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PREFACE

The International Association for Labor Legislation some

time ago requested the several national sections to furnish

reports on the Administration of Labor Laws. The problem
before the American Association is that of reporting upon,
not a single national law, as is the case in many European

countries, but the laws of fifty-one states and territories and

the Federal Government. This "Legislative Summary" is

our first venture in this direction. The strictly administra-

tive features have been selected from the substantive parts

of the laws for the thirty states having factory inspec-

tion departments, not including mine inspection. The work
has been verified twice and has been submitted to the chiefs

of the several state departments. Notwithstanding this

caution, the effort toward condensation will doubtless occas-

ion errors or incomplete statements, but it is believed that

these have been reduced to the minimum. It is hoped that

corrections and suggestions may be received, in order

that, if this undertaking is found to be useful, it may be fol-

lowed by a similar annual publication bringing the laws

down to date at the close of the legislative sessions each year.

JOHN R. COMMONS.



INTRODUCTION

The following tabulation has been prepared for the pur-

pose of showing in a concise and and comprehensive form

certain essential provisions of the laws pretaining to the

creation of Departments of Factory Inspection and their ad-

ministration of the labor laws in the thirty states having such

departments. The aim has been to embody only that por-

tion of the statute which was necessary to explain the point

given at the head of the column. The result is a comparison
not of effectiveness but of statutory enactments. This com-

parison is of necessity limited to the field covered by the

column headings. The substantive parts of the laws which
are to be enforced, such as child labor and woman labor laws,

are not included but will be found in separate summaries.

Where there is no provision as to the number of employes
needed to bring an establishment under the provisions of the

law, it should be understood that the law applies to all fac-

tories and workshops except where it is shown that the law

is inforced only in cities of a minimum size.

It may be said where the law does not indicate the fre-

quency of inspection that annual inspections are the rule

with additional visits to those places most needing such at-

tention.
%

The number of inspectors in the Department is not al-

ways the number provided for by the law. For this reason

a column is given showing the number of inspectors reported

by the departments. This column will also show the num-
ber of inspectors employed under the sometimes indefinite

provisions of the law in the preceding column and an in-

teresting comparision may be made of the two.

In the statement of the manner of electing or appointing

inspectors, sufficient material has been given to show the

personal responsibilities and the opportunities for favoritism.

It will be seen that so far as the training required for inspec-
tors is concerned, the laws are generally without provisions,



but attention should be called to the fact that in the states

of Massachusetts, New York and Wisconsin, most of the po-

sitions are under the civil service laws.

Where space has permitted, the wording of the law has

been used. This explains why in some states inspectors may
enter places "at all reasonable hours" and in others "at all

reasonable times." The use of the legal language is also re-

sponsible for some peculiarities of wording.
The last column on the page gives the definite penalties

assessed against factory owners, operators, etc., who attempt
to prevent the inspector from securing compliance with the

law. Reference is not made here to violations of child la-

bor, woman labor, or other substantive parts of the laws.

The tabulation embodies all Acts of the 1909 sessions and

in every case citations have been made to the latest re-

visions obtainable.

CHAKLES B. AUSTIN.
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