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Mission Statement

The University of North Carolina at Chapel Hill

The University of North CaroUna at Chapel Hill has been built by
the people of the State and has existed for two centuries as the nation's

first state university. Through its excellent undergraduate programs, it

has provided higher education to ten generations of students, many of

whom have become leaders of the State and the nation. Since the nine-

teenth century, it has offered distinguished graduate and professional

programs.

The University is a research university. Fundamental to this desig-

nation is a faculty actively involved in research, scholarship, and crea-

tive work, whose teaching is transformed by discovery and whose ser-

vice is informed by current knowledge.

The mission of the University is to serve all the people of the State,

and indeed the nation, as a center for scholarship and creative endeavor.

The University exists to expand the body of knowledge; to teach stu-

dents at all levels in an environment of research, free inquiry, and per-

sonal responsibility; to improve the condition of human life through

service and publication; and to enrich our culture.

To fulfill this mission, the University must:

acquire, discover, preserve, synthesize, and transmit knowledge;

provide high quality undergraduate instruction to students within

a community engaged in original inquiry and creative expression,

while committed to intellectual freedom, to personal integrity and

justice, and to those values that foster enlightened leadership for

the State and the nation;

provide graduate and professional programs of national distinction

at the doctoral and other advanced levels to future generations of

research scholars, educators, professionals, and informed citizens;

extend knowledge-based services and other resources of the Uni-

versity to the citizens of North Carolina and their institutions to

enhance the quality of life for all people in the State; and

address, as appropriate, regional, national, and international needs.

This mission imposes special responsibilities upon the faculty, stu-

dents, staff, administration, trustees, and other governance structures

and constituencies of the University in their service and decision-

making on behalf of the University.

April 25, 1986, as adopted by the Board of Trustees, The University of North

Carolina at Chapel Hill
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The University of North Carolina at Chapel Hill is committed to equality

of educational opportunity and does not discriminate against applicants, stu-

dents, or employees based on race, color, national origin, religion, sex, age,

or handicap. Any complaints alleging failure of this institution to follow this

policy should be brought to the attention of the Assistant to the Chancellor.

Moreover, The University of North Carolina is open to people of all races and
actively seeks to promote racial integration by recruiting and enrolling a larger

number of black students.
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ABOUT THE
LIBRARY/INFORMATION FIELD

Information is a crucial resource for in-

dividuals and organizations. It is becoming

ever more important as we move further into

an information-based society. New careers

have come into existence; traditional disci-

plines are in the process of change as de-

mands for information accelerate.

The library/information field is con-

cerned with the movement of recorded

knowledge in society and the processes and

technologies used in producing, storing,

organizing, and disseminating knowledge. It

is concerned with human communication
and information processing behavior,

specifically with the analysis of information

needs and information uses of specific

groups of people. The field has a profes-

sional concern with the design of systems

and services to meet the information needs

of groups and of individuals.

The library in its various forms continues as one of the major social

agencies for the collection, organization, and dissemination of infor-

mational, cultural, and recreational materials. Libraries are experiment-

ing with new ways of doing things and new services. In the process,

positions are being restructured; new positions are being created. Other

career opportunities are emerging in nonlibrary but information-related

activities, such as microcomputer-based information centers, commu-
nity and government agencies, consulting and brokering services, data-

base producers and vendors, education and training activities, and
positions in large organizations dealing with the management of various

kinds of information resources.

Librarians and other information professionals must have strong

academic preparation, personal commitment to the service of others,

the ability to cope with change, and intellectual curiosity and breadth.

The curriculum of the School of Information and Library Science

EveJyn H. Daniel, Dean
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stresses knowledge of management principles and communication skills,

a research orientation to problem solving, thorough understanding of

the organization of information resources, skill in the use of a range

of information technologies, a set of strategies for finding and locating

information, and a systems analytic approach to matching human needs

to the design of appropriate systems. Professionals are needed who not

only understand these technologies, but who are also able to interact

well with those who use the information.

Career opportunities are excellent. There is room for both traditional

and innovative approaches in library and information work.

w

Faculty members marching in University Day Ceremonies
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THE SCHOOL OF INFORMATION
AND LIBRARY SCIENCE

The School of Information and Library Science seeks to advance

the profession and practice of Ubrarianship and information science;

to make significant contributions to the knowledge and theory of infor-

mation; and to prepare students for careers in the field of library and

information service. Faculty members further these goals by research

and scholarly publication; by teaching and advisory work; and by service

to the School, the University, the State, and the professional community.

This mission statement guides the activities of the School through

four principal programs: (1) the preparation of master's students for pro-

fessional information work and library service, (2) the opportunity for

information and library professionals to engage in individually tailored

continuing education, (3) the preparation of doctoral students for re-

search and more advanced positions, and (4) the generation of new
knowledge and new understanding about the use of information and
libraries in society through a strong research and publication program.

The School is fortunately located within a distinguished University

and is supported by the University's resources, which augment and
enrich its programs. The University is also a part of the Research Tri-

angle community which includes two other major research universities

(Duke and North Carolina State) and the research facilities of a number
of major corporations located in nearby Research Triangle Park. The
School of Information and Library Science draws on these resources

as well, for internships and field work, for additional course provision,

for the use of collections and facilities, for employment opportunities,

and for expert lecturers and advisers.

The School celebrated its fiftieth anniversary in 1981. It was founded

in 1931 with a grant of $100,000 from the Carnegie Corporation. A sec-

ond grant of the same amount was provided by the Corporation in 1940

as a permanent endowment fund for the School.

The Master of Science in Library Science degree is accredited by
the American Library Association's Committee on Accreditation. The
School is an institutional member of the Association for Library and
Information Science Education. The University of North Carolina is

accredited by the Southern Association of Colleges and Schools.

Research and Computation Facilities

The classrooms, offices, laboratories, and library of the School are

located in Manning Hall on the main campus quad. The Institute for

Research in Social Science [IRSS] shares Manning Hall and makes its
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microcomputers, terminals, and direct job submission facilities available

to the School's students. The IRSS Data Library serves as both a research

resource and as a laboratory for exploring questions related to the

management of machine-readable data.

The Information and Library Science Library contains over 80,000

volumes, 3,000 journal titles, numerous microfilms, and many other

items on all aspects of library and information science. Special collec-

tions of current and historical materials in children's and young adult

literature are maintained. A collection of nonbook materials supple-

ments the book collections. The library has H. W. Wilson's Library Litera-

ture on CD-ROM.

Students also use the University's Davis Library, the Undergraduate

Library, the Wilson Library for archives and special collections, and a

number of departmental libraries. The University Libraries contain over

3,500,000 bound volumes and over 2,700,000 microforms, which con-

stitutes one of the most important collections in the South.

In addition, the library resources of Duke University and North

Carolina State University at Raleigh are available to students through

a cooperative online catalog developed by the Triangle Research

Libraries Network.

The Walter Royal Davis Library
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SILS Librarian, EJizabetJi Laney (left)

and Library Assistant, Lihhy Grey

The School operates an instructional computer laboratory for the

exclusive use of Information and Library Science students. The Micro-

computer Laboratory supports courses such as introductory computing,

online searching, cataloging, database management, systems analysis,

and programming. Twenty-five PC and Macintosh workstations are

available and a departmental-wide local area network connects the lab

with faculty and administrative workstations. The lab network is also

connected to a campus-wide broadband network, through which students

can connect to other campus computer laboratories, campus main-

frames, and services such as DIALOG, BRS, OCLC, and the nationwide

internet. A large collection of software is available including word process-

ing, database/text management, statistical analysis, telecommunications,

graphics, programming languages, and CD-ROVI applications. Informa-

tion and Library Science students staff the lab and provide assistance

with software and hardware problems.

Additional computing resources available both in the School and
across campus are extensive. The school operates two high-performance

UNIX workstations which support research in the areas of information

retrieval and natural language processing. The UNC Microcomputing
Support Center provides microcomputing support services with staffed

laboratories located across campus and numerous hands-on short

courses. Academic Computing Services provides access to a DEC mini-

computer, a Convex mini-supercomputer, and an IBM 3090 mainframe.

A Cray supercomputer, located at the Microelectronics Center of North

Carolina in Research Triangle Park is also available.

9



student Organizations and Participation

in the Work of the School

The community of students, faculty, and staff at the School of Infor-

mation and Library Science works closely together, providing a stimulat-

ing environment for learning and also in planning for the future devel-

opment of the School. All committees within the School have student

representation.

Information and Library Science Student Association

The Information and Library Science Student Association (ILSSA)

provides a forum for discussion and action relating to School policies

and issues, and is active in planning social events and career investiga-

tion opportunities. The ILSSA publishes The Galley to keep students

and faculty informed of current activities and issues.

Special Libraries Association

The UNC student chapter of the Special Libraries Association exists

to educate and involve students in special libraries and information cen-

ters. A special library is one that serves a specific clientele in any disci-

pline area, such as business, the arts, science, or math. Special libraries

or special collections are located within government, industry, educa-

tional institutions, museums, and many other agencies. The student

chapter sponsors monthly tours to area special libraries. Membership
in a student chapter of Special Libraries Association helps to establish

a close relationship with the state and national organization.

American Society for Information Science

Students have the opportunity to join the student chapter of the

American Society for Information Science (ASIS). Recognizing the

diverse needs of information professionals who collect, store, analyze,

organize, and distribute information, ASIS supplies members with the

latest research findings, policies, systems, and techniques for information

storage and retrieval. The student chapter plans tours of local informa-

tion agencies.

Alumni Association

The School's Alumni Association provides a network connecting

present students with alumni. The Association assists the School in

welcoming new students and in the provision of scholarship support,

internship opportunities, career information, and job placement notices.

Through its publication. News from Chapel Hill, and its sponsorship

of reunions at major professional association meetings, the Association

facilitates communication among the School's alumni.
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Beta Phi Mu
The Epsilon Chapter of Beta Phi Mu, the international honorary

fraternity in hbrary science, is located at The University of North Caro-

lina at Chapel Hill, and takes its members from the graduating class

of the UNC School of Information and Library Science. To be eligible

for membership, a student must maintain an academic average equal

to 3.75 on a 4.00 scale, have shown professional promise, and be recom-

mended by the faculty.

The Wilson Library for Special Collections

Visiting Speaker Program

Throughout the academic year, the School augments its regular aca-

demic program with distinguished speakers at colloquia, workshops,
and informal "brown bag lunches." These speakers include members
of the faculty of the School and library and information leaders and
scholars from other parts of the country and the world.
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Classroom Setting in Manning Hall

Placement

The School of Information and Library Science works closely with

the University Career Planning and Placement Services to assist its

graduates in securing professional employment. All students desiring

placement services from the School should register with the University

Placement Services early in their program. The School's Director of

Alumni and Public Relations assists in the area of placement by pro-

viding information concerning the various areas of opportunity and
their relation to the SILS program. The School solicits and maintains

current information on employment opportunities for its students and
graduates.

Continuing Education

Continuing education for librarianship and allied information activ-

ities is an important instructional objective in this era of rapid tech-

nological advancement. The School hosts periodic workshops and
coUoquia which are available to both current students and practitioners.

The School participates in the cooperative North Carolina Library Staff

Development Program, which provides short courses to practicing

librarians at various locations throughout the state of North Carolina.

The School's formal program for providing continuing education to

library and information professionals with the master's degree is de-

scribed later in this Record under "Programs of Studyf' The post-Master's

program leads to a Certificate of Advanced Study degree. Practitioners

may also elect to take individual courses without being enrolled in the

degree program.
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PROGRAMS OF STUDY

Master's Program

The School of Information and Library Science offers two degree

tracks at the master's level, the Master of Science in Library Science

and the Master of Science in Information Science. There is often an

overlap of the career and educational objectives of the Library Science

and Information Science tracks. The major purpose of the master's pro-

gram is to prepare students for professional employment in library and

information service, although research and publishing activities are

highly encouraged, especially as they relate to professional and career

development.

Library Science Track: Statement of Purpose

The Master of Science in Library Science degree is designed to

prepare students for work involving the collection, organization, storage

and retrieval of recorded knowledge for a variety of individuals and
groups. Analysis and design skills are emphasized.

The Library Science track is intended to prepare students for careers

in library service in areas such as library administration, archives and
documents librarianship, cataloging and organization of materials,

public and reference services, acquisitions and collection management,
children's librarianship, manipulation and access of online database in-

formation, special collections, and subject areas. The graduate of the

program should be prepared to practice these skills within various set-

tings: academic, public or special libraries, information centers, or

school library media centers.

Library Science Track: Educational Objectives

Successful completion of the library science degree track require-

ments will prepare the student to:

• Demonstrate a professional attitude toward his/her career, in-

cluding a concern for the ethical issues involved, and a commit-
ment to individual professional development and continuing

education.

• Exhibit a knowledge of current research in the field, be able to

examine it critically, and to apply the results to professional duties.

• Use basic research methodologies to carry out research projects

relevant to professional duties and to professional growth.

• Examine with constructive criticism both traditional and in-

novative methods to meet the needs of the present and to plan
for the future.
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• Apply the general principles which underlie the specific profes-

sional library and informational services to problems presented

by:

a. various kinds of agencies, including public, academic,

school, special libraries, and information centers.

b. differing functions, including administrative, technical, and
public service.

• Demonstrate knov^ledge and ability in a selected area of librarian-

ship or information science where a program of specialization

has been selected.

• Identify needs, and plan, administer, and evaluate information

services and programs for given user groups.

• Develop collections of media appropriate to the subject matter

and to the public served.

• Adapt to the functions of the library the technological advances

of information science and communication.

Information Science Track: Statement of Purpose

The Master of Science in Information Science degree track focuses

on general problems of information science, which may or may not be

related to a library or information agency. It is intended to prepare

students for careers involving information retrieval, organization of in-

formation, language and computer processing, communications, and

information resources management.

New students are welcomed at Orientation
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Information Science Track: Educational Objectives

Successful completion of the information science degree track re-

quirements will prepare the student to:

• Demonstrate a theoretical knowledge of information science, in-

cluding the theory of information storage and retrieval; systems

science; and social, political, and ethical impUcations for infor-

mation systems.

• Contribute to the design, development, and maintenance of in-

formation systems and networks.

• Provide leadership in the development of new technology and
new applications relating to the delivery of information to users.

Admission to the Master's Program

Admission to the Master's program is competitive. Meeting all of

the stated requirements for admission listed below will not necessarily

ensure actual admittance to the Master's program, since the University

imposes restrictions on the number of students permitted to enroll in

the School of Information and Library Science. Nor does failure to meet

all of the stated requirements necessarily imply rejection. The School

seeks a diverse student body; each year a limited number of students

are admitted on the basis of high motivation, unusual promise for the

profession, or the possession of special characteristics. If you do not

meet the stated requirements but feel that your application merits con-

sideration because of special qualifications, you are encouraged to sub-

mit application materials accompanied by a statement explaining the

reasons for asking that the requirements be waived.

Requirements for Admission

1. A bachelor's degree from an accredited college or university in this

country, or its equivalent from a foreign institution.

2. A CPA of 3.0 or better on a 4.0 point scale in the last two years of

the college program.

3. Acceptable score on the General Test of the Graduate Record Exam-
ination, taken within the five years preceding application.

4. A strong JiberaJ arts and science background is highly desirable.

The School reserves the right to request additional liberal arts

credits if the credits are severely deficient.

5. For applicants whose native language is not English, a minimum
TOEFL score of 550. See "Information for International Appli-

cants."
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Application for Admission

In order for an applicant to be considered for admission to the

Master's program, the following application materials must be

submitted:

1. A Graduate School application.

2. A School of Information and Library Science application.

3. Transcripts of all academic work, sent from the institutions.

4. Scores on the General Test of the Graduate Record Examination

taken within the past 5 years, sent from Educational Testing

Service.

5. A brief essay indicating why you are interested in library/infor-

mation work as a career (maximum of 500 words).

6. Three letters of reference, at least two of which should be from
persons having first-hand knowledge of your academic capabilities.

No action is taken on an application until all materials have been
received.

The School of Information and Library Science admits students for

matriculation in the fall, spring, and summer semesters. Entrance into

the program is recommended for the fall semester, when most of the

introductory courses are offered and when financial aid awards begin.

For fall semester admission with consideration for financial aid awards,

the application deadline is February 1. Applications received after Feb-

ruary 1 will be considered on a space available basis, until July 1. There

are a limited number of spaces for students to begin the program in

the spring and summer semesters, and applications should be submitted

early, by October 15 and March 1, respectively.

An interview with a member of the faculty of the School, or with

a person designated by the School, may be required of any applicant.

Members of the faculty and staff may be consulted about admission

requirements and program schedules by appointment, arranged by the

School Office. Office hours are maintained 8:00 a.m.-5:00 p.m., Monday
through Friday.

All candidates for admission will be approved by the School of In-

formation and Library Science and by the Graduate School office. The
Graduate School notifies applicants of its action on all applications for

admission. Requests for application forms and for further information

should be made to Student Services of the School of Information and

Library Science (see Directory on inside front cover).

A nonrefundable application fee of $35.00 must be submitted with

the application for admission. If you are offered admission your place

will be reserved by the payment of a $25.00 nonrefundable deposit

which is credited toward the first semester's tuition.
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Financial Aid

Financial aid awards, service and nonservice, are available from

the Graduate School (University-wide competition) and from the School

of Information and Library Science. (See "Fellowships and Financial

Aid," page 50.) For financial aid consideration, the deadline for receipt

of all application materials is February 1. Applicants compete for

these awards based on academic merit. Most of the School-awarded

aid and assistantships are awarded to entering students, beginning in

the fall semester, and are one-year commitments. Second-year students

have the opportunity to apply for part-time internships offered by area

libraries and information agencies.

Information for International Applicants

Applicants whose native language is not English are required to

submit scores on the Test of English as a Foreign Language (TOEFL)

in addition to the usual requirements. The minimum TOEFL score re-

quired for admission is 550,. with a minimum score of 50 on each of

the three sections of the test. An applicant may substitute proof of having

received a degree from a university in the United States for the TOEFL
score.

Gail McClenney f3rd from left) marches on University Day as the President of the Infor-

mation and Library Science Student's Association
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In addition, each new student must take the University's EngUsh
Proficiency Test at the beginning of the first semester of study and, if

not successful, enroll in and attend a noncredit course entitled "English

for Foreign Students" (Linguistics 116X). Linguistics 116X, lasting through

the student's first semester, is designed to improve English communica-
tion skills and thereby enhance the student's capabilities as a graduate

student. If the course is not passed, it must be taken again.

Degree Requirements

The Master of Science degree requirements for both tracks as listed

belov^ must be fulfilled v^ithin five years from the date of enrollment.

Continued enrollment in the School is dependent upon satisfactory

coursework performance. A Master's student becomes academically in-

eligible to continue upon receiving a grade of "F" or receiving 9 or more
hours of "L." A student with 2 or more "IN"completes may not register

for any more courses until they are completed.

1. Forty-eight semester hours of graduate-level coursework. (Breakdown

below)

2. Two semesters of residence, as described in the Graduate School

Catalog.

3. Admission to candidacy, by filing an acceptable application, early

in the final semester of residence.

4. Completion of a satisfactory comprehensive examination in the

field of information and library science.

5. Completion of the Master's paper.

In planning a course of study, all students should consult the current

Courses of Instruction list to determine which prerequisites are required

for advanced courses in their chosen specialization.

Coursework Requirements: Library Science Track

Required Courses

LIBS 101 Foundations: Philosophy & Theory of Information

(should be taken during the first semester)

LIBS 102 Introduction to Computing for Information Use
(should be taken during the first semester)

LIBS 201 Research Methods
(may be taken after completion of 12 semester hours)

LIBS 299 Field Experience. Supervised practical working experience

(may be taken after completion of 24 semester hours)
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Highly Recommended Basic Courses

LIBS 111 Information Resources

LIBS 131 Management of Information Agencies

LIBS 151 Organization of Materials I

LIBS 158 Online Databases

Electives

The remaining semester hours are electives, to be selected from the

School's "Courses of Instruction" list, or possibly from other graduate

departments of the University (see restriction in following section).

Students will generally develop an area of concentration and take at

least 4 of the courses (12 semester hours) within that area. Some of the

specializations have additional required courses, which will reduce the

number of elective hours. The required Master's paper may be completed

as part of an independent study course.

Coursework Requirements: Information Science Track

Required Courses

LIBS 101 Foundations: Philosophy and Theory of Information

(should be taken during the first semester)

LIBS 102 Introduction to Computing for Information Use
(should be taken during the first semester)

LIBS 176 Information Models

LIBS 201 Research Methods
(may be taken after completion of 12 semester hours)

Highly Recommended Basic Courses

COMP 114 Intermediate Programming

LIBS 158 Onhne Databases

LIBS 162 Systems Analysis

LIBS 207 Bibhometric Structures

Depending upon the area of concentration chosen, the following

courses may be needed as prerequisites: COMP 14 (not graduate-level

credit); LIBS 111 Information Resources; LIBS 131 Management of In-

formation Agencies; LIBS 151 Organization of Materials I.

19



Area of Concentration

Students are encouraged to take four to six advanced courses (12

to 18 semester hours in an area of concentration. Currently, five areas

of concentration are offered for specialization:

Information Retrieval

Organization of Information

Communications
Language Processing

Information Handling

Electives

The remaining semester hours are electives, to be selected from the

School's "Courses of Instruction" Hst, or from other graduate departments

of the University (see restriction in following section). The required Master's

paper/project may be completed as part of an independent study course.

Graduate Credit from Outside SILS

Transfer of up to nine semester hours of graduate credit from ap-

proved institutions may be permitted in accordance with Graduate

School regulations. Students should initiate any request for approval

of transfer credit with their faculty advisers at the time they plan their

program of study. Students must present transcripts indicating the work
has been completed. Course descriptions from the official record of the

transferring university are helpful, so that SILS faculty members can

assess how the coursework meets the School's requirements.

With permission from their adviser and the Dean, students may
elect to take graduate courses in other departments and schools, at the

other campuses of the University, or at Duke University. The library

and information science content should total at least thirty-six semester

hours of the total forty-eight semester hour program.

Library Science Track: Specialization Requirements

Certification of Public Librarians

To work in a public library in the state of North Carolina, it is

necessary to receive certification from the North Carolina Public

Librarian Certification Commission. The M.S. in L.S. degree from the

School of Information and Library Science, with course work in catalog-

ing, reference, book selection, bibliography, multimedia materials, and

library administration, meets the requirements. Students who wish to

receive certification should consult with Mary Cameron, Director of

Alumni and Public Relations, about the procedures for submitting

applications.
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Certification for School Librarians

Librarians working in public schools, and in many private schools,

in most states must be properly certified. In many states, including

North Carolina, this involves certification as a classroom teacher and
as a school librarian (media coordinator), in addition to receiving the

M.S. in L.S. degree. Students who wish to obtain certification should

consult with Dean Evelyn Daniel on the proper certification procedures.

This should be considered early in the student's program, so that ap-

propriate courses are selected.

Mary Cameron, Director o/ AJumni and Public Relations, and Roberta EngJeman, Presi-

dent of AJumni Association, represent the Association at a conference reunion
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Certificate of Advanced Study

The Certificate of Advanced Study in Library and Information

Science is a post-master's degree that is designed for practitioners who
seek an articulated and systematic continuing education program to

enhance their professional career development in areas of library and
information service. The Certificate program will be tailored to the in-

dividual's previous education, experience, and career intentions. This

post-master's program is distinct from the Ph.D. degree in library science

which seeks to educate people for positions in research and teaching.

Educational Objectives

The Certificate of Advanced Study is intended to:

• Provide the opportunity for a systematic update and upgrading

of a working professional's knowledge in library and information

science.

• Provide the opportunity to develop a specialty in a subject dis-

cipline or in a library/information function.

• Provide the opportunity for an individual to redirect a career path

or to enrich and strengthen demonstrated capabilities in a career

path.

Admission to the Post-Master's Program

Applicants who seek to pursue the post-master's certificate must
have completed a master's degree in either library or information science

with a grade point average of 3.0 or better (on a 4.0 scale). Evidence

and forms required:

1. A Graduate School application.

2. A School of Information and Library Science application.

3. Transcripts of all academic work, sent from the institution.

4. A brief essay stating career goals and area of study interest.

5. Three (3) letters of reference.

6. An interview may be required.

Applications are reviewed by the School faculty and recommenda-
tions for admission made to the Graduate School. No action is taken

on an application until all materials have been received.
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Program Content

The post-master's program consists of thirty (30) semester hours of

course work selected from upper-level master's and doctoral courses

currently offered by the School and from other departments of the

University on the basis of the individual's needs and objectives.

The certificate program is intended to be part-time. Special courses

which are particularly applicable for the program will be offered during

the summer sessions and during the evenings and weekends, to accom-

modate regular working schedules.

The flexibility of the program will be important as prospective

students will come from very different backgrounds and have different

needs. However, competencies in research methods, management, and
use of information technology are assumed to be a necessary part of

each individual's program. Beyond that, course selections will be tailored

to meet individual needs and objectives.

Certificate Requirements

1. Satisfactory completion of thirty (30) semester hours of graduate-

level course work.

2. An oral examination, based on all completed work, which will

be administered and evaluated by faculty of the School.

3. A knowledge of computing for information use equivalent to that

required for the M.S. in L.S. degree. May be satisfied by com-
pleting LIBS 102.

There is no thesis required; there is no foreign language requirement.

All work toward the degree will be completed within five (5) years of

the date of first matriculation. The successful candidate will be awarded
the "Certificate of Advanced Study."

Further Information

Kenan Professor and Dean Emeritus Edward G. Holley is the Program

Director, and may be consulted for program content recommendations.
For application materials and general admissions information, contact

Student Services at the School (see Directory on inside front cover).
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Doctoral Program

Purpose of the Program

The doctoral program in the School of Information and Library

Science is designed to prepare students for productive and independent

research, and for scholarly and creative leadership in libraries, library

and information systems, library schools, and other information-related

agencies.

Scope of the Program

Each student's program, developed in consultation with a faculty

advisory committee, is tailored to the individual. Among the possible

areas for study are scholarly communication, social studies of infor-

mation, the management of libraries, library automation, information

retrieval, analysis and provision of library materials, library history, and

services and materials for children and young adults. Interdisciplinary

programs are encouraged. Some of the more popular combinations are

with history, education, computer science, business, medicine, and the

social sciences.

Admission to the Doctoral Program

Approval of admission is based upon an assessment of the totality

of the evidence in support of the application rather than on a considera-

tion of isolated particulars. Normally, the required evidence will include:

1. A Master's degree or equivalent in an academic or professional

field of study from an institution of recognized standing.

2. A record of superior performance in the applicant's previous

academic preparation.

3. Satisfactory scores on the quantitative, verbal, and analytic sec-

tions of the Graduate Record Examination, taken within the five

years preceding application.

4. An interview, to be held at Chapel Hill, if possible.

Credentials Required

1. Application forms and supporting documents required by the

Graduate School, letters of reference, personal vita, copies of

publications, if any.

2. A written statement from the applicant setting forth his or her

academic and professional goals.

All credentials required for admission should be received by March 1;

by January 1 if University-administered fellowships are sought.
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Skills Required

The student tnust have the following skills before entering the pro-

gram or must acquire them early in the program. If these are acquired

through course credit, this credit will not count toward the degree.

• A reading knowledge in those foreign languages needed for

research and teaching in the student's area of specialization. The
requirement may be met by satisfactory transcript evidence or

by examination.

• A knowledge of computing equivalent to that required in the

School's M.S. in L.S. Degree Program. The requirement can be

met by a record of formal course work, by a demonstration of

competence gained through actual computer experience, or by

successful completion of recommended academic work taken in

the first semester of residence.

Financial Aid

Financial aid comes from two sources: 1) University-wide fellow-

ships, for which all schools and departments may compete; and 2) fellow-

ships and assistantships designated exclusively for students in the

School of Information and Library Science. See pages 50-53 of this

Catalog for more specifics.

Students who wish to be considered for the University-wide fellow-

ships should submit their complete file of information by January 1;

School-administered assistance is awarded after the regular application

deadline of March 1.

Information for International Applicants

Applicants whose native language is not English are required to

submit scores on the Test of English as a Foreign Language (TOEFL)
in addition to the usual requirements. The minimum TOEFL score re-

quired for admission is 550, with a minimum score of 50 on each of

the three sections of the test. An applicant may substitute proof of hav-

ing received a degree from a university in the United States for the

TOEFL score.

In addition, each new student must take the University's English

Proficiency Test at the beginning of the first semester of study and, if

not successful, enroll in and attend a noncredit course entitled "English

for Foreign Students" (Linguistics 116X). Linguistics 116X, lasting

through the student's first semester, is designed to improve English com-
munication skills and thereby enhance the student's capabilities as a

graduate student. If the course is not passed, it must be taken again.
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Degree Requirements

1. Course work — Normally a student will take a minimum of

thirty-six hours of formal courses, reading courses, or directed

research exclusive of the dissertation. With faculty advice, the

student will choose appropriate graduate courses from those

listed in "Courses of Instruction" in this Catalog and from the

Catalog of the Graduate School. All courses offered for credit

towards the degree must be at the graduate level.

Required courses are:

LIBS 302 Methodologies for Research

LIBS 304 Seminar in Theory Development

LIBS 306 Seminar in Issues and Trends

In addition, all Ph.D. students will be required to take at least

six hours of statistics including an introduction to descriptive

and inferential statistics, analysis of variance, and computational

techniques, or to demonstrate the equivalent knowledge by taking

one advanced course. The School maintains a list of acceptable

statistics sequences.

2. Grades required — Academic performance in the program must

conform to the Graduate School requirements for all graduate

students.

3. Credit accepted for transfer — Transfer of credit from other in-

stitutions is governed by the requirements of the Graduate School.

No credit beyond that earned in a Master's program may be

transferred from an institution that gives the Master's as its most
advanced degree in the subject. All transfer courses must have

been completed within the eight-year time frame (see below,

"Length of Time Required").

4. Foreign language skills beyond the admission requirements may
be required if the needs of the student's research or study plans

so dictate.

5. A comprehensive oral and written qualifying examination is

required as a condition of admission to candidacy. The content

of the examination is determined by a faculty committee and will

focus on the student's area of research interest. It will also draw
upon selected areas of information and library science. The ex-

amination is in two parts— a written and an oral. The written

exam is given prior to the oral exam. The examination may not

be taken earlier than the semester in which the student is in the

final stages of course work.

6. Successful completion of a doctoral dissertation approved by

the student's dissertation committee is required. It represents an

original contribution to knowledge involving identification and
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definition of a researchable topic, application of an appropriate

research methodology, organization and analysis of data relevant

to the topic under investigation, and a presentation and interpre-

tation of the data vuhich meets the standards of scholarly vi^ork.

7. A final oral examination in defense of the dissertation, vv^hich

is open to the University community, is also required. This is

administered by the student's dissertation committee, which nor-

mally includes scholars from outside the program.

Length of Time Required

It is possible for a v^ell-prepared and highly motivated student to

secure the degree w^ithin a period of three years of study and research.

All work credited toward the degree must be completed within eight

years from the date of first registration or accepted transfer credit.

It is highly desirable that a doctoral student be in residence at the

University during the entire program, or at least during the year in

which the proposal for the dissertation is prepared. Students may enter

the program on a part-time basis but must meet the University's resi-

dence credit requirement before completing the degree.

Further Information

Prospective doctoral students are encouraged to write to Evelyn H.

Daniel, Dean, for answers to specific questions and to arrange for a

preliminary visit and interview, if possible.

Some of our faculty members in regalia
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COURSES OF INSTRUCTION

Courses for Undergraduate Students

92 Survey and Evaluation of Materials for Children: Early Child-

hood (3). A survey of materials for children, designed for prospec-

tive teachers enrolled in the program in Early Childhood Educa-

tion. Steinfirst.

93 Survey and Evaluation of Materials for Children: Intermediate

Grades (3). A survey of materials for children, designed for pro-

spective teachers enrolled in the program in Early Childhood Edu-

cation. Kingsbury

Courses for Graduates and
Advanced Undergraduates

101 Foundations: Philosophy and Theory of Information (3). Intro-

duction to information and the information profession; the study

of how information is transmitted, acquired, organized, retrieved,

managed, and used. Staff.

102 Introduction to Computing for Information Use (3). Study of

the information processes that use computers in libraries and in-

formation systems. Development of skill in text processing and
database management systems. Introduction to programming.

Wildemuth.

103 Information Systems in Language Research (Computer Science

119) (3). Prerequisite, Computer Science 14 or equivalent. Concepts

of information and information processing as they relate to

language research in the humanities and social sciences. Hardware
and software systems for language research. Programming projects

required. Haas.

108 History of Books and Libraries (3). The history of human com-
munication focusing on the origin and development of the book
and the origin and development of libraries and librarianship.

Holley

110 Selected Topics (3) Members of the faculty. Courses offered during

1989-90 include:

110 (40) Nonnumeric Programming for text manipulation. Losee.

110 (45) User Interface Design. Wildemuth.

110 (48) Library Automation. Staff.
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Ill Information Resources (3). Introduction to the analysis, use, and

evaluation of information resources. Covers various forms of

recorded knowledge v^ith attention to complementary computer-

based and micrographic sources. Kingsbury.

115 Natural Language Processing (Computer Science 171) (3). Prerequi-

site, Computer Science 14 or the equivalent. Statistical, syntactic, and

semantic models of natural language. Tools and techniques needed

to implement language analysis and generation processes on the

computer. Haas.

120 History of Children's Literature (3). A survey of children's literature

in English from the Middle Ages through the nineteenth century.

Steinfirst.

122 Young Adult Literature and Related Materials (3). A survey of

print and nonprint library materials particularly suited to the needs

of adolescents. Steinfirst.

123 Children's Literature and Related Materials (3). Survey of litera-

ture and related materials for children with emphasis on 20th-

century authors and illustrators. Kingsbury

131 Management of Information Agencies (3). An introduction to

management in libraries and other information agencies. Topics

to be studied include planning, budgeting, organizational theory,

information sources for managers, staffing, leadership, organiza-

tional change, and decision making. Moran, Carpenter, Chatman.

143 Microcomputers in the School Library Media Center (3). Identi-

fies media center functions for automation; analyzes planning con-

siderations; selects and evaluates existing software; determines

equipment hardware; and evaluates implementation procedures

and resulting applications. Staff.

145 Administration of the School Library Media Center (3). Adminis-

tration of elementary and secondary school library media pro-

grams. Considers program planning and evaluation, policies and
procedures for management, staffing, facilities, and budgeting.

Staff.

151 Organization of Materials I (3). An introduction to the problems
of organizing information and collections of materials. Formal sys-

tems for cataloging and classifying are studied. Saye.

158 Online Databases: Use and Evaluation (3). Examination of the

underlying structure of commercial online databases and their re-

trieval languages; experience in using these databases. Wood.
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162 Systems Analysis (3). Applications of structured systems analytic

techniques to the study and description of library operations.

Methods for determining the appropriateness of software packages

for library automation are considered. Losee, Wildemuth.

165 Records Management (3). Prerequisite, LIBS 101, LIBS 102, or

equivalent. Introduces the principles of records center design,

records analysis and appraisal, filing systems, reprographics and
forms, reports, and correspondence management. Legal issues and
the security of records are also covered. Saye.

172 Information Retrieval (Computer Science 172) (3). Prerequisite,

LIBS 102, Computer Science 14, or equivalent. Study of informa-

tion retrieval and question answering techniques, including docu-

ment classification, retrieval and evaluation techniques, handling

of large data collections, and the use of feedback. Losee.

174 Telecommunications Systems (3). Prerequisite, LIBS 102 or per-

mission of instructor. Digital and analog forms of electronic com-
munication. Design and performance of networks and their rela-

tionship to libraries and information agencies. Losee.

176 Information Models (3). An introduction to information science

surveying its various representations and information flows and

examining major analytical techniques used in the field. Losee.

201 Research Methods (3). Prerequisite, completion of 12 semester

hours. An introduction to research methods used in library and
information science. Includes the writing of a research proposal.

Moran, Shaw.

204 International and Comparative Librarianship (3). The concepts

of the library's role in other countries; trends in international coop-

eration; American participation in international library-related

organizations and programs. Carpenter.

207 Bibliometric Structures (3). Prerequisite, LIBS 102, LIBS 201, or

equivalent. Techniques for constructing, analyzing, and interpreting

graphical structures are reviewed and applied to problems in auto-

matic classification, document retrieval and indexing, and schol-

arly communication. Shaw.

216 Information Services (3). Prerequisite, LIBS 111. Administrative

and professional responsibilities in the provision of reference and
information services; includes policy development and implemen-

tation styles of communication and linkage, ethics, integration of

information technologies, assessment, and evaluation. Staff.

220 Storytelling: Materials and Methods (3). Prerequisite, permission

of instructor. The storyteller as an agent in the transmission of
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culture. Experience in selecting, adapting, and presenting mate-

rials from the oral tradition and modern literary sources. Opportu-

nity for more intense study by each student of the customs and

folklore of a single culture. Kingsbury.

222 Science Information (3). Prerequisites, LIBS 111 and LIBS 158.

Survey of the communication of scientific information and the

information sources in the physical and biological sciences; em-

phasis on major bibliographic and fact sources including online

reference services. Wood.

223 Social Science Information (3). Prerequisite, LIBS 111, LIBS 158,

or permission of instructor. Survey of the social sciences, their

development, and selected major figures. Emphasis on bibliographic

resources including online reference services and numerical data-

bases. Site visits to special collections. Carpenter.

224 Humanities Information (3). Prerequisite, LIBS 111. A survey of

informational materials in the arts and humanities. Attention to

reference resources, including online bibliographic services.

Broadus.

225 Health Sciences Information (3). Prerequisite, LIBS 111, LIBS 158,

or permission of instructor. A survey of information used in the

health sciences disciplines and professions. The organization of

sources, current techniques, and tools for its control including

online databases. Staff.

227 Business Information (3). Prerequisite, LIBS 111, LIBS 158, or per-

mission of instructor. A survey of print and nonprint materials

used in business. Attention to use of information provided from
online databases. Strauss.

228 Public Documents (3). A survey of the major publications of the

United States federal government. United Nations, United States

government, and British government, with attention to the selec-

tion, classification, and administration of a document collection.

Kessler.

229 Law Libraries and Legal Information (3). Prerequisite, LIBS 111.

An introduction to the legal system and the development of law

libraries, their unique objectives, characteristics, and functions.

The literature of Anglo-American jurisprudence and computerized

legal research are emphasized as well as research techniques.

Gasaway.

231 Advanced Management of Information Agencies (3). Prerequisite,

LIBS 131. Economic and behavioral aspects of information agency

management, focusing on productivity and the quality of service.

Selected financial practices and performance measures. Carpenter,

Chatman.
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232 Library Effectiveness (3). Prerequisite, LIBS 201 recommended.
Application of systematic analytical methods to the problems of

management and organization. Emphasis on the use of selected

techniques in designing the solutions to problems in library and
information service. Shaw.

234 Human Resources Management (3). Prerequisite, LIBS 131. An
in-depth look at the management of human resources in libraries

and other information agencies. Includes topics such as recruit-

ment, hiring, job analysis, performance appraisal, training, and
compensation. Moran.

235 Library Buildings and Equipment (3). The planning of buildings

for all types of libraries; selection and purchase of equipment; anal-

yses of existing examples of good and bad results. Broadus.

237 Marketing of Information and Library Services (3). Standard

marketing theory and its application to information and library

services. Includes: consumer behavior, marketing research and en-

vironment, segmentation, targeting and positioning, product

design and sales promotion. Staff.

241 Administration and Supervision of Public School Library System

(3). The principles and problems in system-wide school library ser-

vice, together with the functions and duties of coordinators and
supervisors of school libraries. Staff.

242 Role of the School Library Media Specialist in Curriculum Im-

plementation (3). Considers the curriculum implementation and
teaching roles of the media specialist including the development

of multimedia collections and the instruction media retrieval pro-

grams. Staff.

243 Administration of Public Library Work with Children and Young

Adults (3). Objectives and organization of public library services

for children and young adults; designed for those who may work
directly with young people or who intend to work in public librar-

ies. Staff.

251 Organization of Materials II (3). Prerequisite, LIBS 151, pre- or

corequisite, LIBS 102. Examination of underlying principles and
consideration of future trends in the reorganization of information

and materials. Training in original cataloging and classification,

and online systems. Saye.

253 Collection Development in Public and Small Academic Libraries

(3). Selection and use of books, periodicals, and other materials

(except reference) on all subjects, for adults in public and small

academic libraries. Broadus.
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256 Database Systems (3). Prerequisite, LIBS 102 or equivalent. A
study of database models including relational, hierarchical, and
network; normalization techniques, query languages, and entity-

relationship theory. Wildemuth.

258 Advanced Online Retrieval (3). Prerequisite, LIBS 158. In-depth

investigation of topics in online information retrieval with empha-

sis on managing search services and assisting and evaluating

others in acquiring knowledge and experience in this rapidly grow-

ing area. Wood.

265 Abstracting and Indexing (3). Prerequisites, LIBS 102, LIBS 158.

Presents the basic principles of subject analysis through the de-

velopment and analysis of abstracts, indexes, and classification

systems. Both natural language and controlled vocabulary index-

ing are covered. Saye.

272 Artificial Intelligence for Information Retrieval (3). Prerequisite,

LIBS/COMP 172. Logical and neural artificial intelligence models

of documents, queries, and their relationship to document retrieval.

Losee.

282 Music Librarianship (3). Survey of the history and practice of

music librarianship, with an emphasis on administration, collection

development, and public service in academic and large public

libraries. Reed.

299 Supervised Field Experience (3). Prerequisites, completion of 24

semester hours and permission of adviser. Supervised observation

and practice in a library or information service agency. The student

will work a required amount of time in the work setting under

the supervision of a library/information professional and will par-

ticipate in faculty-led group discussions for ongoing evaluation of

the practical experience. Staff.

300 Special Studies in Information and Library Science (3). Prereq-

uisite, permission of the instructor. Advanced study and research

by an individual student on a special topic under the direction

of a specific faculty member. Staff.

302 Methodologies for Research in Information and Library

Science (3). Prerequisite, doctoral student status. A survey of

various methodologies used in understanding problems in infor-

mation and library science. Quantitative and nonquantitative

techniques are considered. Shaw.

304 Seminar in Theory Development (3). Prerequisite, doctoral stu-

dent, advanced master's student status, or permission of instructor.

Discussion and critique of the structural components and processes

utilized in theory development. Seminar provides knowledge re-

lating to the various stages of theory building. Chatman.
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306 Seminar in Issues and Trends in Information and Library Sci-

ence (3). Prerequisite, doctoral student, advanced master's student

status, or permission of instructor. Examination and analysis of

current issues and trends in information and library science, in-

cluding public policy, legislation, leadership, intellectual freedom,

and personnel. Holley.

307 The Agencies and Media of Communication (3). A survey of the

social role of the major media and agencies of communication
v^ith special attention to the role of the library as one such agency.

Chatman.

308 Seminar in Teaching and Academic Life (3). Prerequisite, docto-

ral student status or permission of instructor. Examines teaching,

research, publication, and service responsibilities; provides histori-

cal perspective, teaching experience, syllabi construction, test prep-

aration, and discussion of the ethics, rew^ards, and problems of

academic life. Kingsbury.

309 Problems in Education for Information and Library Science

(3). Prerequisite, doctoral student, advanced master's student status,

or permission of instructor. Programs in education for informa-

tion and library science in the U.S., seen within the framevi^ork

of professional education in general; exploration of how curricular

elements meet changing goals and objectives of a library education

program. Staff.

310 Seminar in Selected Topics (1-6). Exploration of a special topic

not otherwise covered in the curriculum. Members of the faculty.

Courses offered during the 1989-90 academic year:

310 (36) Issues in Cognitive Science. Daniel.

(cooperative with other University departments).

310 (45) Research on Implementing Information Systems.

Wildemuth.
310 (48) The Library and the Technology of the Book. Kilgour.

310 (49) Alternatives in Librarianship. Staff.

315 Seminar in Information Policy in the Public Sector (3). Prerequi-

site, permission of instructor. Examination of client-centered ser-

vices in libraries and information agencies. Includes: information

as a commodity, public policy issues, and providers of information

services. Chatman.

320 Seminar in Children's Literature (3). Prerequisites, LIBS 123 or

equivalent, and permission of instructor. Advanced study of a

selected topic relating to literature for children. Kingsbury.

326 Seminar in Popular Materials in Libraries (3). Selected topics

relating to the roles of various types of libraries in the provision
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and preservation of popular materials (light romances, science fic-

tion, comic books, etc.) existing in various forms (print, recorded

sound, etc.). Moran.

341 Seminar in Public Libraries (3). Prerequisite, permission of in-

structor. Selected topics in public library services, systems, net-

works, and their management. Current issues are emphasized,

along v\^ith the interests of the participants. Chatman.

342 Seminar in Academic Libraries (3). Prerequisite, LIBS 131. Study

of problems in the organization and administration of college and

university libraries with emphasis upon current issues in person-

nel, finance, governance, and services. Moran.

343 Seminar in Special Libraries and Information Services (3). Study

of the organization and administration of specialized information

centers and services with emphasis on problems common to a vari-

ety of services. Daniel.

344 Administration of Archives and Manuscript Collections (3). The
history, principles, and techniques of acquiring and administering

public and private archives and manuscript collections. Instruction

will be supplemented by special lectures and tours of nearby record

repositories. Staff.

348 Seminar in Health Sciences Librarianship (3). An introduction

to the organization of all types of health sciences libraries with

emphasis upon problems of administration and technical process-

ing; reference and information services; library networks and li-

brary cooperation. Staff.

349 Seminar in Rare Book Collections (3). Prerequisite, permission

of the instructor. A study of the nature and importance of rare

book collections; problems of acquisition, organization, and service.

McNamara.

351 Administration of Technical Services (3). Advanced study of the

role and organization of technical services. Emphasis on manage-

ment of acquisitions, serials, and cataloging departments, coordina-

tion of technical services, and the impact of automation and network-

ing. Hewitt.

352 Seminar in the Organization of Information (3). Prerequisite,

LIBS 151 or permission of the instructor. Advanced study in the

approaches used to organize information in libraries and informa-

tion centers. Emphasizes both alphabetical and notational systems

of subject indication. Saye.
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353 Collection Development in Large Libraries (3). A study of collec-

tion development policies and procedures with emphasis on large

libraries. Special attention to sources of evidence for evaluation

of materials and collections. Broadus.

394 Doctoral Dissertation (3 or more). Staff.

400 General Registration (0).
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Law^rence University; M.A.,

M.S. in L.S., Ph.D., The Uni-

versity of North Carolina at

Chapel Hill. Information Ser-

vices for the Social Sciences,

Research Methods, Interna-

tional and Comparative Li-

brarianship, Demographics

and Social Issues Relating to

Libraries, Translation Patterns,

and Information Transfer.

Evelyn H. Daniel Dean and Professor. A.B., The University of North

Carolina at Wilmington; M.L.S., Ph.D., University of Maryland. In-

formation Science, Information Resources Management, Organiza-

tion Theory (photo on page 5).

James F. Govan Professor and University Librarian. B.A., The Univer-

sity of the South; M.A., Emory University; Ph.D., Johns Hopkins

University, Preservation of Materials, Academic Research Library

Management.
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Elfreda A. Chatman Associate

Professor. B.S., Youngstown
State University; M.S.L.S.,

Case Western Reserve Uni-

versity; C.A.S., Ph.D., Univer-

sity of California at Berkeley.

Public Librarianship, Infor-

mation Agencies, Manage-
ment, Public Services, Ethno-

graphic Studies of Informa-

tion Use.

Stephanie W. Haas Assistant

Professor. B.S. and M.A., Uni-

versity of Connecticut; Ph.D.,

University of Pittsburgh.

Natural Language Processing,

Information Retrieval, Artifi-

cial Intelligence.
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Edward G. Holley Dean Ementus and Professor. B.A., David Lipscomb

College; M.A., George Peabody College; Ph.D., University of Illinois.

Academic Lihrarianship, Library Administration, History of Libraries

and Lihrarianship, Professional Leadership Issues.

Mary E. Kingsbury Professor.

B.A., Briarcliff College;

M.A.L.S., Rosary College;

M.Ed., Oregon State Univer-

sity; Ph.D., University of

Oregon; J.D., North Carohna
Central University. Materials

and Services for Children and

Young Adults, Storj^eJJing, In-

formation Resources.
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Barbara B. Moran Associate

Professor and Assistant Dean.

A.B., Mount Holyoke College;

M.Ln., Emory University;

Ph.D., State University of

Nev^^ York at Buffalo. Aca-

demic Lihrarianship, Library

Administration, Personnel

Management, Popular Mate-

rials in Libraries, Research

Methods, Information Ser-

vices.

Robert M. Losee Assistant Pro-

fessor. B.A., M.A. in L.S.,

University of Wisconsin at

Milvi^aukee; M.A., Ph.D., Uni-

versity of Chicago. Informa-

tion Retrieval and Online

Databases, Automating Infor-

mation Systems, Information

Science.

Jerry D. Saye Associate Profes-

sor. B.S., Wisconsin State IJni-

versity at Oshkosh; M.L.S.,

Ph.D., University of Pitts-

burgh. Organization of Ma-
terials, Records Management,
Cataloging and Classification,

Management of Technical Ser-

vices, Abstracting and Index-

ing, Bibhographic Control,

Academic Lihrarianship.
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Susan Steinfirst Associate Pro-

fessor. B.A., Sarah Lawrence

College; M.L.S., University of

Maryland; Ph.D., University

of Pittsburgh. History of

Children's Literature, Materi-

als and Services for Children

and Young AduJts, History of

Books and Printing, Folklore.

William M. Shaw, Jr. Profes-

sor. A.B., William Jewell Col-

lege; M.S.L.S., Case Western

Reserve University; M.A.,

Ph.D., University of Missouri.

Information Science, BibJio-

metrics, Library Effective-

ness, Scholarly Communica-
tion, Research Methods,

Management.
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Helen R. Tibbo Assistant Pro-

fessor. B.A., Bridgewater State

College; M.L.I.S., M.A., and

Ph.D., University of Maryland.

Reference and Resources, Ar-

chives and Records Manage-
ment, Information Services,

Collection Management.

Barbara Wildemuth Assistant

Professor. B.M.Ed., North Cen-

tral College; M.L.S., University

of Illinois; M.Ed., Rutgers Uni-

versity. Adoption/Di^sion of

Information Technolo^es, Com-
puting for Information Use,

Databases, Information Use in

Organizational Settings.

Judith B. Wood Assistant Pro-

fessor. B.S., Wake Forest Uni-

versity; M.S.L.S., Ph.D., Case

Western Reserve University.

Information Retrieval and On-

line Databases, Information

Science, Science Literature,

Medical Librarianship.
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Adjunct Faculty

Laura N. Gasaway Adjunct Professor, Professor of Law and Law
Librarian. B.A., M.L.S., Texas Woman's University; J.D., University

of Houston. Law Librarianship, Copyright Law, First Amendment
Issues.

Joe A. Hewitt Adjunct Professor and Associate University Librarian

for Technical Services. B.A., M.S. in L.S., The University of North

CaroHna at Chapel Hill; Ph.D., University of Colorado. Administration

of Technical Services, Academic Librarianship.

Ridley R. Kessler, Jr. Adjunct Instructor and Federal Documents Li-

brarian. A.B., M.A.T., and M.S. in L.S., The University of North

Carolina at Chapel Hill. Government Document CoJJections, Pubhc
Documents.

Charles B. McNamara Adjunct Instructor and Curator of Rare Books.

B.S., Spring Hill College; M.S.L.S., Columbia University; M.A., Ph.D.,

Fordham University Rare Books, Preservation of Materials, Archives

and Manuscripts, Special CoJJections.

Ida M. Reed Adjunct Instructor and Music Librarian. B.A., Florida Pres-

byterian; M.A., M.L.S., University of Pittsburgh. Music Librarianship.

Diane C. Strauss Adjunct Instructor and Head, Business Administra-

tion and SociaJ Science Reference. B.S., University of Wisconsin at

Milw^aukee; M.S. in L.S., University of Wisconsin at Madison.

Business Information Sources.

UNC Health Sciences Library
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Lester Asheim, Pro/essor Emeritus fin

Residence]

Frederick KiJgour, Distinguished Research

Professor

Emeritus Faculty

Lester E. Asheim, B.A., B.A.L.S., M.A., Ph.D., William Rand Kenan, Jr.,

Professor of Library Science, Emeritus.

Lucille Kelling Henderson, A.B., B.L.S., Pro/essor and Dean, Emerita.

Mildred H. Downing, B.A., M.S.L.S., Ph.D., Assistant Pro/essor, Emerita.

Jean Freeman, B.A., A.B.L.A., Lecturer Emerita.

Budd L. Gambee, A.B., A.B.L.S., A.M.L.S., Ph.D., Pro/essor, Emeritus.

Charles Haynes McMullen, A.B., B.S. in L.S., M.S., Ph.D., Pro/essor,

Emeritus.

Jerrold Orne, B.A., B.S., M.A., Ph.D., Pro/essor, Emeritus.

Gertrude London, (Dip. de Professur de Francais a EEtranger, Docteur

de EUniversite de Paris, Academic Post-graduate Dep. in Librarian-

ship), Associate Professor, Emerita.

Mary W. Oliver, A.B., B.S., J.D., Professor of Law and Library Service,

Emerita.

Visiting Faculty, 1989-90

Scott Barker, M.S. in LR.M. Tom Kochtanek, Ph.D.

Kathleen Brown, M.S. in L.S. Patricia Langelier, M.S. in L.S.

Mary Ann Brown, Ph.D. Ruth Palmquist, M A. in L.S.

Bessie Carrington, A.M.L.S. John Walker, M B A.

Susan Klement, M.L.S.
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FINANCIAL INFORMATION

Tuition and Fees^'^

An applicant who has been offered admission reserves his or her

place by the payment of a $25.00 nonrefundable enrollment deposit that

is credited toward tuition.

Tuition and fees are assessed on a semester basis and are due at

registration. Payments may be made in advance, in person, or by mail.

Accounts not paid in full by the last day of registration are subject to

a late payment fee and the student's possible disenroUment.

Full-time Enrollment

N.C. Resident

Tuition per semester $302.00

Fees* 204.75

Total for each semester 506.75

Tliition and Fees by Hours (per semester)

0 Hours (Thesis

Only-No Credit) $343.75 $ 663.75

If eligible for fee waiver 139.00 459.00

0-2 Hours (Credit Hours and
280.75 842.75

If eligible for fee waiver 76.00 638.00

3-5 Hours (Credit Hours and
355.75 1,481.75

6-8 Hours (Credit Hours and
Thesis Credit) 431.75 2,119.75

9 or more (Credit Hours and
Thesis Credit) 506.75 2,757.75

The last day to drop a course for credit on student financial accounts

is two weeks from the first day of classes for each semester.

*All new graduate students are required to pay an Orientation Fee of $8.00 and an ID

Card fee of $5.00 for their initial semester.

1. Tuition, fees, and room rent subject to change without notice.

2. Laboratory fees for onUne searching and computer use:

LIBS 102 Introduction to Computing $30.00

LIBS 158 Onhne Databases $30.00

LIBS 222 Science Information $30.00

LIBS 225 Health Science Information $50.00

LIBS 101 Foundations: Philosophy & Theory $30.00

LIBS 251 Organization of Materials II $30.00

Nonresident

$2,553.00

204.75

2,757.75
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Withdrawals are prorated over a period of nine weeks at a rate of

one-tenth of the semester's bill after deduction of a $25.00 administrative

charge. The last date for credit on student financial accounts for with-

drawal is nine weeks after registration.

Statutory Provisions Offering Lower Tuition Rates

Legal residents of North Carolina who meet the requirements of N.C.

Gen. Stat. §116-143.1 are entitled to pay a lower rate of tuition than non-

residents. Certain members of the armed services, and their qualifying

dependent relatives, who are not North Carolina legal residents may
be allowed to pay tuition at less than the nonresident rate if they meet
the requirements of N.C. Gen. Stat. §116-143.3. All students are respon-

sible for being aware of the requirements concerning residence status.

A full summary of information on these two provisions is set out in

Appendix A.

Tbition Assistance for Virginia Applicants

Virginia residents may qualify for tuition assistance of up to $4,502

per year through the Commonwealth of Virginia Council of Higher Edu-

cation. Inquiries should be directed to: Commonwealth of Virginia,

Council of Higher Education, James Monroe Building, 101 North 14th

Street, Richmond, Virginia 23219.

Housing Information

The Department of University Housing serves as an informational

agency for campus and off-campus housing.

Information regarding residence hall accommodations is available

by writing to: Department of University Housing, Contracts Office, Carr

Building #5500, The University of North CaroUna at Chapel Hill, Chapel

Hill, North Carohna 27599-5500. 919-962-5401.

Information regarding student family housing is available by writing

to Manager, UNC Student Family Housing, Odum Village, Branson
Street, Chapel Hill, North Carohna 27599-5510. 919-966-5661.

Room rent is payable in advance for each semester. Rent for student

family apartments requires an initial deposit and is then payable

monthly.
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Fellowships and Financial Aid
Financial support for graduate students is offered in the form of

(1) fellowships and assistantships from the School of Information and
Library Science; (2) University fellowships and assistantships; (3) GI

benefits; (4) grants and other awards sponsored through federal, state,

and private agencies; and (5) student loans. A student receiving finan-

cial support from the University, whether through a nonservice

fellowship or a service appointment, is expected to take a full-time

program of study leading toward a degree. Any student receiving an

award must enroll for at least 9 credit hours in each academic term

during the tenure of the award, and for at least 3 credit hours in one

summer session if the award runs through the summer.

For the past five years over half of the students in the School have

received financial aid from the School or the Graduate School during

the course of their study. Another substantial number of students

secured part-time employment in area libraries and information

agencies.

A space is provided on the School of Information and Library

Science application for applying for financial aid. Applicants whose
materials are received by the School of Information and Library Science

by February 1 receive first consideration for financial aid awards. A
small number of awards may be available after that time, but the ma-

jority, including all awards through the Graduate School, will be granted

to those who apply by February 1, to enter the program in the fall

semester.

Nonservice Awards

The School of Information and Library Science has available a

number of fellowships. The awards are made on the basis of academic

record, personal qualifications for work in the field of library and infor-

mation science, and GRE scores. They are normally awarded for one

year only.

Fellowships for Master's Students

The Susan Grey Akers Fellowship, $3,000; one or two per year

The Margaret Ellen Kalp Fellowship, $2,500-$3,000; number
available varies, usually 8-10 per year

The Evelyn J. Bishop Tuitional Fellowship, one semester tuition and

fees paid for a North Carolina resident; one per year

The Kathleen McNiece Moore Fellowship in Children's Library

Services, $1,250; one per year
^

Special Fellowship for Library Work with Children and Young Adults,

$750; one per year
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Fellowships for Doctoral Students

The Margaret Ellen Kalp Fellowship for Doctoral Study is awarded

to a student with a superior record, significant professional contribu-

tions, and experience in work with children and young people. The
award carries a stipend of $6,000 for one year.

The Louis Round Wilson Fellowship is available for a student with

high professional promise or contributions and a superior record. It

carries a stipend of $2,000 for one year. The holder of the Wilson Fellow-

ship must pay tuition and fees.

The Graduate School offers approximately twenty named fellow-

ships to entering doctoral students each year. Fellows must be nominated

by their school or department. The award is $12,000 per year and pay-

ment of tuition and fees, for three years.

Service Awards

Tbition Awards for Master's Students

Carnegie Tuitional Fellowships provide tuition for North Carolina

residents enrolled in the master's program. Recipients are required to

work 3 hours per week during each semester and each summer term

in which they are receiving this aid. Two to three are awarded per year.

Graduate Assistantships

A number of assistantships are available in the University Libraries.

These require 15 hours of service per week in the first semester of ap-

pointment and 20 hours of service per week in succeeding semesters.

They carry a monthly stipend of $426/15 hrs. in the first semester and
$568/20 hrs. thereafter. Appointments are normally made for one calen-

dar year with renewal for one year contingent upon performance in

the assistantship position and in the School of Information and Library

Science. Tuition assistance for recipients who are not N.C. residents

may be available. There are a limited number of remissions to the in-state

tuition rate; the School will petition the University and notify the student

after enrollment, if the remission can be granted.

Merit Assistantship for Doctoral Study

An award made by the Graduate School based on nomination from
the SILS. The stipend is $9,000 for one year, and tuition differential

payment for an out-of-state resident. Academic duties of 20 hours per

week will be assigned.
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Faculty and Laboratory Assistantships

Occasionally there are funds available for a few assistantships that

provide support for members of this faculty w^ith their research and
teaching duties and support for the services offered by the computing
lab. These require 10 hours of service per w^eek at a stipend of at least

$1,250 per semester.

EPA Assistantships

Through a contract v\/ith the U.S. Environmental Protection Agency
to provide library and information service, the School has available a

number of assistantships in the EPA Library and in the NIEHS Library

in the Research Triangle Park. Initial appointments are for one year,

with the possibility of renewal for an additional six months contingent

upon performance in the assistantship and in the School of Informa-

tion and Library Science. These positions require 20 hours of service

per week, for a salary of $8,925 per year.

Residence Hall Staff Positions

Students who have had experience in residence hall living may apply

for resident assistantships (RAS) and positions as assistant resident

directors (ARDs) by writing for further information and application

forms to the Department of University Housing, Carr Hall. An inter-

view will be required, applications should be returned by January 15.

Achievement Awards

Each year a faculty committee selects the best Master's paper in

each of two categories to receive a Dean's Achievement Award, a cer-

tificate, and a check for $100.

The University of North Carolina's local chapter of Beta Phi Mu,
the Epsilon Chapter, gives the Beta Phi Mu Award of $100 to the grad-

uate with the highest grade point average for the preceding year.

Minority Presence Grant Program

Under the Board of Governors general Minority Presence Grant Pro-

gram, black students may be eligible for special financial assistance if

they are residents of North Carolina, enrolled for at least three hours

of degree-credit course work, and demonstrate financial need.

Minority Presence Grant for Doctoral Study

The Minority Presence Grant Program for Doctoral Study provides

stipends of up to $9,000 for the academic year, with an option of addi-

tional support for study in the summer session, for black residents of
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North Carolina who are selected to participate. Recipients must be full-

time students pursuing doctoral degrees at The University of North

Carolina at Chapel Hill. These awards are made directly by the Graduate

School. The students who are to be considered by the Graduate School

for the awards must be nominated by the School of Information and
Library Science.

Fellowships and Other Awards From
Outside Sources

Students who are interested in awards offered by sources outside

the University must apply directly to the granting agency. As information

concerning awards in library /information science comes to the attention

of the School, that information is included in the application materials

sent upon request.

Other Financial Aid

The Student Aid Office of the University services and processes loan

and Federal work-study applications to graduate students with docu-

mented financial need. Applications for these loans and assistantships

should be made by March 1 to the Director of Student Aid, Student

Aid Office, 300 Vance Hall #2300, The University of North CaroHna
at Chapel Hill, Chapel Hill, NC 27599-2300. Further information con-

cerning financial aid administered through the Student Aid Office is

included in the graduate catalog.

Other Work Opportunities

There are numerous student assistant positions available in local

campus and off-campus libraries and information agencies for students

in the program in the School of Information and Library Science. These
are obtained directly by the students, and are not administered through
the School.
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THE UNIVERSITY OF
NORTH CAROLINA
Sixteen Constituent Institutions

C. D. Spangler, Jr., B.S., M.B.A., D.H.L., LL.D.

President

Raymond H. Dawson, B.A., M.A., Ph.D.

Vice-President

Academic Affairs

L. Felix Joyner, A.B.

Vice-President

Finance

Roy Carroll, B.A., M.A., Ph.D.

Vice-President

Planning

Nathan F. Simms, Jr., B.S., M.S., Ph.D.

Vice-President

Student Services and Special Programs

Jasper D. Memory, B.S., Ph.D.

Vice-President

Research and Public Service

Wyndham Robertson, A.B.

Vice-President

Communications

Jay M. Robinson, B.S., M.A., Ed.D.

Vice-President

PubJic Affairs

David G. Martin, Jr., L.L.B.

Secretary of tJie University

Richard H. Robinson, Jr., A.B., LL.B.

Assistant to the President

John W. Dunlop, B.A.

Director

The University of North Carolina Center for Public Television
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History of the University

The University of North CaroHna is composed of all the public insti-

tutions of higher education in North Carolina that confer degrees at

the baccalaureate level or higher. The University v^as authorized by the

State Constitution in 1776, and it v^as chartered in 1789 by the General

Assembly.

The University of North Carolina opened its doors to students at

Chapel Hill in 1795. Thereafter, beginning in the latter part of the nine-

teenth century, the General Assembly of North Carolina has established

and supported fifteen other public senior institutions in keeping with

Article IX, Section 8, of the Constitution of North Carolina which pro-

vides that the "General Assembly shall maintain a public system of

higher education, comprising The University of North Carolina and
such other institutions of higher education as the General Assembly
may deem wise."

By 1969 The University of North Carolina included six constituent

institutions, governed by a single Board of Trustees. This multicampus

University had its beginnings in legislation enacted in 1931 that defined

The University of North Carolina to include The University of North
Carolina at Chapel Hill, North Carolina State University at Raleigh, and
The University of North CaroHna at Greensboro. In the 1960s three addi-

tional campuses were added: The University of North Carolina at

Charlotte, The University of North Carolina at Asheville, and The Uni-

versity of North Carolina at Wilmington.

Beginning in 1877, the General Assembly of North Carohna estab-

lished or acquired ten additional separately governed state-supported

senior institutions of higher education. They are: Appalachian State

University, East Carolina University, Elizabeth City State University,

Fayetteville State University, North Carolina Agricultural and Technical

State University, North Carolina Central University, North Carolina

School of the Arts, Pembroke State University, Western Carolina Univer-

sity, and Winston-Salem State University. Then, in 1971, the General

Assembly redefined The University of North Carolina, and under the

terms of that legislation all sixteen public senior institutions became
constituent institutions of The University of North Carolina.
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The constitutionally authorized Board of Trustees of the sixteen-

campus University of North CaroHna was designated the Board of Gov-

ernors and this body is by law The University of North Carolina. The
Board of Governors consists of thirty-two members elected by the General

Assembly, and it is charged with "the general determination, control,

supervision, management, and governance of all affairs of the constituent

institutions." The chief executive officer of the University is the

President.

Each constituent institution of the University has its own faculty

and student body. The chief administrative officer of each institution

is the chancellor, and the chancellors are responsible to the President.

Each constituent institution also has a board of trustees composed
of thirteen members: eight elected by the Board of Governors, four ap-

pointed by the Governor, and the elected president of the student body
ex officio. (The School of the Arts has two additional ex officio trustees.)

The principal powers of these institutional boards are exercised under

a delegation of authority from the Board of Governors.
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Appendix A

RESIDENCE STATUS FOR TUITION PURPOSES^

The following sections summarize important aspects of the residency law. A complete explanation

of the Statute and the procedures under the Statute is contained in A Manual to Assist the Public

Higher Education Institutions of North Carolina in the Matter of Student Residence Classification

for Tuition Purposes. This Manual and other information concerning the application of this law

are available for inspection in the Admissions Offices of the University. Copies of the Manual are

also on reserve at the Robert B. House Undergraduate Library and in the Reserve Reading Room

of the Health Sciences Library. All students are responsible for knowledge of the contents of the

Statute and the Manual.

Every applicant for admission is required to make a statement as to his or her length of residence

in North Carolina. A person who qualifies as a resident for tuition purposes under North Carolina

law pays a lower rate of tuition than a nonresident. To qualify for in-state tuition, a legal resident

must have been domiciled in North Carolina for at least twelve months immediately prior to the

beginning of the term for which classification as a resident for tuition purposes is sought. The student

must also establish that his or her presence in the State during such twelve-month period was for

purposes of maintaining a bona fide domicile rather than for purposes of maintaining a mere tempo-

rary residence incident to enrollment in an institution of higher education. "Domicile" means one's

permanent home of indefinite duration, as distinguished from a temporary place of abode; it is

synonymous with "legal residence" and is established by being physically present in a place with

the concurrent intent to make that place a domicile. To determine an individual's intent, the Univer-

sity evaluates his or her objectively verifiable conduct as an indicator of his or her state of mind.

Procedural Information

General. A student admitted to initial enrollment in an institution (or permitted to re-enroll follow-

ing an absence from the institutional program which involved a formal withdrawal from enrollment)

is classified by the admitting institution either as a resident or as a nonresident for tuition purposes

prior to actual matriculation. In the absence of a current and final determination of the student's

residence prior to matriculation, the student is classified a nonresident for tuition purposes. The

institution will thereafter reach a final determination of the student's residence status. Unless a

person supplies enough information to allow the admissions officer to classify him or her as a resident

for tuition purposes, the person will be classified a nonresident for tuition purposes. A residence

classification once assigned (and confirmed pursuant to any appellate process invoked) may be changed

thereafter (with a corresponding change in billing rates) only at intervals corresponding with the

estabhshed primary divisions of the academic calendar.

Transfer Students. When a student transfers from one North Carolina public institution of higher

education to another, he or she is required to be treated as a new student by the institution to which

he or she is transferring and must be assigned an initial residence classification for tuition purposes.

The residence classification of a student by one institution is not binding on another institution.

The North Carolina institutions of higher education will assist each other by supplying residency

information and classification records concerning a student to another classifying institution upon

request.

The transfer into or admission to a different component of the same institution (e.g., from an

undergraduate to a graduate or professional program) is not construed as a transfer from one institu-

tion to another and thus does not by itself require a reclassification inquiry unless (1) the affected

student requests a reclassification inquiry or (2) the transfer or enrollment occurs following the

'The information in this section comes from three sources: (i) North CaroHna General Statutes, §116-143.1, (ii)

A Manual to Assist the Public Higher Education Institutions of North Carolina in the Matter of Student Residence

Classification /or Tuition Purposes, Revised September 1985, (iii) Chancellor's Rules and Procedures for Residence

Classification of Students for Tuition Purposes.
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lapse of more than one quarter, semester, or term during which the individual was not enrolled

as a student.

Responsibility of Students and Prospective Students. Any student or prospective student in doubt

concerning his or her residence status bears the responsibility for securing a ruling by completing

an application for resident status and filing it with the admissions officer. The student who, due

to subsequent events, becomes eligible for a change in classification, whether from out-of-state to

in-state or the reverse, has the responsibility of immediately informing the Office of Admissions

of these circumstances in writing. Failure to give complete and correct information regarding

residence constitutes grounds for disciplinary action.

Application Process. A person may obtain an application for resident status from his or her ad-

missions office. Applicants for admission who claim eligibility for the in-state tuition rate customarily

complete a two-page residency application as a part of the admissions application packet. Some
applicants for admission will thereafter be required to complete a further, four-page, residency appli-

cation. Enrolled students seeking a change from nonresident to resident status are required to com-

plete a four-page residency application. AJJ applications for resident status must be filed with the

proper admissions office before the end of the term for which resident status for tuition purposes

is sought. The last day of the final examination period is considered the last day of the term.

After filing a resident status application, a person may receive a letter from his or her admissions

office requesting more information in connection with that application. When a student receives

such a request before the end of the term for which classification is sought, he or she must respond

to that request no later than three weeks after the end of the term. If the student receives the request

for supplemental information after the end of the term in question, he or she must supply the re-

quested information within three weeks after receipt of the request. Failure to supply the requested

information within the specified time limit will result in a continuation of the student's nonresident

classification unless good cause is shown for such failure.

The admissions office may require an applicant for admission to file a residency application, or

respond to a request for more information, more quickly when residence status is a factor in the

admissions decision.

The pamphlet "Information About Resident Status for Tuition Purposes" contains more details

about the residency application process and is available at all admissions offices.

Fraudulent Applications. If a student is classified a resident for tuition purposes after submitting

falsified residentiary information or after knowingly withholding residentiary information, the stu-

dent's application for in-state tuition status is fraudulent. The institution may re-examine any applica-

tion suspected of being fraudulent and, if warranted, will change the student's residence status

retroactively to the beginning of the term with respect to which the student originally made the

fraudulent application. If this occurs the student must pay the out-of-state tuition differential for

all the enrolled terms intervening between the fraudulent application and its discovery. Further,

knowing falsification of responses on a resident status application may subject the applicant to

disciplinary consequences, including dismissal from the institution.

Burden of Proof and Statutory Prima Facie Evidence. A person has the burden of establishing

facts which justify his or her classification as a resident for tuition purposes. The balancing of all

the evidence must produce a preponderance of evidence supporting the assertion of in-state

residence. Under the Statute, proof of resident status is controlled initially by one of two evidentiary

beginning points which are stated in terms of prima facie evidence.

a. Even if the person is an adult, if his or her parents (or court-appointed guardian

in the case of some minors) are not legal residents of North Carolina, this is prima facie

evidence that the person is not a legal resident of North Carolina unless he or she has

lived in this state the five consecutive years prior to enrolling or re-registering. To over-

come this prima facie showing of nonresidence, a person must produce evidence that

he or she is a North Carolina domiciliary despite the parents' nonresident status.

b. Conversely, if the person's parents are domiciliaries of North Carolina under the

Statute, this fact constitutes prima facie evidence that the person is a domiciliary of North

Carolina. This prima facie showing may also be overcome by other evidence to the con-

trary. If a person has neither living parents nor legal guardian, the prescribed prima

facie evidence rule cannot and does not apply.

Erroneous Notices Concerning Classification. If a student, who has been found to be a nonresident

for tuition purposes, receives an erroneous written notice from an institutional officer identifying

the student as a resident for tuition purposes, the student is not responsible for paying the out-of-state
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tuition differential for any enrolled term beginning before the classifying institution notifies the

student that the prior notice was erroneous.

Grace Period. If a student has been properly classified as a North Carolina resident for tuition

purposes and, thereafter, his or her state of legal residence changes while he or she is enrolled in

a North Carolina public institution of higher education, the statute provides for a grace period during

which the student is allowed to pay tuition at the in-state rate despite the fact that the student is

no longer a North Carolina legal resident. This grace period extends for a minimum of twelve months

from the date of change in legal residence, and if the twelve-month period ends during a semester

or academic term in which the student is enrolled, the grace period extends also to the end of that

semester or academic term.

Reacquisition of Resident IXiition Status. The prescribed twelve-month period of legal residence

may be shortened if the person seeking to be classified as a resident for tuition purposes was formerly

classified a North Carolina resident for tuition purposes, abandoned North Carolina domicile, and

reestablished North Carolina domicile within twelve months after abandoning it. Interested persons

should consult their admissions offices for a detailed explanation of the conditions which must

be met to qualify under this section.

Appeals. A student appeal of a classification decision made by any admissions officer must be

in writing and signed by the student and must be filed by the student with that officer within fifteen

working days after the student receives notice of the classification decision. The appeal is transmitted

to the Residence Status Committee by that officer, who does not vote in that Committee on the disposi-

tion of such appeal. The student is notified of the date set for consideration of the appeal, and,

on request of the student, he or she is afforded the opportunity to appear and be heard by the Commit-

tee. Any student desiring to appeal a decision of the Residence Status Committee must give notice

in writing of that fact (within ten days of receipt of the Committee's decision] to the Chairman of

the Residence Status Committee, and the Chairman promptly processes the appeal for transmittal

to the State Residence Committee.

It is the responsibility of the student to pay tuition at the rate charged and billed while an appeal

is pending. In effect, the student who is classified a nonresident at the time of tuition billing pays

the nonresident rate. Conversely, if a student is classified as a resident at the time of billing, he

or she pays the resident rate. Any necessary adjustments in the rate paid will be made at the conclu-

sion of the appeal.

Application of the Law to Specific Situations

Aliens. Aliens who are permanent residents of the U.S., or who hold a visa which will permit

eventual permanent residence in the U.S., are subject to the same considerations with respect to

determination of legal residence as citizens. An alien abiding in the U.S. under a visa conditioned

at least in part upon intent not to abandon a foreign domicile (B, F, H, and J visas) cannot be classified

a resident. An alien abiding in the U.S. under a visa issued for a purpose which is so restricted

as to be fundamentally incompatible with an assertion by the alien of bona fide intent to establish

a legal residence (C, D, and M visas] cannot be classified a resident.

Possession of certain other immigration documents may also allow an alien to be considered for

in-state tuition status. For more details aliens should consult their admissions offices and the Manual.

Aliens must file a Residence Status Supplemental Form in addition to the forms normally required

of applicants for resident status for tuition purposes.

Married Persons. The domicile of a married person, irrespective of sex, is determined by reference

to all relevant evidence of domiciliary intent. No person is precluded, solely by reason of marriage

to a person domiciled outside of North Carolina, from establishing or maintaining legal residence

in North Carolina. No person is deemed, solely by reason of marriage to a person domiciled in

North Carolina, to have established or maintained a legal residence in North Carolina. The fact

of marriage and the place of the domicile of his or her spouse are deemed relevant evidence to

be considered in ascertaining domiciliary intent.

If a person otherwise can demonstrate compliance with the fundamental statutory requirement

that he or she be a legal resident of North Carolina before the beginning of the term for which resident

status is sought, the second statutory requirement relating to duration of residence may be satisfied

derivatively, in less than twelve months, by reference to the length of the legal residence of the person's

spouse, if the spouse has been a legal resident of the State for the requisite twelve-month period.
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Military Personnel. The domicile of a person employed by the Federal government is not necessar-

ily affected by assignment in or reassignment out of North Carolina. Such a person may establish

domicile by the usual requirements of residential act plus intent. No person loses his or her in-state

resident status solely by serving in the armed forces outside of the State of North Carolina.

Minors. A minor is any person who has not reached the age of eighteen years. Under the common
law, a minor child whose parents are not divorced or legally separated is presumed to have the

domicile of his or her father. This presumption may be rebutted if a preponderance of the evidence

indicates that the mother and father have separate domiciles and that, under the circumstances,

the child can fairly be said to derive his or her domicile from the mother. If the father is deceased,

the domicile of the minor is that of the surviving mother. If the parents are divorced or legally

separated, the domicile of the minor is that of the parent having custody by virtue of a court order;

or, if no custody has been granted by virtue of court order, the domicile of the minor is that of

the parent with whom he or she lives; or, if the minor lives with neither parent, in the absence

of a custody award, the domicile of the minor is presumed to remain that of the father. If the minor

lives for part of the year with each parent, in the absence of a custody award, the minor's domicile

is presumed to remain that of the father. These common law presumptions control even if the minor

has lived in North Carolina for five years as set forth above in Burden of Proof and Statutory Prima

Facie Evidence, subsection a.

In determining residence status for tuition purposes, there are three exceptions to the above

provisions:

1. If a minor's parents are divorced, separated, or otherwise living apart and one parent is a legal

resident of North Carolina, during the time period when that parent is entitled to claim, and does

claim, the minor as a dependent on the North Carolina individual income tax return, the minor

is deemed to be a legal resident of North Carolina for tuition purposes, notwithstanding any judicially

determined custody award with respect to the minor.

If, immediately prior to his or her eighteenth birthday, a person would have been deemed to be

a North Carolina legal resident under this provision but he or she achieves majority before enrolling

in a North Carolina institution of higher education, that person will not lose the benefit of this

provision if the following conditions are met:

a. Upon achieving majority the person must act, as much as possible, in a manner consis-

tent with bona fide legal residence in North Carolina; and

b. The person must begin enrollment at a North Carolina institution of higher education

not later than the fall academic term next following completion of education prerequisite

to admission at the institution.

2. If, immediately prior to beginning an enrolled term, the minor has lived in North Carolina

for five or more consecutive years in the home of an adult relative (other than a parent) who is

a legal resident of North Carolina, and if the adult relative, during those years, has functioned as

a de facto guardian of the minor, then the minor is considered a legal resident of North Carolina

for tuition purposes. If a minor qualified for resident status for tuition purposes under this provision

immediately prior to his or her eighteenth birthday, then, upon becoming eighteen, he or she will

be deemed to be a legal resident of North Carolina of at least twelve months' duration.

3. Even though a person is a minor, under certain circumstances the person may be treated by

the law as being sufficiently independent from his or her parents as to enjoy a species of adulthood

for legal purposes. If the minor marries or obtains a judicial decree of emancipation under N.C.

Gen. Stat. §7A-717, et seq., he or she is emancipated. The consequence, for present purposes, of

such emancipation is that the affected person is presumed to be capable of establishing a domicile

independent of that of the parents; it remains for that person to demonstrate that a separate domicile

has, in fact, been established.

Prisoners. There are special provisions concerning domicile of prisoners. For more information,

persons to whom these provisions may apply should consult the Manual.

Property and Taxes. Ownership of property in or payment of taxes to the State of North Carolina

apart from legal residence will not qualify one for the in-state tuition rate.

Students or prospective students who beJieve that they are entitled to he classified residents for tuition

purposes should be aware that the processing of requests and appeals can take a considerable amount

of time and that applications for classification should not be delayed until registration, when the number

of applications makes accelerated handling impossible.
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MILITARY TUITION BENEFIT

Certain members of the Armed Services, and their dependent relatives, who are not residents

for tuition purposes may become eligible to be charged less than the out-of-state tuition rate under

N.C. Gen. Stat. §116-143.3, the military tuition benefit provision. Any person seeking the military

tuition benefit must qualify for admission to UNC-CH and must file an application for the benefit

with his or her admissions office before the first day of classes of the term for which he or she

initially seeks the benefit. To remain eligible to receive the military tuition benefit, he or she must

file another application for the benefit before the first day of classes of the first term in which he

or she is enrolled in each academic year. The burden of proving eligibility for the military tuition

benefit lies with the applicant for the benefit, and the application and all required supporting affida-

vits must be complete and in proper order before the first day of classes of the term in question.

Because of the time involved in securing the necessary affidavits from the appropriate military

authorities, prospective applicants for the military tuition benefit are urged to secure application

forms from their admissions offices and begin the application process several weeks before the first

day of classes of the term for which they seek the benefit.

Eligibility of Members of the Armed Services. Eligible members of the Armed Services pay a

rate of tuition computed by applying a statutory formula which is dependent, in part, on the amount
of money payable by their Service employer to them or to the institution by reason of their enrollment.

Application of the statutory formula yields the following results: if the service member's education

is being fully funded by the Service employer, the amount of tuition owed is equal to out-of-state

tuition; if the member's education is not being funded by his or her Service employer, he or she

pays an amount equal to in-state tuition; and if the Service employer is providing partial educational

funding, the amount of tuition owed depends on the amount of funding contributed by the Service

employer.

To be eligible for this military tuition benefit, the individual must

a. be a member of the United States Air Force, Army, Coast Guard, Marine Corps, Navy,

North Carolina National Guard, or a reserve component of one of these services; and

b. be abiding in North Carolina incident to active military duty which is performed at

or from a duty station in North Carolina.

Eligibility of Dependent Relatives of Service Members. If the service member meets the condi-

tions set forth above, his or her dependent relatives may be eligible to pay the in-state tuition rate

if they share the service member's North Carolina abode; if they have complied with the requirements

of the Selective Service System, if applicable; and if they qualify as military dependents of the service

member.

If the service member voluntarily ceases to live in North Carolina or is involuntarily absent from

the state on military orders (other than absences on routine maneuvers and temporary assignments],

he or she is deemed to have moved his or her abode from North Carolina. If a dependent relative

of a service member has become eligible for the military tuition benefit and, after the beginning

of the term of eligibility, the service member moves his or her abode from North Carolina, the depen-

dent relative will continue to be eligible for the military tuition benefit only for the remainder of

that academic year. An academic year runs from the first day of classes of the fall semester through

the last day of exams of the following summer session, second term.

For a detailed explanation of the military tuition benefit provision (including an explanation of

the formula used to compute the tuition rate for service members), a complete list of categories

of persons who are considered "dependent relatives" for purposes of establishing eligibility for the

military tuition benefit, and information about the registration requirements of the Selective Service

System, applicants should consult A Manual to Assist the Public Higher Education Institutions of

North Carolina in the Matter of Student Residence Classification for Tuition Purposes (as amended
September 1985). This Manual is available for inspection in the Admissions Offices of the University.

Copies of the Manual are also on reserve at the Robert B. House Undergraduate Library, and in

the Reserve Reading Room of the Health Sciences Library.

'The information in this section comes from three sources: (i) North Carolina General Statutes, §116-143.3, (ii)

A Manual to Assist the Public Higher Education Institutions of North Carolina in the Matter of Student Residence

Classification for Tuition Purposes, Revised September 1985, (iii) Chancellor's Rules and Procedures for Residence

Classification of Students for Tuition Purposes and Determination of Eligibility for the Special Military Tuition

Benefit.
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Appeals of Eligibility Determinations of Admissions Officers. A student appeal of an eligibility

determination made by any admissions officer must be in writing and signed by the student and

must be filed by the student with that officer within fifteen working days after the student receives

notice of the eligibility determination. The appeal is transmitted to the Residence Status Committee

by that officer, who does not vote in that Committee on the disposition of such appeal. The student

is notified of the date set for consideration of the appeal, and, on request of the student, he or she

is afforded an opportunity to appear and be heard by the Committee.

Any student desiring to appeal a determination of the Residence Status Committee must give notice

in writing of that fact to the Chairman of the Residence Status Committee within ten days of receipt

of the Committee's decision. The Chairman will promptly process the appeal for transmittal to the

State Residence Committee.

THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT

As a general rule, under the federal Family Educational Rights and Privacy Act (FERPA), personally

identifiable information may not be released from a student's education records without his or her

prior written consent. Exceptions to this rule are set out in the FERPA regulations and the FERPA
policy of The University of North Carolina at Chapel Hill.

UNC-CH will disclose personally identifiable information from the education records of a student,

without the student's prior written consent, to officials of another school or school system in which

the student seeks or intends to enroll. UNC-CH will also disclose personally identifiable information

from an enrolled student's education records, without the student's prior written consent, to officials

of another school or school system in which the student is contemporaneously enrolled.

UNC-CH also makes public certain information that has been designated as "directory information":

the student's name, address, telephone listing, date and place of birth, major field of study, class,

enrollment status (full-time, half-time, or part-time), participation in officially recognized activities

and sports, weight and height of members of athletic teams, dates of attendance, degrees and awards

received, and the most recent previous educational agency or institution attended by the student.

Examples of ways in which some of this information is made public include: names of students

who receive honors and awards, who make the Dean's List, who hold offices, or who are members

of athletic teams. The annual commencement program publishes the names of degree recipients.

The University also publishes the Campus Directory annually, and some professional and graduate

student groups publish directories of students in their departments or schools.

Students who do not wish to have any or all "directory information" made public without their

prior consent, must send the Office of the University Registrar (CB# 2100, 105 Hanes Hall, The
University of North Carolina at Chapel Hill] a signed and dated notice specifying items that are

not to be published. To ensure that a listing for the student will not appear in the Campus Directory,

this notice must be received by the Office of the University Registrar by the end of the registration

period for the semester or session of first enrollment or, after an absence, of reenroUment. Such

a notice will be honored until the student graduates, ceases to attend, or withdraws from the Univer-

sity unless the student notifies the Office of the University Registrar to the contrary in writing.

Students also have the right to inspect their "education records" as defined in the FERPA regula-

tions. They may not inspect financial records and statements of their parents; confidential letters

of recommendation placed in their education records before January 1, 1975 (with some exceptions);

or confidential letters of recommendation placed in their education records after January 1, 1975,

if they have waived their rights to inspect and review such letters.

A student who believes that information in his or her education records is inaccurate or misleading

or violates his or her privacy or other rights may request that the institution amend the records,

and, if the request is denied, he or she has the right to a hearing. If, after the hearing, the institution

decides that the information is not inaccurate, misleading, or violative of privacy or other rights,

the student has a right to place a statement in those records commenting on the information in

question or giving the student's reasons for disagreeing with the institutional decision. The student

may also place such a statement in his or her records in lieu of requesting a hearing. Complaints

alleging violations of FERPA rights may also be filed with the U.S. Department of Education.

Questions about FERPA should be addressed to the Legal Adviser to the Special Assistant to the

Chancellor (CB# 9150, 01 South Building). The text of FERPA and its regulations and the University's

FERPA policy are also available for inspection in 01 South Building.
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FIREARMS AND OTHER WEAPONS

The possession of any gun, rifle, pistol, dynamite cartridge, bomb, grenade, mine, explosive, bowie

knife, dirk, dagger, slingshot, leaded cane, switchblade knife, blackjack, metallic knuckles, or any

other weapons of like kind upon any University campus or in any University owned or operated

facility is unlawful and contrary to University policy. Violation of this prohibition is a misdemeanor

punishable by a fine not to exceed $500 and/or six months' imprisonment, and may constitute a

violation of the Campus Code.

IMMUNIZATION REQUIREMENT

Effective July 1, 1986, North Carolina State law requires that no person shall attend a college or

university in North Carolina unless a certificate of immunization indicating that the person has

received the immunizations required by the law is presented to the college or university on or before

the first day of matriculation. Students enrolled at UNC-CH on July 1, 1986 are exempt from this

requirement.

If the UNC-CH Medical History Form containing the certificate of immunization is not in the

possession of the UNC-CH Student Health Service ten (10) days prior to the registration date, the

University shall present a notice of deficiency to the person. The person shall have 30 calendar

days from the first day of attendance to obtain the required immunizations. Those persons who
have not complied with the immunization requirements by the end of 30 calendar days will be admin-

istrativeJy withdrawn from the University.

The University of North Carolina at Chapel Hill

POLICY ON ILLEGAL DRUGS

I. INTRODUCTION
The Board of Trustees of The University of North Carolina at Chapel Hill, in conformity with

the direction of the Board of Governors of The University of North Carolina, hereby adopts this

Policy on Illegal Drugs, effective August 24, 1988. It is applicable to all students, faculty members,

administrators, and other employees.

II. EDUCATION, COUNSELING, AND REHABILITATION

A. The University of North Carolina at Chapel Hill has established and maintains a program

of education designed to help all members of the university community avoid involvement

with illegal drugs. This educational program emphasizes these subjects:

1. The incompatibility of the Use or sale of illegal drugs with the goals of the university;

2. The legal consequences of involvement with illegal drugs;

3. The medical implications of the use of illegal drugs; and

4. The ways in which illegal drugs jeopardize an individual's present accomplishments and

future opportunities.

B. The University of North Carolina at Chapel Hill provides information about drug counseling

and rehabilitation services available to members of the university community through

campus-based programs and through community-based organizations. Persons who voluntar-

ily avail themselves of university services are hereby assured that applicable professional

standards of confidentiality will be observed.

III. ENFORCEMENT AND PENALTIES

A. The University of North Carolina at Chapel Hill shall take all actions necessary, consistent

with State and Federal law and applicable university policy, to eliminate illegal drugs from
the university community. The University's Policy on Illegal Drugs is publicized in catalogs

and other materials prepared for all enrolled and prospective students and in materials

distributed to faculty members, administrators, and other employees.
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B. Students, faculty members, administrators, and other employees are responsible, as citizens,

for knowing about and complying with the provisions of North Carolina law that make it

a crime to possess, sell, deliver, or manufacture those drugs designated collectively as "con-

trolled substances" in Article 5 of Chapter 90 of the North Carolina General Statutes. Any
member of the university community who violates that law is subject both to prosecution

and punishment by the civil authorities and to disciplinary proceedings by the university.

It is not "double jeopardy" for both the civil authorities and the university to proceed against

and punish a person for the same specified conduct. The university wiJJ initiate its own
disciplinary proceeding against a student, faculty member, administrator, or other employee

when the alleged conduct is deemed to affect the interests of the university.

C. Penalties will be imposed by the university in accordance with procedural safeguards appli-

cable to disciplinary actions against students, faculty members, administrators, and other

employees, as required by Section 3 of the Trustee Policies and Regulations Governing

Academic Tenure in The University of North Carolina at Chapel Hill, by Section III.D of

the Employment Policies for EPA Nonfaculty Employees of The University of North Carolina

at Chapel Hill, by regulations of the State Personnel Commission, and the Disciplinary Proce-

dure of the Staff Personnel Administration Guides (SPAG 37), by the Instrument of Student

Judicial Governance, and by all other applicable provisions of the policies and procedures

of The University of North Carolina at Chapel Hill.

D. The penalties to be imposed by the university may range from written warnings with proba-

tionary status to expulsions from enrollment and discharges from employment. However,

the following minimum penalties shall be imposed for the particular offenses described.

1. Trafficking in Illegal Drugs

a. For the illegal manufacture, sale or delivery, or possession with intent to manufacture,

sell or deliver, of any controlled substance identified in Schedule I, N.C. General Statutes

90-89, or Schedule II, N.C. General Statutes 90-90 (including, but not limited to, heroin,

mescaline, lysergic acid diethylamide, opium, cocaine, amphetamine, methaqualine),

any student shall be expelled and any faculty member, administrator, or other employee

shall be discharged.

b. For a first offense involving the illegal manufacture, sale or delivery, or possession

with intent to manufacture, sell or deliver, of any controlled substance identified in

Schedules III through VI, N.C. General Statutes 90-91 through 90-94, (including, but

not limited to, marijuana, anabolic steroids, pentobarbital, codeine), the minimum
penalty shall be suspension from enrollment or from employment for a period of at

least one semester or its equivalent.^ For a second offense, any student shall be expelled

and any faculty member, administrator, or other employee shall be discharged.

2. IJJegaJ Possession of Drugs

a. For a first offense involving the illegal possession of any controlled substance identified

in Schedule I, N.C. General Statutes 90-89, or Schedule II, N.C. General Statutes 90-90,

the minimum penalty shall be suspension from enrollment or from employment for

a period of at least one semester or its equivalent.^

b. For a first offense involving the illegal possession of any controlled substance identified

in Schedules III through VI, N.C. General Statutes 90-91 through 90-94, the minimum

penalty shall be probation, for a period to be determined on a case-by-case basis. A
person on probation must agree to participate in a drug education and counseling

^Employees subject to the State Personnel Act are governed by regulations of the State Personnel Commission.

Because the minimum penalty specified in this Section and required by the Board of Governors exceeds the maximum

period of suspension without pay that is permitted by State Personnel Commission regulations, the penalty for

a first offense for employees subject to the State Personnel Act is discharge.

^Employees subject to the State Personnel Act are governed by regulations of the State Personnel Commission.

Because the minimum penalty specified in this Section and required by the Board of Governors exceeds the maximum

period of suspension without pay that is permitted by State Personnel Commission regulations, the penalty for

a first offense for employees subject to the State Personnel Act is discharge.
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program, consent to regular drug testing, and accept such other conditions and restric-

tions, including a program of community service, as the Chancellor or the Chancellor's

designee deems appropriate. Refusal or failure to abide by the terms of probation shall

result in suspension from enrollment or from employment for any unexpired balance

of the prescribed period of probation.

^

c. For a second or other subsequent offenses involving the illegal possession of controlled

substances, progressively more severe penalties shall be imposed, including expulsion

of students and discharge of faculty members, administrators, or other employees.

E. Suspension Pending Final Disposition

When a student, faculty member, administrator, or other employee has been charged by

the university with a violation of policies concerning illegal drugs, he or she may be suspended

from enrollment or employment before initiation or completion of regular disciplinary pro-

ceedings if, assuming the truth of the charges, the Chancellor, or in the Chancellor's absence,

the Chancellor's designee concludes that the person's continued presence within the university

community would constitute a clear and immediate danger to the health or welfare of other

members of the university community; provided, that if such a suspension is imposed, an

appropriate hearing of the charges against the suspended person shall be held as promptly

as possible thereafter.

IV. IMPLEMENTATION AND REPORTING

Annually, the Chancellor shall submit to the Board of Trustees a report on campus activities

related to illegal drugs for the preceding year. The reports shall include, as a minimum, the

following:

(1) a listing of the major education activities conducted during the year;

(2) a report on any illegal drug-related incidents, including any sanctions imposed;

(3) an assessment by the Chancellor of the effectiveness of the campus program and;

(4) any proposed changes in the Policy on Illegal Drugs.

A copy of the report shall be provided to the President, who shall confer with the Chancellor

about the effectiveness of campus programs.

'If this balance for an employee subject to the State Personnel Act exceeds three days, that employee shall be
discharged.
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UNIVERSITY CALENDAR 1990-1991

SUMMER SCHOOL, 1990

First Session

May 21, Monday
May 22, Tuesday

May 23, Wednesday

May 28, Monday
May 29, Tuesday

June 4, Monday
June 11, Monday

June 18, Monday
June 22, Friday

June 25-26,

Monday-Tuesday

Registration.

First day of classes.

Last day for late registration.

Holiday, Memorial Day.

Last day to drop a course for credit on student's

financial account.

Last day to drop courses (undergraduates).

Last day to withdraw for credit on student's financial

account.

Last day to drop courses (graduates).

Last day of classes.

Final examinations.

Second Session

June 28, Thursday

June 29, Friday

July 2, Monday
July 4, Wednesday

July 6, Friday

July 11, Wednesday

July 19, Thursday

July 26, Thursday

August 1, Wednesday

August 2-3,

Thursday-Friday

Registration.

First day of classes.

Last day for late registration.

Holiday, Independence Day.

Last day to drop a course for credit on student's

financial account.

Last day to drop courses (undergraduates).

Last day to withdraw for credit on student's

financial acount.

Last day to drop courses (graduates).

Last day of classes.

Final examinations.

FALL SEMESTER, 1990

August 22, Wednesday

August 25, Saturday

August 26, Sunday

August 27, Monday
August 27-29,

Monday-Wednesday

August 30, Thursday

September 3, Monday
September 6, Thursday

Fall Semester opens.

Residence halls open for freshmen and

undergraduate transfer students.

Orientation of all new freshmen and undergraduate

transfer students according to schedule to be

announced.

Residence halls open for returning students.

Registration according to schedule to be

announced.

Classes begin for all students. Late registration

begins. Fee charged for late registration.

Holiday, Labor Day.

End of late registration and change in schedules.

No registration accepted after this date.
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September 13, Thursday

October 3, Wednesday

October 8, Monday
October 10, Wednesday

October 10, Wednesday

October 12, Friday

October 12, Friday

To be announced

October 31, Wednesday

November 10, Saturday

November 21, Wednesday

November 26, Monday
November 27, Tuesday

December 7, Friday

December 11, Tuesday

December 12, Wednesday

December 13, Thursday

December 20, Thursday

Last day to drop a course for credit on student's

financial account.

Fall Recess— Instruction ends 5 P.M.

Instruction resumes 8 A.M.

Progress Reports for freshmen due.

Last day for dropping courses (undergraduates) and

last day for Pass/Fail declarations.

University Day.

Last day for both graduates and undergraduates to

file for degree to be awarded in December.

Pre-registration for Spring Semester.

Last day to withdraw for credit on student's

financial account. Last day to withdraw without

the semester being counted as a term in

residence (undergraduates only).

Written examinations for master's candidates for

December graduation may not be taken after

this date.

Thanksgiving Recess — Instruction ends 1 P.M.

Instruction resumes 8 A.M.

Last day for graduate students to drop a course.

Final signed copies of doctoral dissertations and

master's theses for candidates for the December
graduation must be filed in the Graduate

School by this date.

Fall Semester classes end.

Reading day.

Fall Semester examinations begin.

Fall Semester examinations end.

SPRING SEMESTER, 1991

January 8, Tuesday

January 8, Tuesday

January 10, Thursday

January 11, Friday

January 17, Thursday

January 21, Monday
January 25, Friday

February 6, Wednesday

February 21, Thursday

March 8, Friday

March 14, Thursday

Spring semester opens.

Residence halls open.

Registration/schedule changes.

Classes begin for all students. Late registration

begins. Fee charged for late registration.

End of late registration and change in schedules.

No registration accepted after this date.

Holiday, Martin Luther King, Jr.

Last day to drop a course for credit on student's

financial account.

Last day for both graduates and undergraduates to

file for degree to be awarded in May.

Last day for dropping courses (undergraduates) and
last day for Pass/Fall declarations.

Spring Recess— Instruction ends 5 P.M.

Last day to withdraw for credit on student's

financial account. Last day to withdraw without

the semester being counted as a term in

residence (undergraduates only).
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March 18, Monday
March 23, Saturday

March 29, Friday

To be announced

April 12, Friday

April 26, Friday

April 26, Friday

April 29, Monday
April 30, Tuesday

May 7, Tuesday

May 12, Sunday

Instruction resumes 8 A.M.

Written examinations for master's candidates for

May graduation may not be taken after this

date.

Holiday, Good Friday.

Pre-registration for summer and fall.

Last day for graduate students to drop a course.

Spring Semester classes end.

Final signed copies of doctoral dissertations and

master's theses for candidates for the May grad-

uation must be filed in the Graduate School by

this date.

Reading day.

Spring Semester examinations begin.

Spring Semester examinations end.

Commencement.
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INDEX OF CAMPUS BUILDINGS

NAME REFERENCE

Abernethy (Extension Division) G-5

Abornelhy Annex G-S

Alumni Hell (Anthropology, Archeolosy) J-5

Alumni House (Alumni Offices) F-7

Artwretum K-5

Art Studio Building, Airport N-3

Battle Hall (Personnel, Social Work) .1-4

Bell Tower—Morehead-Patterson 1-9

Bennett Building (UNC Printing) H-13

Bingham Hall (Speech, English) 1-7

Boshamer Baseball Stadium 1-12

Bowman Gray Swimming Pool (In Woollen Gym) ,
K-9

Brooks Hall (UNC Press) N-5

Bynum HatI (Cashier. Graduate School,

Research Administration) J-6

Caldwell Hall (Philosophy) , J-6

Carmichael Auditorium L-9

Carolina Inn F-6

Carr Building (Institutional Research, Systems

and Prodecures, University Housing Office J-6

Carroll Hall (Business Administration) H-7

Chase Hall (AFROTC, Health Services

Research Center, Student Union.

Food Service) J-13

Chiller Building (East Side) 1-18

Coker Hall (Botany) H-8

Daniels Building (Student Stores) J-S

Davie Hall (Psychokigy) J-5

Davis Library, Walter B. (Graduate) K-7

Dey Hall (Modern Foreign Languages) H-7

Electric Distribution Operations Center M-3

Evergreen House G-5

Fetzer Field L-tO

Fetzer Gymnasium K-9

Fordham Hall, Christopher C. Ill (Bkjiogy/

Biotechnology) G-9

Forest Theatre N-6

Franklin Street. 134'/j East . . G-4

Franklin Street. 223 East — Old Administration Building,

(Social work) J-3

Gardner Hall (Economics) H-7

General Storeroom N-2

Gerrard Hall 1-6

Graham Memorial (Dramatic Art) J-4

Graham Student Union, Frank Porter K-8

Greenhouse ,
K-5

Greenlaw Hall (English) J-7

Grounds Building D-13

Hamilton Hall (History, Political Science, Sociology.

Campus Mail Center) J-7

Hanes Hall (Career Planning & Placement.

University Registrar) H-6

Hazardous Materials Facility 0-1

HIckerson House (Urban and

Regional Studies) L-4

Hill Hall (Music) H-5

Hill Hall Annex (Music) H-4

Horney Building, Giles F
(Physical Plant) 0-2

House Library, fl. B, (Undergraduate) J-8

Howell Hall (Journalism) J-5

Indoor Track M-10

Institute of Government N-9

Kenan Center , H-16

Kenan Field House J-11

Kenan Laboratories (Chemistry) H-S

Kenan Stadium 1-10

Kessing Swimming Pool K-10

Knapp Building (Institute of Government) N-9

Uundry . A-6

Lenoir Hall (Food Service) .J-7
Mail Center (in Hamilton Hall) J-7

Manning Hall (Library Science. Institute for Research in

Social Science) J-7

Memorial Hall H-6

Mitchell Hall (Geology) G-9

Monogram Club (Undergraduate Admissions) M-7

Morehead Chemistry Teaching Ubs H-8

Morehead Planetarium J-4

Murphey Hall (Classics) J-7

Nash Hall (Testing & Guidance Services) E-7

Naval ROTC Armory G-7

New East Hall (City Planning) J-5

New Wesi Hall (Computer Science) H-S

Old Adminislralion Building (Social WOrk) J-3

Old Well 1-5

Paul Green Theatre N-8

Peabody Hall (Education) Q-6

Person Hall (Music) H-5

Pettigrew Hall (Personnel 1-4

Phillips Hall (Mathematics. Physics/Astronomy. Statistics.

Computation Center) H-6

Phillips Hall Annex (Mathematics. Studsnl Development &
Counseling) H-6

Physical Plant—Giles F Horney Building 0-2

Playmakers Theater 1-6

Porthole G-4
Povier Plant B-6

President's Residence .L-4

Saunders Hall (Geography, Religion) J-6

Scuttlebutt (Snack Bar) G-5

Security Services Building (Transportation and Pariting

Services, Campus Police) 1-13

Service Station N-3

Sitterson Hall, Joseph Carlyle (Computer Science) . G-6

Smith Center, Dean E 1-17

Smith Hall (Statistics, Operations Research and Systems

Analysis) H-5

South Building (Administration) 1-6

Steele Building (Student Affairs, General College, Arts i
Sciences Advisors) 1-6

Student Athlete Development Center J-11

Student Health Services Building H-11

Surplus Property Warehouse 0-2

Swain Hall (Radio, Television and Motion Picture. WUNC,
Ptwlo Ub) . . G-5

Taylor Student Health Services, James Alexander H-11

Totten Garden Center (Botanical Gardens) O-20

UNC Press Warehouse P-3

NAME REFERENCE

Vance Hall (Personnel. Student Aid) 1-4

Van Hecke-Weltach Hall (Law) M-11

Vsnable Hall (Chemnlry. Health t Safely. Marine Sdances Piogrvn.

Glaxo, Office Machine Repair) H-7

WesI House (Computer Science) G-5

Wilson Hall (Zoology) G-8

Wilson Library (Special Collectkins) 1-6

Woollen Gymnasium (Physical Education) K-9

Y Building 1-6

RESIDENCE HALLS

Alderman L-4

Alexander L-7

Avery K-12

Aycock L-6

Carmichael K-iO

Carr (University Houseing Offices, Institutional Research.

Systems A Procedures) J-6

Cobb M-7

Community Service Center (Married Student Housing

Office Q-15

Connor L-S

Craige J-14

Ehringhaus L-14

Everett L-6

Graham L-6

Grimes K-6

Hinton James K-1S

Kenan L-5

Lewis L-6

Mclver L-5

Mangum K-7

Manly K-6

Morrison J-13

Odum Village (Married Student Housing) E-14

Old East 1-5

Old West 1-5

Parker K-11

Ruffin K.7

Spencer K-4

Stacy M-6

Teague K-10

Whitehead F-7

Winston L-8

HEALTH AFFAIRS

Baity Environmental Research Lab. H.D.

(Public Health) E-10

Beard Hall (Pharmacy) F-9

Borryhill Hall (Basic Science Laboratories) G-10

Biological Sciences Research Center (Child Development

Center) G-11

Brauer Hall (Dentistry) E-11

Brinkhous-Bullitt (Preclinical Education) F-10

Burnen-Womack (Clinical Sciences) F-11

Carpentry Shop H-12

Carrington Hall (Nursing) F-9

Celsus Sandwich Shop (Snack Bar) D-11

Chiller Buildings

(South Side) Q-14

(NCMH) H-12

(North Side) G-10

Dental Sciences Research E-10

Faculty Laboratory Office Building E-11

Family Physicians Center M-19

Gravely Building Q-12

Health Affairs Parking Deck E-12

Health Sciences Library F-10

Hospital, N.C. Memorial F-10

Lineberger Cancer Research Building D-11

MacNIder Hall (School of Medicine) F-10

McGavran-Greenberg Building (Public HeaHh) E-9

Medical Research Wing F-10

Medical Research Buikling A 0-12

Medical Research Building B 0-14

Medical Research Building C 0-13

Medical School Wing B H-11

Medical School Wing C H-11

Medical School Wing D H-11

Medical School Wings E » F H-11

Miller Hall (HeaHh Affairs Office*) F-7

Molecular Biology Research Laba/Olaxo Q-11

MRI Facility (Magnetic Resonance Imaging) D-12

Old Dental School E-11

Psychialnc Wing G-11

Rosenau Hall (School of Public Health) E-9

Swing Building (Pharmacology) C-11

UNIVERSITY BUSINESS
OFFICES

Franklin Street. 440 West M
Encumbrance Control

Payroll, Stale Funds.

Trust Funds, Travel

Administrative Data Processing

Budget

Contract Administration

Purchasing

Homey Building, Giles F (Facilities Management) 0-2

Construction Administration

Equipment Control

Facilities Planning and Design

Architectural/Engineering Services

Physical Plant

Property Office

Utilities

Accounting and Business
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