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A MESSAGE FROM THE

Charles V. Chrestman, Ed.D.

There must have been excitement in the air when residents of the

greater Robeson County area received word that the State Board of

Education had chartered Robeson Technical Institute on January 7,

1965. Some forty years later, this air of excitement still exists as

Robeson Community College serves its patrons with high quality pro-

grams and services that are valued and needed, while working to posi-

tion itself for a productive future.

Today, Robeson Community College is having a tremendous

impact on the lives of citizens in Robeson and nearby counties. A recent

study indicates that RCC's annual operations spending and past student

productivity accounts for approximately 8.3°/o of all earnings in the

region. Providing employment to nearly 180 full-time employees and

290 part-time employees, the College's annual payroll exceeds $10.5

million.

Perhaps more important is the College's educational programs

and services that are helping transform the lives of individuals and fam-

ilies. Operating twelve months a year for 12-14 hours per day, the

College serves more than 3,350 full-time equivalent students and

22,000 adults in workforce development and continuing education

classes.

In this report, you will find information on several dimensions of

the College's work. 1 hope you will find it informative and encouraging

as work continues to ensure RCC is an accredited institution of high

standards that is carrying out its mission for the citizens of the greater

Robeson County area.

Charles V. Chrestman, Ed.D.

President

Robeson Community College



FROM THE TRUSTEES'
Robeson Community College continues to move forward, meeting

the increasing needs of our citizens. Over the past year, we have completed

and opened a new building at COMtech. Park and are in the final stages of

construction on our Health Science Building, located on our main campus.

At the same time, we are in the planning stages of construction on a new

Workforce Development Building that will adjoin the Health Science

Building. These new facilities will allow us to offer new training to new

industries, add new and important courses of study in the medical field,

while expanding class sizes in existing courses. The new Workforce

Development Building will have state-of-the-art labs and facilities and will

also include areas for BioTech instruction. But, it should be noted, that all

of these facilities will only meet today's needs.

It is the goal of the Board of Trustees, the administration and the

faculty of RCC to meet the educational needs of the citizens of Robeson

County in order to help provide a better and more rewarding life for all of

our citizens. These new facilities will help us reach that goal. Robeson

Community College will continue to strive to improve the lives of our citi-

zens and, with your continued support, we can make a difference for

Robeson County.

George D. Regan

Chairman of the Board

Robeson Community College

George D. Regan

Chairman of the Board



IMPROVING
ROBESON
COUNTY'S
ECONOMY

NOW...

Earnings

Facts and figures show the extent to which Robeson

Community College activities impact the regional economy.

• Direct earnings: RCC employed 180 full-time and 290

part-time faculty and staff in FY 2003, for a total pay-

roll of $10.5 million.

• Indirect earnings: Faculty and staff wages and salaries

add $3.6 million in income spent in the local region.

• Direct earnings: Past students contribute about $57.8

million of added income per year to the regional

economy after leaving RCC.

• Indirect earnings: The estimated multiplier effect of past

student earnings in other industries increase output by

another $31.9 million.

• The defined economic region generated $1.3 billion in

total earnings in FY 2004. Of this, RCC operations

spending and past student productivity accounted for

$103.8 million, or 8.3% of all regional earnings.

Taxpayers' Return

• RCC provides a benefit/cost ratio of 11/4. That is, every dol-

lar of state or local tax money invested in RCC today

returns a cumulative total of $11.38 over the next 30 years.

Improved Health
• Employers in the RCC Service Area will see health-related

absenteeism decline by about 5,180 days per year, saving

$299,400 annually.

Socio-Economic Impact
• There will be roughly 1 69 fewer people on welfare per

year, a savings of $814,200 annually to the county.

• There will be 57 fewer people drawing unemployment

benefits per year, a savings of $473,400 per year.



Student Benefits AND
IN THE

About 89 percent of RCC students stay in I P\ I

the region after they leave college. They contin- I— I

I r\

—

ue to contribute to the local economy. V, A I V. A \\ I
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The future economic impact on the indi-

vidual student attending RCC affects the region

as well.

Service Area Observations

economy.

Key Findings

During his or her career, a student with a

two-year degree will earn $156,390 more than a

person with a high school diploma or GED.

Future Earnings

For every $1.00 a student invests in an

RCC education, he or she will receive a cumula-
tive of $4.16 in higher future earnings over the

next 30 years or so.

The payback period (time needed to recov-

er all education costs) is just seven years.



RADIOGRAPHY
SURGICAL

TECHNOLOGY

EMERGENCY
MEDICAL
SCIENCE

The Radiography program

prepares a graduate to serve as a

radiographer, a skilled profession-

al who uses radiation to produce

images of the human body.

Graduates of accredited programs

can apply to take the American

Registry of Radiologic

Technologists' national examina-

tion for certification and

registration.

V i
The Surgical Technology

program prepares students to

assist in the care of the surgical

patient in an operating room and

to function as a member of the

surgical team. Graduates of this

program will be eligible to apply

to take the Liaison Council's

Certification Examination for

Surgical Technologists.

The Emergency Medical

Science program is designed to

prepare graduates to enter the

workforce as paramedics.

Additionally, the program can

provide an Associate Degree for

individuals desiring an opportu-

nity for career enhancement.

Students completing the program

may be eligible to apply for both

state and national certification
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ASSOCIATE DEGREE, DIPLOMA AND CERTIFICATE

COMMERCIAL
AVIATION

The Commercial Aviation

program is designed for students

who intend to earn an Associate

of Arts degree and transfer to the

University of North Dakota (UTsID)

for a Bachelor of Science degree

in a Commercial Aviation field.

Upon transferring to UND, stu-

dents can select from a variety of

majors in the aviation field. RCC

graduates will obtain the follow-

ing: private pilot certificate, com-

mercial pilot certificate, instru-

ment rating and complex aircraft

endorsement.

INDUSTRIAL
SYSTEMS

TECHNOLOGY

The Industrial Systems

Technology program is designed

to prepare or upgrade individuals

to service, maintain, repair or

install equipment for many

industries. Instruction includes

theory and skill training needed

for inspecting, testing, trouble-

shooting and diagnosing indus-

trial equipment and physical

facilities.

New diploma and certifi-

cate options are now available in

addition to the Associate of

Applied Science Degree.

ELECTRICAL/
ELECTRONICS
TECHNOLOGY

Electrical/Electronics

Technology at RCC is designed to

provide training for persons inter-

ested in the installation and main-

tenance of electrical/electronics

systems found in residential, com-

mercial and industrial facilities.

New diploma and certifi-

cate options are now available in

addition to the Associate of

Applied Science Degree.

7



ADULT AND CONTINUING

ECONOMIC
& WORKFORCE
DEVELOPMENT

Robeson Community College is one of North

Carolina's six BioNetwork Biotechnology Training

Centers. Initial funding of the BioNetwork Initiative

was provided by the Golden LEAF Foundation. As

the lead BioAgriculture Center for the State of North

Carolina, the College will provide leadership in the

following areas:

• Plant Manufacturing Pharmaceuticals

• Agriculture Technologies

• Marine Biotechnologies

• Forestry Biotechnologies

The purposes of these programs are to bring high-

quality, high-value training to the businesses, indus-

tries and citizens of Robeson County.

More than 6,296 registrants are served on an

annual basis.

• Occupational Extension

• New and Expanding Industry

• Focused Industry Training

• Small Business Center

• Human Resources Development



ADULT AND CONTINUING

EMERGENCY
& COMMUNITY

SERVICES EDUCATION

Emergency Education provides educational and

training opportunities for police, fire and emergency

personnel while Community Services Education

offers the opportunity to learn for fun in non-credit

classes.

lVlore than 11,521 registrants are served on an

annual basis.

• Eire Training

• Rescue Training

• Law Enforcement Training

• Vocational and Hobby Classes

• Social and Cultural Activities

BASIC SKILLS
EDUCATION

This program addresses the needs of adults

who do not have a high school diploma or who
lack sufficient mastery of basic education skills.

The program is an annual award winner in the

state.

More than 5,638 registrants are served on an

annual basis.

• Adult Basic Education

• Adult High School Diploma

• General Educational Development (GED)

• Compensatory Education

• English As A Second Language (ESL)

9



CTION

HEALTH SCIENCE
BUILDING

CONTINUING
EDUCATION
BUILDING

The new Health Science Building at RCC was

concerned as a state-of-the-art. multi-function facil-

ity to serve the College's growing medical specialty

curricula. It will house the existing Associate Degree

Nursing Program. Respiratory Therapy Program.

\urse Assisting Program, and the new Radiography.

Surgical Technology and Emergency Medical Science

programs. There are more than 39.000 square feet

in the building with a construction cost of approxi-

mators S6.3 million.

The new Continuing Education Building is one

of only a few community college facilities in North

Carolina located in a certified industrial park. The

19.760 square feet facility was designed to serve the

region with a broad array of programs and services

which will assist individuals in transitioning from an

agrarian and textile-based economy into an infor-

mation/high performance economy. The construc-

tion cost was approximately S2.6 million.

'C



AND REN

ADDITIONS
AND RENOVATIONS

A $1.6 million project to add, renovate and

modernize more than 49,000 square feet of College

facilities and to landscape nearly 6.3 acres of College

property has been completed. This project primarily

focused on enhancing the College's Student Services

Building; relocating and expanding the College

Bookstore; and, developing a 75-seat lecture hall.

Landscaping and lighting for the College's new

460-space parking lot was included in this project.

NEW PARKING
FACILITIES

The growth of the College necessitated expan-

sion of parking facilities. Four hundred and sixty

new spaces were added to existing parking on the

Interstate 95 side of the campus, effectively increas-

ing the College's total parking capability by nearly

45 percent. Construction cost for the new parking

facilities was approximately $725,000.

11



FIN AftFISCAL YEAR 2004-2005 ORT

REVENUES EXPENSES
Other $509,000

Revenues for the College are

provided in the form of alloca-

tions and grants from three main

sources: the North Carolina

Community College System,

Robeson County, and the U. S.

Federal government. The sources

provide 71.5, 9.3 and 19.2 per-

cent of the College's operating

revenues, respectively.

Services &
$6

Equipment $1 ,300,000

Compensation $10,230,000

The main expense for the

College is faculty and staff com-

pensation, which totals 56.2

percent of all expenditures.

Capital equipment purchases total

7.1 percent of state and local rev-

enues. Services and supplies

consume 33.9 percent of these

two allocations.

12



ENROLLMENT STATISTICS

CURRICULUM
ENROLLMENT

3000

2000

1000
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Fall 2000 Fall 2001 Fall 2002 Fall 2003 Fall 2004

Since 2000, curriculum

enrollment at RCC has grown by

approximately 31%, from an

enrollment of 1,821 in the fall of

2000 to an enrollment of 2,383

in the fall of 2004. Some of this

growth was due to a number of

company layoffs. Another reason

can be attributed to the No Child

Left Behind legislation. New col-

lege programs, a stronger interest

in college transfer courses and

distance learning courses have

also contributed to the College's

enrollment growth.

DISTANCE
EDUCATION

600

2000-01 2001-02 2002-03 2003-04 2004-05

A/lore and more students

are demanding Distance

Education. RCC has addressed the

increased demand by emphasiz-

ing internet-based courses.

Enrollment in distance learning

coursework has increased from

122 students in 2000-01 to 588

students in 2004-05, representing

a 380% increase in the enroll-

ment of distance learning stu-

dents. RCC continues to add dis-

tance learning courses each year

to meet the needs of those stu-

dents wishing to take more and

more coursework on-line.

FULL TIME
EQUIVALENT

2000-01 2001-02 2002-03 2003-04

With the growth of enroll-

ment, RCC has also experienced

growth in its ETE. ETE has grown

from 1,536 in 2000-01 to 1,881

in 2004-05, representing more

than a 22% growth. This has

allowed the College to employ

additional faculty and staff to

increase course offerings; to pur-

sue additional programs; and, to

more effectively support its stu-

dents. ETE growth is expected to

continue as enrollment increases.



MEN WOMEN
Hispanic 1 % Hispanic .07%

Robeson Community College serves a diverse

student population with an average age of 31. More

than 90 percent of the students reside in Robeson

County.

The student body population of 3000+ is

75.7 percent women and 24.3 percent male.
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DEM FACULTY AND STAFF

FACULTY STAFF

Asian 1 % Asian 1 %

ive American 31 % Caucasian 45%

African American 23%

Native American 40% Caucasian 35%

African American 24%

The high-performance faculty

at Robeson Community College

come from varied backgrounds.

These 80 professionals hold degrees,

certifications and licensures valued

by accrediting agencies at the

regional and national levels.

The faculty is as diverse as the

student body and the population of

the greater Robeson County area.

The professional demeanor of

Robeson Community College's staff,

numbering 109, contributes signifi-

cantly to a pleasant campus experi-

ence. Whether registering for a class,

seeking assistance or asking for

directions, staff members are friend-

ly, considerate and helpful to all.

As with the student body and

the faculty, the RCC staff is rich with

diversity.



Becky Bullard, Chairwoman

The Foundation at Robeson Community College has a strong tradition of

helping the College achieve its mission of helping students realize their dreams

of college educations.

The Foundation's goal is to make sure that students who have a desire to

succeed in life have the resources they need to make the journey a little easier.

That goal is accomplished through our scholarship program. During the 2004-

05 school year, the Foundation awarded $100,248.08 in scholarships to

deserving students.

It is an inspiration to know what the non-profit Foundation means to so

many students and their families. Our view at Robeson Community College

Foundation is that one success leads to another.

Thanks to those of you who have supported our scholarship program

through the years. 1 am proud to be the Chair of an organization that helps so

many deserving students, year after year.

Becky Bullard

RCC Foundation Chair

2004-05



BOARD OF DIRECTORS

Ms. Becky Bullard, Chair Mr. Glenn Maynor

Mr. Abe Marshall, Chair-Elect Ms. Patricia McRae

Mr. Bruce Mullis, Immediate Past Chair Mr. Don Metzger

Mr. Earl Antone Dr. Mac Mon tilus

Mr. Alan Avant Mr. Grady Pardue

Ms. Cherry Beasley Mr. Ted Parker

Mr. Murchison "Bo" Biggs Dr. Ray Pennington

Mr. Joe Butler Ms. Evelyn Price

Dr. Charles Chrestman Mr. George Regan

Ms. Afeni Shakur-Davis Ms. Ann Revels

Mr. Earl Davis Mr. John Robertson, 111

Mr. Harvey Godwin Mr. Dean Walters

Mr. Phillip Hamilton Mr. Wesley Washington

Ms. Cindy Kern Mr. Tommy Wellington
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FOUNDATION AND COMMUNITY

THE GLENN MILLER THE FAYETTEVILLE
ORCHESTRA SYMPHONY ORCHESTRA

During the 2004-2005 school year, the RCC Foundation hosted:

The Glenn Miller Orchestra in Concert

The Fayetteville Symphony Orchestra

A Donor Appreciation Dinner

A Rose Garden Reception

A Blue Grass Concert Series

The Clifford Bullard Memorial Golf Tournament

(raised $25,000.00 in 2004)

The Campus Fund Drive



FOUNDATION AND COMMUNITY

MEMORIAL
CHILI COOK-OFF GOLF TOURNAMENT

DONOR APPRECIATION ROSE GARDEN
DINNER CEREMONY
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AND CCCOLLABORATIONS

The diversity of Robeson Community College is strengthened

through on-going relationships with:

Bladen Community College

Carolina Commerce and Technology Park (COMtech.)

City of Lumberton

City of Pembroke

Committee of 100

University of North Dakota Aerospace Flight Training Center

Lumbee Regional Development Association

Lumberton Convention ft Visitors Bureau

Lumberton Chamber of Commerce

Pembroke Chamber of Commerce

Public Schools of Robeson County

Robeson County Commissioners

Robeson County Municipal Association

Southeastern Community College

Southeastern Regional Medical Center

University of North Carolina at Pembroke

University of North Carolina at Wilmington

and many others not listed

20



ENDOWEDivrivfapw

In an effort to help students defray the costs of their education, supporters of the Robeson

Community College Foundation have established a number of scholarships.

In 2004, the College awarded $100,248.08 in scholarships.

Earl and Joyce Antone Scholarship

Henry M. and Helen Callis Book Fund

Sammy and Onita Cox Nursing Scholarship

Charles F. and Betty C. Edens Scholarship

Eula Mae Harrell Scholarship

Lumbee River Electric Membership Scholarship

Almena C. and Malcolm P. McLean Trust Scholarship

Pat (Tickie) McNeill Art Scholarship

Dr. J. lrvin and Anne Moss-Biggs Scholarship

Dr. lrvin and Anne Moss-Biggs Culinary Scholarship

Dr. J. Graham Pittman Scholarship

Ray V. and Ann Revels Scholarship

Dr. and Mrs. A. J. Robinson Allied Health Scholarship

Florence Rogers Charitable Trust Scholarship

Florence Rogers Charitible Book Fund

Evelyn M. Price Endowed Scholarship

Clyde and Charlotte Sessoms Scholarship

Rendal and Mary Lynn Walters Scholarship

Evelyn Warwick Endowed Scholarship

Bruce Williams Scholarship

President and Mrs. Fred Williams Scholarship

Tupac Amaru Shakur Foundation's Rosa Belle Williams Scholarship
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ROBESON
Community college
5160 Fayetteville Road, US 301 North

P.O. Box 1420 / Lumberton, NC 28359

910-738-7101 • Fax: 910-618-5686.

1,000 copies ol this report were printed

at a cost of $5.10 per copy.


