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to be appointed by the Speaker or the House of Representatives, and three persons to

be appointed by the President of the United States. Said commission shall make
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subject of immigration. For the purpose of said inquiry, examination, and investi-

gation said commission is authorised to send for persons and papers, make all neces-

sary travel, either in the United States or any foreign country, and, through the
chairman of the commission, or any member thereof, to administer oaths and to

examine witnesses and papers respecting all matters pertaining to the subject, and
to employ necessary clerical and other assistance. Said commission shall report to

Congress the conclusions reached by it, and make such recommendations as in its

judgment may seem proper. Such sums of money as may be necessary for the said

inquiry, examination, and investigation are hereby appropriated and authorized to
be paid out of the "immigrant fund" on the certificate of the chairman of said com-
mission, including all expenses of the commissioners, and a reasonable compensation,
to be fixed by the President of the United States, for those members of the commission
who are not Members of Congress;

* * *.
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CIGAR AND TOBACCO MANUFACTURING.



IMMIGRANTS IN INDUSTRIES.

CIGAR AND TOBACCO MANUFACTURING.

This report, which was prepared under the direction of the Commission by W. Jett

Lauck, superintendent of agents, forms part of the general report of the Immigration
Commission on immigrants in industries.



PART I.-GENERAL SURVEY OF THE CIGAR AND TOBACCO

MANUFACTURING INDUSTRY.
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PART I GENERAL SURVEY OF THE CIGAR AND TOBACCO MANU-
FACTURING INDUSTRY,

CHAPTER I.

INTRODUCTION.

The growth of the industryThe increase in the number of employees The territory
studied Households studied Members of households for whom detailed informa-
tion was secured Preparation of the report Employees for whom information was
secured [Text Tables 1 to 8 and General Table 1].

GROWTH OF THE INDUSTRY.

The growth of the cigar and tobacco industry in the United States
and in the several States included in the study made by the Immi-
gration Commission is indicated by the figures of the United States
censuses of manufactures. The following table shows the number
of active cigar and tobacco establishments, their capital, and the
value of their products for the census years 1880, 1890, 1900, and
1905:

TABLE 1. Growth of the cigar and tobacco industry for the United States and selected

States, 1880-1905.

[Each computation in this table has been made from " Tobacco cigars and cigarettes" in "Manufacturing
industries" for each respective census.]

State.
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TABLE 1. Growth of the cigar and tobacco industry for the United States and selected

States, 1880-1905 Continued.

State.
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TABLE 2. Increase in the number of employees in the cigar and tobacco industry for the

United States and selected States, 1880-1905.

(All computations made from "Tobacco, cigars, and cigarettes" in special reports on manufactures in the
respective censuses.]

State.



12 The Immigration Commission.

From the foregoing table it appears that since 1880 there has been
a very considerable increase in the number of workers employed in the

cigar and tobacco industry of the United States. There were in 1905

135,418 employees in all the cigar and tobacco establishments of the
United States, as compared with 103,462 in 1900, 98,156 in 1890, and
53,297 in 1880. The number of children under 16 years of age
employed was smaller in 1890 than in 1880 and smaller still in 1900,
but the figures for 1905 show an increase over those of all three pre-
ceding censuses. Since 1880 there has been a steady increase in the
number of men and women employed in the industry. It will be
noted that the increase in the number of women employed has been

relatively much greater than the increase in the number of men
employed. The figures for the several States for which data are

included in the table show the same general tendency as is shown by
the figures for the country as a whole. In almost every State the total

number of employees increased considerably between 1880 and 1905.

It will be noted, however, that in a number of States, notably North
Carolina and New York, the total number of persons employed was

larger in 1890 than in 1900. In most of the States there has been a

greater relative increase in the number of women employed than in

the number of men employed. In other words, the proportion of

female employees was considerably larger in most of the States, as

well as the country- as a whole, in 1905 than in 1880. The increase

in the number of children under 16 years of age employed in the indus-

try has been relatively small in most of the States and in New York
there has been a marked decrease.

THE TERRITORY STUDIED.

Information was obtained for the employees of cigar and tobacco
establishments in all parts of the country east of the Rocky Moun-
tains. In the Middle West the establishments included in the inves-

tigation were located in Ohio, Illinois, Wisconsin, and Missouri; in

the East, in the States of New Jersey, Pennsylvania, Delaware, and
New York; and in the South, in Kentucky, Tennessee, Virginia,

Maryland, North Carolina, Louisiana, and Florida. Tampa, Fla.,
was studied in detail, complete returns having been secured for 60

cigar factories in that city. The study of households was confined to

Tampa, Fla. Descriptive and historical matter was collected from
establishments and communities in the East, Middle West, and South.

HOUSEHOLDS STUDIED.

The table next presented shows the households studied, by general
nativity and race of head of household.
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TABLE &. 'Households studied, by general nativity and race of head of household.

(STUDY OB1 HOUSEHOLDS.)

Households.
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The following table shows, by general nativity and race of head of

household, the sex of persons for whom detailed information was
secured in the households studied:

TABLE 5. Sex of personsfor whom detailed information was secured, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

general nativity and race of head of house-
hold.
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PREPARATION OF THE REPORT.

In preparing the data for publication the following divisions have
been made:

Part I. General survey of the industry as a whole.
Part II. General survey of the industry in the East.
Part III. General survey of the industry in the Middle West.
Part IV. General survey of the industry in the South.
Part V. Detailed study of the industry in Tampa, Fla.

Parts I IV, inclusive, are based upon the information secured for

employees to which has been added historical and descriptive data

necessary to show the racial movements to and working conditions
in the industry in the different geographical areas. The term Mid-
dle West is used to designate the States of Ohio, Illinois, Missouri,
and Wisconsin; the South, Kentucky, Tennessee, Virginia, Maryland,
North Carolina, Louisiana, and Florida; and the East, the States of

New Jersey, Pennsylvania, Delaware, and New York. The statistical

tables for Part IV are based upon the data received both for em-

ployees and for households. A detailed study is also made of the

industry in Tampa primarily for the purposes of ascertaining the
relative inducements to immigration in the South as compared with
the East and Middle West.

EMPLOYEES FOR WHOM INFORMATION WAS* SECURED.

The following table and accompanying chart show, by sex, the
number and percentage of employees of each race for whom informa-
tion was secured:

TABLE 7. Employees of each race for whom information was secured, by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 7. Employees of each race for whom information was secured, by sex Continued.

General nativity and race.
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In the table below the race of employees for whom information was
secured is shown by locality and by sex.

TABLE 8. Race of employees for whom information was secured, by locality and by sex;

per cent distribution.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.



Cigar and Tobacco Manufacturing. 19

TABLE 8. Race of employees for whom information was secured, by locality and by sex,"

per cent distribution Continued.

MALE Continued.

General nativity and race.



The Immigration Commission.

TABLE 8. Race of employees for whom information was secured, by locality and by sex;

per cent distribution Continued.

FEMALE Continued.

General nativity and race.
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TABLE 8. Race of employees for whom information was secured, by locality and by sex;

per cent distribution Continued.

TOTAL Continued.

Per cent distribution in each specified locality.

General nativity and race.





CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Period of residence in the United States of foreign-born

employees Racial classification of employees at the present time [Text Tables 9

to 16 and General Table 2].

HISTORY OF IMMIGRATION.

No statistics are available as to the history of immigration within

recent years to the cigar and tobacco factories, but the returns of the

Federal Census relative to the country- of birth or parentage of the

operatives afford an insight into the racial movements to the industry.
In the table which immediately follows it is seen that the greater
number of employees in the industry in the year 1880 were native

Americans or immigrants from northern Europe and Great Britain.

TABLE 9. Number of cigar and tobacco workers in the United States, by countries of birth,

1880.

Country of birth.
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After the year 1890 the number of German employees continued to

increase, while the entrance of southern and eastern European immi-
grants into the industry began to assume large proportions. This
fact is shown in the large representation of persons of German,
Austria-Hungarian, Polish, and Italian parentage in the table which
immediately follows and which shows the general nativity and country
of birth of parents of cigar and tobacco factory operatives in the year
1900.

V

TABLE 11. Number of cigar and tobacco workers in the United States, by general nativity
and country of birth of parents, 1900.

General nativity and country of birth
of parents.
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TABLE 12. Per cent offoreign-born employees in the United States under 1 year, 1 year y

2 years, etc., by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 80 or more persons reporting. The
total, however, is for all foreign-born.]

MALE.

Race.



26 The Immigration Commission.

Information was secured concerning 11,825 employees, of whom
7,552 are males and 4,273 females. Of the male employees 7.1 per
cent have been in the United States under one year, 5 per cent from
one to two years, 10.6 per cent from two to three years, 8.4 per cent

from three to four years, and 10.5 per cent from four to five years.
The proportion of males who have been in the United States under one

year is largest for the Greeks and Magyars, in the order mentioned
;
the

proportion of males who have been here from one to two years is largest
for the Magyars, Greeks, Bohemians and Moravians, Russians, and
North Italians, in the order mentioned; and the proportion of males
who have been here from two to three years is largest for the Magyars
and Greeks, in the order mentioned. The Russians, Greeks, Slovaks,
and Poles, in the order mentioned, have the largest proportion of

males who have been here from three to four years, and the Magyars,
Russian Hebrews, South Italians, Cubans, and Poles, in the order

mentioned, have the largest proportion of males who have been here

from four to five years. Of the females for whom information was

secured, 9.3 per cent have been in this country under one year, 7.1

per cent have been here from one to two years, 16.7 per cent have been
here from two to three year, 13.4 per cent have been here from three

to four years, and 8.9 per cent have been here from four to five years.
As in the case of the males, the Greeks and Magyars, in the order

mentioned, have the largest proportion of persons who have been
here under one year. The proportion of females who have been in

the United States from one to two years is largest for the Magyars,
Slovaks, and Spaniards, in the order mentioned

;
the proportion of

females who have been here from two to three years is largest for the

Greeks, Magyars, Slovaks, and Spaniards, in the order mentioned;
and the proportion of females who have been here from three to four

years is largest for the Russian Hebrews and Poles, in the order men-
tioned. The Russians, Poles, and Cubans have the largest and the

Irish and English the smallest proportion of females who have been
in the United States from four to five years.
The following table and accompanying charts put forward the same

data as the table immediately ^receding, but in a somewhat more
condensed form, all employees with a period of residence of less than
five years being included in one group.
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TABLE 13. Per cent offoreign-born employees in the United States each specified number
of years, by sex and race.

(STUDY OF EMPLOYEES.)

{By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 80 or more persons reporting. The
total, however, is for all foreign-born.]

MALE.

Race.
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It appears from the data presented in the foregoing table that of

the 7,552 male employees for whom information was secured, 41.7 per
cent have been in the United States under five years, 29.7 per cent
from five to nine years, 9 per cent from ten to fourteen years, 7.6

per cent from fifteen to nineteen years, and 12 per cent twenty years
or over. The proportion of males who have been in this country
under five years is largest for the Magyars, Greeks, and Russians, and
smallest for the Germans, Irish, and English; the proportion of males
who have been here from five to nine years is largest for the Spaniards,
South Italians, Cubans, North Italians, and Poles, in the order men-
tioned, and smallest for the Irish, Germans, and Magyars; and the

proportion of males who have been here from ten to fourteen years is

largest for the South Italians, Russian Hebrews, and North Italians,
in the order mentioned, and smallest for the Magyars, Germans, and
Greeks. The English, Germans, and Bohemians and Moravians, in the
order mentioned, show the largest proportion of males who have been
in this country from fifteen to nineteen years, and the Irish, Germans,
English, and Bohemians and Moravians show the largest proportion
of males who have been here twenty years or over. Of the females
for whom data are presented in the table, 55.4 per cent have been in

the United States under five years, 20.8 per cent have been here from
five to nine years, 8.7 per cent have been here from ten to fourteen

years, 7.3 per cent have been here from fifteen to nineteen years, and
7.9 per cent have been here twenty years or over. It will be noted
that a considerably larger proportion of females than of males have
been in this country under five years. The Magyars, Slovaks, and
Greeks, in the order mentioned, have the largest, and the Irish,

English, and Bohemian and Moravian the smallest proportion of

females who have been here under five years, and the South Italians,
North Italians, and Russians, in the order mentioned, have the largest,
and the Magyars and Germans the smallest proportion of females
who have been here from five to nine years. The proportion of

females who have been here from ten to fourteen years is largest for

the North Italians, South Italians, and English, in the order men-
tioned; the proportion of females who have been here from fifteen to

nineteen years is largest for the Bohemians and Moravians and the

English, in the order mentioned; and the proportion of females who
have been here twenty years or over is largest for the Irish, Germans,
English, and Bohemians and Moravians, in the order mentioned.
The table next presented shows, according to

locality;
and race, the

percentage of foreign-born employees who had been in the United
States each specified number of years.
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TABLE 14. Per cent offoreign-born employees in the United States each specified number
of years, by locality and by race.

(STUDY OF EMPLOYEES.)

e United States is meant years since first arrival in the United States. No deduction is made
spent abroad. This table includes only races with 80 or more persons reporting in each of two or
alities. The total, however, is for all foreign-born.]

for time s

more loc

IN UNITED STATES UNDER 5 YEARS.

Race.
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South Italians 97.8 per cent who are employed in the East have been
in the United States under twenty years, as compared with 98 per
cent of those employed in the South.

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The series of tabulations next presented exhibit the racial compo-
sition of the operating forces at the present time. The table which
is first presented in this connection and which immediately follows

shows, by sex, the number and percentage of employees of each race

for whom information was secured. The accompanying chart shows
the number of employees of each general nativity for whom detailed

information was secured, by sex.

TABLE 15. Employees of each race for whom information was secured, by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 15. Employees of each race for whom information was secured, by sex Con.

General nativity and race.
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The foregoing table shows that of 36,564 employees for whom infor-

mation was secured, 32.6 per cent are of foreign birth, 15.5 per cent are
native-born of foreign father, 31.4 per cent are native whites born of
native father, and 20.6 per cent are native negroes born of native
father. The native whites born of native father and the native em-

Eloyees
born of foreign father show a considerably higher percentage of

^males than of males, while the negroes who are native-born of native
father and the foreign-born employees show a higher percentage of

males than of females. Of the employees native-born of foreign
father, those whose fathers were born in Germany show the highest

percentage of both males and females and 6.2 per cent of the total

number of employees for whom information was secured. The
employees whose fathers were born in Ireland show the next highest

percentage, while no employees whose fathers were born in other

specified countries show over 2 per cent of the total number for whom
information was secured. Of the foreign-born employees, the Cubans
show the highest percentage, followed by the Spanish and the South
Italian employees in the order named, while no employees who are of

other specified races show over 3 per cent of the total number for

whom information was secured.

The following table shows, according to sex, the geographical dis-

tribution of the several races employed :

TABLE 16. Race of employees for whom information was secured, by locality and by sex;

per cent distribution.

(STUDY OF EMPLOYEES.)

MALE.

Per cent distribution in each specified locality.

General nativity and race.
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TABLE 16. Race of employees for whom information was secured, by locality and by sex;

per cent distribution Continued.

MALE Continued.

General nativity and race.

Per cent distribution in each specified locality.

East.
Middle
West.

South.
Total

cigars and
tobacco.

foreign-born, by race Continued.
Croatian 0. 3
Cuban . 1

Danish .2

Dutch .1

English 1. 8
French . 1

German 2. 9
Greek 10. 9

Hebrew, Russian .6

Hebrew, Other 1.2
Irish 4.9

Italian, North 2.5

Italian, South 7. 2
Italian (not specified) .1

Lithuanian .3
Macedonian 1.3

Magyar 3. 4

Mexican .0

Montenegrin ,.... .0

Negro .... .1

Norwegian .2

Polish 9. 5

Roumanian .2

Russian , 2.9
Scotch .3
Servian : .

Slovak 1.2
Slovenian .6

Spanish .1

Swedish .3

Syrian .1
Turkish .9
West Indian (other than Cuban) .2
Austrian (race not specified) 1.8

Belgian (race not specified) .0
South American (race not specified) .0
Swiss (race not specified) .1

Grand total 100.

Total native-born of foreign father 22. 2
Total native-born 43. 2
Total foreign-born 56. 8

FEMALE.

Native-born of native father:
White 28.2
Negro (a)

Native-born of foreign father, by country of birth of
father:

Australia .1

Austria-Hungary 4.3

Belgium .0
Canada .4
Cuba .0
Denmark (a)

England 1. 8
France .4

Germany 8.4
Ireland 17.2

Italy 2. 4

Japan .0
Netherlands .1

Norway .1

Portugal .0
Roumania (a)
Russia '2.1

Scotland .5

Spain .0

Less than 0.05 per cent.

(a)

(a)

0.0

(a)

.3

.2
5.5
4.1
.1

i

1.2
.1

.4

.0

.0

.0
1.0
.0
.0

.2

.2
2.0
.0
.1

.1

.1

.3

.0

'.0

.0

.0

.3

. 1

.0

.1

100.0

24.9
82.5
17.5

0.0
20.1

(a)

(a)

(a)

(a)

(a)

.1

.1

5.6
.0
.0
.0

.1

.3

.0

.0

(a)

(a)

(a)

.0

.0

.0
12.5

100.0

6.2
59.9
40.1

37.4
.1

.0

2.5
.0
.1

.0

.1

.5

.4
15.5
7.1
.5

.0

.3

.4

.0

.0

.5

.4

.0

(a)

(a)

(a)

39.4
33.6

.4

.2

5.8
1.2

1
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TABLE 16. Race of employees for whom information was secured, by locality and by sex;

per cent distribution Continued.

FEMALE Continued.

General nativity and race.
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TABLE 16. Race of employees for whom information was secured, by locality and by sex;

per cent distribution Continued.

TOTAL Continued.

/

General nativity and race.
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The preceding table shows that 32.6 per cent of the employees in

the cigar and tobacco industry for whom information was secured

are of foreign birth, 15.5 per cent of the employees are native-born of

foreign father, 31.4 per cent are native whites born of native father,
and 20.6 per cent of the employees are negroes who are native-born

of native father. In the East the employees of foreign birth show
39.8 per cent, the employees who are native-born of foreign father and
those who are native whites born of native father following in con-

siderably smaller proportions, while the negro employees who are

native-born of native father show only 0.4 per cent in the East. In
the Middle West the greatest proportion of employees, or 42.1 per
cent, are native whites born of native father; the employees who are

native-born of foreign father and the foreign-born employees follow

in considerably smaller proportions, while only 5.4 per cent of the total

number of employees in this locality for whom information was
secured are native negroes born of native father. In the South the'

foreign-born employees, the native whites born of native father, and
the negroes native-born of native father, in the order mentioned, show

slightly over 30 per cent, while the employees who are native-born
of foreign father exhibit only 7.2 per cent of the total number for

whom information was secured. Of the employees native-born of

foreign father the Irish show the highest percentage in the East and
the second highest percentage in the Middle West and also in the

total figures for the whole of the cigar and tobacco industry. In the

Middle West and in the South the employees whose fathers were born
in Germany show the highest percentage. In the East the employees
whose fathers were born in Germany show the rank next in percent-

age to the employees of Irish parentage and report the highest per-

centage in the total figures for the whole industry.
Of the foreign-born employees, the Magyars show the highest per-

centage in the East. In the Middle West the Poles report the highest,
while the largest proportion, or 14.9 per cent, of the total number of

foreign-born employees in the South are Cubans. In the East 56.8

per cent of the employees and 40.1 per cent of the male employees
in the South for whom information was secured are of foreign birth,
while only 17.5 per cent of the employees in the Middle West for

whom information was secured are of foreign birth. In the East 22.2

per cent of the male employees are native-born of foreign father and

slightly less than 20 per cent are native whites born of native father;
the male negro employees in this locality exhibit only 1.5 per cent of

the total number for whom information wTas secured. In the South
28.2 per cent of the male employees are native negroes born of native

father and 25.5 per cent are native whites born of native father, while

only 6.2 per cent of the male employees in this locality fdr whom
information was secured are native-born of foreign father. In the

Middle West the male employees who are native whites born of

native father show the greatest proportion, which is 46.9 per cent;
the male employees who are native-born of foreign father show only
24.9 per cent, the foreign-born male employees only 17.5 per cent, and
the negro employees who are native-born of native father 10.8 per
cent of the total number of male employees in this locality for whom
information was secured. Of the male employees native-born of

foreign father, the Irish show the highest percentage in the East and
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the Germans the highest percentage in the Middle West, the South,
and in the total for the whole industry.
Of the foreign-born male employees, the Greeks show the highest

percentage in the East and the Germans the highest in the Middle
West, while the Cubans and Spanish show the highest percentage in
the South and in the total for the whole industry. Of the female

employees in the cigar and tobacco industry, those who are native-
born of foreign father show the greatest proportion in the East, fol-

lowed by the female foreign-born employees and by the native whites
born of native father, in the order mentioned. In the Middle West
the white female employees native-born of native father show the

highest percentage, followed by those of foreign birth and those who
are native-born of foreign father in smaller proportions, while only
0.1 per cent of the total number of female employees for whom infor-
mation was secured in this locality are negroes. In the South the

greatest proportion of the female employees, or 39.4 per cent, are
native whites born of native father; the female employees who are
native negroes born of native father follow with 33.6 per cent, while
the foreign-born and the native-born of foreign father show 18.1 per
cent and 9 per cent, respectively. In the total cigar and tobacco

industry the greatest proportion of female employees for whom
information was secured are the native whites born of native father,
the foreign-born, the native-born of foreign father, and the native

negroes born of native father following in the order named. Of the
female employees who are native-born of foreign father the Irish show
the highest percentage in the East, and the Germans the highest per-
centage in the Middle West, in the South, and in the total for the whole
industry. Of the foreign-born female employees, the Magyars show
the highest percentage in the East, the Polish female employees the

highest percentage in the Middle West, and the South Italian female

employees the highest percentage in the South and in the total for the
whole industry.



CHAPTER III.

ECONOMIC STATUS.

Principal occupation of immigrant employees before coming to the United States -

Daily earnings Relation between period of residence and earning ability [Text
Tables 17 to 29 and General Tables 3 to 8].

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

Before entering into a discussion of the economic status in this,

country of employees of the cigar and tobacco manufacturing indus-

try, the principal occupation of foreign-born employees while abroad
is set forth. The first table submitted in this connection shows; by
race, the percentage of foreign-born male employees in each specified

occupation before coming to the United States:

TABLE 17. Per cent offoreign-born male employees in each specified occupation before

coming to the United States, by race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The total, however, is for all foreign-born.^

Race.
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per cent who were engaged in other manufacturing, the Poles the

highest per cent who were farming or farm laborers, the Gree'ks the

highest per cent who were general laborers or who were in trade,
and the South Italians the highest per cent who were in hand trades
or other occupations before coming to the United States.

Of the total number of foreign-born males employed in the cigar
and tobacco manufacturing industry, 55.3 per cent were so engaged
before coming to the United States. This proportion is composed
almost entirely of those who are employed in the South. The Greeks
are the only race reporting 80 or more in 2 or more localities. In the
East 3.1 per cent and in the Middle West 1 per cent were engaged
in the cigar and tobacco manufacturing industry before coming to

the United States.

The following table shows, by race, the percentage of foreign-born
female employees engaged in each specified occupation before coming
to the United States:

TABLE 18. Per cent offoreign-born female employees in each specified occupation before

coming to the United States, by race.

(STUDY OF EMPLOYEES.)

(This table includes only races with 80 or more females reporting. The total, however, is for all foreign-born.]

Race.
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coming to this country, while none of the South Italian and the
Cuban female employees were thus engaged.

DAILY EARNINGS.

The average amount and the range in the amount of the daily
earnings of employees are set forth in the following series of tables.

The first table submitted shows, by general nativity and race, the

percentage of male employees 18 years of age or over earning each

specified amount per day.

TABLE 19. Per cent of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The total, however, are for all races.]

General nativity and
race.
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follow in the order mentioned. The employees of foreign birth show
the highest percentage, earning each of the other specified amounts

per day followed by the employees who are native-born of foreign

father, the native whites born of native father, and the negroes who
are native-born of native father follow in the order mentioned. The
foreign-born employees show average daily earnings of $2.21, as

contrasted with $2.20, which is the average daily earnings of the

employees who are native-born of foreign father, $1.97, which is the

average daily earnings of native whites born of native father, and

$1.23, which is the average daily earnings of the negroes. Of the

employees who are native-born of foreign father those whose fathers

were born in Cuba show the highest percentage earning each specified
amount per day.' Of the foreign-born employees the Cubans report
the highest percentage earning $1 or over, $1.50 or over, and $1.75
or over per day, and the Irish the highest percentage earning $1.25
or over. The Greeks show the lowest percentage, earning $1 or over
and $1.25 or over, and the Magyars the lowest percentage earning $1.50
or over and $1.75 or over per day. The Spanish employees show
the highest percentage earning $2 or over, $2.50 or over, $3 or over,
and $3.50 or over per day. The Magyars show the smallest per-

centage earning $2 or over, the Poles the smallest percentage earn-

ing $2.50 or over, while none of this race earn $3 or over, and none of

the Greeks earn $3.50 or over. Of the native-born of foreign father
those whose fathers were born in Cuba show average daily earnings
of $2.49, the employees whose fathers were born in Germany and
Ireland showing average daily earnings of $2.16 and $2.13, respec-

tively. Of the foreign-born employees the Spanish show average daily

earnings of $2.56, while the Magyar employees show average daily

earnings of $1.22.
The table next submitted shows, by locality and by general nativ-

ity and race, the average earnings per diem of,male employees 18

years of age or over engaged in the manufacture of cigars and tobacco.

TABLE 20. Average earnings per day of male employees 18 years of age or over engaged
in the manufacture of cigars and tobacco, by locality and by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting in each of two or more localities.

totals, however, are for all races.]

The

General nativity and race.
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The total number of males 18 years of age or over employed in
the cigar and tobacco manufacturing industry earn an average of

$1.92 a day. Of the different nativity groups the foreign-born shows
the highest and the native negro born of native father the lowest

average earnings. Comparing the different localities, the native
whites born of native father show the highest average earnings in
the East, while the native negroes born of native father show the

highest average earnings in the East and the lowest in the South/
and the foreign-born show the highest average earnings in the South
and the lowest in the East. The native whites born of native father
show the highest and the foreign-born the lowest average earnings
in the East. The native-born of foreign father report the highest
average earnings in the Middle West and the foreign-born the high-
est in the South, the native negroes born of native father showing the
lowest average earnings in each instance.

The next table presented shows, by general nativity and race, the

percentage of female employees 18 years of age or over earning each
specified amount per day.

TABLE 21. Per cent offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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$1.75 or over, 7.2 per cent $2 or over, and 1.9 per cent earn $2.50
or over per day. As regards the different nativity groups, more
than 75 per cent of persons native-born of foreign father and of

whites native-born of native father and slightly less than this pro-

portion of the foreign-born earn $1 or over per day, while only 20.7

per cent of the native negroes born of native father earn this amount.
There is no marked difference in the earnings of the native-born of

foreign father, native-born of native father, and foreign-born earn-

ing each specified amount per day from $1.50 to $2.50 or over, but
each of the groups mentioned shows a very much larger proportion

earning each specified amount than the native negroes born of native

xfather. Of the different foreign-born races the Spanish show a

larger proportion earning each specified amount per day than any
other race, except in the case of those earning $1.25 or over per day.
All races show more than 50 per cent earning $1 or over per day, and
all except the Russian Hebrew less than 50 per cent earning $1.25
or over per day.
The following table shows, by locality and by general nativity

and race, the average earnings per diem of females 18 years of age
or over engaged in the manufacture of cigars and tobacco:

TABLE 22. Average earnings per day offemale employees 18 years of age or over engaged
in the manufacture of cigars and tobacco, by locality and by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more females reporting in each of two or more localities.

The totals, however, are for all races.]

.

General nativity and race.
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father showing the same average earnings in the East. The native-
born of foreign father show the highest average earnings in the
Middle West and the foreign-born the highest average earnings in

the South.
The following table shows, by general nativity and race, the per-

centage of male employees 14 and under 18 years of age earning
each specified amount per day:

TABLE 23. Per cent of male employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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slightly over 1 per cent earning $2.50 or over per day as contrasted
with no employees of Irish parentage earning this amount. Of the

foreign-born employees, the Cubans show the highest percentage
earning $1 or over and $1.25 or over per day and the South Italian

employees the lowest percentage earning these amounts. The

Spanish employees show the highest percentage and the South
Italians the lowest percentage earning $1.50 or over, $1.75 or over,
$2 or over, and $2.50 or over per day. Of the employees who are

native-born of foreign father, those whose fathers were born in

Ireland show average earnings per day of $1.16 as contrasted with
$1.11 which is the average daily earning of the employees whose
fathers were born in Germany. Of the foreign-born employees, the

Spanish show average earnings per day of $2.67 as contrasted with

$1.63, which is the average daily earning of the Cuban employees
and $1.45 which is the average daily earning of the South Italian

employees.
In the following table the percentage of female employees 14 and

under 18 years of age earning each specified amount per day is shown
according to general nativity and race:

TABLE 24. Per cent offemale employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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born of native father, in the order named. The foreign-born female

employees show average daily earnings of $1.05, as contrasted with 94

cents, which is the average daily earning of those who are native-

born of foreign father; 92 cents, which is the average daily earning
of the native whites born of native father; and 60 cents, which is the

average daily earning of the negro female employees who are native-

born of native father. Of the female employees who are native-

born of foreign father those whose fathers were born in Austria-

Hungary show the highest percentage earning each specified amount

per day. The female employees whose fathers were born in Russia
show the smallest percentage earning $1 or over, those whose fathers

were born in Ireland the smallest percentage earning $1.25 or over

per day and $1.50 or over per day, while those whose fathers were
born in Germany show the smallest percentage earning $1.75 or over

per day. The average earnings per day of the female employees
who are native-born of foreign father range from 90 cents, which is

the average daily earnings of the employees whose fathers were born
in Russia, to 99 cents, which is the average earning per day of the

employees whose fathers were born in Italy. Of the foreign-born

employees the Cubans show the highest percentage and the Magyars
the lowest percentage earning $1 or over per day. The South
Italians show the highest percentage earning $1.25 or over, $1.50 or

over, and $1.75 or over per day. The Polish employees show the

smallest percentage earning $1.25 or over, the North Italians the

smallest percentage earning $1.50 or over, while no employees who
are of the two races mentioned earn $1.75 or over per day. The
South Italian employees show average earnings per day of $1.24,

the Cuban employees average earnings per day of $1.16, and the

Polish employees average earnings per day of $1 as contrasted with

the average earnings of the North Italian, which is 90 cents, and the

average earnings per day of the Magyar, which is 86 cents.

The average earnings per diem of female employees 14 and under
18 years of age engaged in the manufacture of cigars and tobacco are

shown in the table next presented by locality and by general nativity
and race.

TABLE 25. Average earnings per day offemale employees 14 and under 18 years of age

engaged in the manufacture of cigars and tobacco, by locality and by general nativity
and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more females reporting in each of two or more localities. The
totals, however, are for all races.]

General nativity and race.
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The average earnings of the total number of females 14 and under
18 years of age, engaged in the manufacture of cigars and tobacco, is

$0.92 per day, the foreign-born showing an average earning of $1.05,
the native-born of foreign father an average of $0.94, and the native-
born of native father an average earning of $0.92. Of the total num-
ber employed in each locality, the average earnings of those in the
Middle West is $1.05 a day, as compared with an average of $0.95 for
those in the East and an average of $0.87 for those in the South.
The average earnings of the native-born, of either native or foreign
father, is higher in the Middle West than in either the East or South,
while the average earnings of the foreign-born is higher in the South
than in either the East or Middle West. The foreign-born show
higher average earnings in the South than any other nativity group
in any given locality.

RELATION BETWEEN PERIOD OF RESIDENCE AND EARNING ABILITY.

The extent to which the industrial efficiency or earning capacity
of the employees of foreign birth increases after designated periods of

residence in this country is indicated by the next series of tables.

The first table presented, which immediately follows, shows, by race
and length of residence in the United States, the per cent of foreign-
born male employees 18 years of age or over earning each specified
amount per day. By grouping the proportions in each period of resi-

dence under the several races a study is possible of the progress in

earning ability made by the foreign-born male employees of each race.

TABLE 26. Per cent offoreign-born male employees 18 years of age or over earning each

specified amount per day, by race and length of residence in the United States.*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes
only races with 200 or more males reporting.]

Race and years in United
States.
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In the preceding table the first race studied, the Cuban, shows
somewhat higher proportions of those having a period of residence of

from five to nine years in the United States earning each specified
amount per day up to and including $2. But slight difference in

proportions is shown by those of the other two residence periods up to

the above amount, while a larger proportion of those who have been
in the United States under five years earn $2.50 per day and a smaller

proportion of the 10 years or over group earn this amount. Only a

slight difference exists in the proportions shown by those in each resi-

dence group earning $3 or over and $3.50 or over per day. Among the
Germans larger proportions of those who have been in the United
States from five to nine years earn each specified amount per day up
to and including $2.50 or over than do those who have been here under
five years or ten years or over. But considerably larger proportions
of the last-named group than of those who have been in the United
States under five years earn each specified amount. All of those

earning $3 or over have been in the United States five years or over
and all of those earning $3.50 per day or over have been in the United
States ten years or more.

Generally speaking, the Greek, South Italian, and Polish races

show larger proportions in the older residence groups earning each

specified amount. None of the Polish and but a small proportion of

the Greeks earn as high as $3 per day. As regards the Spanish, but

slight difference exists between the proportions earning each specified
amount in the two older periods of residence, but those in the five to

nine year period show slightly larger proportions earning each amount

up to $2.50 p>er day.
The following table presents the same data as the one preceding,,

but in a different form :

TABLE 27. Comparative earnings per day offoreign-born male employees 18 years of age-
or over, by race and length of residence in the United States*

(STUDY OF EMPLOYEES.) .

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

IN UNITED STATES LESS THAN 5 YEARS.

Race.
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TABLE 27. Comparative earnings per day offoreign-born male employees 18 years of age
or over, by race and length of residence in the United States Continued.

IN UNITED STATES 10 YEARS OR OVER.

Race.
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TABLE 28. Per cent offoreign-born female employees 18 years of age or over earning each

specified amount per day, by race and length of residence in the United States.*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes
only races with 200 or more females reporting.]

Race and years in United States.
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In the final table in this connection, which is next submitted, the
same data are shown as in the one preceding, but, as in the case of
the males, in a different form:

TABLE 29. Comparative earnings per day of foreign-born female employees 18 years of
age or over, by race and length of residence in the United States.*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more females reporting.]

IN UNITED STATES LESS THAN 5 YEARS.

Race.



CHAPTER IV.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees [Text
Tables 30 to 40 and General Tables 9 to 13].

LITERACY.

The general literacy of the employees of the cigar and tobacco

manufacturing industry is set forth in the tables which follow. The
first table presented shows, by sex and general nativity and race, the

percentage of employees for whom information was secured who were
able to read and percentage who were able to both read and write.

TABLE 30. Per cent of employees who read and per cent who read and write, by sex and
general nativity and race.

(STUDY OP EMPLOYEES.)

{This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

General nativity and race.
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Of the female employees 90.2 per cent can read and 89.1 per cent can
read and write. The employees who are native-born of foreign
father show the highest percentage who can read and who can read
and write, the employees who are native whites born of native father
and those who are of foreign birth follow with over 90 per cent who
can read and who can both read and write, the negro employees
native-born of native father showing only 75.7 per cent who can read
and 74 per cent who can both read and write. The table further
shows that a higher percentage of the female employees than of the
male employees who are native whites born of native father and who
are native-born of foreign father can read and can read and write.

The percentage of the male employees who are native negroes born
of native father and those of foreign birth who can read and who can
read and write is higher than the percentage of female employees
having this ability. Of the employees who are native-born of foreign
father, those whose fathers were born in Ireland show the highest

percentage and those whose fathers were born in Italy the lowest

percentage who can read, the employees whose fathers were born in

Austria-Hungary show the highest percentage and the employees
whose fathers were born in Italy the lowest percentage who can both
read and write. Of the employees of foreign birth the Cuban and the

English employees show the highest percentage who can read and who
can read and write, and the Polish employees the lowest percentage
having this' ability.
The table next presented shows, by locality, by sex, and by general

nativity and race, the percentage of employees who were able to
read.

TABLE 31. Per cent of employees who read, by locality, by sex, and by general nativity
and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting in each of two or more localities. The
totals, however, are for all races.]

General nativity and
race.
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Slightly over 90 per cent of the total number of both males and
females employed in the cigar and tobacco manufacturing industry
read. The East is the only locality in which the females show a

larger proportion than the males as having ability to read. Of those
of each nativity group employed in the East the males who are

native whites born of native father show the largest and those who
are foreign-born the smallest proportion who read. Of those in the
Middle West, the native whites born of native father and those

native-born of foreign father show the same proportion, or 99.2 per
cent, and the native-born negroes show the smallest proportion. Of
those employed in the South the native-born of foreign father show
the largest and the native-born negroes the smallest proportion who
read. The proportion of males and females who are native-born of

native father, either white or negro, or native-born of foreign father

who read, is approximately the same in each locality, while the pro-
portion of foreign-born males is larger than the proportion of foreign-
born females in each locality except the East.

CONJUGAL CONDITION.

The conjugal condition of the employees of the cigar and tobacco

manufacturing industry is studied in the two tables next submitted.
The first table presented shows, by sex and general nativity and race,
the percentage of employees 20 years of age or over for whom infor-

mation was secured, who were in each conjugal condition.

TABLE 32. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race.

(STUDY OF EMPLOYEES.)

['ifhis table includes only races with 80 or more persons reporting. The totals, however, are for all races.J

MALE.

General nativity and race.
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TABLE 32. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race Continued.

FEMALE.

General nativity and race.
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those native-born of foreign father, in the order named. The native

negroes born of native father show the highest percentage widowed,
followed by the native whites born of native father, the native-born
of foreign father, and the foreign-born, in the order named. Of the

employees who are native-born of foreign father, those whose fathers
were born in Cuba show the highest percentage married and the low-
est percentage widowed. The employees whose fathers were born in
Ireland show the smallest percentage married, and those whose
fathers were born in England

1 the highest percentage widowed. Of
the employees of foreign birth, the South Italians show the highest
percentage married and the Irish the lowest percentage married,
while the employees who are of the last-mentioned race show by far

the highest percentage widowed and the Greek employees the lowest

percentage widowed. The male employees show 60.1 per cent of

persons who are married, as compared with only 34.9 per ce.nt of the
females who are married. The female employees show 14.4 per cent

widowed, as contrasted with 4.5 per cent of the male employees who
are widowed.
The table next presented further classifies the totals of the one

immediately preceding and shows the percentage of employees, for
whom information was secured, who were in each conjugal condition,
by sex, general nativity and race, and by age groups.

TABLE 33. Per cent of employees in each conjugal condition, by sex, age groups, and by
general nativity and race.

(STUDY OP EMPLOYEES.)

[This table includes only races with 200 or more persons reporting. The totals, however, are for all races.]

M.ALE.

General nativity and
race.
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TABLE 33. Per cent of employees in each conjugal condition, by sex, age groups, and by
general nativity and race Continued.

FEMALE.

General nativity and
race.
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The preceding table shows that of 25,234 employees reporting who
are 20 years of age or over, 50.3 per cent are married and 8.3 per cent

are single. In the group including persons from 20 to 29 years of

age, 35.4 per cent are married and 3.4 per cent are widowed. Of
those from 30 to 44 years of age, 66 per cent are married and 11 per
cent are widowed, while of those 45 years of age or over 68.1 per cent

are married and 20.6 per cent are widowed. In the group of persons
from 20 to 29 years of age, the negroes who are native-born of native

father show the highest percentage married, followed by the foreign-

born, the native whites born of native father, and the employees who
are native-born of foreign father, in the order named. In each of the

other groups, the foreign-born employees show the highest percentage
married, followed by the negroes who are native-born of native

father in the group of employees from 30 to 44 years of age and the

employees who are native whites born of native father in the group
of those 45 years or over. Those who are native-born of foreign
father show the lowest percentage married in each instance. In

each group the negro employees who are native-born of native father

show the highest percentage of widowed, the foreign-born employees
the lowest percentage widowed, except in the group 45 years of age or

over. Of the employees who are native-born of foreign father, those

whose fathers were born in Germany show a considerably higher

percentage in each group who are married than the employees whose
fathers were born in Ireland. The latter, however, show the highest

percentage widowed in each group except that including persons
from 20 to 29 years of age. In the groups including foreign-born

persons from 20 to 29 years old and from 30 to 44 years of age, the

South Italians show the highest percentage and the Irish the lowest

percentage who are married. Of the employees who are 45 years of

age or over, the Greeks show the highest percentage married and the

Irish the lowest percentage married. Of the persons 20 years of age
or over the South Italians show the highest percentage and the Irish

the lowest percentage married. In every age group the male

employees show a considerably higher percentage than the female

employees who are married, while the the female employees show a

very much higher percentage than the male employees who are

widowed.
The table next presented shows, by locality, by sex, and by general

nativity and race, the percentage of employees 20 years of age or

over who are married.
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TABLE 34. Per cent of employees 20 years of age or over who are married, by locality,

by sex, and by general nativity and race.

(STUDY OF EMPLOYEES. )

[This table includes only races with 80 or more persons reporting in each of two or more localities. The
totals, however, are for all races.]

MALE.

General nativity and race.
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Of the total number of persons studied in the preceding table, 50.3

per cent are married. Oi the different nativity groups, the foreign-
born shows the largest and the native-born of foreign father the
smallest proportion who are married. Comparing the total number
in each locality, it is seen that 54.1 per cent of those in the South,
46.8 per cent of those in the Middle West, and 37.7 per cent of those
in the East are married. The foreign-born shows the largest propor-
tion in the East and South and the native-born negroes the largest

proportion in the Middle West, while the native-born of foreign
father shows the smallest proportion in each locality. Comparing
the total number of male and female employees, it is seen that a much
larger proportion of the former than of the latter are married. This
is true of each nativity group, although the difference in the propor-
tions of the foreign-born is only about 10 per cent. It is also true of

the total number in each locality. The foreign-born is the only
nativity group showing a larger proportion of females than males
who are married, this condition existing in only one locality the
South. Only a slight difference is shown between the male employees
of each nativity group in each locality who are married. The pro-

portion of native white females born of native father who are married
is largest in the Middle West and smallest in the East, while of those
native-born of foreign father the proportion who are married is

largest in the Middle West and smallest in the South, these two
localities being reversed as regards the proportion of foreign-born
who are married.
While a considerable proportion of the foreign-born male employees

were married, it is significant in connection with their conjugal
condition that a number of them, upon immigrating to this country,
left their wives abroad. This fact is disclosed by the following
table, which shows, by race of husband, the percentage of foreign-
born husbands who report wife in the United States and the per-
centage who report wife abroad:

TABLE 35. Per cent offoreign-born husbands who report wife in the United States and

per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more husbands reporting. The total, however, is for all foreigp-

born.]

Race of husband.
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The preceding table shows that of 4,010 foreign-born husbands

reporting, 7.5 per cent report wife abroad. Of the Greek hilsbands,
84-2 per cent, and of the Polish husbands, 23.8 per cent report wife

abroad. None of the husbands who are of any other specified race
show over 4 per cent who report wife abroad. Only 2.3 per cent of

the Irish husbands and 1.3 per cent of the German husbands report
wife abroad.
The tendency on the part of the husbands of foreign birth who

came to this country without their wives to send for them after

designated periods of residence may be seen from the table next

presented. This table shows, by race of husband and by years hus-
band has been in the United States, the percentage of foreign-born
husbands who report wife abroad:

TABLE 36. Per cent offoreign-born husbands who report wife abroad, by race of husband
and by years husband has been in the United States.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 100 or more husbands reporting.]

Race of husband.
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TABLE 37. Per cent offoreign-born husbands who report wife abroad, by locality and by
race of husband.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more husbands reporting in each of two or more localities. The
total, however, is

f^or
all foreign-born.]

Race of husband.
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TABLE 38. Visits abroad made by foreign-born employees, by sex, years in the United

States, and race Continued.

TOTAL.

Race.
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TABLE 39. Per cent of foreign-born employees reporting one o

locality, by sex and by race Continued.
or more visits abroad, by

FEMALE.

Race.
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TABLE 40. Per cent of employees within each age group, by sex and general nativity and
race Continued .

MALE Continued .

General nativity and race.
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TABLE 40. Per cent of employees within each age group, by sex and general nativity and
race Continued.

TOTAL.

General nativity and race.
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and Italian North being under 20 years of age. The Cuban, German,
and Irish are the only race groups showing as high as 10 per cent of

their number who are from 45 to 54 years of age, and the German
and Irish are the only races showing as high as 10 per cent of their

number who are 55 years of age or over. Of the total number of

male and female employees, it is seen that a larger proportion of

the latter than the former are within each specified age group below
the group of those from 25 to 29 years, the males showing a larger

proportion within each other specified group. This is true also of

each nativity group except the native-born negro, and of each foreign
race except the North and South Italian. None of the Greek females

employed are over 34 years of age and less than 1 per cent of the
Hebrew Russian are over 29 years of age.



CHAPTER V.

GENERAL PROGRESS AND ASSIMILATION.

Citizenship Ability to speak English [Text Tables 41 to 46 and General Tables 14
to 16].

CITIZENSHIP.

As regards the interest in, and the attainment of, citizenship by
the operatives of foreign birth, the following table shows, by race,
the present political condition of foreign-born male employees who
had been in the United States five years or over and who were 21

years of age or over at time of coming to this country. Of 2,162
foreign-born male employees in the cigar and tobacco industry who
have been in the United States five years or over and who were 21

years of age or over at time of arrival 14.5 per cent are fully natural-
ized and 4.5 per cent have first papers only. The German employees
show 74.1 per cent of their number fully naturalized, the Poles
follow with 18.8 per cent, the Cuban employees show 9.8 per cent,
and the Spanish and South Italian employees show 9.5 per cent and
2.9 per cent, respectively. The Polish employees show 20.8 per
cent, the German employees follow with 12 per cent, and the Spanish
with 3.8 per cent, while the South Italian and the Cuban employees
show 2.4 per cent and 2.3 per cent, respectively, who have first papers
only.

TABLE 41. Present political condition offoreign-born mole employees who have been in
the United States 5 years or over and who were 21 years of age or over at time of

coming, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

1

Race.
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TABLE 41. Present political condition offoreign-born male employees who have been in

the United States 5 years or over ana who were 21 years of age or over at time of
coming, by race Continued.

Race.
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TABLE 42. Present political condition offoreign-born male employees who were 21 years

of age or over at time of coining to the United States, by years in the United States and
race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes
only races with 100 or more males reporting. The total, however, is for all foreign-born.]
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employees over 35 per cent of their number able to speak English.
The employees who are of other specified races exhibit from 16.3 per
cent to 23 per cent who can speak English. The Bohemian and
Moravian and the Cuban employees show a higher percentage of the

females than of the males who can speak English, while the employees
of other specified races show a considerably higher percentage of the

males than of the females who can speak English. It should be
noted that 64 per cent of the male Slovaks and only 9.8 per cent of

the female Slovaks can speak English.
The table next presented shows, by locality, by sex, and by race,

the percentage of foreign-born employees who speak English :

TABLE 44. Per cent offoreign-born employees who speak English, by locality, by sex,
and by race.

(STUDY OP EMPLOYEES.)

[This table includes only non-English-speaking races with 80 or more persons reporting in each of two or
more localities. The total, however, is for all non-English-speaking races.]

MALE.

Race.
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The ability to speak English, according to age at time of arrival

in this country, is considered in the table next submitted, which

shows, by sex, age at time of coming to the United States, and by ,

race, the percentage of foreign-born employees who speak English:

TABLE 45. Per cent offoreign-born employees who speak English, by sex, age at time of,

coming to the United States, and race.

(STUDY OF EMPLOYEES.)

{This table includes only non-English-speaking races with 200 or more persons reporting. The total, how- '.

ever, is for all non-English-speaking races.]

MALE.

Race.
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Of 11,224 persons employed in the cigar and tobacco manufactur-

ing industry, 28.6 per cent speak English. Of those who were
under 14 years of age at time of coming to the United States 59.9

per cent, as compared with 22 per cent of those who were 14 years
of age or over, speak English. A larger proportion of the total

number of each race who were under 14 years of age at time of

coming to the United States than of those who were 14 years of

age or over speak English. This is true of both the males and
females and of each race. A larger proportion of the males than of

the females of each race, except the Spanish, who were under 14

years of age at time of coming to the United States and a larger

proportion of those of each race who were 14 years of age or over

speak English.
The progress made by employees of non-English-speaking races

in acquiring ability to speak English, after designated periods of

residence in this country, is set forth in the table next presented,
which shows, by sex, years in the United States, and race, the per-

centage of foreign-born employees who speak English.

TABLE 46. Per cent offoreign-born employees who speak English, by sex, years in the

United States, and race.

(STUDY OF EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races with 200 or more persons reporting. The total, however, is for all non-
English-speaking races.]

MALE.

Race.
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TABLE 46. Per cent offoreign-born employees who speak English, by sex, years in the

United States, and race Continued.

TOTAL.

Race.
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PART II -THE CIGAR AND TOBACCO MANUFACTURING INDUSTRY IN

THE EAST,

CHAPTER I.

INTRODUCTION.

Explanation of study Employees for whom information was secured [Text Table
47 and General Table 17].

EXPLANATION OF STUDY.

The statistical basis of Part II consists of information secured from
the employees of tobacco and cigar factories located in Pennsylvania,
New ITork, New Jersey, and Delaware. Descriptive and historical

material has also been added to show the racial movements to and

working conditions in the industry.

EMPLOYEES FOR WHOM INFORMATION WAS SECURED.

The extent of the information secured in this geographical area is

indicated by the following table, which shows, by sex, the number and

percentage of employees of each race for whom information was
secured :

TABLE 47. Employees of each race for whom information was secured, by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 47. Employees of each race for whom information was secured, by sex Contd.

General nativity and race.



CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Period of residence in the United States of foreign-born

employees Racial classification of employees at the present time [Text Tables 48
to 52 and General Table 18].

HISTORY OF IMMIGRATION.

No statistics are available to show in detail the racial movements
to the cigar and tobacco factories of the Eastern States during the

past thirty years, but the returns of the federal census relative to

the country of birth and parentage of the operatives afford a clear

insight into the history or immigration to the industry. The table

below sets forth the country of birth of employees of cigar, cigarette,
and tobacco factories in the specified States of the East in the year
1880.

TABLE 48. Number of cigar and tobacco workers in selected States, by country of birth,

1880.

[Compiled from Census report on Population, 1880.]

Country of birth.
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TABLE 49. Number of dgar and tobacco workers in selected States, by general nativity
and country of birth, 1890 Continued.

General nativity and country of birth.
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PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES.

The character of recent and past immigration to the industry is

also indicated by the table submitted below, which shows, by sex and

race, the percentage of foreign-born employees in the United States

each specified number of years.

TABLE 51. Per cent offoreign-born employees in the United States each specified number
of years, by sex and race.

(STUDY OF EMPLOYEES.)

(By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 80 or more persons reporting. The
totals, however, are for all foreign-born.]

MALE.

Race.
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The foregoing table shows that of 2,859 foreign-born employees
reporting, 60.1 per cent have been in the United States under five

years, 17.9 per cent have been in this country from five to nine years,
6.5 per cent from ten to fourteen years, 5.8 per cent from fifteen to

nineteen years, and 9.8 per cent have been in the United States

twenty years or over. The Magyar employees show over 90 per cent,
the Greek employees show slightly less than 80 per cent, the Russian

employees over 60 per cent, and the South Italian and Polish em-
ployees slightly less than 60 per cent, and the Russian Hebrew em-
ployees slightly over 50 per cent who have been in the United States
under five years. The German and the North Italian employees
show over 40 per cent, the English employees over 20 per cent, while

only 17.2 per cent of the Irish employees have been in this country
under five years. The North Italian employees show the highest
percentage and the Magyar employees the lowest percentage who
have been in the United States from five to nine and from ten to

fourteen years. The English employees show the highest percentage
of those who have been in the United States from fifteen to nineteen

years, and the Irish employees show the highest percentage who
have been in the United States twenty years or over; the English
and German employees follow in the order named. A very small

proportion of the Magyar employees and no Greek employees have
been in the United States from fifteen to nineteen years or twenty
years or over. A higher percentage of the female employees than
of the male employees have been in the United States under five

years, from ten to fourteen years, and from fifteen to nineteen years.
The proportion of the male employees is larger than that of the
female employees in the groups including persons with a residence
of from five to nine years and twenty years or over.

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The racial composition of the operating forces in the East at the

present time is set forth in the following table which shows, by sex,
the number and percentage of employees of each race for whom infor-

mation was secured:

TABLE 52. Employees of each face for whom information was secured, by sex.

(STUDY OP EMPLOYEES.)

General nativity and race.
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TABLE 52. Employees of each race for whom information was secured, by sex Continued.

General nativity and race.
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born employees show a much higher percentage of males than of

females, and the negro employees who are native-born of native father

show so small a proportion of females that the percentage is not

computed. Of the employees who are native-born of foreign father
those whose fathers were born in Ireland show 15.8 per cent and those
whose fathers were born in Germany 7.6 percent; the employees
whose fathers were born in other specified countries show less than
4 per cent of the total number for whom information was secured.
The employees who are native-born of foreign father show a higher
percentage of females than of males in every instance except where
the employees are of Swedish and Turkish parentage. Of the foreign-
born employees, the Magyars show the greatest proportion, which is

6.3 per cent, followed by the Polish employees with 4.4 per cent, no

employees who are of other specified races showing over 4 per cent
of the total number for whom information was secured. The Bohe-
mian and Moravian, the Croatian, the Magyar, the Roumanian, the

Ruthenian, and the Welsh employees show a higher percentage of
females than of males for whom informatibn was secured.



CHAPTER III.

ECONOMIC STATUS.

Principal occupation of immigrant employees before coming to the United States

Daily earnings Relation between period of residence and earning ability [Text
Tables 53 to 58 and General Tables 19 to 24].

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

Before entering into a discussion of the present economic status of

employees of the cigar and tobacco manufacturing industry in the
Eastern States, the principal occupation while abroad of the immi-

grant employees is set forth in the following table, by race of

individual:

TABLE 53. Per cent offoreign-lorn male employees in each specified occupation before

coming to the United States, by race.
'

(STUDY OF EMPLOYEES.)

[This table Includes only races with 80 or more males reporting. The total, however, is for all foreign-born.)

Race.
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TABLE 54. Occupation of foreign-born female employees before coming to the United

States, by race.

Race.
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Of 1,756 male employees 18 years of age or over shown in the

foregoing table, 89.7 per cent earn $1 or over per day, 79 per cent
earn $1.25 or over, 71.5 per cent earn $1.50 or over/ 44.1 per cent
earn $1.75 or over, 35.1 per cent earn $2 or over, 17.9 per cent earn
$2.50 or over, 9.7 per cent earn $3 or over, and 3.9 per cent earn
$3.50 or over per day. The average earnings for all male employees
reporting is $1.82 per day. The employees who are native whites
born of native father show the highest percentage earning each

specified
amount per day, the employees who are native-born of for-

eign father follow closely with a somewhat smaller percentage in
each instance, while the employees of foreign birth show a very
much smaller percentage earning each specified amount than is

shown by the two nativity groups just mentioned. The native
whites born of native father show average earnings per day of $2.24,
the employees who are native-born of foreign father show average
earnings per day of $2.22, while the average daily earnings of the

foreign-born employees is only $1.53. Of the employees who are
native-born of foreign father, those whose fathers were born in

Germany show higher average earnings per day and a higher per-
centage earning each specified amount per day than do the employees
whose fathers were born in Ireland. Of the foreign-born employees,
the Irish show the highest percentage earning each specified amount
per day, the South Italians show the lowest percentage earning $1
or over, the Greeks the lowest percentage earning $1.25 or over,
$1.50 or over and $1.75 or over. The South Italians show the smallest

percentage earning $2 or over and the Poles the smallest percentage
earning $2.50 or over. None of the Polish employees earn $3 or
over and none of the Greek and South Italian employees earn $3.50
or over per day. The Irish employees show average earnings per
day of $2.06, the Polish employees average $1.64 per day, while the
Greek and South Italian employees show average daily earnings
of $1.14.

In the following table the percentage of female employees 18

years of age or over earning each specified amount per day is shown
according to general nativity and race:

TABLE 56. Per cent offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 56. Per cent of female employees 18 years of age or over earning each
amount per day, by general nativity and race Continued.

General nativity and race.
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Russian Hebrews show the highest percentage and the South Italian

employees the lowest percentage earning $1.25 or over per day. The
German employees show the highest percentage and the Irish em-
ployees the lowest percentage earning $1.50 or over per day, the
German employees show the highest percentage and the Russian
Hebrew employees the lowest percentage earning $1.75 or over per
day, and the Magyar employees show the highest percentage and the
Polish employees the lowest percentage earning $2 or over per day.
No employees of foreign birth earn $2.50 or over per day. The
German employees show the highest average earnings per day,
which is $1.26, and the South Italian employees the lowest average
earnings per day, which is $1.08.

In the following table, the percentage of male employees 14 and
under 18 years of age earning each specified amount per day is

shown according to general nativity and race:

TABLE 57. Per cent of male employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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The next table presented shows, by general nativity and race,
the percentage of female employees 14 and under 18 years of age
earning each specified amount per day:

TABLE 58. Per cent offemale employees 14 and under 18 years ofage earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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whose fathers were born in Germany earn the above specified amount.
The female employees whose fathers were born in Austria-Hungary
show average daily earnings of $1.01, those whose fathers were born
in Italy $1, those whose fathers were born in Germany 95 cents, and
those whose fathers were born in Ireland and Russia show average
earnings of 92 cents per day. Of the foreign-born female employees,
the North Italians show the highest percentage earning $1 or over,
the South Italians the highest percentage earning $1.25 or over and
$1.50 or over. A small proportion of Magyar female employees
earn $1.75 or over per day as contrasted with North or South Italian

female employees earning that amount. The average daily earnings
of the South Italians is 96 cents, that of the North Italians 95 cents,
while the Magyar female employees show average daily earnings of

86 cents.

RELATION BETWEEN PERIOD OF RESIDENCE AND EARNING ABILITY.

The extent to which the industrial efficiency or earning capacity
of foreign-born male employees who were 18 years of age or over
increases after designated periods of residence in this country is

shown in the following statement, the only race reporting over 200

being the Greeks, whose daily earnings are herein shown:

Race.





CHAPTER IV.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees [Text
Tables 59 to 64 and General Tables 25 to 29].

LITERACY.

The degree of literacy which prevails among employees of the cigar
and tobacco manufacturing industry in the Eastern States is set

forth in the following table. It shows, by sex and general nativity
and race, the percentage of employees who were able to read and the

percentage who were able to both read and write.

TABLE 59. Per cent of employees who read and per cent who read and write, by sex and

general nativity and race.

(STUDY OF EMPLOYEES.)
*

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

General nativity and race.
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cent can both read and write. The employees who are native whites
born of native father show the highest percentage who can read and
who can read and write, followed by the employees who are native-

born of foreign father and the foreign-born employees, the latter

showing considerably smaller proportions than the two nativity

groups first mentioned. It should be noted that in each nativity

group a higher percentage of the female than of the male employees
can read and can read and write. Of the employees who are native-

born of foreign father, those whose fathers were born in Germany
show the highest percentage and those whose fathers were born in

Italy show the lowest percentage who can read and who can both
read and write. The proportion of female employees whose fathers

were born in Austria-Hungary, Ireland, Italy, and Russia who can
read and who can read and write is. larger than the proportion of

male employees whose fathers were born in these countries who
have this ability. Of the foreign-born employees, 100 per cent of the

English can read and can both read and write, the German arid the

Magyar employees show the next highest percentage who can read
and who can read and write, while the Russian employees show a

greater degree of illiteracy than the employees who are of the other
races specified in the table. Of the different races shown in the

table, the Poles alone show a higher percentage of females than of

males who can read and who can read and write.

CONJUGAL CONDITION.

The following table shows, by sex and general nativity and race,
the percentage of employees 20 years of age or over in each conjugal
condition :

TABLE 60. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race.
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TABLE 60. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race Continued.

FEMALE.
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ployees over 35 per cent, and the Irish employees 33.7 per cent of

persons who are married. The Irish employees show 22.6 per cent
of persons who are widowed, the German employees following with
7.8 per cent widowed, while the Magyar and the Greek employees show
less than 1 per cent of persons widowed. The table further shows that
a considerably higher percentage of the male than of the female em-
ployees are married, while the percentage of the female employees
who are widowed is higher than that of the males.
The following table divides the totals of the table immediately pre-

ceding and shows by sex, age groups, and by general nativity and
race the percentage of employees in each conjugal condition:

TABLE 61. Per cent of employees in each conjugal condition, by sex, age groups, and by
general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 200 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race.
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TABLE 61. Per cent of employees in each conjugal condition, by sex, age groups, and by
general nativity and race Continued.

TOTAL.

General nativity and race.
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in the order named. In this group the employees who are native-
born of foreign father show the highest percentage widowed, followed

by the native whites born of native father and the employees of for-

eign birth with the same percentage of persons widowed. Of the

employees who are native-born of foreign father those whose fathers
were born in Germany show a considerably higher percentage than
those whose fathers were born in Ireland in each age group who are
married. The latter, however, show a higher percentage than the
former of persons who are widowed in the groups including employees
from 30 to 44 years of age, 45 years of age or over, and 20 years of age
or over. Of the foreign-born employees the Magyars show the

highest percentage of persons who are married in the group including
those from 20 to 29 years of age and in that showing persons 20 years
of age or over. The Poles show the highest percentage of persons
who are married in the group including those from 30 to 44 years of

age and 45 years of age or over. The Irish show the smallest per-
centage married and the highest percentage widowed in each of the

age groups. Over 20 per cent of the Irish who are from 30 to 44 years
of age and over 30 per cent of those who are 45 years of age or over are

widowed. In each age group the male employees show a considerably
higher percentage than the female employees who are married, while
the percentage of the female employees who are widowed in each

group is considerably higher than the percentage of male employees
who are widowed. It should be noted that over 40 per cent of the
female employees who are 45 years of age or over are widowed.
The most significant fact in connection with the conjugal condition

of employees of foreign birth, especially
those of recent immigration,

is found in the location of the wives of married males. The foliowing
table shows by race of husband the percentage of foreign-born husbands
who report wife in the United States and the percentage who report
wife abroad:

TABLE 62. Per cent offoreign-born husbands who report wife in the United States and
per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more husbands reporting. . The total, however, is for all foreign-

born.]

Race of husband.



Cigar and Tobacco Manufacturing. 103

VISITS ABROAD.

The tendency manifested by foreign-born employees to return to

their own countries for visits of varying duration after designated

periods of residence in this country is considered in the following
table, which shows visits abroad made by foreign-born employees,
according to sex, years in the United States, and race:

TABLE 63. Visits abroad made by foreign-born employees, by sex, years in the United

States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more persons reporting. The total, however, is for all foreign-born.]

MALE.

Race.
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AGE CLASSIFICATION OF EMPLOYEES.

The following table shows, by sex and general nativity and race, the

percentage of employees within each age group:

TABLE 64. Per cent of employees within each age group, by sex and general nativity and
race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.)

MALE.

General nativity and race.
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TABLE 64. Per cent of employees within each age group, by sex and general nativity and
race Continued .

TOTAL.

General nativity and race.
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percentage who are from 20 to 24, 25 to 29, 30 to 34, 35 to 44, and 45
to 54 years of age; the employees whose fathers were born in England
show the highest percentage who are 55 years of age or over.

Of the foreign-born employees, the North Italians show the highest

percentage of persons who are from 14 to 19 years of age, the Poles
show the highest percentage of persons who are from 20 to 24, the

Magyars the highest percentage of persons who are from 25 to 29, the

English and the Slovaks the highest percentage of persons who are 30
to 34, and the Irish the highest percentage who are from 35 to 44, 45 to

54, and 55 years of age or over. The female employees show a con-

siderably higher percentage than the male employees of persons who
are from 14 to 19 and from 20 to 24 years of age, while the male

employees show a higher percentage than the female employees of

persons within each of the other specified age groups. The Slovaks
and Magyar female employees show small proportions who are under
14 years of age, while no employees of other specified races and under
the above-mentioned age are reported.



CHAPTER V.

GENERAL PROGRESS AND ASSIMILATION.

Citizenship Ability to speak English [Text Tables 65 to 67 and General Tables
30 to 32].

CITIZENSHIP.

The extent to which employees of the cigar and tobacco manufac-

turing industry in the Eastern States have acquired or manifested

an interest in attaining citizenship is very small.

Of the 184 foreign-born male employees who have been in the

United States five years or over and who were 21 years of age or

over at time of coming, 30.4 per cent are fully naturalized and 15.8

per cent have first papers only.

ABILITY TO SPEAK ENGLISH.

The following table shows, by sex and race, the percentage of

foreign-born employees of non-English-speaking races who were able

to speak English.

TABLE 65. Per cent offoreign-born employees who speak English, by sex and race.

[This table include

(STUDY OF EMPLOYEES.)

ring races with 80 or more persons reporting. The total, how-
ever, is for all non-English-speaking races.]

Race.
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employees show from 21.6 per cent to 43.6 per cent who can speak
Englisli. The employees who are of each specified race show a con-

siderably higher per cent of males than or females who can speak
English.
The table next presented makes possible a comparison of the relative

proportion of the younger and older immigrants able to speak English.
It shows, by sex, age at time of coming to the United States, and race,
the percentage of foreign-born employees who were able to speak
English:

TABLE 66. Per cent offoreign-born employees who speak English, by sex, age at time of
coming to the United States, and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races with 200 or more persons reporting. The total, how-
ever, is for all non-English-speaking races.]

MALE.

Race.
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to the United States, the South Italians show the highest percentage
and the Magyar employees the lowest percentage who can speak
English. Of the foreign-born employees who were 14 years of age
or over at the time of coming to the United States, the South Italians

show 58.4 per cent as contrasted with only 15.6 per cent of the

Magyar employees who can sp^eak English. Of all employees regard-
less of age at the time of coming a considerably higher percentage of

the males than of the females speak English.
The following table shows, by sex, years in the United States, and

race, the percentage of foreign-born employees who were able to

speak English, indicating the advancement manifested by cigar and
tobacco manufacturing employees of foreign birth and non-English-

speaking races in acquiring an ability to speak the language after

designated periods of residence in this country :

TABLE 67. Per cent offoregin-born employees who speak English, by sex, years in the

United States, and race.

(STUDY OF EMPLOYEES.)

(By years In the United States is meant years since first arrival in the United States.

* only non-English-speaking races with 200 or more persons reporting.

English-speaking races.]

MALE.

This table includes
The total, however, is for all non-

Race.
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years, 80.1 per cent can speak English and of the foreign-born

employees who have been in this country ten years or over, 95.3 per
cent can speak English. Of the foreign-born employees who have
been in the United States under five years, the South Italians show
by far the highest percentage and the Magyar employees the lowest

Eer
cent who can speak English. Of those with a residence of from

ve to nine years, the South Italians show the highest percentage
and the Poles the lowest percentage who can speak English. Of
those who have been in this country ten years or over, 100 per cent
of the Magyars and 86.5 per cent of the Poles can speak English,
each of the other specified races showing 90 per cent or over who
have this ability. In the total, irrespective of length or residence in

the United States, the South Italians show the highest percentage,
followed by the Russians, the Poles, the Greeks, and the Magyars, in

the order named, in considerably smaller proportions. Of the em-

ployees who have been in the United States under five years, ten years
or over, and in the total, irrespective of length of residence, the male

employees show a higher percentage than the female employees who
can speak English. In the group, including persons who have been
in the United States from five to nine years, the female employees*
show a higher percentage than the male employees who can speak
English.
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PART III THE CIGAR AND TOBACCO MANUFACTURING INDUSTRY IN

THE MIDDLE WEST,

CHAPTER I.

INTRODUCTION.

Explanation of study Employees for whom information was secured [Text Table
68 and General Table 33].

EXPLANATION OF STUDY.

The statistical basis of Part II consists of the data secured for

employees of cigar and tobacco factories located in the States of Ohio,
Illinois, Missouri, and Wisconsin. Historical and descriptive data
have also been added showing the racial movements to and working
conditions in the establishments of the Middle West.

EMPLOYEES FOR WHOM INFORMATION WAS SECURED.

The extent of the information secured in the Middle West is exhib-

ited by the following table which shows by sex the number and per-

centage of employees of each race for whom information was obtained:

TABLE 68. Employees of each race for whom information was secured, by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 68. Employees for each race for whom information was secured, by sex Cont'd.

General nativity and race.



CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Period of residence in the United States of foreign-born
employees Racial classification of employees at the present time [Text Tables
69 to 73 and General Table 34.]

HISTORY OF IMMIGRATION.

Data showing in detail the history of immigration to the cigar and
tobacco industry in the Middle West are, unfortunately, unavailable.
The returns of the United States Census Office show, however, the

composition of the working force in recent census years, and from
this material it is possible to determine, in a general way, the move-
ment of immigration to the industry. In the following table the

tobacco, cigar, and cigarette workers in the Middle West in the year
1880 are classified according to country of birth:

TABLE 69. Number of tobacco, cigar, and cigarette workers in the Middle West, by country
of birth, in 1880.

[Compiled from Census of 1880 Population (cf. Occupations).]

Country of birth.
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The following table shows the tobacco, cigar, and cigarette workers
in the Middle West in 1890, by general nativity and country of birth:

TABLE 70. Number of tobacco, cigar, and cigarette workers in the Middle West, by general
nativity and country of birth, in 1890.

[Compiled from Census of 1890 Population (cf. Part II, Occupations).]

General nativity and country of birth.
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TABLE 71. Number of tobacco, cigar, and cigarette workers in the Middle West, by country

of birth of parents and by general nativity, in 1900 Continued.

General nativity and country of birth
of parents.
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PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES.

An insight into the racial movements to the Middle West is also

afforded by the table below. It shows by sex and race the per cent
of foreign-born employees who had been in the United States each

specified number of years.

TABLE 72. Per cent offoreign-born employees in the United States each specified numbtr
of years, by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is made
for time spent abroad. This table includes only races with 80 or more persons reporting. The total,
however, is for all foreign-born.]

MALE.

Race.
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than 1 per cent in this group. The German employees show over 14

per cent, the Polish employees less than 4 per cent, and no Greek and
Slovak employees have been in the United States from fifteen to

nineteen years. The German employees show over 55 per cent who
have been in the United States twenty years or over, 3 per cent of

the Poles, less than 1 per cent of the Slovaks, and no Greek employees
have been in the United States for this length of time. A higher

percentage of female than of male employees have been in the United
States under five, from five to nine, and from ten to fourteen years.
A somewhat higher percentage of the male employees than of the
female employees have a residence of from fifteen to nineteen years,
while a very much higher percentage of the male than of the female

employees have been in the United States twenty years or over.

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The racial composition of the
operating

forces of the industry is

exhibited by the following table, which shows by sex the number and

percentage of employees of each race for whom information was
secured :

TABLE 73. Employees of each race for whom information was secured, by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 73. Employees ofeach racefor whom information was secured, by sex Continued.

General nativity and race.



CHAPTER III.

ECONOMIC STATUS.

Principal occupation of immigrant employees before coming to the United States

Daily earnings [Text Tables 74 to 79 and General Tables 35 to 40].

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

In order that an intelligent conception may be had of the economic
status of immigrant employees in the cigar and tobacco manufac-

turing industry, it is necessary to set forth their industrial condition

before emigrating from their native countries. Such an exhibit is

also valuable in showing what training and experience foreign-born

cigar and tobacco operatives had abroad in the same industry in

which they are now employed; consequently, before entering into a

discussion of their present economic status, the following table is sub-

mitted, which showr

s, by race of individual, the percentage of foreign-
born male employees in each specified occupation before coming to

the United States :

TABLE 74. Per cent offoreign-born male employees in each specified occupation before

coming to the United States, by race.

(STUDY OP EMPLOYEES.)

[This table includes only race? with 80 or more males reporting. The total, however, is for all foreign-born.]

Race.
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in other manufacturing before coming to the United States, in hand
trades and in other occupations, is smaller than the per cent shown
in the total for all foreign-born male employees reporting. The per-
centage of the Greek employees who were engaged in farming or

were farm laborers, who were general laborers, and who were in trade
is higher than that shown in the total for all foreign-born male

employees reporting.
The following table shows, by race, the percentage of foreign-born

female employees in each specified occupation before coming to the
United States:

TABLE 75. Per cent offoreign-born female employees in each specified occupation before

coming to the United States, by race.

(STtfDY OF EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The total, however, is for all foreign-
born.]

Race.
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DAILY EARNINGS.

The following table shows, by general nativity and race, the per-

centage of male employees 18 years of age or over who were earning
each specified amount each day:

TABLE 76. Per cent of male employees 18 years of age or over earning each specified

amount per day, by general nativity and race.*

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more males reporting. Th totals, however, are for all races.]

General nativity and race.
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Of the employees who are native-born of foreign father, the same

proportion of those whose fathers were born in Germany and in Ireland

earn $1 or over and $1.25 or over per day, the former show a slightly

higher percentage than the latter earning $1.50 or over, but the latter

show a larger proportion earning $1.75 or over per day, wrhile the
former shows the highest percentage earning each 01 the other specified
rates per day.

Of the foreign-born employees, the Germans show a considerably
higher percentage than the Greeks earning each specified amount
per day. None of the latter earn $3 or over per day. The employees
who are native-born of foreign father show average daily earnings of

$2.23, followed by the employees who are native-born whites of

native father with average earnings per day of $2.03, the foreign-
born employees with average earnings per day of $1.89, and the negro
employees who are native-born of native father with average earnings

per day of $1.49. Of the native-born of foreign father, those whose
fathers were born in Germany show average earnings per day of $2.27,
as contrasted with $2.20, which is the average earnings per day of the

employees whose fathers were born in Ireland. Of the foreign-born

employees, the Germans show average earnings per day of $2.10 and
the Greeks average daily earnings of $1.69.

The following table shows, by general nativity and race, the per-
centage of female employees 18 years of age or over who were earning
each specified amount each day:

TABLE 77. Per cent offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The totals, however, are for all races.]
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native father, while in every instance the foreign-born employees
show a considerably lower percentage earning each specified amount
than the employees who are in the two nativity groups just mentioned.
The table further shows that the average earnings per day for all

female employees reporting is $1.39. The female employees who
are native-born of foreign father show the highest average d aily earn-

ings, which is $1.56, the employees who are native whites born of

native father follow with average daily earnings of $1.46, while the

foreign-born employees show average daily earnings of $1.16. Of
the employees who are native-born of foreign father, those whose
fathers were born in Germany show a slightly higher percentage
earning $1 or over per day than those whose fathers were born in

Ireland; the latter, however, shows a considerably higher percentage
than the former earning each of the other specified amounts per day.
The employees whose fathers were born in Ireland show average
daily earnings of $1.72, as contrasted with $1.50, which is the average
earnings per day of the employees whose fathers were born in Ger-

many. Of the foreign-born employees the Germans show the highest

percentage earning each specified amount per day except that of $1
or over. There the Poles show the highest percentage. It should
be noted that none of the Slovak employees earn $1.50 or over per
day, and the proportion of Poles earning $2 or over per day is very
small. The German employees report average daily earnings of

$1.31, as contrasted with $1.16, which is the average earnings per
day of the Poles, and $1.04, which is the average earnings per day of

the Slovaks.
The table next submitted shows, by general nativity and race,

the percentage of male employees 14 and under 18 years of age who
were earning each specified amount each day:

TABLE 78. Per cent of male employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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higher percentage earning $1 or over, $1.25 or over, and $1.50 or over

per day than do the male employees who are native whites born of

native"father. The latter, however, show a higher percentage than
the former earning $1.75 or over and $2 or over per day. The em-

ployees who are native-born of foreign father show a small propor-
tion earning $2.50 or over per day as eontrasted with none of the

employees who are native whites born of native father earning this

amount. The average daily earnings of the employees who are

'native whites born of native father is $1.30 as contrasted with $1.28,
which is the average daily earnings of the employees who are native-

born of foreign father.

The table next presented shows, by general nativit}^ and race, the

percentage of female employees 14 and under 18 years of age who
were earning each specified amount each day:

TABLE 79. Per cent offemale employees 14 and under 18 years ofage earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more females reporting. The totals, however, are for all races.]

General nativity and race.



CHAPTER IV.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees

[Text Tables 80 to 85 and General Tables 41 to 45].

LITERACY.

The degree of literacy which prevails among the operatives in the

cigar and tobacco manufacturing industry in the Middle West is set

forth in the table next presented. It shows, by sex and general

nativity and race of individual, the per cent of employees who were

able to read, and the percentage who were able to both read and

write :

TABLE 80. Per cent of employees who read and per cent who read and write, by sex and

general nativity and race:

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

General nativity and race.
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should be noted that in each of the groups mentioned the percentage
of female employees who can read and who can read and write is

slightly higher than the percentage of the male employees having
such ability. The employees who are native negroes born of native
father show the next highest percentage who can read and read and
write, followed by the employees of foreign birth in considerably
smaller proportions. It should be noted that a very much higher
percentage of the foreign-born male employees can read and can
both read and write than the percentage of female employees who have
such ability. Of the employees who are native-born of foreign father,
those whose fathers were born in Austria-Hungary show 100 per cent
who can read and 100 per cent who can read and write. The employ-
ees whose fathers were born in Ireland and in Germany report slightly
smaller proportions. It should be noted that a slightly higher per-
centage of the female employees than of the male employees whose
fathers were born in Germany and in Ireland can read and can both
read and write.

Of the foreign-born employees, the Germans show the highest per-

centage who can read and who can read and write the Greeks follow

with over 90 per cent having this ability. Of the Polish employees
81.2 per cent can read and 71.8 per cent can both read and write.

The Slovak employees show 61.8 per cent who can read and 60.3 per
cent who can both read and write. Of the Polish employees a

slightly higher percentage of the females than of the males can read.

CONJUGAL CONDITION.

The following table shows, by sex and general nativity and race,
the percentage of employees 20 years of age or over who were in each

conjugal condition:

TABLE 81. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.
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TABLE 81. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race Continued.

FEMALE.

General nativity and race.
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percentage who are widowed, closely followed by the German em-
ployees; the Poles show 3.3 per cent, while only 1 per cent of the
Greek employees are widowed.
The table further shows that a considerably higher percentage of

the male employees than of the female employees are married, while
the percentage of the female employees who are widowed is much
higher than that of the male employees who are widowed.
The following table divides the totals of the table immediately

preceding and shows by sex, age groups, and by general nativity and
race the percentage of employees who were in each conjugal condition:

TABLE 82. Per cent of employees in each conjugal condition, by sex, age groups, and by
general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 200 or more persons reporting. The totals, however, are for all races.)

MALE.

General nativity and
race.
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TABLE 82. Per cent of employees in each conjugal condition, by sex, age groups, and by-

general nativity and race Continued.

TOTAL.

General nativity and
race.
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and those who are native whites born of native father. In this group
the native whites born of native father show the highest percentage
and the native-born of foreign father the lowest percentage of persons
who are widowed. In the group including the employees 20 years
of age or over the negroes native-born of native father show the high-
est percentage married, followed by the employees of

foreign birth,
the native whites born of native father, and those who are native-born
of foreign father in the order named. In this group the employees
who are native whites born of native father show the highest per-
centage and the employees of foreign birth the lowest percentage of

persons who are widowed. Of the employees who are native-born of

foreign father, those whose fathers were born in Germany show a

higher percentage in each age grouj) of married persons than the

employees whose fathers were born in Ireland. Of the employees
who are from 20 to 29 years of age and from 30 to 44 years of age,
those whose fathers were born in Germany show the highest percent-
age widowed, while in the groups including employees 45 years of age
or over and 20 years of age or over those whose fathers were born in

Ireland show the highest percentage widowed. Among the foreign-
born employees the Germans show a considerably higher percentage
in each age group who are married than do the Poles. Of the

employees who are from 30 to 44 years of age and who are of foreign
birth, the Poles report the highest percentage widowed, while in each
of the other age groups the German employees show the highest per-
centage widowed. In each age group the percentage of male

employees who are married is higher than that of the female employees,
while the latter show a considerably higher percentage of persons
who are widowed in each age group than do the male employees.
The most significant fact in connection with the conjugal condition

of employees of foreign birth, especially those of recent immigration,
is found in the location of the wives of married males. Although a

large proportion of foreign-born operatives in the cigar and tobacco

manufacturing industry are married, a considerable proportion, espe-

cially of recent immigrants, left their wives in their native lands when
immigrating to the United States. The following table shows, by
race of husband, the percentage of foreign-born husbands who report
wife in the United States and percentage who report wife abroad:

TABLE 83. Per cent offoreign-born husbands who report wife in the United States and

per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

{This table includes only races with 40 or more husbands reporting.
born.]

The total, however, is for all foreign-

Race of husband.
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The foregoing table shows that of 257 foreign-born husbands, 73.5

per cent report wife in the United States and 26.5 per cent report wife

abroad. Of the Greek husbands, 93.6 per cent report wife abroad, as

contrasted with only 1.8 per cent of the German husbands who report
wife abroad.
The German is the only race which shows by race of husband and

by years husband has been in the United States the percentage of

foreign-born husbands who report wife abroad.
Of the 111 German husbands who report location of wife, none who

have been in the United States under five years report wife abroad.
The number reporting who have been in the United States from five

to nine years was not computed, owing to the small number involved.
Of those with a residence of ten years or over, 2 per cent of the German
husbands report wife abroad, and of the total number reporting, 1.8

per cent report wife abroad.

VISITS ABROAD.

The disposition manifested by employees of foreign birth to return
abroad for visits of varying duration after designated periods of resi-

dence in this country is considered in the table next submitted. It

shows, by sex, years in the United States, and race, the visits abroad
made by foreign-born employees.

sex, years in the UnitedTABLE 84. Visits abroad made by foreign-born employees,
States, and race.

(STUDY OF EMPLOYEES.)

{By years in the United States is meant years since first arrival in the United States. This table includes
only races with 200 or more persons reporting. The total, however, is for all foreign-born.]

MALE.

Race.
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visits abroad. Of the total number reporting, 6.1 per cent have
visited abroad. The Polish employees show 1.2 per cent of those
who have been in the United States under five years, 2.2 per cent of
those with a residence of from five to nine years, and 8.3 per cent of
those who have been in this country ten years or over have made
visits abroad. Of the total number of Polish employees reported, 2.2

per cent have made one or more visits abroad. Of the employees of

foreign birth who have been in the United States under five years the
males show a higher percentage than the females who have made one
or more visits abroad. Of the employees who have been in the United
States from five to nine years and ten years or over the females show
a higher percentage than the male employees who have visited abroad.
Of the total number of foreign-born employees reporting a higher
percentage of males than of females have visited abroad.

AGE CLASSIFICATION OF EMPLOYEES.

The range in ages of employees is exhibited in the table next
presented, which shows, by sex, general nativity, and race of individual,
the percentage of employees within each specified age group.

TABLE 85. Per cent of employees within each age group, by sex and general nativity and
race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.)

MALE.

General nativity and race.
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TABLE 85. Per cent of employees within each age group, by sex and general nativity and
race Continued .

FEMALE.
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employees of foreign birth also show the highest percentage of per-
sons from 25 to 29 years of age, the whites who are native-born of

native father, the negroes who are native-born of native father, and
the employees who are native-born of foreign father follow in slightly
smaller proportions. Of the employees who are from 30 to 34 and
from 35 to 44 years of age, those who are native-born of foreign father
show the highest percentage, followed by the negro employees who
are native-born of native father, the native whites born of native
father and those who are native-born of foreign father, .in the order
mentioned. In the group including the employees from 45 to 54

years of age those who are native negroes born of native father show
the highest percentage, followed in decreasing ratio by the employees
who are native-born of foreign father, those who are native whites
born of native father and the employees of foreign birth. Of the

employees 55 years of age or over, those who are foreign-born show
the highest percentage, followed by the native negroes born of native

father, the native whites born of native father and the employees who
are native-born of foreign father, in the order named. Of the

employees who are native-born of foreign father, those whose fathers
were born in Austria-Hungary show the highest percentage and those
whose fathers were born in Ireland the lowest percentage in the group
including the employees from 14 to 19 years of age. The employees
whose fathers were born in Germany show the highest percentage
and those whose fathers were born in Ireland the lowest percentage
in the group including persons from 20 to 24 years of age. The
employees whose fathers were born in Austria-Hungary show the

highest percentage and those whose fathers were born in Germany
the lowest percentage of persons from 25 to 29 years of age, and the

employees whose fathers were born in Ireland exhibit the highest
percentage and those whose fathers were born in Germany the lowest

percentage from 30 to 44 years of age. In the groups including
employees from 35 to 44, 45 to 54, and 55 years of age or over, the

employees whose fathers were born in Ireland show the highest per-

centage, while those whose fathers were born in Austria-Hungary
show the lowest percentage in the two groups first mentioned and no

persons who are 55 years of age or over. Of the foreign-born
employees who 'are from 14 to 19 and from 20 to 24 years of age the
Poles show the highest per cent and the Germans the lowest percent-
age. Of the employees who are from 25 to 29, 30 to 34, and 35 to 44

years of age the Greeks show the highest per cent and the Poles the
lowest percentage. Of those who are from 45 to 54 years of age the
Germans show the highest per cent and the Poles the lowest percent-
age. In the group of employees who are 55 years of age or over the
Germans show 24.6 per cent, the Slovaks and Poles less than 1 per
cent, and the Greeks no persons who are of the above-mentioned age.
In the groups including the employees who are from 14 to 19 and
from 20 to 24 years of age the fema'les show a considerably higher
per cent than the males, while in each of the remaining age groups
the males show the highest percentage.



CHAPTER V.

GENERAL PROGRESS AND ASSIMILATION.

Citizenship Ability to speak English [Text Tables
46 to 48].

to 89 and General Tables

CITIZENSHIP.

The extent to which foreign-born employees of the cigar and tobacco

manufacturing industry in the Middle West have acquired or manifest
an interest in attaining citizenship is indicated in the following table,
which shows by race the present political condition of foreign-born
male employees who have been in the United States five years or over
and who were 21 years of age or over at time of coming to this country.

TABLE 86. Present political condition of foreign-born male employees who have been
in the United States five years or over and who were 21 years of age or over at time of
coming, by race.

(STUDY OP EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States.]

Race.
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ABILITY TO SPEAK ENGLISH.

The following table shows, by sex and race, the percentage of

foreign-born employees of non-English-speaking races who were able

to speak English.

TABLE 87. Per cent offoreign-born employees who speak English, by sex and race.

(STUDY OP EMPLOYEES.)

(This table includes only non-English-speaking races with 80 or more persons reporting. The total, how-
ever, is for all non- English-speaking races.]

Race.
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TABLE 88. Per cent offoreign-born employees who speak English, by sex, age at time of
coming to the United States, and race Continued.

TOTAL.

Race.
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TABLE 89. Per cent offoreign-born employees who speak English, by sex, years in the

United States, and race Continued.

FEMALE.

Race.
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PART IV THE CIGAR AND TOBACCO MANUFACTURING INDUSTRY II

THE SOUTH,

CHAPTER I.

INTRODUCTION.

Explanation of study Employees for whom information was secured [Text Table
90 and General Table 49].

EXPLANATION OF STUDY.

The statistical basis of Part IV consists of the data secured for

employees of cigar and tobacco factories located in the States of

Kentucky, Tennessee, Virginia, North Carolina, Maryland, Louisiana,
and Florida.

EMPLOYEES FOR WHOM INFORMATION WAS SECURED.

The extent of the information secured may be seen from the fol-

lowing table, which shows by sex the number and percentage of

employees of each race for whom information was secured.

TABLE 90. Employees of each race for whom information was secured, by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 90. Employees ofeach racefor whom information was secured, by sex Continued.

General nativity and race.



CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Period of residence in the United States of foreign-born

employees Racial classification of employees at the present time [Text Tables
91 to 95 and General Table 50].

HISTORY OF IMMIGRATION.

As in the case of other sections, no statistics are available showing
the races employed in the cigar, cigarette, and tobacco factories in the

Southern States during the past thirty years. An insight into the
racial movements to this section, however, are afforded by the returns

of the Federal Census. The table immediately following exhibits

the country of birth of the operatives in certain specified Southern
States in 1880.

TABLE 91. Number of cigar and tobacco workers in selected States, by country of birth,
1880.

[Compiled from United States Census report on Population, 1880.]

Country of birth.
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TABLE 92. Number of cigar and tobacco workers in selected States, by general nativity
and country of birth, 1890 Continued.

General nalivi y and.country
of birth,
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PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES.

An insight into the racial movements to the industry in the South

may also be had from the following table, which shows, by sex and

race, the percentage of foreign-born employees who had been in the

United States each specified number of years. Length of residence

in this country and period of employment in the industry are not

necessarily identical, but they approximate each other sufficiently
to indicate the character of recent and past immigration to the cigar
and tobacco factories.

TABLE 94. Per cent offoreign-born employees in the United States each specified number

of years, by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with or more persons reporting. The
total, however, is for all foreign-born.]

MALE.

Race.
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in the United States from five to nine years. The South Italian

employees show 17 per cent, the Spanish employees over 10 per
cent, the Cuban employees over 8 per cent, and the German em-

ployees less than 5 per cent with a residence of from ten to fourteen

years. The German employees show 17.8 per cent, and the South

Italian, the Cuban, and the Spanish employees, in the order named,
less than 10 per cent who have been in the United States from
fifteen to nineteen years. The German employees show 65 per cent,
the Cuban employees only 11 per cent, the Spanish employees 5.1

per cent, while only 2 per cent of the South Italian employees have
been in the United States twenty years or over. The percentage of

the male and the female employees who have been in this country
each specified number of years varies little. The percentage of the
female employees who have been in the United States under five

years, from ten to fourteen years, and from fifteen to nineteen years
is slightly higher than that of the male employees. The male em-

ployees show a slightly higher percentage than the female employees
who have been in the United States from five to nine years and

twenty years or over.

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The racial composition of the operating forces at the present time
is exhibited by the following table, which shows, by sex, the number
and percentage of employees -of each race for whom information was
secured.

TABLE 95. Employees of each race for whom information was secured, by sex.

(STUDY OP EMPLOYEES.)

General nativity and race.
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TABLE 95. Employees ofeach racefor whom information was secured, by sex Continued.

General nativity and race.





CHAPTER III.

ECONOMIC STATUS.

Principal occupation of immigrant employees before coming to the United States

Daily earnings Relation between period of residence and earning ability [Text
Tables 96 to 107 and General Tables 51 to 56].

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

In order that an intelligent conception may be had of the economic
status of immigrant employees of the cigar and tobacco manufacturing
industry, it is necessary to set forth their industrial condition before

emigrating from their native countries. Such an exhibit is also val-

uable in showing what training and experience foreign-born cigar
and tobacco operatives had abroad in the same industry in which they
are now employed ; consequently before entering into a discussion of

their present economic status, the following table is submitted,
which shows, by race of individual, the percentage of foreign-born
male employees who were in each specified occupation before coming
to the United States.

TABLE 96. Per cent offoreign-born male employees in each specified occupation before

coming to the United States, by race.

(STUDY OP EMPLOYEES.)
i

[This table includes only races with 80 or more males reporting. The total
, however, is for all foreign-born.]

Race.
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to the United States, the Spanish employees show 49.8 per cent, and
the South Italian employees 25 per cent who were thus engaged.
The South Italian employees show the highest per cent who were

engaged in other manufacturing, in farming, or farm labor, in hand
trades, and in other occupations. While the Spanish employees
show the highest percentage engaged in general labor and in trade,
none of the Cuban employees and less than 1 per cent of the Spanish
were engaged in other manufacturing
The following table sho\vs

; by race of individual, the percentage of

foreign-born female employees who were in each specified occupa-
tion before coming to the United States:

TABLE 97. Per cent offoreign-born female employees in each specified occupation be/ore
coining to the United States, by race.

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The total, however, is for all foreign-
born.]

Race.
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DAILY EARNINGS.

The following table shows, by general nativity and race, the per-
centage of male employees 18 years of age or over who were earning
each specified amount each day:

TABLE 98. Per cent of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

(This tablo includes only races with 80 or more males reporting. The totals, however, are for all races.]

General nativity and
race.
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day than the employees whose fathers were born in Ireland and
Germany. The employees whose fathers were born in Ireland show
slightly higher average daily earnings and a higher percentage earning
SI.25 or over per day, $1.75 or over, $2 or over, $2.50 or over, and
$3 or over per day than the employees whose fathers were born in

Germany. The employees whose fathers were born in Germany
show a higher percentage earning $1 or over, $1.50 or over, and $3.50
or over than the employees whose fathers were born in Ireland. Of
the foreign-born employees the Cubans show the highest percentage
earning each specified rate up to $2 a day or over, while the Spanish
employees show the highest percentage earning $2 or over, $2.50 or

over, $3 or over, and $3.50 or over per day. The German employees
show the smallest percentage earning $1 or over, $1.50 or over, $1.75
or over, and $2 or over per day, while the South Italians show the
smallest percentage earning $1.25 or over, $2.50 or over, $3 or over,
and $3.50 or over per day. The Spanish employees show the highest
average earnings per day, followed, in the order named, by the Cuban,
the German, and the South Italian employees.
The table next submitted shows, by general nativity and race, the

percentage of female employees 18 years of age or over who were

earning each specified amount per day:

TABLE 99. Per cent offemale employees IS years of age or over earning each, specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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employees who are native-born of foreign father show a slightly higher

percentage earning the above amount. The female employees who
are native-born of foreign father follow those who are native whites
born of native father, while the native negroes born of native father

show very small proportions earning under each specified amount

per day. The foreign-born female employees show average earnings

per day of $1.28, the native whites born of native father have aver-

age daily earnings of $1.15, the female employees who are native-

born of foreign father show average daily earnings of $J..12, while

the negroes who are native-born of native father show the average
earnings of female employees to be only 76 cents per day. The

Spanish female employees show the highest percentage earning each

specified amount per day up to $2 or over per day. The South Italian

female employees show the next highest percentage earning these

specified amounts. The Spanish females show 16.3 per cent earning
$2.50 or over per day, as compared with 6.6 per cent of the Cuban and
3.9 per cent of the South Italian females.

The following table shows, by general nativity and race, the per-

centage of male employees 14 and under 18 years of age earning each

specified amount per day:

TABLE 100. Per cent ofmale employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race.*

(STUDY OP EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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negroes born of native father show very small proportions earning
each specified amount when contrasted with the employees of foreign
birth. Of the foreign-born employees, the Spaniards show the highest

percentage earning $1 or over, $1.75 or over, $2 or over, and $2.50 or
over per day, while South Italians show the highest percentage earn-

ing $1.25 and $1.50 or over per day. The foreign-born employees
show average daily earnings of*$1.99, as contrasted with the average
earnings of the employees who are native-born of foreign father, who
average $1.34, or with those of the native white employees born of

native father, who average 89 cents per day, or with those of the

negro employees native-born of native father, who average 75 cents

per day. The Spanish employees show average earnings per day of

$2.69, the South Italian employees and Cuban employees showing
$1.59 and $1.63, respectively.

- The following table shows, by general nativity and race, the per-
centage of female- employees 14 and under 18 years of age who were

earning each specified amount per day :

TABLE 101. Per cent of female employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more females reporting. The totals, however, are for all races. 1

General nativity and race.
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born female employees, the Cubans show a higher percentage than the
South Italians earning $1 or over per day, while the South Italians

show a much higher percentage than the Cubans earning $1 .25 or over,
$1.50 or over, and $1.75 or over per day. Of the female employees
who are native-born of foreign father those whose fathers were born
in Germany show a considerably smaller percentage earning each

specified rate per day than the female employees of foreign birth.

The average daily earnings of the South Italians is $1.38, of the
Cubans $1.16, and of the native-born of foreign father those whose
fathers were born in Germany show average earnings per day of 84
cents. The female employees who are native whites born of native
father show average earnings per day of 89 cents and the female em-

ployees who are native negroes born of native father show average
earnings of only 60 cents per day.
The extent to which children are employed in the industry in the

South is set forth in the table below. It shows, by general nativity
and race, age, and present occupation, the number of male and female

employees under 14 years of age who were earning each specified
amount daily.

TABLE 102. Number of male employees under 14 years of age earning each specified
amount per day, by age, present occupation, and general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 102. Number of male employees under 14 years of age earning each speci.fied
amount per day , by age, present occupation, and general nativity and race Continued.

General nativity and race.
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TABLE 103. Number offemale employees under 14 years of age earning each specified

amount per day, by age, present occupation, and general nativity and race.

(STUDY OP EMPLOYEES.)

General nativity and race.
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employees 18 years of age or over, earning each specified amount
per day. The proportions in each specified period of residence are

grouped under the several races, thus making possible a study of the

progress of each race.

TABLE 104. Per cent offoreign-born male employees 18 years of age or over earning each

specified amount per day, by race and length ofresiaence in the United States.*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

Race and years in United
States.
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The following table embodies the same data as the one immediately

preceding, but in a somewhat different form:

TABLE 105. Comparative earnings per day of foreign-born male employees 18 years of
age or over, by race and length of residence in the United States*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

IN UNITED STATES LESS THAN 5 YEARS.

Race.
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The fallowing table shows, by race and length of residence in the
United States, the percentage of foreign-born female employees 18

years of age or over who were earning each specified amount each day:

TABLE 106. Per cent offoreign-bornfemale employees 18 years of age or over earning each

specified amount per day, by race and length of residence in the United States.

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes
only races with 200 or more females reporting.]

Race and years in United States
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TABLE 107. Comparative earnings per day of foreign-born female employees 18 years of
age or over, by race and length of residence in the United States Continued.

IN UNITED STATES 5 TO 9 YEARS.

Race.





CHAPTER IV.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees [Text
Tables 108 to 115 and General Tables 57 to 61].

LITERACY.

The degree of literacy which prevails among the operatives of the

cigar and tobacco manufacturing industry in the South is set forth

in the table next presented. It shows, by sex, general nativity, and
race of individual, the percentage of employees who were able to

read and the percentage who were able both to read and write :

TABLE 108. Per cent of employees who read and per cent who read and write, by sex and

general nativity and race.

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

General nativity and race.
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of foreign father those whose fathers were born in Germany and in

Ireland show 98.4 per cent who can read, as contrasted with 96.9 per
cent of the employees whose fathers were born in Cuba who can read.

The employees whose fathers were born in Germany show 98.2 per
cent who can both read and write, followed, in the order mentioned,
by the employees whose fathers were born in Ireland and in Cuba.
Of the foreign-born employees the Cubans show the highest percentage
who can read and who can read and write and the South Italian

employees a considerably lower percentage having such ability than

employees of other specified races. The table further shows that
the percentage of females who can read and who can read and write
in every instance is lower than the percentage of males having such

ability. The employees of each of the specified races, except the

Cubans, show a smaller percentage who are able to read and write
than the percentage who are able to read; the Cubans show the same

percentage who can read and who can both read and write.

The following table shows, by sex and general nativity and race,
the literacy of employees under 14 years of age:

TABLE 109. Literacy of employees under 14 years of age, by sex and general nativity and
race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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CONJUGAL CONDITION.

The table next presented shows, by sex and general nativity and
race, the percentage of employees 20 years of age or over who were in

each conjugal condition:

TABLE 110. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race.

(STUDY OF EMPLOYEES.)

(This table Includes only races with 80 or more persons reporting. The totals, however, are for all races.l

MALE.

General nativity and race.
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Of the 17,216 persons 20 years of age or over employed in the cigar
and tobacco industry in the South, 54.1 per cent are married, 37.1 per
cent single, and 8.8 per cent widowed.

Of the different nativity groups the foreign-born shows the largest
and the native-born of foreign father the smallest proportion who
were married, the positions of the nativity groups being reversed as

regards those who are single, as the proportions who are widowed is

approximately the same of each. A largerproportion of the employees
who are native-born of foreign father are single than married, while
the reverse is true as regards the foreign-born employees. Of the

males, a larger proportion of the total number of employees are mar-
ried than single, while, with the exception of the native-born of native
father negro and the foreign-born, tne reverse is true as regards the
females.

The following table divides the totals of the table immediately
preceding and shows, by sex, age groups, and by general nativity and
race, the percentage of employees who were in each conjugal condi-
tion : /

TABLE 111. Per cent of employees in each conjugal condition, by sex, age groups, and by
general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 200 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race
of individual.
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TABLE 111. Per cent of employees in each conjugal condition, by sex, age groups, and by
qeneral nativity and race Continued.general nativity and

FEMALE.

General nativity and race
of individual.
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native-born of foreign father follow, in the order named, but in con-

siderably smaller proportions. The native negroes born of native
father show the highest percentage who are widowed, followed by
the native whites born of native father, the native-born of foreign
father, and the foreign-born employees in decreasing ratio. Of the

employees who are from 30 to 44 years of age, those who are of for-

eign birth show the highest percentage married, followed by the

negro employees who are native-born of native father and the em-

ployees who are native whites born of native father, while the employ-
ees who are native-born of foreign father show a considerably smaller

percentage of married persons than the three nativity groups men-
tioned above. The native-born negro employees in this group show
the highest percentage and the employees of foreign birth the lowest

percentage widowed. Of the employees who are 45 years of age or

over, those of foreign birth show the highest percentage married,
followed by the employees who are native whites born of native

father, the native negroes born of native father, and the employees
who are native-born of foreign father in decreasing ratio. The
native negroes born of native father show the highest percentage
widowed, followed by the native whites born of native father, the

employees who are native-born of foreign father, and those of foreign
birth, in the order named. Among the employees who are 20 years
of age or over, those of foreign birth show the highest percentage
married, followed by the native negroes born of native father, the

employees who are native whites born of native father, and those
who are native-born of foreign father, in the order named. In this

group the negroes who are native-born of native father show the

highest percentage who are widowed, followed by the native whites
born of native father, the employees who are native-born of foreign
father, and the employees of foreign birth in decreasing ratio. Of
the employees who are native-born of foreign father, those whose
fathers were born in Germany show a higher percentage, both mar-
ried and widowed, in each age group than the employees whose
fathers were born in Ireland. Of the foreign-born employees, the
South Italians show the highest percentage and the Spanish em-

ployees the lowest percentage who are married in each age group.
The Cuban employees show the highest percentage widowed and
the South Italian employees the lowest percentage widowed in each

age group. It is further noted that the percentage of the male em-
ployees who are married is considerably higher than that of the
female employees who are married in each age group. The per-
centage of the female employees in each age group who are widowed
is very much higher than that of the male employees. It is particu-
larly noticeable that of the female employees, over 25 per cent of

those from 30 to 44 years of age and over 50 per cent of those 45

years of age or over are widowed.
The most significant fact in connection with the conjugal condi-

tion of employees of foreign birth, especially those of recent immigra-
tion, is found in the location of the wives of married males. Although
a large proportion of foreign-born cigar and tobacco operatives are

married, a considerable proportion, especially of recent immigrants
left their wives at home when immigrating to the United States.
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The following table shows, by race of husband, the percentage of

foreign-born husbands who report wife in the United States and

percentage who report wife abroad.

TABLE 112. Per cent of foreign-born husbands who report wife in the United States
and per cent who report wife abroad, by race of husband.

(STUDY OP EMPLOYEES.)

[This table includes only races with 40 or more husbands reporting. The total, however, is for all foreign-
born.]

Race of husband.

-"
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report wives abroad, while the Spanish husbands show 7.2 per cent
and the South Italian husbands 2.2 per cent having wives abroad
and who have been in the United States under five years. Of the
husbands who have been in the United States from five to nine years
the Spanish show 2.5 per cent, the South Italians 1.1 per cent, and
the Cubans 0.7 per cent who report wives abroad. Of the husbands
who have been in this country ten years or over the Cubans show the

greatest proportion, which is 3.2 per cent, followed by the Spanish
with 2.3 per cent, while the South Italians show only 1.2 per cent of

husbands who report wives abroad.

VISITS ABKOAD. x

The disposition manifested by employees of foreign birth to return
to their native lands for visits of varying duration after designated
periods of residence in this country is considered in the table next
submitted. It shows, by sex, years in the United States, and race,
the visits abroad made by foreign-born employees.

TABLE 114. Visits abroad made by foreign-born employees, by sex, years in the United

States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes;

only races with 200 or more persons reporting. The total, however, is for all foreign-born.]

MALE.

Race.
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have made one or more visits abroad. The Cuban employees show
by far the highest percentage in each period of residence, and in the
total who have visited abroad, the Spanish and the South Italian

employees follow, in the order mentioned, but in much smaller

proportions. The male employees show a considerably higher per-
centage in each period of residence and in the total than the female

employees who have made one or more visits abroad.

AGE CLASSIFICATION OF EMPLOYEES.

The range in ages of employees is exhibited in the table next

presented, which shows, by sex, and general nativity and race, the

percentage of employees within each specified age group :

TABLE 115. Per cent of employees within each age group, by sex and general nativity
and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race.
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TABLE 115. Per cent of employees within each age group, by sex and general nativity
and race Continued.

TOTAL.

General nativity and race.
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Of the employees who are native-born of foreign father, those whose
fathers were born in Germany show 0.1 per cent who are under 14 years
of age, as contrasted with no employees whose fathers were born in

Cuba or in Ireland who are under the above-mentioned age. Of the

employees who are from 14 to 19, from 20 to 24, and from 25 to 29

years of age, those whose fathers were born in Cuba show the highest

percentage and the employees whose fathers were born in Ireland

the lowest percentage. Of the employees who are from 30 to 34
and 35 to 44 years of age, those whose fathers were born in Ireland

show the highest percentage and the employees whose fathers were
born in Cuba the lowest percentage. Of the employees who are from
45 to 54 and 55 years of age or over, those of Irisn parentage show the

highest percentage, followed by the employees of German parentage,
while none of the employees of Cuban parentage are included in these

groups. Of the employees of foreign birth, the South Italians.show the

highest percentage and the German employees the lowest percentage
who are from 14 to 19 years of age. The South Italian employees show
the highest percentage and the German employees the lowest per-

centage who are from 20 to 24, the Cuban employees show the highest
percentage and the German employees the lowest percentage who are

from 25 to 29 years of age. The Cuban employees show the highest

percentage and the South Italian employees the lowest percentage
who are from 30 to 34 and from 35 to 44 years of age, and the German
employees show the highest percentage and the South Italian employ-
ees the lowest percentage who are from 45 to 54 and 55 years of age or

over. The table further shows that a smaller proportion of the male

employees are under 14 years of age than of the female employees,
the percentage of the male employees who are from 14 to 19 and from
20 to 24 years of age is also smaller than that of the female employees.
In each of the other age groups the proportion of male employees is

larger than that of the female employees.





CHAPTER V.

GENERAL PROGRESS AND ASSIMILATION.

Citizenship Ability to speak English [Text Tables 116 to 120 and General Tables
62 to 64],

CITIZENSHIP.

The following table shows', by race, the present political condition
of foreign-born male employees of the cigar and tobacco manufac-
turing industry in the South who have been in the United States
five years or over and who were 21 years of age or over at time of

coming to this country:

TABLE 116. Present political condition offoreign-born male employees who have been
in the United States 5 years or over and who were 21 years of age or over at time of
coming, by race.

(STUDY OF EMPLOYEES.)

{By years in the United States is meant years since first arrival in the United States.]

Race.
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naturalized, which is 71.4 per cent, and the greatest proportion hav-

ing first papers only, which is 14.3 per cent. The Bohemian and
Moravian employees show 9.8 per cent fully naturalized and 2.3 per
cent having first papers only, the Spanish employees show 9.5 per
cent fully naturalized and 3.8 per cent having first papers only, while
the South Italian employees show 3.1 per cent fully naturalized and
1 per cent having first papers only.
The interest exhibited by foreign-born employees in acquiring citi-

zenship after designated periods of residence in this country may be
understood from the following table, which shows, by years in the
United States and race, the present political condition of foreign-born
male employees who were 21 years of age or over at the time of com-
ing to the United States :

TABLE 117. Present political condition of foreign-born male employees who were 21

years of age or over at time of coming to the United States, by years in the United States
and race.

(STUDY OP EMPLOYEES.)

(By years in the United States is meant years since first arrival in the United States. This table includes

only races with 100 or more males reporting. The total, however >
is for all foreign-born.]

Kace.
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over five
years

the Cuban and Spanish employees show over 9 per
cent and the South Italians 3.1 per cent fully naturalized, while the

Spanish employees show over 3 per cent, the Cuban employees over
2 per cent, and the South Italian employees only 1 per cent having
first papers only.

ABILITY TO SPEAK ENGLISH.

The following table shows, by sex and race, the percentage of for-

eign-born employees of non-English-speaking races, who were able
to speak English :

TABLE 118. Per cent offoreign-born employees who speak English, by sex and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races with 80 or more persons reporting. The total, how-
ever, is for all non-English-speaking races.]

Race.
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TABLE 119. Per cent offoreign-born employees who speak English,

coming to the United States, and race.
sex, age at time of

(STUDY OF EMPLOYEES.)

fThls table includes only non-English-speaking races with 200 or more persons reporting. The total, how-
ever, is for all non-English-speaking races.]

MALE.

Race.
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"by employees of foreign birth in acquiring an ability to speak the

language after designated periods of residence in this country:

TABLE 120. Per cent offoreign-born employees who speak English, by sex, years in the

United States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races with 200 or more persons reporting. The total, however, is for all non-
English-speaking races.]

MALE.

Race.
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PART V THE CIGAR AND TOBACCO MANUFACTURING INDUSTRY IN

TAMPA, FLA,

CHAPTER I.

INTRODUCTION.

Industrial significance of Tampa as a cigar and tobacco manufacturing center

Transportation facilities Establishment of cigar industry Immigrant races

employed in cigar industry Households studied Members of households for whom
detailed information was secured Employees for whom information was secured

[Text Tables 121 to 125 and General Tables 65 to 67].

INDUSTRIAL SIGNIFICANCE OF TAMPA AS A CIGAR AND TOBACCO MANU-
FACTURING CENTER.

Upon the entrance of the first railroad into the village, in 1884,
the industrial development of Tampa was undertaken. The earliest

significant measure looking toward expansion was the organization
during the spring of the following year of the pioneer board of trade.
The members of this body immediately set about securing the dredging-
of a channel in Hillsborough Bay of sufficient depth to make the
water front accessible to seagoing vessels. In this way they hoped
not only to provide an ample outlet for the enormous and rapid
increase in the volume of the products of local industries, which they
confidently expected, but also to take the initial step toward making
Tampa the distributing point for all of the peninsula to the south, as
well as for a large section to the north. Development along the
fines which these men had in mind, although rather slower in coming
than at first expected, was large, and within a quarter of a century
the town has become the commercial center of the region. In 1908-
the city supported 42 wholesale and jobbing houses, representing an
annual business of over $11,000,000, while the recently increased
railroad facilities has tended to divert to Tampa the bulk of the

phosphate which in the past has been shipped through the Atlantic
coast ports. The total production of phosphate in the State of
Florida in 1907 was 1,704,000 long tons. Of this amount only 602,000
tons were shipped through Tampa, although 90 per cent of the
remainder was produced in territory which is considered tributary
to the port. Since there is a saving of $1 a ton in shipping phos-*
phate through Tampa, it is expected that the competition of the
eastern ports will soon cease.

The Tampa Board of Trade in an argument before the Statutory
Board of Engineers in 1908, advocated the deepening of the channel
to 24 feet. It maintained that the port of Tampa is the natural
outlet for a territory capable of producing 220,000,000 feet of lumber
annually for seventy years; 10,000,000 to 20,000,000 cross-ties-

annually for a number of years; 50,000 head of cattle for an indefinite

period, and a total output of 40,000,000 barrels of naval stores.

185
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TRANSPORTATION FACILITIES.

Three railroad systems have made Tampa their southern terminal.
In 1908 the Seaboard Air Line Railway completed improvements
valued at $1,500,000, while the Tampa Northern Railway expended
$250,000 in the same manner. Steamship lines connect the city
with New York, Habana, Key West, Mobile, New Orleans, and Gal-
veston. Sailing vessels offer means of transportation to and from

points on the coasts of Central and South America. One steamship
company has recently built wharves and warehouses requiring an

expenditure of over $300,000.

ESTABLISHMENT OF CIGAR INDUSTRY.

That the cigar industry should have sought Tampa shortly after

the organization of the board of trade in the spring of 1885 was a

-coincidence, and was in no way attributable to the initiative of that

body. Key West had been for twenty-five years the center in the
United States for the manufacture of clear Havana cigars. This

industry had left Habana, Cuba, because of the constant political
unheavals and the consequent injury to its prosperity. For a number
of years the industry prospered in Key West, but as the labor unions

grew in strength, misunderstanding and trouble arose between them
and the manufacturers. The older workmen found that they were

gradually being supplanted by Spanish workmen, who were coming
into Key West in constantly increasing numbers. The unions
believed that these men were being imported by the manufacturers
for the sole purpose of breaking the power of the labor organizations.
It was not lojig, therefore, before the unions demanded that dis-

crimination in favor of imported labor should cease. To this demand
it seems the manufacturers paid no attention. In the end a par-
ticularly flagrant disregard of the feeling of the men precipitated a

general strike, and in the riotous demonstrations which followed
several factories were wrecked and the city made untenable for the

Spanish workmen.
A committee representing the manufacturers called upon the local

authorities and demanded protection for themselves and their prop-
erties. This they failed to obtain. Naturally alarmed by the

insecurity of their position, and by the danger of a repetition of

their recent experiences, some of them determined to withdraw
their factories from Key West. Following the advice of friends,
these men visited Tampa with the view of locating their plants there.

They were met accidentally by a member of the board of trade, who
at once became interested in their mission. The transportation
facilities by land and water were pointed out to them, adequate
police protection was promised, and a bonus of land worth $4,000
was offered. They were accordingly persuaded to transfer their

factories, employees, and homes to Tampa.
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IMMIGRANT RACES EMPLOYED IN CIGAR INDUSTRY.

The cigar industry in Tampa is thus an exotic. It came to the

city by way of Key West with all of its customs, prejudices, and
traditions already developed. Ybor City, where nearly half the popu-
lation of Tampa lives, is Cuban, and not American, in character; its

language is Spanish and not English. The bulk of the Italian immi-

grants learn the former language rather than the latter. The custom
of employing Spaniards in certain positions in preference to men of

other races still exists. Race prejudice continues to be effective

against Americans. The tradition that skill is a question of race

remains the fundamental idea of the Cuban cigar maker. As the
dominant race in Cuba, the Spaniards seem to have relegated the

Cubans to such positions as they were pleased to consider inferior.

That is why the cigar makers of the island were Cubans, and it helps
to explain how after generations of employment in the same occupa-
tion the Cubans came to believe that skill in cigar making is their

Eeculiar
possession. Unfortunately for them, managers and foremen

ave in recent years been persuaded that skill is not in any way a
matter of race. The Cubans and Spaniards depend altogether on the

cigar trade for employment. The Italians have shown themselves
able to survive in other callings, but the majority of them are also

dependent upon the industry. Comparatively few of the persons
found among the other races in the community are employed in the

cigar factories. The industry has been instrumental in adding large
numbers to the population of the city, and has been by far its greatest
distributer of wealth. The value of cigars manufactured in the year
1908 was $17,175,000. Ten thousand five hundred employees
received an average weekly wage of $200,000, or 75 per cent of the
total pay roll of the city. The order of numerical strength among the
races employed in the cigar factories is: First, Spanish; second,
Italian; third, Cuban; fourth, all other races, including Creoles from
New Orleans, whites and negroes from Nassau, Porto Bicans, German
Hebrews, French, Chinese, Russian Hebrews, Greeks, andAmericans.

There are certain characteristics which are possessed in common by
the Spaniards, Italians, and Cubans. In religion they are all Catho-

lics; but, while they are careful to adhere to the traditions of the
church governing the baptism of infants, marriage, and the burial of
the dead, the men, especially, absent themselves as a body from its

services. Sunday is usually given over to picnics and other forms of
recreation. The Spanish foregather at their casinos and sanatoriums;
the Cubans and Italians, with their families, in the various parks
belonging to the trolley systems. Another very common character-
istic is the absence in the homes of books and newspapers.

48296 VOL 15 11 13
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HOUSEHOLDS STUDIED.

In addition to descriptive
and. historical data, an intensive study

was made of 127 households whose heads were engaged in the cigar

industry. The following table shows the households studied, by
general nativity and race of head of household:

TABLE 121. Households studied, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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South Italians. It will also be seen that detailed information was
secured for all persons in the above households.
The following table shows, by general nativity and race of head

of household, the sex of persons for whom detailed information was
secured in the households studied:

TABLE 123. Sex of personsfor whom detailed information was secured, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of house-
hold.
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EMPLOYEES FOR WHOM INFORMATION WAS SECURED.

A total of 8,754 employees were also studied in detail and the fol-

lowing table shows the number and percentage of the employees of

each race for whom information was secured:

TABLE 125. Employees of each race for whom information was secured, by sex.

(STUDY OP EMPLOYEES.)

General nativity and race.



CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Period of residence in the United States of foreign-born

employees and members of their households Racial classification of employees
at the present time [Text Tables 126 to 128 and General Tables 68 to 69].

HISTORY OF IMMIGRATION.

The Spanish colony in Tampa numbers about 7,500. The majority
are from the Asturias, but at least 90 per cent of the total number
have come to the city from Cuba. This would indicate that most
of the employees learn their trade in the island. In a division

according to sex the colony differs radically from the Cuban and
Italian colonies. Fully 85 per cent of the total Spanish population
of Tampa is composed of males who have reached maturity. The
number of married men among the race who are supporting families

in the city will not exceed 350. Of this number 250 are married
to either Cuban or to Italian women. The number of men whose
families live elsewhere does not reach 100.

The Cubans increased steadily in numbers during the ten years
following 1886, when the first cigar factory was built and operated.

During that period race prejudice and a reputation which they
enjoyed as skillful workmen assured them a monopoly of the industry
and enabled them to displace cigar makers of all other races, except
the Spanish. The events of the years 1896-97, however, brought
about a change in their fortunes which resulted in a complete loss

of prestige. Although the colony has grown considerably since

1898 and now numbers 14,000, the Cubans are finding it more and
more difficult to compete with the Spanish and Italian workmen.
The rioting which followed the assassination of the chief of police

of New Orleans some years ago compelled large numbers of Italians

to leave that city. A number of them found refuge in Tampa.
Up to this period not more than 1,500 Italians lived in Tampa, all

of whom depended mainly on the fishing industry, the cultivation
of truck farms, and the management of small dairy farms for their

maintenance. There were also a number of Italian peddlers in the

city, and a few laborers working on the streets and railroads. Very
few, if any, of these early settlers found employment in the cigar
factories. With the incursion of the refugees from New Orleans,
however, the question of employment became serious, for neither

fishing, truck farming, nor dairying could furnish enough employ-
ment.
Now it is doubtful whether there are 100 Italians from the north

of Italy in the whole colony. The early Italian immigrants were

mainly fishermen from the coast towns of southern Italy. There
were also a few farmers among them, who were not long in acquiring
small truck or dairy farms. The New Orleans men were Sicilians,
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and nearly all of the race who have entered Tampa in the last few

years have come from the immediate vicinity of San Stefano in

Sicily.
The Italians are gaining ground in the cigar industry at the

expense of the Cubans and bid fair to drive them completely from
the field. For this the Cubans are themselves largely to blame.
Had the policy of the leaders been such as to retain the good will of

the manufacturers the present helplessness of the unions would

probably never have come about. But even the disintegration of

the labor organizations was not the most serious blow to the prestige
of the Cubans. It was rather their consequent loss of control over
the admission of apprentices. When the first Italians applied for

work they found it impossible to become apprentices in the orthodox
fashion. The road was barred to them. They were forced to learn

the trade under serious difficulties, and it is very doubtful if many
of them could have found work as cigar makers even after having
learned the trade had not the Cubans themselves opened the way.
The close of the general strike in 1898 found the strength of the
unions effectually broken and practically the last barrier to the
Italians removed.

During 1908, while the cigar business was suffering because of the

unsettled industrial conditions throughout the country, Italian

immigration to Tampa ceased altogether, while many of the race

left for Italy, fearing that the situation would grow worse. The
industry at present shows a degree of prosperity never equaled in

its history, and operators in Tampa are expecting a heavy future
Italian immigration. It is estimated that in five years the Italians

will have increased to twice their present number. The combined

population of West Tampa and Tampa proper is estimated to be

45,000 at the present time. Sixty per cent of this number were

people of the Latin races Cubans, Spaniards, and Italians; 25

per cent were native-born Americans of native-born parents, includ-

ing the negroes; while 15 per cent were people of mixed races, with
the German Hebrews predominating.
The increase in population between 1884 and 1909 is shown in the

following statement :

Year.

1884
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approximate each other sufficiently to indicate the character of re-

cent and past immigration to the cigar and tobacco factories of the

city. The table first submitted, which follows, shows by sex and race

the percentage of foreign-born employees in the United States each

specified number of years.

TABLE 126. Per cent offoreign-born employees in the United States each specified number

of years, by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 80 or more persons reporting. The
total, however, is for all foreign-born.]

MALE.

Race.
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having this length of residence. A liigher per cent of males than of

females have been in the United States from five to nine years, from
fifteen to nineteen years, and twenty years or over. Females show a

higher percentage who have been in the United States under five

years and from ten to fourteen years than do the males.

The table next presented shows by race of individual the percentage
of foreign-born persons in the households studied who had been in

the United States each specified number of years:

TABLE 127. Per cent offoreign-born persons in the United States each specified number
of years, by race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 20 or more persons reporting. The
total, however, is for all foreign-born.]

Race of individual.
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TABLE 128. Employees of each race for whom information was secured^ by sex.

(STUDY OF EMPLOYEES.)

General nativity and race.





CHAPTER III.

ECONOMIC STATUS.

Industrial condition abroad of members of immigrant households studied Principal
occupation of immigrant employees before coming to the United States General

occupation of males at the present time in the households studied General occu-

pation of women at the present time in the households studied Occupations
entered in the cigar industry The wage scale Daily earnings Relation between

period of residence and earning ability Annual earnings of male heads of families

studied Annual earnings of males 18 years of age or over in the households studied
Annual earnings of females 18 years of age or over in the households studied Annual

family income Wives at work Relation between the earnings of husbands and the

practice of wives of keeping boarders or lodgers Sources of family income Relative

importance of different sources of family income [Text Tables 129 to 155 and Gen-
eral Tables 70 to 85].

INDUSTRIAL CONDITION ABROAD OF MEMBERS OF IMMIGRANT HOUSE-
HOLDS STUDIED.

As a preliminary to the discussion of the economic status of the

employees in the cigar and tobacco manufacturing industry in Tampa,
Fla., the industrial condition and principal occupations of foreign-
born workers and members of their households while abroad are set

forth. The first table submitted in this connection shows, by race

of individual, the industrial condition before coming to the United
States of foreign-born males, in the households studied, who were 16

years of age or over at time of coming to this country.

TABLE 129. Industrial condition before coming to the United States of foreign-born
males who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race of individual.



198 The Immigration Commission.

and the Cubans the smallest. As compared with the South Italians,
the percentage of Cubans and Spaniards working for profit is low.

The following table shows, by race of individual, the occupations
before coming to the United States of foreign-born males in the
households studied who were 16 years of age or over at time of

arrival:

TABLE 130. Occupation before coming to the United States offoreign-born males who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OP EMPLOYEES.)

Race of Individual.
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The next table presented shows, by race of individual, the indus-

trial condition before coming to the United States of foreign-born
females in the households studied who were 16 years of age or over

at time of arrival in this country:

TABLE 131. Industrial condition before coming to the United States of foreign-born

females who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF EMPLOYEES.)

[This table includes only races with 20 or more females reporting. The total, however, is for all foreign-born. J

Race of individual.
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Of the 104 foreign-born females studied, 17.3 per cent worked for

wages, 1 per cent without wages, and by far the largest proportion,
or 81.7 per cent, were without occupation before coming to the
United States. Of those working for wages, a larger proportion were

employed as farm laborers than in any other occupation. Identi-

cally the same proportion, or 2.9 per cent, were employed in the cigar
and tobacco industry and in occupations other than specified; 3.8

per cent in sewing, embroidery, etc., while the remaining 1 per cent
were in domestic service. As between the Cubans and South Italians,
88.9 per cent of the former, compared with 71.9 per cent of the latter,
were without occupation before coming to the United States, while
of those working for wages the South Italians show 28.9 per cent, as

compared with 11.1 per cent of the Cubans. Of the South Italians,
the largest proportion, or 18.4 per cent, were employed as farm labor-
ers. None were employed in domestic service or in the cigar and
tobacco industry, and only a small proportion in sewing, embroidery,
etc., while 7.9 per cent were in occupations other than specified. The
Cubans working for wages before coming to the United States were

employed only in the cigar and tobacco industry and in sewing,
embroidery, etc. the proportion in the latter being slightly in excess
of that in the former industry. No Cubans or South Italians worked
without wages, or for profit, before coming to the United States.

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

The following table shows, by race, the percentage of foreign-born
male employees in each specified occupation before coming to the
United States:

TABLE 133. Per cent offoreign-born male employees in each specified occupation before
coming to the United States, by race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males/eporting. The total, however, is for all foreign-born.]

Race.
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tobacco before coming to the United States, and 49.8 per cent of the

Spanish and 25 per cent of the South Italians who were thus engaged.
A very small percentage of South Italian and of the Spanish em-

ployees and none of the Cubans were engaged in other manufacturing

operations. The South Italian employees show the highest per-
centage who were farmers or farm laborers, followed by the Spanish,
while only 7 per cent of the Cubans depended upon agriculture for an
income. The South Italian employees show the highest percentage in

the hand trades and the Cubans the lowest percentage. The Spanish
show the highest percentage who were in trade and the Cubans the

lowest percentage who were thus engaged, while the South Italians

show the highest percentage and the Cubans the lowest percentage
who were in other occupations.

In the following table the percentage of foreign-born female

employees in each specified occupation before coming to the United
States is shown according to general nativity and race:

/

TABLE 134. Per cent offoreign-born female employees in each specified occupation before

coming to the United States, by race.

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The total, however, is for all foreign-
born.]

Race.
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GENERAL OCCUPATION OF MALES AT THE PRESENT TIME, IN THE
HOUSEHOLDS STUDIED.

Two tabulations relative to the present industrial status of

employees and members of their households are next presented. The
first table which follows shows, by general nativity and race of

individual, the general occupation of males 16 years of age or over,
in the households studied:

TABLE 135. General occupation of males 16 years of age or over, by general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The totals, however, are for all races.]

General nativity and race of individval.
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TABLE 136. General occupation offemales 16 years of age or over, by general nativity
and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more reporting. The totals, however, are for all races.]

General nativity and race of individual.
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It was formerly the custom to employ the aged in the manufacture
of the inferior grade of cigars, leaving the higher grades to those who
retained their cunning. In this way the Cubans were assured of

employment long after their early skill had diminished. Now, how-
ever, the cheap cigars are made by Italians, by women, and by the
less skillful of the young men. In addition to the difficulty under
which they secure and retain their places, the Cubans are now burdened
with the care of their old, and are confronted with the certainty of

finding themselves equally dependent in the course of a few years.
It is now the common opinion of the leaders, as well as of the bulk of

the Cubans themselves, that for them the future in the cigar industry
holds little promise. As Tampa is gradually attracting the large
manufacturers from other sections of the country as well as from
Cuba, opportunities for obtaining work in their occupation are growing
less outside of Tampa, while the constant increase of Spanish and
Italian labor promises to shut them out more and more from the local

establishments-.

The Spaniards continue to profit by the custom established in
Cuba of employing them in the more desirable positions. While
the island was a colony the government as well as the industries were
in the hands of the dominant race. This was especially true of the

cigar industry. Whether because of an inherent contempt of the
native or for some other reason, it remains true that the manu-
facturers, who were Spaniards, chose the managers, a majority of the

foremen, the selectors, and the pickers and packers from among
their own group. In the factories owned by Spaniards in Tampa
this rule is still adhered to almost absolutely. Even in other factories
the managers are most often found to be Spaniards. Furthermore,
it may be said that in every factory of any importance, with the

exception of three, the selectors and pickers and packers are all of
this race. At least it is wholly true that men of other races are
excluded from the selectors and pickers and packers' unions. That
they have come to outnumber the cigar makers of any other race is

due to an entirely different cause. It has been indicated that the
bulk of the colony is composed of unmarried men. As such they
depend on restaurants and boarding houses. These resorts are
owned by the managers and manufacturers. Consequently an appli-
cant's success in securing employment as a cigar maker hinges first

on whether or not he is available as a lodger or a boarder. It is this

condition that has made the Spaniards such formidable rivals of the
Cubans and the only successful competitor of the Italian cigar
makers.
The Italian refugees in Tampa from New Orleans were compelled

to turn to the cigar factories for employment, where their welcome
proved anything but cordial. The unions, in fact, refused to accept
them as apprentices. Nevertheless they accepted the rougher jobs,

always with an eye on the main chance, and for the next few years
did the janitor work, swept the floors, carried water, tended doors,
handled the bales of tobacco, and loaded and unloaded wagons. In

spite of every opposition a few learned to make cigars, and these in

turn taught their friends and relatives. It is said that most of this

instruction was given at home each night with material that had
been quietly appropriated during the course of the day's work.
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Their opportunity at last came in the strike which resulted in the

deportation of its leaders. Italians took the strikers' places and

proved that they could fill them. Once having gained a foothold,

they were determined to remain. When the bitterness engendered
by the strike was allayed and there was danger that the Cubans and
others would return and oust them from their places, the Italians

bought their places by bribing the foremen. The next step was to

send for relatives and friends. To-day the number of Italians in the

cigar factories is between eight and nine thousand.

The activity of the Italians in other lines of work is greater than
that of the Cubans or Spaniards. In the first place they have

acquired nearly all of the property in certain sections of the city,

principally in Ybor City and along Michigan avenue. The bulk of

this property is made up of individual holdings. Owing to a highly
developed clan spirit, it has been possible for them to support, with-

out the aid of outside patronage, a number of wholesale and retail

groceries, dairies, notion stores, dry goods stores, barber shops,
bakeries, and saloons. The Italians also practically monopolize the
street trades of Tampa, as is shown by the following statement:

Street trades.

[From records of the city clerk, Tampa, Fla.]
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THE WAGE SCALE.

Employment in cigar factories may be divided broadly into two

groups, the salaried positions and piecework. In addition to the
executive and clerical forces, the selectors and pickers and packers
are included in the first or salaried group. The selectors receive
from $23 to $30 and the pickers and packers from $20 to $27 per
week. In the second group is included the bulk of the employees.
Of these the cigar makers form the largest and best-paid division.

Cigars are valued according to grade from $8 to $45 per thousand.
On this basis the amount earned ranges from $7 to $35 per week. It

is true that there are a few grades of cigars that are worth much
more than the above maximum, ajid also that there are cigar makers
who earn more than $35 per week, but it will be found that these

figures cover the vast majority of cases. Strippers and stemmers
earn from $4 to $8 and banders from $4 to $12 per week. The fol-

lowing table sets forth the prices paid the cigar makers per 1,000

cigars, by classes and sizes:

Class
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TABLE 137. Per cent of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 138. Per cent offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 139. Per cent of male employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race*

(STUDY OP EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 140. Per cent of female employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race*

(STUDY OP EMPLOYEES.)

[This table includes only races with 40 or more females reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 141. Per cent offoreign-lorn male employees 18 years of age or over earning each

specified amount per day, by race and length of residence in the United States.*

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

Race and years in United
States.
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In the following table, as in the one immediately preceding, the

same data are presented, but in a different form.

TABLE 142. Comparative earnings per day offoreign-born male employees 18 years of
age or over, by race and length of residence in the United States.*

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

IN UNITED STATES LESS THAN 5 YEARS.

Race.
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showing a higher daily earning capacity than employees of the other

two races mentioned.
The following table shows, by race and length of residence in the

United States, the percentage of foreign-born female employees 18

years of age or over earning each specified amount per day, making
possible, as in the case of the males, a study of the progress in their

earning ability:

TABLE 143. Per cent offoreign-bornfemale employees 18 years of age or over earning each

specified amount per day, by race and length of residence in the United States*

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more females reporting.]

Race and years in United States.
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In the following table, as in the one preceding, the same data are

presented, but in a different form:

TABLE 144. Comparative earnings per day offoreign-born female employees 18 years of
age or over, by race and Length of residence in the United States*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more females reporting.]

IN UNITED STATES LESS THAN 5 YEARS.

Race.
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TABLE 145. Husbands at work, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)
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The foregoing table shows the average earnings of 118 male heads
of families to be $821. It also shows that 53.4 per cent earn under
$800, 16.1 per cent under $600, and 22 per cent $1,000 or over. As
regards the foreign-born, it will be noted that the Spaniards, with

average earnings of $947, show much larger average earnings than
do the Cubans or South Italians, the earnings of the last-named

amounting to only $747. With the exception of a slightly smaller

proportion of South Italians earning under $400 and a
slightly larger

proportion earning under $1,000 than the Cubans, there is little

difference as between the Cubans and South Italians earning under
each specified amount. The Spaniards, on the other hand, with the

exception of those earning under $400, show a much smaller pro-
portion earning under each specified amount. In other words, 42.9

per cent of the Spaniards, as compared with 17.5 per cent of the
Cubans and 7.1 per cent of the South Italians, earn $1,000 or over.

ANNUAL EARNINGS OF MALES 18 YEARS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

The following table shows, by general nativity and race of indi-

vidual, the yearly earnings of males 18 years of age or over, in the
households studied, working for wages.

TABLE 147. Yearly earnings (approximate] of males 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of individual.
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ing under $1,000. No Cubans or Spaniards earn under $200 a year
and only a very small proportion of South Italians earn under that
amount. On the other hand, the South Italians, with 23.3 per cent,
show a slightly larger proportion than the Cubans and a much larger

proportion than the Spaniards earning under $600. The Spaniards,
it will be seen, show a much larger proportion than do the Cubans
or South Italians earning over $1,000.

ANNUAL EARNINGS OF FEMALES 18 YEAKS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

In the following table the yearly earnings of females 18 years of

age or over in the households studied are shown according to general
nativity and race of individual, the numbers of each race being too
small for a computation of percentages:

TABLE 148. Yearly earnings (approximate) offemales 18 years of age or over, by general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.
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ANNUAL FAMILY INCOME.

The annual income of families the heads of which were employed
in the manufacture of cigars and tobacco, together with the several
sources of family income and their relative importance, are indicated

by the series of tables next presented. The first table submitted in
this connection, which immediately follows, shows by general nativity
and race of head of family the percentage of families having a total

yearly income of each specified amount:

TABLE 149. Per cent offamilies having a total yearly income of each specified amount, by
general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.J

General nativity and race of
head of family.
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TABLE 150. Wives at work, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)
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orTABLE 152. Per cent of families in which wife has employment or keeps boarders

lodgers, by yearly earnings ofhusband and by general nativity and race ofhead offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more selected families reporting. The totals, however, are for all

races. The families here represented are only those where both husband and wife are present. For
selection of families, see p. 271.]

General nativity and race of head of family.
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TABLE 153. Per cent offamilies having an income within the year from husband, wife,

children, boarders or lodgers, and other sources, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.]

General nativity and race of head of

family.
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TABLE 154. Source offamily income in detail, by general nativity and race of head of
family.

(STUDY- OF HOUSEHOLDS.)

[This table includes only races with 20 or mora families reporting. The totals, however, are for all races.]
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RELATIVE IMPORTANCE OF DIFFERENT SOURCES OF FAMILY INCOME.

The following table shows, by general nativity and race of head of

family, the percentage of total yearly income from husband, wife,

children, boarders or lodgers, and other sources:

TABLE 155. Per cent of totalfamily income within the yearfrom husband, wife, children,
boarders or lodgers, and other sources, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.]

General nativity and race of head of

family.





CHAPTER IV.

WORKING CONDITIONS.

Regularity of employment The immigrant and organized labor Labor disputes
The "Reader" Immigrant fraternal and other organizations Tendency to remain
in industry [Text Tables 156 and 157 and General Table 86].

REGULARITY OF EMPLOYMENT.

The regularity of work offered and the relative industriousness of

the several races employed is indicated by the following table which
shows by general nativity and race of individual the months worked

during the past year by males, in the households studied, who were
16 years of age or over and who were employed away from home:

TABLE 156. Months worked during the past year by males 16 years of age or over employed
awayfrom home, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The totals, however, are for all races.]

General nativity and race of individual.
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THE IMMIGRANT AND ORGANIZED LABOR.

The extent to which the employees are members of labor organi-
zations is set forth in the following table, which shows, by general
nativity and race of individual, the affiliations with trade unions of
males in the households studied who were 21 years of age or over
and who were working for wages:

TABLE 157. Affiliation with trade unions of males 21 years of age or over working for
wages, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.
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repaired to the office of the company to demand an immediate

adjustment of some fancied or real grievance. So arbitrary and

powerful did the unions become that they were even successful in

excluding the managers and owners from the rooms in their factories

where the men were at work. Naturally strikes, some of them very
bitter and of long duration, were often the results of these conditions.

As frugality is not a characteristic of the Cuban cigar makers, they
were frequently reduced to dire straits in the course of a long strike,

and the burden of feeding and caring for them fell upon the citizens

of Tampa. From the point of view of these people, it appeared that

responsibility for every serious strike rested with a limited number
of men, who, with pernicious activity in their own behalf, were

constantly playing upon the prejudices of their irresponsible fol-

lowers to the common hurt of the workmen, manufacturers, and
citizens. When, therefore, the industry had once more come to a

standstill and many families lacking the means to withstand a long

period of idleness were becoming public charges, the citizens lost

their patience.
To put an end to the strike and to prevent further

trouble a course or action was determined upon which brought
about the desired result.

A committee of citizens, whose names are not on record, visited

the homes of the leaders of the strike, gathered about 30 and placed
them on board a schooner which had been chartered for the purpose,
and instructed the captain to land them on the coast of Honduras.

They were advised that a return would invite still more drastic treat-

ment. Of those deported, a majority were Cubans. Work was soon

resumed, and since then no leaders have been found willing to assume
like responsibilities.
At present only three unions retain anything like their early

strength, the Selector's Union, the Pickers and Packers' Union,
whose members are exclusively Spaniards, and the Banders' Union,
whose members are exclusively Cuban girls and women. The mem-
bers of these three organizations are, to all intents and purposes, still

able to hold their respective occupations against the applicants of

all other races.

THE

A peculiar institution found in factories where Spanish-speaking
cigar makers are employed, and one which may furnish a clew to the
dearth of newspapers and books in their homes, is that of the "

reader.'
7

It is the duty of this man to read the news of the day to the workmen
as they ply their trade. He is expected to translate the contents of

English periodicals. Spanish novels and Spanish translations of

French novels are substituted at times by way of variety.
In addition to his regular duties, the reader is often called upon to

act as spokesman for the employees. The first of his kind, so it is

said, was employed by a manager who was trying to restrain his men
from engaging in wordy battles during working hours. The reader is

employed by the men, and receives from 10 to 25 cents per week from
each employee. These contributions are entirely voluntary, but the
custom is so firmly established among the Cubans and Spanish that
he is 'assured of an income which makes his position enviable. His
compensation ranges, according to the size of the factory and the
number' of men who profit by his services, from $15 to $75 per week.
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IMMIGRANT FRATERNAL AND OTHER ORGANIZATIONS.

There are two fraternal societies among the Cubans, "El Circulo

Cubano" for the whites, and "El Marti y Maceo" for the negroes.
The first is closely affiliated with the parent body in Habana, and is

entitled to all the privileges of the casino and sanatorium located in

Habana. The local society, however, is in debt and badly managed.
The negro society is independent of the sister societies in the island,
and is thoroughly alive and well managed. It has a very creditable

library and maintains a night school with an enrollment (1908-9) of

45 pupils. Instruction in reading, writing, and arithmetic is given
in Spanish, while English is taught in separate classes. The society
has purchased a site and intends to begin at once the construction of

a casino to cost $45,000. When completed the property will be free

of debt. Besides these two societies, there are about a dozen bene-
ficial organizations directed by Cuban doctors, who thereby assure

themselves of a steady income. Apparently no age limit is set in

these societies, as whole families, including the youngest children, are

frequently found enrolled. The fees average about $1.50 per month
for each member. The benefits consist of free medical attendance
and the payment of a fixed sum in case of death.

The social life of the Spanish colony centers in the two Spanish
societies. The first and older, "El Centro Asturiano," is affiliated

with the parent society in Cuba, and, as its name implies, is essentially
sectional in spirit. Its casino, or club house, has a library of Spanish,
French, and English standard works, a theater where local talent

disports itself for the amusement of members and their fiiends, pool
rooms, a gymnasium, and a cafe and bar. Its sanatorium, or hospital,
has accommodations for 100 patients in the general ward and for

about 35 patients who may be suffering from contagious diseases in

isolated wards. The society has 3,500 members, while its buildings,

land, and furnishings are worth about $200,000. "El Centro

Espanol," the younger society, is not affiliated with any other body.
As its name implies, it is less clannish than its sister organization.

Oddly enough, the founder and first president was born in the Aus-
trias. Reelected after a lapse of a few years to the presidency, he
was able in 1908-9 to increase the membership from 700 to 1,900.
Its casino, which the membership has outgrown, will be replaced in

the near future by two buildings, located in different parts of the city,
each of which is to cost $60,000, exclusive of the land. Its sanato-

rium is housed in a well-appointed building valued at $50,000, which

requires an expenditure of from $1,000 to $1,800 per month to

maintain. The buildings of the society are collectively worth, to-

gether with the land and furnishings, about $125,000. This excep-
tional record in social development has been possible in the Spanish
colony because its members are not subject to the same limitations

in time and money as are the members of the Cuban and Italian

colonies. The latter are usually men with large families dependent
upon them, while the former are free to come and go and spend as

they choose. The Spaniards to avoid the monotony of their board-

ing houses must have clubs. In case of sickness they must have
sanatoria.
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Beneficial and fraternal societies have not developed among the

Italians as they have among the Cubans and Spaniards. A society,

"L'Unione," with 200 members was recently organized, however,
and promises to succeed better than its predecessors. The initiation

fee is $2.50 and the monthly dues $1. Immediately upon becoming
a member one is entitled to the free services of a doctor in case of

sickness, and after a membership of six months to an allowance of

$7 a week when sick, in addition to the services of a doctor.

TENDENCY TO REMAIN IN INDUSTRY.

The tendency to leave cigar making for other occupations is very
ight. The trade is one of the best paid in the United States, and

offers such opportunities for the development of skill and consequent
increase in earning power as to make it a desirable one in which to

remain. As a rule, it will be found that those among the Cubans who
are in business are men who were engaged in the same pursuits in

Cuba, or are the descendants of persons who were. Unfortunately
the Cuban cigar makers seem unable to turn with success to any other

occupation or business. The problem of what to do with the unem-

ployed is becoming serious, and efforts are being made to persuade
many of them to return to Cuba. Employment in various agricul-
tural pursuits has been offered them in the island, but so far without
avail. Apparently, the independence and high pay of their craft,
to which they have been accustomed as a race for long periods, exag-
gerate the restrictions and low pay of other occupations and make
the idea of change unattractive.





CHAPTER V.

HOUSING AND LIVING CONDITIONS.

Rent in its relation to standard of living Boarders and lodgers Size of apartments
occupied Size of households studied Congestion [Text Tables 158 to 170 and
General Tables 87 to 98].

KENT IN ITS RELATION TO STANDARD OF LIVING.

The monthly rent payments of households whose heads were em-
ployed in the cigar and tobacco manufacturing industry in Tampa,
Fla., are significant in their bearing upon the standard of living of

the employees, because of the practice of crowding the apartments
in order to reduce the per capita rent outlay. This condition is

disclosed by the following series of tables, the first of which shows,
by general nativity and race of head of household, the average rent

per month per apartment, per room, and per person:

TABLE 158. Average rent per month, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.



232 The Immigration Commission.

The range in monthly rent payments per apartment is indicated

by the following table. This table shows, by general nativity and
race of head of household, the percentage of households paying each

specified rent per month per apartment:

TABLE 159. Per cent of households paying each specified rent per month per apartment,
by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)
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The foregoing table shows that of the 122 foreign-born households
studied in this industry none pay under $1 rent per month per room,
43.4 per cent pay under $2, and 90.2 per cent under $3, while the
entire 100 per cent pay less than $4 rent per month per room. Among
the foreign-born the proportion of Cuban households paying under $2
rent per month per room is extremely low and the proportion of

South Italian households paying that amount is very nigh as com-

pared with the proportion of Spanish households; while of these
same households paying under $3 rent per month per room the South
Italians report 100 per cent, a proportion slightly in excess of that
shown by the Spanish, and considerably in excess of that shown by
the Cuban households.
The per capita rent payment is set forth in the following table,

which shows, by general nativity and race of head of household, the

percentage of households paying each specified rent per month per
person :

TABLE 161. Per cent of households paying each specified rent per month per person, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of

household.
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TABLE 162. Number and per cent of households keeping boarders or lodgers, by general

nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of household.
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The average number of boarders or lodgers per household, based
on the total number of households, is 0.22, while based on the num-
ber of households keeping boarders or lodgers the average is 1.56.

Considering the average number of boarders or lodgers per house-
hold based on the total number of households, it will be seen that the

Spanish report a very much higher average than do the South Italian

or Cuban households, in the order named.

SIZE OF APARTMENTS OCCUPIED.

The range in the size of apartments occupied by the households
studied is set forth in the table next presented. This table shows,
by general nativity and race of head of household, the per cent of

households occupying apartments of each specified number of rooms.

TABLE 164. Per cent of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of household.
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SIZE OF HOUSEHOLDS STUDIED.

The range in the size of households is indicated by the table imme-
diately following, which shows, by general nativity and race of head
of household, the percentage of households of each specified number
of persons :

TABLE 165. Per cent ofhouseholds of each specified number ofpersons, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity
and race of head
of household.
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TABLE 166. Average number of persons in apartments of each specified number of rooms,
by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
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4.42
;
while the average number of persons per room and per sleeping

room is O.Q2 and 2.03, respectively. Both the Spanish arid Cuban
households report a considerably larger average number of persons

fer
apartment, per room, and per sleeping room than dp the South

talian households the Spanish households reporting a slightly larger
average number of persons per apartment and a slightly smaller

average number of persons per room and per sleeping room than do
the Cuban households. Both the Cuban and Spanish households

report an average number of persons per apartment and per room in

excess of that shown by the total, while the average number of persons
per sleeping room in Spanish households is slightly less than that
shown by the total. The South Italian households, on the other hand,
report a smaller average number of persons per apartment, per room,
and per sleeping room than is shown by the total for all households.
The table next presented shows, by general nativity and race of

head of household, the range in the number of persons per room :

TABLE 168. Persons per room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of
household.
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TABLE 169. Persons per sleeping room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity
and race ofhead of

household.
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From the foregoing table it will be seen that the average number
of rooms per household for the 127 foreign-born households studied in

this industry is 4.83, while the average number of sleeping rooms per
household is 2.18. The average number of rooms and the average
number of sleeping rooms per household of the Spanish is, larger than
the average number of rooms and sleeping rooms per household of the
Cuban or South Italian households, in the ordermentioned. It will also

be seen from the above table that none of the households studied in this

industry use all rooms to sleep in, while 5.5 per cent and 28.3 per cent use
all except 1 room and all except 2 rooms, respectively. The Cuban,
Spanish, and South Italian households each report a proportion using
all except 2 rooms similar to that shown in the totals for all house-
holds studied. Among these same households using all except 1

room the proportion of Cuban households is very much larger than
the South Italian or Spanish households, in the order named the
difference in proportions being greater as between the Cuban and
South Italian than between South Italian and Spanish households.



CHAPTER VI.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees and
members of their households [Text Tables 171 to 182 and General Tables
99 to 108].

LITERACY.

The general literacy of cigar and tobacco manufacturing employees
and members of their households is indicated by the two tables which
follow. The table first presented shows, by sex and general nativity
and race, the percentage' of employees who read and the percentage
who read and write :

TABLE 171. Per cent of employees who read and per cent who read and write, by sex and
general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

General nativity and race.
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that a higher percentage of females who are native negroes born of

native father are able to read and to read and write than of males, and
that a considerably higher percentage of the foreign-born males than
of females can read and can read and write. Of the foreign-born
employees the Cubans show the highest percentage who can read and
who can read and write, closely followed by the Spanish, while the
South Italians show considerably smaller proportions having this

ability. It will be observed that a higher percentage of males of each
of the 3 specified races can read and can read and write than of

females.
The table next presented shows, by sex and general nativity and

race of individual, the percentage of persons 10 years of age or over in

the households studied who read and the percentage who both read
and write :

TABLE 172. Per cent ofpersons 10 years of age or over who read and per cent who read and
write, by sex and general nativity and race of individual.

CSTUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more persons reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 173. Per cent offoreign-born persons 10 years of age or over who read and per
cent who read and write, by years in the United States and race of individual .

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table in-
cludes only races with 40 or more persons reporting. The total, however, is for all foreign-born.]

Race of individual.
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From the foregoing table it will be noted that 85.9 per cent of those
who were under 14 years of age at time of coming to the United
States read and both read and write, while of those who were 14

years of age or over at time of coming 83.1 per cent can read and 82

per cent can both read and write. As between the several races, the

representatives of which were under 14 years of age at time of coming
to the United States, the Spanish alone show 100 per cent who can
read and who can both read and write. Closely following the Span-
iards are the Cubans, who show a considerably larger proportion of

those who were both under 14 and 14 years of age or over at time
of coming to the United States with ability to read and both read
and write than do the South Italians. The Cubans also show a

slightly larger proportion of those 14 years of age or over at time of

coming to the United States who can read and both read and write

than do the Spaniards.

CONJUGAL CONDITION.

The conjugal condition of employees and members of their house-
holds is studied in the series of tables- next presented. The first

table, which follows, shows, by sex and general nativity and race, the

percentage of employees 20 years of age or over in each conjugal
condition :

TABLE 175. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race.

(STUDY o*1 EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race.
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TABLE 175. Per cent of employees 20 years of age or over in each conjugal condition, by
sex and general nativity and race Continued.

FEMALE.

General nativity and race.
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The following table shows the percentage of employees in each

conjugal condition, by sex and general nativity and race and by
age groups:

TABLE 176. Per cent of employees in each conjugal condition, by sex, age groups, and
by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 200 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and
race.
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Of 7,298 employees from whom information was secured, 61.7

per cent are married and 6 per cent are widowed. Of those who are

from 20 to 29 years of age 45.9 per cent are married and 2 per cent

are widowed. Of employees from 30 to 44 years of age, 75.8 per
cent are married, and 7.2 per cent are widowed, while of those 45

years of age or over, 72.1 per cent are married, and 16.9 per cent are

widowed. The foreign-born employees show a higher percentage
than either those who are native whites born of native father or

native-born of foreign father, which follow in the order named in the

group of employees from 20 to 29 years of age. In the group of

employees from 30 to 44 years of age the foreign-born employees show
the highest percentage married, followed by the native-born of foreign
father and the native whites born of native father. In each of the

age groups just discussed the native whites born of native father

show the highest percentage widowed. Of employees 45 years of

age or over the native whites born of native father show the highest

percentage married and the foreign-born the smallest percentage
married. In this group the native whites born of native father show
the highest percentage widowed. Of all employees 20 years of age
or over the foreign-born show the highest percentage married,
followed by the native whites born of native father, and the native-
born of foreign father in the order named. The native whites born
of native father show the highest percentage widowed, followed by
the foreign-born and the native-born of foreign father. In each age

group and in the total for all employees 20 years of age or over the
South Italians show the highest percentage married, followed by the
Cubans and the Spaniards in the order named, and in each group the
Cubans show the highest percentage widowed followed by the

Spaniards and South Italians. In the group of employees from 20
to 29 years of age a larger proportion of females than of males are
married and a higher percentage of females than of males are widowed.
In the age groups including persons from 30 to 44 years, and 45 years
of age or over, males show a higher per cent of persons married than

females, and females a very much higher percentage of persons
widowed than do the males. In the totals for all persons 20 years of

age or over, females show a higher percentage married and widowed
than males.
The table next submitted shows, by sex, age groups, and by

general nativity and race of individual, the percentage of persons
in the households studied who were in each conjugal condition.
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TABLE 177. Per cent of persons in each conjugal condition, by sex, age groups, and by
general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.
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In connection with the conjugal condition of the foreign-born

employees, a study of the location of the wives is of importance.
The following table shows, by race of husband, the percentage of

foreign-born husbands who report wife in the United States and

percentage who report wife abroad:

TABLE 178. Per cent offoreign-born husbands who report wife in the United States and

per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more husbands reporting.
born.]

The total, however, is for all foreign-

Race of husband.
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The preceding table shows that the Spanish husbands who have
been in the United States under five years exhibit a slightly higher
per cent having wives abroad than do the Cuban husbands, while the
South Italian husbands show very small proportions who report
wives abroad. The Spanish husbands who have been in the United
States from five to nine years show 2.5 per cent having wives abroad
followed by the South Italian husbands with slightly over 1 per cent
and the Cuban husbands with slightly less than 1 per cent who report
wives abroad. The Cuban husbands who have been in the United
States ten years or over show somewrhat over 3 per cent having wives

abroad, followed by the Spanish husbands and the South Italian

husbands in the order mentioned. The total, irrespective of length
of residence, shows that the Spanish husbands have somewhat over
3 per cent of wives abroad, closely followed by the Cuban husbands,
while the South Italian husbands exhibit only 1.5 per cent having
wives in Europe.

VISITS ABROAD.

The extent to which the employees of foreign birth visit their native
countries after designated periods of residence in the United States is

shown in the following table, by sex and race:

TABLE 180. Visits abroad made by foreign-born employees, by sex, years in the United

States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more persons reporting. The total, however, is for all foreign-born.]

MALE.

Race.
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abroad. Of those who have been in the United States under five

years 18 per cent have visited abroad, and of those with a residence

of from five to nine years 40.2 per cent, and of employees who have
been in the United States ten years or over 44.2 per cent have made
1 or more visits abroad. Of the foreign-born employees the Cubans
show a very much higher percentage in each period of residence and
in the total who have made visits abroad than either the Spanish or

South Italian employees, which follow in the order named, the South
Italian employees showing comparatively small proportions. It will

be further observed that the percentage of male employees who have
visited abroad is considerably higher than that or the female em-

ployees.

AGE CLASSIFICATION OF EMPLOYEES AND MEMBERS OF THEIR HOUSE-
HOLDS.

The table next presented shows, by sex and general 'nativity and
race of head of household, the percentage of persons in the households
studied who are within each specified age group.

TABLE 181. Per cent of persons within each age group, by sex and by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and
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difference between the proportion within each specified age group in

the households, the heads of which are of each race, is comparatively
small. A comparison of the total number of males and females
shows that of those within each specified age group, except from 16
to 19 years, there is a difference of less than 5 per cent.

The following table shows, by sex and general nativity and race,
the percentage of employees within each age group.

TABLE 182. Per cent of employees within each age group, ~by sex and general nativity and
race.

(STUDY OP EMPLOYEES.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race.
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Of 8,754 employees reporting complete data, 16.5 per cent are

from 14 to 19 years of age, 19.3 per cent are from 20 to 24, 18.9 per
cent are from 25 to 29, 13.8 per cent are from 30 to 34, 21.2 per cent

are from 35 to 44, 8.2 per cent are from 45 to 54, and 2.1 per cent

are 55 years of age or over. The employees who are native-born
of foreign father show a considerably higher per centage of persons
who are from 14 to 19 years of age than either those who are native

whites born of native father, the foreign-born, or the native negroes
born of native father, which follow in the order named, the negroes
showing only 3.3 per cent in this age group. The employees who are

native-born of foreign father show the highest percentage who are

from 20 to 24 years of age, followed in the order named by the native
whites born of native father, the foreign-born, and the native negroes
born of native father. In the groups including employees from 25
to 29 and from 30 to 34 years of age, the employees who are native

negroes born of native father show the highest percentage, followed

by the native whites born of native father, the foreign-born, and the
native-born of foreign father, as enumerated.
The native negroes born of native father show the highest percent-

age from 35 to 44 years of
age,

followed in the order mentioned by the

foreign-born, the native whites born of native father, and the native-
born of foreign father. The foreign-born show the highest percentage
who are from 45 to 54 years of age, followed by the native whites born
of native father, the native negroes born of native father, and the
native-born of foreign father. The foreign-born also show the

highest percentage of employees who are 55 years of age or over,
the negroes and the native whites born of native father following as

enumerated, no employees who are native-born of foreign father

being of the above-specified age. It will be further observed that the
South Italians show the highest percentage of employees from 14 to 19
and from 20 to 24 years of age, and that the Cubans exhibit the highest
per centage of persons from 25 to 29, 30 to 34, and 35 to 44 years
of age, the Spanish and Cuban employees show 10 per cent of persons
from 45 to 54 years of age and the Spanish employees the highest per
centage who are 55 years of age or over. The table further shows that
the percentage of female employees from 14 to 19 and from 20 to 24
is higher than that of males in the same group, while the male

employees show a higher percentage in each succeeding age group
than do the females.





CHAPTER VII.

GENERAL PROGRESS AND ASSIMILATION.

Ownership of homes Status of children in the households studied Citizenship
Ability to speak English The acquisition of property Criminality [Text Tables
183 to 192 and General Tables 109 to 117].

OWNERSHIP OF HOMES.

Home ownership by families the heads of which were of foreign
birth may be considered as a strong indication of permanent settle-

ment, and the facts in this connection relative to the families the
heads of which were employed in the cigar and tobacco manufactur-

ing industry in Tampa, Fla., are set forth in the following table,

according to general nativity and race of head of family:

TABLE 183. Number and per cent offamilies owning home, by general nativity and race

of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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STATUS OF CHILDREN IN THE HOUSEHOLDS STUDIED.

The status of children in the households studied may be seen in

the following table, which shows, by general nativity and race of

individual, the percentage of children 6 and under 16 years of age
who were at home, at school, and at work :

TABLE 184. Per cent of children 6 and under 16 years of age at home, at school, and at

work, by sex and general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more children reporting. The totals, however, are for all races.]
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TABLE 185. Present political condition offoreign-born male employees who have been in

the United States 5 years or over and who were 21 years of age or over at time of coming,
by race.

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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Of 1,214 foreign-born male employees who were 21 years of age or
over at the time of coming to the United States, and who have been
in the United States from five to nine years, 2.6 per cent are fully

naturalized, and 1.2 per cent have first papers only. Of 620 foreign-
born male employees for whom information was secured who have
been in the United States ten years or over, 21.5 per cent are fully
naturalized and 5.6 per cent have first papers only. Of 1,834 foreign-
born male employees who have been in the United States five years
or over, 9 per cent are fully naturalized and 2.7 per cent have first

papers only. Of employeeswho have been in the United States from
five to nine years the Cubans show the highest percentage fully nat-

uralized, followed by the Spanish, while none of the South Italians

in this group are citizens. The Spanish employees show the highest

percentage having first papers only, followed by the South Italians

and the Cubans, the last two each showing less than 1 per cent. Of

employees in the United States ten years or over, the Cubans and the

Spanish show over 20 per cent who are fully naturalized and over
6 per cent having first papers only as contrasted with less than 9

per cent of the South Italians who are citizens and less than 2 per
cent who have first papers. Of employees who have been in the
United States over five years, the Cubans and Spanish show over 9

per cent of males who are fully naturalized as contrasted with slightly
over 3 per cent of the South Italians who are citizens. The Spanish
show the highest percentage with first papers only, followed in the
order named by the Cubans and South Italians.

Information concerning the present political condition of foreign-
born males in the households studied who had been in the United
States five years or over, and who were 21 years of age or over at

time of coming to this country, by race of individual, was obtained
for 58 foreign-born males in this industry. There were only 5, or 8.6

per cent, fully naturalized and an additional 7, or 12.1 per cent, had
secured first papers. The Cubans and Spaniards are not reported in

sufficient numbers to admit of comparison, while the South Italians

report 8 per cent fully naturalized and an additional 16 per cent
have declared their intention to become citizens of the United States.
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ABILITY TO SPEAK ENGLISH.

The following table shows, by sex and by race, of individual the

percentage of persons in the households studied 6 years of age or over
who were able to speak English:

TABLE 187. Per cent of persons 6 years of age or over who speak English, by sex and gen-
eral nativity and race of individual .

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races Math 40 or more persons reporting. The total, how-
ever, are for all non-English-speaking races.]

General nativity and race of individual.
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The preceding table shows that of 5,757 male employees reporting
complete data, 19.8 per cent speak English. Of 1,443 female em-

ployees 11.9 per cent speak English, while of a total of 7,200 employees
irrespective of sex, from whom information was secured, 18.2 percent
speak English. The Cuban employees show 19 per cent who can

speak English, as contrasted with 18.4 per cent of the Spanish and
14.8 per cent of the South Italian employees having this ability. It

will be further observed that a higher percentage of the Cuban female

employees speak English than of the male employees of the same race.

A very much higher percentage of the South Italian male employees
and a slightly higher percentage of the Spanish male employees speak
English than do the females of these races.

The following table shows, by age at time of coming to the United
States and race of individual, the percentage of foreign-born persons
in the households studied, 6 years of age or over, who were able to

speak English:

TABLE 189. Per cent offoreign-born persons 6 years of age or over who speak English, by
age, at time of coming to the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races with 40 or more persons reporting. The total, how-
ever, is for all non-English-speaking races.]

Race of individual.
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TABLE 190. Per cent offoreign-born persons 6 years of age or over who speak English,

by years in the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races with 40 or more persons reporting. The total, however, is for all non-

English-speaking races.]

Race of individual.
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TABLE 191. Per cent offoreign-born employees who speak English, by sex, age at lime cf
coming to the United States, and race Continued.

FEMALE.

Race.
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TABLE 192. Per cent of foreign-born employees who speak English, by sex, years in the

United States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races with 200 or more persons reporting. The total, however, is for all non-
English-speaking races.]

MALE.

Race.
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CRIMINALITY.

Serious crime is practically unknown among the Cubans. The
colony as a whole seems to have a wholesome respect for the law.
The police-court records for the year 1908-9 show that of the total
number of males arrested only 4.21 per cent were Cubans. Of the
total number of females arrested, 0.43 per cent were Cubans. While
the tendency to acquire property is common among the few married
men, it is very slight throughout the Spanish colony as a whole.
The Casino furnishes a safe outlet for the surplus energy of the Span-
iards, as the records of the police court of the city will show. For
the twelve months beginning with June of 1908 only 0.91 per cent of
the total number of arrests in Tampa were Spaniards. During the
months of September and March of the same year no arrests of

Spaniards are reported. The maximum was reached in July, when
a total of 11 Spaniards were haled before the court. Gambling and
fighting were the most common offenses, 11 of the first and 5
of the second being the record for the whole year. Serious crimes
are rarely committed in the Spanish colony. Only one case, that of

breaking and stealing, during the year 1908 merited the attention of

the State.

The Italian cigar makers are not content until they own their

homes. The custom of sending money to Italy for safe-keeping is

rapidly disappearing as members of the race become directors and
officials of banks. The standard of living among the Italians, which
is far below that of the other two principal immigrant races in Tampa,
makes it possible for them to acquire property in a relatively short
time. The strictest economy is practiced in the purchase of food and

clothing. The first is never excessive in quantity, and falls at times
in quality to the point of loathsomeness. As soon as the Italians

master the requirements of cigar making they invariably send for

their families and friends, who are in turn taught the trade at home.
When the latter are able to make cigars, employment is secured for

them in the factories. Those who are either too old or too young to

work in the factories are made in some manner to contribute to the

family fund. The old men make cigars at home and sell them for

what they will bring. The old women take care of the children during
the hours the parents are at work. For this they receive from 25 to

50 cents a week for each child. Children of 6, 7, and 8 years are

taught the trade, and the product of their labor is added to the family
fund. The moment enough money is saved, the home is purchased.
Often there are other houses to be bought, farms to be acquired, or
stores and fruit stands to be opened, and the saving process begins
over again. Everything is subordinated to the end in view. The
education of children is almost altogether neglected. While it is

true that schools are very inadequate, it is doubtful whether the
Italians would take advantage of even the most liberal equipment.
When girls and boys are earning in many instances between $20 and
$25 per week, it is not surprising that parents would rather have their

children learn so lucrative an occupation at an early age than have
them lose precious time by going to school.
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GENERAL EXPLANATION OF TABLES.

Persons of native birth have been divided into two general groups
and further subdivided under each of the two, as follows :

1. Native-born of native father.
Persons under this group are classified as White, Negro, Indian,

Chinese, Hindu, Japanese, and Korean.
2. Native-born offoreign father.
Persons under this group are classified according to race of father

in all tables where the data were secured for households, and according
to country of birth of father in all tables where the data were secured
for employees. Where classification is by race of father the classi-

fication used for several years by the United States Bureau of Immi-
gration and Naturalization is followed.

Persons of foreign birth are classified according to race (or people).
The classification of the United States Bureau of Immigration and
Naturalization is followed.

In the study of households information is presented
1. By general nativity and race of the "individual" in all tables

which show facts which are personal in their nature, such as English
speaking, occupation, or conjugal condition.

2. By general nativity and race of "head of family" in tables con-
cerned with family matters for example, family income.

3. By general nativity and race of "head of household" in all

tables dealing with living conditions, among which are tables showing
the composition of the household and the number of persons per room
and per sleeping room. The distinction which has been made
throughout this study between "family" and "household" is depend-
ent upon the use of the term "apartment."
An "apartment" is a room or rooms within which all the usual

daily processes of living, namely, cooking, eating, and sleeping, are
carried on by the occupants. According to this definition an apart-
ment may be, for example, a whole house; or it may be a single room
of what was originally intended as an apartment; or it may be a
corner of a wareroom or the back of a storeroom partitioned off and
set aside for household Uses. Two or more groups of occupants with

distinctly separate money interests frequently rent a number of
rooms jointly, occupying certain rooms separately but sharing one or

more, usually the kitchen, or kitchen and living room. Uncfer these
conditions neither the rooms used by the one group of occupants nor
those used by the other can be considered an apartment, since the
room used in common must in such case be considered a room in each

apartment, and thus be counted twice. Where these conditions have
been encountered, the entire number of rooms has been considered
one apartment.
The " household" includes all persons living within an apartment

without regard to the relationships which exist among them. The

48296 VOL 1511 18 267
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household may consist of one or more families with or without
boarders or lodgers; or it may consist of a group of persons living

together, no family included; or it may consist of vanous combina-
tions of families,

"
groups/' and boarders or lodgers.

The term "family" as used throughout these tables refers in gen-
eral to the immediate family composed of husband, wife, and children.

Groups of persons among whom none of these relations exist are

not considered families. Households in which complicated relation-

ships exist have been resolved into the component immediate families.

Remnants of families maintaining a home are considered families

when either husband or wife is present.
The general tables show results of two practically independent

studies, as follows:

STUDY OF HOUSEHOLDS.

All tables headed "
Study of households" are based on information

from the schedule which was filled out for certain selected house-
holds in each of the several communities. Names and addresses were
secured of employees in a given industry who were heads of house-

holds; and for each such household a schedule was filled out by an

agent of this Commission, who visited the apartment and secured
detailed information, so far as possible, for every occupant, as well

as data in regard to family and household organization and status
at the time of the visit.

STUDY OF EMPLOYEES.

The general tables headed "
Study of employees" present data

from the schedule relating only to the individual employee. This
schedule was filled out by the employee himself, or by some one
detailed by the employer to the task, to whom the employee furnished
data. The general tables of this series, therefore, concern only the

history and present status of the emplovee, w
t
hile the other series,

as has been stated, presents data not only for certain of the employees,
but also for members of their households. All data included under
the "Study of employees" are tabulated by sex and by the general
nativity and race of the individual. For the native-born of foreign
father the classification is by country of birth of father and not by
race of father.

DESCRIPTION OF TABLES.

Total number oj employees for whom information was secured, by sex

and general nativity and race: Study of employees. Tables 1, 17, 33,

49, and 67. These tables enumerate the employees for whom data
were secured for the "Study of employees. The enumeration is

by general nativity and race of employee, and, in industries where both
male and female employees report, by sex.

Number offoreign-born employees in the United States each specified
number of years, by sex and race: Study of employees. Tables 2, 18

t

34, 50, and 68. All foreign-born employees who report the number
of vears since their first arrival in the United States are here classi-

fied as in the United States under one year, one year, two years,
three years, four years, five to nine years, ten to fourteen years, fifteen

to nineteen years, or twenty years or over. In all industries where

employees of both sexes report the tabulation is by sex.
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Occupation of foreign-born male employees before coming to the United

States, by race: Study of employees. Tables 3, 19, 35, 51, and 72. In
these tables are shown the number of foreign-born male employees
who, just prior to coming to the United States, were in the same
industry in which they were employed at the time of the investigation,
in farming or farm labor, in general labor, etc. Persons who report
their occupation as "none," "at home," or "at school" are excluded
from these tables.

Occupation of'for'eign^-bornfemale employees before coming to the United

States, by race: Study ofemployees. Tables 4, 20, 36, 52, and 73. These
tables are similar to Tables 3, 19, 35, 51, and 72, relating to males.
Number of male employees 18 years of age or over earning each

specified amount per day, by general nativity and race: Study of em-

ployees. Tables 5, 21, 37, 53, and 76. Employees are here classified

according to the amount of their earnings. In some industries

earnings are reported by the week and in others by the day. Where
employment is on the time basis the data are for "rate of pay;"
where employment is on the piece basis the data are for "earnings."
Number offemale employees 18 years of age or over earning each speci-

fied amount per day, by general nativity and race: Study of employees.
Tables 6, 22, 38, 54, and 77. These tables are similar to Tables 5, 21,

37, 53, and 76, relating to earnings of males 18 years of age or over.

Number of male employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race: Study of em-

ployees. Tables 7, 23, 39, ^55, and 78. These tables are similar to

Tables 5, 21, 37, 53, and 76, relating to earnings of males 18 years of

age or over. In practically all industries the number of employees
under 14 was too small for tabulation.

Number offemale employees 14 and under 18 years of age earning
each specified amount per day, by general nativity and race: Study of
employees. Tables 8, 24, 40, >

and 79. These tables are similar to

Tables 7, 23, 39, 55, and 78, relating to earnings of males 14 and under
18 years of age.

Literacy of employees, by sex and general nativity and race: Study of
employees. Tables 9, 25, 41, 57, and 99. These tables show the num-
ber of employees who read some language and the number who both
read and write some language. In all industries where employees
of both sexes report, the tabulation is by sex.

Conjugal condition of employees, by sex, age groups, and general
nativity and race: Study ofemployees. Tables 10, 26, 42, 58, and 103.
For the purposes of these tables employees of each sex are divided into
four age groups 16 to 19 years, 20 to 29 years, 30 to 44 years, and
45 years or over and are further classified according to whether
they are single, married, or widowed. With the widowed are included
the relatively few persons who are divorced or deserted.

Location of wives of foreign-born employees, by race of Tiusband:

Study of employees. Tables 11, 27, 43, 59, and 1 05. These tables
show the number of foreign-born married employees who report wife
in the United States and the numbei who report wife abroad. The

by sex, years in the

,
_ _ y ^ _.^_^_. Cables 12, 28, 44, 60,

and 106. Employees are here classified according to the number of

years since their first arrival in the United States. The classes are:
Under five years, five to nine years, and ten years or over. Under
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each group employees are classified according to whether they have
made no visit, or one, two, or three or more visits abroad. In all

industries where employees of both sexes report, the data are shown
separately for each sex.

Number of employees of each age, or within each age group, by sex
and general nativity and race: Study of employees. Tables 13, 29, 45,
61, and 108. Employees are here classified according to age, by years
if between 14 and 19 years of age, and by year groups if 20 years of

age or over. In all industries, with both male and female employees
reporting, the tabulation is by sex.

Present political condition of foreign-born male employees who have
been in the United States five years or over and who were 21 years of age
or over at time of coming, by race and length of residence: Study gf
employees. Tables H, 30, 46, 62, and 111. These tables include only
foreign-born employees who were 2 1 y.eafs of age or over at the time of
their first arrival in the United States and who have been in the United
States long enough to acquire citizenship. These persons are classi-

fied as in the United States five to nine years, and ten years or over,
and are further classified under each year group as ahens, citizens,
and persons with only their first papers.

Ability to speak English of foreign-born employees, by sex, age at time

of coming to the United States, and race: Study of employees. Tables

15, 31, 47, 63, and 116. These tables classify foreign-born employ-
ees, male and female, of non-English-speaking races according to

whether they were under 14 years of age or 14 years of age or over
at the time of their first arrival in the United States, and show the
number in each of the two groups who are able to speak English.

Ability to speak English offoreign-born employees, by sex, years in the

United States, and race: Study of employees. Tables 16, 32. 4$, 64, and
117. These tables classify foreign-born persons, male and female, of

non-English-speaking races according to the number of years since
their first arrival in the United States. The classes are: Under five

years, five to nine years, and ten years or over. Under each group
the number able to speak English is shown.

Total number of households and persons studied, by general nativity
and race of head of household: Study of households. Table 65. Tins
table enumerates the households studied of each race, the aggregate
of the members of the households of each race, and the persons, male
and female, for whom detailed information was secured. All mem-
bers of households appear in this table under the general nativity
and race of head of household.
Number of persons for whom detailed information was secured, by

sex and general nativity and race of individual: Study of households.
Table 66. This table is a second enumeration of the persons, male and

female, who are included in the detailed study of members of house-
holds. In this enumeration each individual appears under his own
general nativity and race.

Number of foreign-born persons in the United States each specified
number of years, by sex and race of individual: Study of households.

Table 69. This table, which is concerned with members of house-

holds, is similar to Table 68, relating to employees.
Occupation before coming to the United States offoreign-born males

who were 16 years of age or over at time of coming, by race of individual:

Study of households. Table 70. Males who were 16 years of age or

over at the time of their first arrival in the United States are here
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classified according to whether, before coming to the United States,

they worked for profit, for wages, or without wages, and are further
classified according to the kind of employment pursued. Payments
in kind as well as in money are here considered wages. Persons who
worked without wages were usually at work with fathers or other
near relatives.

Occupation before coming to the United States offoreign-born females
who were 16 years of age or over at time of coming, by race ofindividual:

Study of households. Table 71. This table is similar to Table 70,

relating to males.
Number of males 16 years of age or over in each specified industry,

by general nativity and race of individual: Study of liouseholds. Table

74- This table shows the number of male members of households 16

years of age or over who are at home and at school, and classifies those
who have had employment within the year ending with the taking of

the schedule according to the industry in which they have been

employed. The main headings used in this table follows the classi-

fication of the United States Census with the following modifications :

General labor is here separated from domestic and personal service;

fishing, mining, and quarrying are separated from manufacturing and
mechanical pursuits; trade and transportation are distinct from each
other. The headings as here used are:

1. Agricultural pursuits.
2. Domestic and personal sendee.
3. Manufacturing and mechanical pursuits.
4. Mining (including quarrying).
5. General labor.

6. Professional service.

7. Trade.
8. Transportation.
9. Fishing.

The term "Domestic and personal service" includes besides domes-
tic servants certain classes of persons not professional who serve the

general public, such as policemen, city firemen, and employees at

places of amusement.
Number offemales 16 years of age or over in each specified industry,

by general nativity and race of individual: Study of households. Table
75. This table is similar to Table 74, relating to males.
Number of male heads offamilies earning each specified amount per

year, by general nativity and race of individual: Study of households.
Table 80. This table forms a part of the study of family incomes.
The information relative to income was secured for the year ending
at the time of the agent's visit.

In the "selection of families" for the compilation of data concerning
family income the following classes were omitted:

1. Families established less than one year.
2. Families living two or more per household under complicated financial

arrangements, so that exact income from boarders or other sources within
the household is uncertain.

3. Families with earnings or contributions representing entire earnings of mem-
bers who are profit earners or whose net earnings are for any other reason
uncertain. That part of the income in this study represented by earnings
is net.

Practically all of the heads of families included in this table are
also heads of households. They are here classified according to the
amount of their earnings for the year.
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Yearly earnings (approximate] of males 18 years of age or over, by
general nativity and race of individual: Study of households. Table
81. Male wage-earners are here classified according to the amount
of their earnings for the year ending at the time of the agent's visit.

Persons who receive board and lodging in addition to a money wage
and persons who receive tips or other perquisites over and above a

stipulated wage are not included in this table.

Yearly earnings (approximate] offemales 18 years of age or over, by
general nativity and race of individual: Study of households. Table

82. This table is similar to Table 81, which relates to earnings of

males.
Amount offamily income per year, by general nativity and race of

head of family: Study of households. Table 83. The families in-

cluded in this table are the same as in Table 80. These families

are here classified according to the amount of total income for the

year from all sources. Table 84 shows the sources of this income.
Income from "boarders or lodgers'

7 and in some cases from "other
sources" is gross.
Number offamilies having an income within the yearfrom husband,

wife, children, boarders or lodgers, and other sources, by general nativity
and race of head of family: Study of households. Table 84- The
families included in this table are the same as in Table 80. The
number of families with income from earnings of husband, the num-
ber with income from earnings of wife, etc., are shown here. The
terms "husband" and "wife" include the widowed, divorced, and
deserted. The principal items under "Other sources" are: (1)

Receipts from investments, which, in the great majority of cases, are

in the form of rentals; and (2) contributions of friends or relatives,
who pay either more or less than the rates of boarders or lodgers.
Attention is called to the fact that the family may have had income
from some source, for example, from boarders or lodgers, within the

year, but not at the time the schedule was taken.
Source of family income in detail, by general nativity and race of

head offamily: Study ofhouseholds. Table 85. The families included
in this table are the same as in Table 80. They are classified here

according to the source or combination of sources upon which the

family has been wholly dependent for income within the year ending
with the taking of the schedule. The four items which make up all

incomes, except those entered in the last column of the table, are

earnings of husband, earnings of wife, contributions of children, and

payments of boarders or lodgers. It will be noted that all families

deriving their entire income from husband, wife, and children have
a net income, and that all incomes, including the payments of boarders
or lodgers, are gross; also that all families having any part of their

income from money invested appear in the last column of this table.

Months worked during the past year by persons 16 years of age or

over employed away from home, by sex and by general nativity and race

of individual: Study of households. Table 86. Members of house-

holds of working age who have been employed outside of the home
within the year ending with the taking of the schedule are here

classified according to whether they have worked under three months,
three and under four months, four and under five months, etc. For
the purposes of the table all cases of part-time employment have
been reduced to a full-time basis

;
for example, an employee who has
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worked seven months on half time is counted as having worked three

and one-half months. The data are shown for males and females

separately.
Number and class of households, by general nativity and race of head

of household: Study of households. Table S7 . All households are

here divided into "family households/' or households where a family is

present, and "group households/' or households composed of a group
of persons, no family included. Family households are further
classified as being with or without boarders or lodgers. Family
households with neither boarders nor lodgers are subdivided into
those consisting of a single family and those consisting of two or
more families living in the same apartment and sharing one or more
rooms. Family households with boarders or lodgers are subdivided
into those who keep boarders and those who keep only lodgers.
Households keeping both boarders and lodgers are here entered as
households with boarders. "Boarders" are persons to whom both
food and lodging are furnished.

Number of households paying each specijied rent per month per
apartment, by general nativity and race of head of household: Study of
households. Table 88. In this table appear only the renting house-
holds which report the rent paid for the unfurnished rooms which
they use for living purposes. The following classes are thus excluded
from the table:

1. Households which rent apartment furnished.
2. Households which pay an undivided sum for apartment and place of busi-

ness.

3. Resident landlords who pay an undivided sum for the apartment they
occupy and other apartments which they sublet.

.4. Households which pay "ground rent."

Number of households paying each specijied rent per month per
room, by general nativity and race of head of household: Study of house-
holds. Table 89. The households included in this table are the
same as in Table 88.

Number of households paying each specified rent per month per
person, by general nativity and race of head' of household: Study of
households. Table 90. The households included in this table are
the same as in Table 88.

Number of households keeping boarders and lodgers and number of
boarders and lodgers, by general nativity and race of head of household:

Study of households.
*

Table 91. This table shows the number of
households keeping boarders and the number keeping only lodgers. It
also shows the total number of boarders and of lodgers.

"

"Boarders"
both sleep and eat with the household. Households which keep lodg-
ers in addition to boarders are classified with the households keeping
boarders. Among certain races it is customary to include one of the

following accommodations with the nominal price of lodging: (1)
Coffee or soup is served once a day; (2) the lodger is allowed the

privilege of cooking his food on the kitchen stove; (3) the housewife
buys the lodger's food, having the price charged in his account book,
and prepares the food for him. Persons with such financial arrange-
ments consider themselves lodgers and have been classified as such in
this table.

Number of persons per household in apartments of each specijied size,

by general nativity and race of head of household: Study of households.
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Table 92. Households are here classified according to the number of
rooms which they occupy and are further classified according to the
number of persons of which they are composed. Rooms used exclu-

sively for business purposes, although connected with the apartment,
are not counted in the number of rooms per apartment. As before

stated, only such persons as sleep in the apartment are considered
members of the household.
Number of households occupying apartments of each specified number

of rooms, by general nativity and race of head of household: Study of
households. Table 93. This table summarizes a part of the data
of Table 92. Households are here classified according to the number
of rooms they occupy.
Number ofhouseholds of each specified number of persons, by general

nativity and race of head of household: Study of households. Table 94.
This table summarizes part of the data in Table 92. Households are
here classified according to the number of persons in the household.
Number of households and number of persons in apartments of each

specified number of rooms, by general nativity and race of head of house-
hold: Study of households, Table 95. This table summarizes part
of the data in Table 92. It gives the total number of households and
the total number of persons in apartments of each specified size.

Persons per room, by general nativity and race of head of household:

Study of households. Table 96. This table shows the number of

households which average less than one person per room, one and
less than two persons per room, two and less than three persons per
room, etc. The table also shows the average number of persons per
household and per room for all households studied.

Persons per sleeping room, by general nativity and race of head of
household: Study of households. Table 97. This table presents the
data relative to persons per sleeping room. Only rooms which are

regularly used for sleeping purposes are here considered sleeping
rooms. The table is similar to T able 96.

Number of households regularly sleeping in all except each specified
number of rooms, by general nativity and race of head of household:

Study of households. Table 98. This table classifies households

according to the number of rooms left for living purposes after the
number of sleeping rooms has been deducted.

Literacy of persons 10 years of age or over, by sex and general nativity
and race of individual: Study of households. Table 100. This table,
which is concerned with members of households, is similar to Table 99,

relating to employees.
Literacy offoreign-born persons 10^ years of age or over, by sex, years

in the United States, and race ofindividual: Study ofhouseholds. Table

101. This table classifies foreign-born persons, male and female,

according to the number of years since their first arrival in the

United States. The classes are : Under five years, five to nine years,
and ten years or over. The table shows under each of the three

groups the number of persons who can read some language and the
number who can both read and write some language.

Literacy offoreign-born persons 10 years of age or over, by sex, age
at time of coming to the United States, and race of individual: Study
of households. Table 102. This table classifies foreign-born persons,
male and female, according to whether they were under 14 years of

age or 14 years of age or over at the time of their first arrival in the
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United States, and shows the number in each group who can read
some language and the number who can both read and write some

language.
Conjugal condition, by sex and age groups, and by general nativity and

race ofindividual: Study ofhouseholds. Table 10%. This table, which
is concerned with members of households 16 years of age or over, is

similar to Table 103, relating to employees.
Number of persons within each age group, by sex and by general

nativity and race of head of household: Study of households. Table

107. This table gives for all households studied the number of per-
sons of each sex who report their ages as under 6 years, 6 to 13 years,
14 and 15 years, 16 to 19 years, 20 to 29 years, 30 to 44 years, and
45 years or over. The tabulation is by race of head of household.
Number offamilies owning home, renting, boarding, etc., by general

nativity ana race of head offamily: Study of households. Table 109.

This table shows for all families studied the number owning their

homes, the number renting homes, the number boarding, and the
number lodging. The few dependent families are included in the
miscellaneous class "In other conditions."

General occupation of persons under 16 years of age, by sex and age
groups, and by general nativity and race of individual: Study of house-
holds. Table 110. This table shows for males, females, and totals

the number of children under 6 years of age, 6 to 13 years of age, and
13 and 14 years of age, and further shows for each age group the
number of children at home, at school, and at work. The few children

with employment outside of school hours are tabulated here as at

school, and the few children found working through the day and

attending night school are here entered as at work.
Present political condition offoreign-born males who have been in the

United States jive years or over and who were 21 years of age or over at

time of coming, by race of individual and length of residence: Study of
households. Table 112. This table, which is concerned with members
of households, is similar to Table 111, relating to employees.

Ability to speak English of 'persons
6 years of age or over, by sex and

general nativity and race of individual: Study of households. Table

113. This table shows for all non-English-speaking races the number
of members of households, male and female, who can carry on a
conversation in the English language.

Ability to speak English of foreign-born persons 6 years of age or

over, by sex, age at time of coming to the United States, and race of indi-
vidual: Study of households. Table 114- This table classifies foreign-
born persons, male and female, of non-English-speaking races accord-

ing to whether they were under 14 years of age, or 14 years of age or

over, at the time of their first arrival in the United States, and shows
the number in each of the two groups who are able to speak English.

Ability to speak English offoreign-born persons 6 years of age or over,

by sex, years in the United States, and race of individual: Study of
households. Table 115. This table classifies foreign-born persons,
male and female, of non-English-speaking races according to the num-
ber of years since their first arrival in the United States. The classes

are: Under five years, five to nine years, and ten years or over.
Under each group the number able to speak English is shown.





GENEKAL TABLES.

I. GENERAL SURVEY.

TABLE 1. Total number of employees for whom information was secured, by sex and

general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE .1. Total number of employees for whom information was secured, by sex and
general nativity and race Continued.

General nativity and race.
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TABLE 2. Number offoreign-born employees in the United States each specified number

of years, by sex and race Continued.

MALE Continued.

Race.
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TABLE 2. Number offoreign-born employees in the United States each specified number
of years, by sex and race Continued.

FEMALE Continued .

Race.
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TABLE 3. Occupation offoreign-born male employees before coming to the United States

by race.

(STUDY OF EMPLOYEES.)

Race.
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TABLE 4. Occupation offoreign-bornfemale employees before coming to the United States,

by race.

(STUDY OF EMPLOYEES.)

Race.
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TABLE 5. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OP EMPLOYEES.)

General nativity and race.
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TABLE 5. Number of employees 18 years of age or over earning each specified amount
per day, by general nativity and race Continued.

General nativity and race.
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TABLE 6. Number of female employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 6. Number of female employees 18 years of age or over earning each specified
amount per day, by general nativity and race Continued.

General nativity and race.
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TABLE 7. Number of male employees 14 and under 18 years of age earning each specified

^amount per day, by general nativity and race Continued.

General nativity and
race.
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TABLE 8. Number offemale employees 14 and under 18 years ofage earning each specified
amount per day, by general nativity and race Continued. .

General nativity and
race.
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TABLE 9. Literacy of employees, by sex and general nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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TABLE 9. Literacy of employees, by sex and general nativity and race Continued.

MALE Continued .

General nativity and race.
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TABLE 9. Literacy of employees, by sex and general nativity and race Continued.

FEMALE Continued.

General nativity and race.
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TABLE 9. Literacy of employees, by sex and general nativity and race Continued.

TOTAL Continued.

General nativity and race.
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TABLE

10.

Conjugal

condition

of

employees,

by

sex,

age

groups,

'and

general

nativity

and

race

Continued.

TOTAL-Continued.
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300 The Immigration Commission.

TABLE 11. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.



Cigars and Tobacco: General Tables General Survey. 301

(H

Q
j

g a

"9.

o

a

Sta
ov

sll

1:1

CO (NO

(NO

M*!-!
co

N T-H O *

oo OT*

coc< c<i ^H I-H o -f I-H oo o* co >* 1-1 <

1-H CO i-H t>- i

'i-H S 1"*

55

II 111 lilfi l<5eqooo oQOW^ oeEi!W SS^SS a^5zi&H



302 The Immigration Commission.

TABLE

12.

Visits

abroad

made

by
foreign-born

employees,

by

sex,

years

in

the

United

States,

and

race

Continued.

MALE

Continued.
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306 The Immigration Commission.

TABLE 13. Number of employees of each age or within each age group, by sex and by gen-
eral nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and
race.
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TABLE 13. Number of employees of each age or within each age group, by sex and by gen-
eral nativity and race Continued.

MALE Continued.

General nativity and
race.



308 The Immigration Commission.

TABLE 13. Number of employees of each age or within each age group, by sex and by gen-
eral nativity and race Continued.

FEMALE Continued .

General nativity and
race.
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TABLE 13. Number ofemployees of each age or within each age group, by sex and by gen-
eral nativity and race Continued.

TOTAL.

General nativity and
race.



310 The Immigration Commission.

TABLE 13. Number of employees of each age or within each age group, by sex and by
general nativity and race Continued.

TOTAL Continued.

General nativity and
race.
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TABLE 14. Present political condition offoreign-born male employees who have been in

the United States 5 years or over and who were 21 years of age or over at time of coming,

by race and length of residence.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.



312 The Immigration Commission.

TABLE 15. Alility to speak English offoreign-born employees, by sex, age at time of
coming to the United States, and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

MALE.

Race.
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TABLE 15. Ability to speak English offoreign-born employees, by sex, age at time of
coming to the United States, and race Continued.

FEMALE Continued .

Race.



314 The Immigration Commission.

TABLE 15. Ability to speak English of foreign-born employees, by sex, age at time of
coming to the United States, and race Continued.

TOTAL Continued.

Race.
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TABLE 16. Ability to speak English offoreign-born employees, by sex, years in the United

States, and race Continued.

MALE Continued.

Race.



316 The Immigration Commission.

TABLE 16. Ability to speak English offoreign-born employees, by sex, years in the United

States, and race Continued.

FEMALE Continued.

Race.



H. CIGAR AND TOBACCO MANUFACTURING INDUSTRY IN THE EAST.

TABLE 17. Total number of employeesfor ivhom information was secured, by sex and gen-
eral nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.



318 The Immigration Commission.

TABLE 18. Number offoreign-born employees in the United States each specified number
of years, by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

MALE.

Race.



Cigars and Tobacco: Genera] Tables East. 319

TABLE 18. Number offoreign-born employees in the United States each specified number

of years, by sex and race Continued.

FEMALE Continued.

Race.



320 The Immigration Commission.

TABLE 19. Occupation offoreign-born male employees before coming to the United States,

by race.

(STUDY OF EMPLOYEES.)

Race.
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TABLE 20. Occupation of foreign-born female employees before coming to the United

States, by race.

(STUDY OF EMPLOYEES.)

ilace.



322 The Immigration Commission.

TABLE 21. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 22. Number offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OP EMPLOYEES.)

General nativity and race.



324 The Immigration Commission.

TABLE 23. Number of male employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race*

(STUDY OP EMPLOYEES.)

General nativity and race.
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TABLE 24. Number offemale employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.



326 The Immigration Commission.

TABLE 25. Literacy of employees, by sex and general nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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TABLE 25. Literacy of employees, by sex and general nativity and race- Continued.

FEMALE.

General nativity and race.



328 The Immigration Commission.

TABLE 25. Literacy of employees, by sex and general nativity and race.

TOTAL.

General nativity
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Number

within

each

specified

age

group



330 The Immigration Commission.
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332 The Immigration Commission.

I
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334 The Immigration Commission.
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TABLE 27. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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338 The Immigration Commission.
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340 The Immigration Commission.

TABLE 29. Number of employees of each age or within each agegroup, by sex and by gen-
eral nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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TABLE 29. Number of employees of each age or within each age group, by sex and by gen-
eral nativity and race Continued.

FEMALE.



342 The Immigration Commission.

TABLE 29. Number ofemployees of each age or within each age group, by sex and by gen-
eral nativity and race Continued.

TOTAL.

General nativity and race.
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TABLE 29. Number of employees of each age or within each age group, by sex and gen-
eral nativity and race Continued.

TOTAL Continued.

General nativity and race.



344 The Immigration Commission.

TABLE 31. Ability to speak English offoreign-born employees, by sex, age at time of
coming to the United States, and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

MALE.

Race.
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TABLE 31. Ability to speak English of foreign-born employees, by sex, age at time of
coming to the United States, and race Continued.

FEMALE Continued.

Race.



346 The Immigration Commission.

TABLE 32. Ability to speak English offoreiffn-born employees, by sex, years in the United

States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

MALE.

Race.
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TABLE 32. Ability to speak English offoreign-born employees, by sex, years in the United

States, and race Continued.

FEMALE Continued.

Race.



m. CIGAR, AND TOBACCO MANUFACTURING INDUSTRY IN THE MIDDLE
WEST.

TABLE 33. Total number of employees for whom information was secured, by sex and
general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 34. Number offoreign-born employees in the United States each specified number

of years, by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction Is

made for time spent abroad.]

MALE.

Race.



350 The Immigration Commission.

TABLE 34. Number offoreign-born employees in the United States each specified number
of years, by sex and race Continued.

TOTAL.

Race.
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TABLE 35. Occupation offoreign-born male employees before coming to the United States,

by race.

(STUDY OF EMPLOYEES.)

Race.



352 The Immigration Commission.

TABLE 37. Number of male employees 18 years of age or over earning each specified
. amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 38. Number offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.



354 The Immigration Commission.

TABLE 39. Number of male employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 40. Number offemale employees 14 and under 18 years ofage earning each ,

amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.



356 The Immigration Commission.

TABLE 41. Literacy of employees, by sex and general nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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TABLE 41. Literacy of employees, by sex and general nativity and race Continued.

FEMALE.

General nativity and race.



358 The Immigration Commission.

TABLE 41. Literacy of employees, by sex and general nativity and race Continued.

TOTAL Continued.

General nativity and race.
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360 The Immigration Commission.
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362 The Immigration Commission.

TABLE

42.

Conjugal

condition

of

employees,

by

sex,

age

groups,

and

general

nativity

and

race

Continued.

F
E
MALE

Continued

.
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364 The Immigration Commission.

TABLE 43. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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366 The Immigration Commission.

TABLE

44.

Visits

abroad

made

by
foreign-born

employees,

by

sex,

years

in

the

United

States,

and

race

Continued.

FEMALE.
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368 The Immigration Commission.

TABLE 45. Number of employees of each age or within -each age group, by sex and by
general nativity and race,

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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TABLE 45. Number of employees of each age or within each age group, by sex and by

general nativity and race Continued.

FEMALE.

General nativity and race.



370 The Immigration Commission.

TABLE 45. -Number of employees of each age or within each age group, by sex and by
General nativity and race Continued.general nativity and race Continued .

TOTAL.

General nativity and race.
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TABLE 46. Present political condition offoreign-born male employees*who have been in

the United States 5 years or over and who were 21 years of age or over at time of coming,

by race and length of residence.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.



372 The Immigration Commission.

TABLE 47. Ability to speak English of foreign-born employees, by sex, age at time of
coming to the United States, and race Continued.

MALE Continued .

Race.
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TABLE 48. Ability to speak English offoreign-born employees, by sex, years in the United

States, and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

MALE.

Race.



374 The Immigration Commission.

TABLE 48. Ability to speak English offoreign-born employees, by sex, years in the United

States, and race Continued.

TOTA

Race.



IV. CIGAR AND TOBACCO MANUFACTURING INDUSTRY IN THE SOUTH.

TABLE 49. Total number of employees for whom information was secured, by sex and
general nativity and race.

(STUDY OP EMPLOYEES.)

General nativity and race.



376 The Immigration Commission.

TABLE 50. Number offoreign-born employees in the United States each specified number
of years, by sex and race.

(STUDY or EMPLOYEES.)

[By years in the Uaited States is meant years since first arrival in the United States. No deduction is made
for time spent abroad.]

MALE.

Race.
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TABLE 50. Number offoreign-born employees in the United States each specified number
of years, by sex and race Continued.

TOTAL.



378 The Immigration Commission.

TABLE 51. Occupation of foreign-born male employees before coming to the United

States, by race.

(STUDY OF EMPLOYEES.)

Race.
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TABLE 53. Number of male employees 18 years of age or over earning each specified

amount per day, by general nativity and race*

(STUDY OP EMPLOYEES.)

General nativity and race.



380 The Immigration Commission.

TABLE 54. Number offemale employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 55. Number of male employees 14 and under IS years of age earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.



382 The Immigration Commission.

TABLE 56. Number offemale employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 57. Literacy of employees, by sex and general nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.



384 The Immigration Commission.

TABLE 57. Literacy of employees, by sex and general nativity and race Continued.

FEMALE.

General nativity and race.
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.TABLE 57. Literacy of employees, by sex and general nativity and race Continued.

TOTAL.

General nativity and race.



386 The Immigration Commission.

TABLE

58.

Conjugal

condition

of

employees,

by

sex,

age

groups,

and

general

nativity

and

race.

(STUDY

OF

EMPLOYEES.)

MALE.

'
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388 The Immigration Commission.

TABLE

58.

Conjugal

condition

of

employees,

by

sex,

age

groups,

and

general

nativity

and

race

Continued.

FEMALE

Continued.
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390 The Immigration Commission.

I

Number

within

each

specified

age

group.
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392 The Immigration Commission.

TABLE 59. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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394 The Immigration Commission.

TABLE

60.

Visits

abroad

made

by
foreign-born

employees,

by

sex,

years

in

the

United

States,

and

race

Continued.

FEMALE.

"
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396 The Immigration Commission

TABLE 61. Number of employees of each age, or within each age group, by sex and by
general nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and
race.
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TABLE 61. Number of employees of each age, or within each age group., 'by sex and by

general nativity and race Continued.

FEMALE.

General nativity and
race.



398 The Immigration Commission.

TABLE 61. Number of employees of each age, or within each age group, by sex and by
general nativity and race Continued.

TOTAL.

General nativity and
race.
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TABLE 61. Number of employees of each age, or within each age group, by sex and by
general nativity and race Continued.

TOTAL Continued.

General nativity and
race.



400 The Immigration Commission.

TABLE 63. Ability to speak English of foreign-born employees, by sex, age at time of
coming to the United States, and race.

(STTPY OF F.MIM.OYKES.1

[This table includes only non-English-speaking races.]

MAl.K.

Race.



Cigars and Tobacco: General Tables South. 401

TABLE GS.AbiKty to speak
iV,'; ;';<; ;.-> :'-1<

-

anrf roce Continued.
er, age at time

TOTAL*
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402 The Immigration Commission.

TABLE 64. Ability to speak English of foreign-born employees, by sex, years in the
United States, and race Continued.

MALE Continued.

Race.



Cigars and Tobacco: General Tables South. 403

TABLE 64. Ability to speak English of foreign-born _
employees,

United States, and race Continued.
sex, years in the

TOTAL Continued.

Race.



. CIGAR AND TOBACCO MANUFACTURING INDUSTRY IN TAMPA, FLA.

TABLE 65. Total number of households and persons studied, by general nativity and race

of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of
household.
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TABLE 67. Total number of employees for whom information was secured, by general

nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 68. Number offoreign-born employees in the United States each specified number
of years, by sex and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is
made for time spent abroad.]

MALE.

Race.
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TABLE 69. Number offoreign-born persons in the United States each specified number

of years, by sex and race of individual.

(STUDY OF HOUSEHOLDS.)

{By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

MALE.



408 The Immigration Commission.

TABLE 71. Occupation before coming to the United States offoreign-bornfemales who were
16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)
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TABLE 73. Occupation of foreign-born female employees before coming to the United

States, by race.

(STUDY OF EMPLOYEES.)
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TABLE 75. Number offemales 16 years of age or over in each specified industry, by general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

{The main headings used in this table follow the classification of the United States census with these modi-
fications: General Labor is here separate from Domestic and Personal Service; Fishing and Mining
(including Quarrying) are each separate from Manufacturing and Mechanical Pursuits; Trade and
Transportation are distinct from each other.]

General nativity and race of individual.
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TABLE 76. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.



412 The Immigration Commission.

TABLE 77. Number offemale employee's 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 79. Number of female employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 81. Yearly earnings (approximate) of males 18 years of age or over, by general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)
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TABLE 83. Amount offamily income per year, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)
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TABLE 85. Source of family income in detail, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)
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TABLE 87. Number and class of households, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

["With boarders or lodgers" includes only households having boarders or lodgers at the time schedule
was taken. Boarders are persons who receive both board and lodging.]
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TABLE 90. Number of households paying each specified rent per month per person, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of household.
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TABLE
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Number
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by
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and
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of

head

of
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(STUDY

OF

HOUSEHOLDS.)
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TABLE 93. Number of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of house-
hold.
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TABLE 96. Persons per room, by general nativity and race "of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 99. Literacy of employees, by sex and general nativity and race.

(STUDY OF EMPLOYEES.)

MALE.

General nativity and race.
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TABLE 99. Literacy of employees, by sex and general nativity and race Continued.

TOTAL.
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TABLE 100. Literacy of persons 10 years of age or over, by sex and general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)
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TABLE 101. Literacy^ offoreign-born persons 10 years of age or over, by sex, years in the

United States, and race of individual Continued.

TOTAL.



426
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TABLE 105. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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TABLE 107. Number of persons within each age group, by sex and by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and
Number within each specified age group.

household.
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TABLE 108. Number of employees of each ageor within eachage group, by sex and general

nativity and race Continued.

General nativity and
race.
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TABLE 108. Number of employees of each age or within each age group, by sex and general
nativity and race Continued.

TOTAL.

General nativity and
race.
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TABLE 109. Number offamilies owning home, renting, boarding, lodging, etc., by gen-
eral nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

Number of families.

General nativity and race of head of family.
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TABLE 110. General occupatian of persons under 16 years ofage, by sex and age groups,
and by general nativity and race of individual Continued.

FEMALE.

Number within each specified age group.

General nativity and race of
individuals.
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TABLE 111. Present political condition offoreign-born male employees who have been in

the United States 5 years or over and who were 21 years of age or over at time of coming,
by race and length of residence.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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TABLE 113. Ability to speak English of persons 6 years of age or over, by sex and general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races.]

General nativity and race of

individual.
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TABLE 115. Ability to speak English offoreign-born persons 6 years of age or over, by
sex, years in the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in United States. This table includes

only non-English-speaking races.]

MALE. -

Race of individual.
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TABLE 116. Ability to speak English offoreign-born employees, by sex, age at time of
coming to the united States, and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

MALE.

Race.
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TABLE 117. Ability to speak English of foreign-born employees, by sex, years in the

United States, and race.
/

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in United States. This table includes

only non-English-speaking races.]

MALE.

Race.
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FURNITURE MANUFACTURING.

This report, which was prepared under the direction of the Commission by W. Jett

Lauck, superintendent of agents, forms part of the general report of the Immigration
Commission on immigrants in industries.
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THE FURNITURE MANUFACTURING INDUSTRY,

CHAPTER I.

INTRODUCTION.

Growth of the industry Increase in the number of employees Territory studied
Households studied Members of households for whom detailed information was
secured Employees for whom information was secured [Text Tables 1 to 9 and
General Tables 1 to 3].

GROWTH OF THE INDUSTRY.

The furniture-manufacturing industry in this country has had a,

remarkable growth during the past forty years, the total capital
invested in the industry in 1880 being only $38,669,764, as contrasted
with $152,712,732 in 1905. The principal States in which this

development occurred and in which the industry became most exten-

sively established were Michigan, Indiana, Illinois, and New York..

In the table below the growth of the industry in these States and in

the country as a whole is shown during the period 1880-1905. No
figures are available for the past five years.

TABLE 1. Growth of the furniture industry in the United States and in selected States,
1880-1905.

[Compiled from census report on Manufactures, 1880-1905.]

State.
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INCREASE IN THE NUMBER OF EMPLOYEES.

From the standpoint of the immigration problem the most signifi-
cant feature in connection with the development of the furniture

industry has been the increase in the number of employees, owing to

the fact that the resultant demand for labor was largely met by the

employment of immigrants who were arriving in this country during
the period of the industry's expansion. During the thirty-five years,
1880-1905, the total number of employees was more than doubled,
and in some States, such as Michigan and Indiana, the operating forces

of the furniture factories were quadrupled. The increase in the num-
ber of employees in the country as a wrhole and in the principal furni-

ture-manufacturing States during the period 1880-1905 is set forth
in the table below:

TABLE 2. Increase in the number of employees of the furniture industry in the United
States and in selected States, 1880-1905.

[Compiled from census report on Manufactures, 1880-1905.]

State.
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HOUSEHOLDS STUDIED.

The following table shows, by general nativity and race of head of

household, the households studied, the heads of which were employed
in the furniture-manufacturing industry :

TABLE 3. Households studied, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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Of the 1,832 persons in the 338 households studied, 85.9 per cent
were foreign-born, 7.4 per cent were native-born of native father, and
6.8 per cent were native-born of foreign father. The Dutch, both

foreign-born and native-born of foreign father, were present in far

greater number than the individuals of any other foreign race.

Detailed information was secured concerning 1,745 individuals.

Among these the proportion of persons of each nativity and race is

about the same as among all individuals in the households studied.

The table next presented sets forth by general nativity and race
of head of household the sex of persons in the households studied
for whom detailed information was secured :

TABLE 5. Sex of persons for whom detailed information was secured, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of
household.
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TABLE 6. Persons for whom detailel information was secured, by sex and general nativity
and race of individual Continued.

General nativity and race of individual.
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TABLE 8. Male employees ofeach racefor whom information was secured Grand Rapids,
Mich.

(STUDY OF EMPLOYEES.)

General nativity and race.



CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Racial composition of working force in 1900 Period of resi-

dence in the United States of foreign-born employees and members of their house-
holds Racial classification of employees at the present time [Text Tables 10 to 17

and General Tables 4 and 5].

HISTORY OF IMMIGRATION.

As illustrative of the racial movements to the industry, the history
of immigration to two representative furniture manufacturing locali-

ties in the Middle West Grand Rapids, Mich., and Rockford, 111.

may be briefly given.
GRAND RAPIDS, MICH.

Grand Rapids, Mich., has a national reputation as a furniture-

manufacturing center. The names of its shops are known in every
part of the United States, but to a very small number of the thou-
sands of persons who regard the city as a center of the furniture

industry is it known that more than 85 per cent of the employees
in its shops are aliens. The specimens of the wood-carver's art which
are offered for sale in the stores of the larger cities of the United
States and the plain kitchen chairs found in the homes of the labor-

ing classes are both the production of the furniture plants of Grand
Rapids. Dutch, German, Swedish, Polish, and Lithuanian immigrants
have developed these shops and have given the city its present indus-
trial recognition.
From an industrial standpoint Grand Rapids is essentially a fur-

niture-manufacturing community, but its activities are not limited
to this one industry. There are several large machine and foundry
shops, wagon and carriage shops, brickyards, flour mills, and a
number of smaller miscellaneous establishments that offer employ-
ment to the immigrant residents of the city. The United States
census of 1900 states that there were in the census year 824 industrial
establishments in the city that gave employment to 14,361 wage-
earners. Thirty-four of these establishments were furniture plants,
employing 6,236 wage-earners, just a little less than half of the total
number of persons employed in the industrial shops of the city. In
1908 there were 49 furniture factories operating in the city, employ-
ing over 7,000 workmen, of which 85 per cent were immigrants.

All races found in the community have helped to build up the

industries, and in the development of the furniture factories the
Dutch (Hollanders), Germans, Poles, Swedes, and Lithuanians have
been conspicuous. During the last few years the Poles have filled

all vacancies occurring in the labor forces of the furniture manufac-
turing establishments.

473
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Prior to 1840 the people settling in the territory now known as

the State of Michigan were French, from the Canadian provinces;
natives from the eastern part of the United States; Irish and Ger-
mans in small numbers; and a sprinkling of the other European
races. These last were so few in number, however, as to almost

escape notice. But about 1840 the people of Michigan suddenly
realized that the surrounding States were receiving large numbers of

immigrants, while they were securing hardly any. An attempt was
made to discover the reasons for this condition, and one historian, in

writing on the subject, said: "This was due partly to the influence

of the boatmen on the lakes and partly, no doubt, to the very dis-

couraging reports which had been made in previous years by gov-
ernment officials and others of the character of the soil and climate
of Michigan." This agitation resulted in the establishment of sev-

eral societies in different communities throughout the State for the

promotion of immigration, and in 1842 the movement was organized
in Grand Rapids at a public meeting. A number of persons wrote

pamphlets setting forth the advantages which the State had to offer

to immigrants, and distributed copies of them over the United States,

sending some to Europe. In 1843 the newspapers of the State took

up the effort and attacked the state government on the grounds that
no attempt was being made to induce immigrants to come to Michi-

gan, while the States of Indiana, Illinois, Wisconsin, and Iowa were

being rapidly settled. In answer to the public clamor for some

action, the governor of Michigan appointed an "
immigration agent"

in 1845, and the State appropriated $700 to encourage immigration.
These efforts soon bore fruit, and in the year 1846 began what soon

developed into a general immigration, which has continued during
the past sixty years.
The city of Grand Rapids was first settled in the year 1825, when

a mission station was established by a French priest acting under
the Roman Catholic Church. 5 In 1832 a number of pioneers from
the Eastern States entered the community and built permanent
homes. These early pioneers were followed in 1835 by a small group
of Irish, who added a permanent colony to the new settlement. These
Irish settlers were attracted to the locality chiefly by the opportunity
to secure employment on a canal which was then being surveyed.
Later, in 1841-2, when the canal was extended, the Irish colony
was again enlarged. In 1840 several families of Germans from West-

phalia entered the locality and established permanent homes. Eight
years later these first German settlers were joined by several hundred
more of their countrymen, and an important German colony was
established.

As a result of the efforts on the part of the State to induce immi-

grants to settle in Michigan, a large number of Dutch (Hollanders)
from the Netherlands arrived in 1846 and formed a large colony in

Ottawa County. A few of these Dutch removed to Grand Rapids
in the same year. During tho yoars 1848-9 a large number of the

same race who were leaving the Netherlands to escape military serv-

ice and for religious reasons settled in Grand Rapids. Until the

a Baxter's History of Grand Rapids, Mich., p. 191.
& Everett, "Memorials of the Grand River Valley."
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close of the year 1881 their immigration to the city showed an annual

increase, but since that date the Dutch influx has gradually fallen

off, until at the present time only a very few of the race are settling
in the community. The year 1850 brought English, Scotch, Hus-
sions, Hebrews, and Canadians to the city. The Scotch came in

large numbers, and to-day they are among the most representative
citizens of Grand Rapids. The English who arrived at that date
are now leaders both socially and industrially. Only a very few
Russian Hebrews entered the community in 1850, and nearly all of

them became identified with its mercantile life. The first of the
Poles arrived in 1854, and after the civil war, until 1880, quite a
number of them settled in the city. The early Polish settlers were

farmers, although numbers of them secured emplojmient in the fac-

tories and shops. In the year 1854, also, Bohemians came, but there
have never been many members of that race in the city. From the
close of the civil war to 1890 Belgians, Swedes, Norwegians, Danes,
and Finns were added to the list of races in the community, and

important additions were made to the foreign colonies which had
been established in previous years. During this period the Dutch
(Hollanders), Poles, and Irish immigrants were numerous. The
Dutch now constitute about 31.8 per cent of the total population of
the city. The Scandinavian immigrants, principally the Swedes,
who have settled in Grand Rapids, have brought a skilled industrial

training with them. They entered the different factories and shops,
and to-day are regarded as among the. best mechanics employed.
The Dutcn were in nearly every instance skilled workmen and men
of education who were able to adapt themselves to American methods
and institutions. What may be termed the recent immigration to

Grand Rapids began in the year 1890, when the Lithuanians made
their appearance. The Lithuanians were followed in 1900 by the

Syrians, Russians, and a few South Italians. Of the older races in

point of residence in the city the Poles have greatly increased in

numbers since 1890. The Dutch can also be mentioned in this

regard. The Lithuanians and Russians have entered the factories
and are found to be very good workmen. The Syrians have entered
the street trades chiefly, while the South Italians are found in the

laboring occupations, such as general construction and repair work.
The South Italians are regarded as the least desirable group of immi-
grants in the city.
The total population of Grand Rapids in 1909 was estimated at

110,000. Of this total only 39.1 per cent were Americans. The immi-
grants numbered 67,000, of which the Dutch (Hollanders) composed
52.2 per cent, and about 31.8 per cent of the total population of the

city. The estimated population of the city in 1909, is set forth in
the following statement by races, and nationalities. Opposite each
race or nationality is set forth the date of the arrival of first rep-
resentatives in the city.

48296 VOL 1511 31
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Race.
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recognition through its furniture manufacturing interests. During
this period from 1890 to 1910, the furniture industry has been placed
on a secure basis and likewise the knitting, agricultural implement,
foundry and machine, and other less important industries have been

established, and actively developed, while the population has
increased more than 100 per cent. The credit for advancing the city
to its present importance is largely due to the Swedish immigrants
who have settled in the community, and who now compose about 40

per cent of the total population. They have practically given the

city its furniture industry, for they have supplied the labor, skill,

and in most instances, the money for conducting the several plants.
In 1890 the population of Rockford was 23,584. In that year 246

industrial establishments were reported, employing together 5,223

wage-earners. Nine of these establishments were furniture plants,
and three hosiery and knit-goods mills. Ten years later the federal

census of 1900 stated that there were 450 industrial establishments
in the city, giving employment to 6,620 wage-earners. Of this total

number of wage-earners, furniture making gave employment to 1,377

persons. The furniture industry has developed since the civil war.
Before that period there were only a few individuals in the com-

munity who were engaged in the making of furniture as cabinet
makers and carpenters. The first of these early cabinetmakers came
to the city as early as 1837, and opened a small shop in the same year.
The first factory, or what developed into a factory after the civil

war., was established as early as 1853 as a shop in which a few pieces
of machinery were set up and driven by water power. From this

date until 1865 there was but little progress made; but with the
close of the war, and the arrival of a large number of Swedes, the

industry began a development which during the past twenty years
has placed Rockford among the leading furniture manufacturing
centers in the United States. The years 1865-1869, 1872-1874, 1880
and 1890, stand out prominently in the

history^
of the furniture

industry of the city, as being seasons during which important changes
and additions were made. In those years new plants were erected,

changes were made in the labor forces, and important alterations

were instituted in both the mechanical and business departments of

the existing plants. Improved machinery was installed and in some
establishments the cooperative system of management was effected.

The cooperative system has been successful in a few of the plants
which attempted it, but in others it has failed. About 85 per cent
of the employees in the furniture factories in 1909 were Swedes. Not
more than 5 per cent were native Americans. The remaining 10

per cent was composed of the different races found in the community
such as the Dutch, Danes, Norwegians, Poles, Lithuanians, Cana-
dians, and Italians.

Conditions connected with the Black Hawk Indian war of 1832
attracted a large number of pioneers to that part of Illinois in which
Rockford is situated. After the worst of the fighting was over, groups
of these early pioneers began to look for places to build permanent
homes, and a small group erected cabins at a ford on the Rock River
in the year 1834, establishing a settlement which has since developed
into the city of Rockford. The families composing this first group
of settlers in this locality were from the New England and Middle
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States who had joined the army of pioneers, then forcing their way
westward, seeking new lands in which to build their homes away
from the congestion on the eastern coast. In the following year
this settlement was enlarged by a number of English, French, and
French Canadian immigrants who built permanent homes. A small

group of Scotch immigrants joined the settlement in the latter part
of 1836. Canadians, Germans, and Irish entered the community in

1840, followed in 1842 by a group of Welsh. All of these races
devoted their efforts to building homes for themselves, as the people
who had preceded them were doing. The Germans took up such
work as butchering, draying, baking, and farming; the Irish entered
the general laboring occupations; while the Welsh, English, Cana-

dians, and French assumed the work of conducting the varied business

undertakings common to the early frontier settlements. About 1850
a few Negroes, who had escaped from the Southern States, settled in

the locality. After the civil war the number or Negroes was increased
and in 1909, contained about 450 persons.

It was not until the year 1852 that the immigration to the com-

munity from Europe really began noticeably to affect the popula-
tion. In that year the first group of Swedes settled in Rockford and
formed a colony which now includes 40 per cent of the total popula-
tion of the city. During the period from 1850 to 1860 the German
colony was greatly increased, and a number of Hebrews, Dutch (Hoi-,

landers), Danes, and Norwegians added to the population. The
Dutch, J)anes, and Norwegians settling in the city during this period
entered the shops of the journeymen cabinetworkers, and later took
an active part in the development of the furniture industry. Swiss

immigrants entered the community in 1885 and furnished the labor

for the establishment of a small watch factory. Poles seeking employ-
ment in the machine and foundry shops came to the city in 1888.

In 1890 a small number of North Italians and Lithuanians settled in

Rockford and entered the laboring occupations in the different

industrial plants. The year 1900 marks the beginning of the recent

immigrant movement in which Belgians, Bohemians, Greeks, Rus-

sians, Russian Hebrews, Magyars, and Slovaks were included in the

largest numbers. The South Italians first entered in 1902. The
Finns made their appearance a year later. These latter immigrants
have not been as adaptable as were the early foreign settlers in the

locality, and the difficulties encountered in Americanizing them are

found to be more numerous. The Belgians and Bohemians have
entered the shops in the lowest occupations, together with the Rus-
sians and Finns. The Magyars, Slovaks, and South Italians are

chiefly found in the general laboring forces. There are also a few
South Italians, both men and women, in the industrial plants.
Present immigration is chiefly of Swedes. A few South Italians,

Poles, Lithuanians, and Belgians are also entering the community.
In addition to these races, there is a large annual migration of native

Americans from other sections of the United States, who are making
permanent homes in Rockford.
The estimated population of Rockford in 1909 was 45,000. Using

45,000 as the basis, the native Americans (white and negro) consti-

tute only 46.7 per cent of the total population, while the Swedes alone

comprise 40 per cent. The Swedes, with a population of 18,000 or



Furniture Manufacturing. 479

more, compose over 75 per cent of the total foreign population in the

city. The relative proportions of the various elements in the total

and the immigrant population may be briefly stated as follows:

Population.

Race.
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RACIAL COMPOSITION OF WORKING FORCE TN 1900.

There are no statistics available which show the races employed
in the furniture industry prior to 1890. Consequently, it is impossi-
ble to trace the history of racial movements to the industry as a
whole except during the past ten years. In this connection, the fol-

lowing table shows the racial make-up of the force employed in the
furniture manufacturing industry in 1900:

TABLE 10. Number offurniture workers in the United States and in selected States, by
general nativity and country of birth of parents, 1900.

[Compiled from Census Report on Occupations, 1900.]

General nativity and country of birth
of parents.
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countries not specified in the table. It will be noted from the fore-

going table that in most of the States for which the figures are given
the foreign-born employees greatly outnumbered the native-born

employees, and that persons of German parentage were most numer-
ous among the foreign-born. It further appears that there were a

considerable number of persons of Polish parentage and a smaller

number of persons of Italian parentage among the employees. It

is probable that the races of recent immigration had additional repre-
sentation among the employees classified under " other countries."

PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES AND MEMBERS OF THEIR HOUSEHOLDS.

A general insight into the racial movements to the furniture indus-

try in the country as a whole may be had in the following series of

tables, which show the period of residence in the United States of

foreign-born employees and members "of their households. Length
of residence in this country and period of employment in the industry
are not necessarily identical, but they closely approximate each other.

The first tables, which follow, show, by race, the number and per-
centage of foreign-born male employees who had been in the United
States each specified number of years, engaged in furniture manu-
facturing in Grand Kapids, Mich.

TABLE 11. Number offoreign-born male employees in the United States each specified
number of years, by race Grand Rapids, Mich.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for tune spent abroad.]

Race.
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TABLE 12. Per cent offoreign-born male employees in the United States each specified
number of years, by raceGrand Rapids, Mich.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is
made for time spent abroad. This table includes only races with 40 or more males reporting. The total,
however, is for all foreign-born.]

Race.
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Of the foreign-born male employees for whom this table gives
information 2.1 per cent have been in the United States under one

year; 1.8 per cent from one to two years; 7.6 per cent from two to

three years; 6.5 per cent from three to four years; and 4.9 per cent
from four to five years. The Lithuanians, Poles, and Swedes have
the largest proportion of individuals who have been here under one

year; the South Italians and Lithuanians have the largest proportion
who have been here from one to two years ;

and the South Italians and
Poles have the largest proportion who have been here from two to

three years. Of those who have been here from three to four years
the proportion is largest for the South Italians and Poles, in the order

mentioned, and smallest for the Germans and Dutch. The propor-
tion of individuals who have been here from four to five years is

largest for the Lithuanians and South Italians, in the order men-
tioned, and smallest for the Germans and Dutch.
The table below presents the same data as the one immediately

preceding but in a somewhat more summary form, all employees with,

a residence under five years being presented in one group.

TABLE 14. Per cent offoreign-born male employees in the United States each specified
number of years, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is
made for tune spent abroad. This table includes only races with 40 or more males reporting. The totalr

however, is for all foreign-born.]

Race.
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Canadians, other than French, and Dutch have the largest and the
South Italians and Lithuanians the smallest proportion of individuals
who have been here twenty years or over.
The table next presented sets forth, by race of individual, the per-

centage of foreign-born persons in the households studied who had
been in the United States each specified number of years :

TABLE 15. Per cent offoreign-born persons in the United States each specified number of
years, by race of individual.

(STUDY 051 HOUSEHOLDS.)

(By years in the United States is meant years since first arrival in the United States. No deduction is made
for time spent abroad. This table includes only races with 20 or more persons reporting. The total, how-
ever, is for all foreign-born.]

Race of individual.
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TABLE 16 . Male employees ofeach racefor whom information was secured Grand Rapids,
Mich.

(STUDY OF EMPLOYEES.)

General nativity and race.
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The following table shows the number and percentage of male
employees of each race for whom- information was secured for the
entire industry :

TABLE 17. Male employees of each race for whom information was secured.

(STUDY OF EMPLOYEES.)

General nativity and race.



CHAPTER III.

ECONOMIC STATUS.

Industrial condition abroad of members of immigrant households studied Principal

occupation of immigrant employees before coming to the United States General

occupation of women at the present time in the households studied General occu-

pation of males at the present time in the households studied Weekly earnings
Relation between period of residence and earning ability Annual earnings of male
heads of families studied Annual earnings of males 18 years of age or over in the

households studied Annual earnings of females 18 years of age or over in the

households studied Annual family income Wives at work Relation between
tie earnings of husbands and the practice of wives of keeping boarders or lodgers
Sources of family income Relative importance of different sources of family
income [Text Tables 18 to 39 and General Tables 6 to 18].

INDUSTRIAL CONDITION ABROAD OF MEMBERS OF IMMIGRANT HOUSE-
HOLDS STUDIED.

As a preliminary to the discussion of the economic status in this

country of the employees of the furniture-manufacturing industry,
the industrial condition and principal occupations of foreign-born
workers and members of their households while abroad are set forth.

The first table submitted in this connection shows, by race of indi-

vidual, the industrial condition before coming to the United States
of foreign-born males in the households studied who were 16 years
of age or over at the time of coming to this country.

TABLE 18. Industrial condition before coming to the United States of foreign-born
males who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

(This table includes only races with 20 or more males reporting. The total, however, is for all foreign-born.]

Race of individual.
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Of the males 16 years of age or over at the time of coming to the

United States, for whom information was secured, 8.2 per cent were
without occupation before coming, 75 per cent worked for wages,
11.7 per cent worked without wages, and only 5.1 per cent worked for

profit. The proportion of individuals who worked for wages is

largest for the Dutch and Poles and smallest for the Swedes
;
the pro-

portion of individuals who worked without wages is much larger for

the Lithuanians and Swedes than for the Dutch and Poles; and the

Swedes have by far the largest and the Dutch and the Poles the

smallest proportion of individuals who worked for profit. The pro-
portion of individuals who were without occupation abroad is much
larger for the Poles than for the individuals of any other race.

The following table shows, by race of individual, the occupation
before coming to the United States of foreign-born males in the

households studied, who were 16 years of age or over at time of

coming :

TABLE 19. Occupation before coming to the United States of foreign-born males who
were 16 years of aqe or over at time of coming, bu race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The total, however, is for all for
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TABLE 20. Industrial condition before coming to the United States offoreign-bornfemales
who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting. The total, however, is for all foreign-
born.]

Race of individual.
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The foregoing table shows that 46 per cent of the foreign-born
females who were 16 years of age or over at the time of coming to the
United States worked abroad for wages, that 46 per cent were with-
out occupation, and that 8 per cent worked without wages. Over 90

per cent of the females who worked abroad without wages were farm
laborers, and a very large proportion of those who worked for wages
were either farm laborers or in domestic service. The proportion of
individuals who worked as farm laborers for wages is much larger for
the Dutch and Poles than for the Swedes and the proportion who
worked as farm laborers without wages is largest for the Poles and
smallest for the Dutch, while about the same proportion of individ-
uals of all three races specified were in domestic service.

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

The table next presented shows, by race, the percentage of foreign-
born male employees in each specified occupation before coming to

the United States:

TABLE 22. Per cent offoreign-born male employees in each specified occupation before

coming to the United States, by race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The total, however, is for all foreign-born.]

Race.
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GENERAL OCCUPATION OF MALES AT THE PRESENT TIME IN THE
HOUSEHOLDS STUDIED.

The table next presented shows, by general nativity and race of

individual, the general occupation of males 16 years of age or over
in the households studied:

TABLE 23. General occupation of males 16 years of age or over, by general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The totals, however, are for all races.]

General nativity and race of individual.
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GENERAL OCCUPATION OF WOMEN AT THE PRESENT TIME IN THE
HOUSEHOLDS STUDIED.

Two tabulations relative to the present industrial status of the

employees and the members of their households are next presented.
The first table, which follows, shows, by general nativity and race of

individual, the general occupation of females 16 years of age or over
in the households studied.

TABLE 24. General occupation offemales 16 years of age or over, by general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting:. The totals, however, are for all races.]
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TABLE 25 . Per cent ofmale employees 18 years ofage or over earning each specifiedamount

per week, by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The totals, however, are for all races.]

General nativity and
race.
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The following table shows, by general nativity and race, the per-

centage of male employees 14 and under 18 years of age earning
each specified amount per week:

TABLE 26. Per cent ofmale employees 14 and under 18 years of age earning each specified
amount per week, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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TABLE 27. Per cent offoreign-born male employees 18 years of age or over earning each

specified amount per week, by race and length of residence in the United States*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

Race and years in United States.
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TABLE 28. Comparative earnings per week of foreign-born male employees, 18 years of age
or over, by race and length of residence in the United States Continued.

IN UNITED STATES 5 TO 9 YEARS.

Race.
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All the husbands for whom information was secured are at work,
and the average yearly income is $598. It will be noted that the

native-born of foreign father have the largest, the native-born of

native father the second largest, and the foreign-born the smallest

average yearly income. Of the foreign-born, the Swedes have the

largest and the Lithuanians the smallest average yearly income.

The range in the yearly earnings of male heads of families is indi-

cated, by general nativity and race, in the following table:

TABLE 30. Earnings per year of male heads offamilies, by general nativity and race oj.

individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only male heads of selected families. For selection of families, see p. 546.]

General nativity and race
of individual.
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TABLE 31. Yearly earnings (approximate) of males 18 years of age or over, by general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of individual.
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TABLE 32. Yearly earnings (approximate] offemales 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.
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Almost all of the families studied have a yearly income of under

$1,500, 81.4 per cent have a yearly income of under $1,000, 56.2 per
cent have a yearly income of under $750, and 16.7 per cent have a

yearly income of under $500. The average yearly income of all

families is $769. It will be noted that the average yearly income is

larger in the case of the families of native-born of native father than
in the case of the families of native-born of foreign father and slightly

larger in the case of the latter than in that of the foreign-born fami-
lies. Of the foreign-born the Swedes have by far the largest and
the Poles the smallest family income.

WIVES AT WORK.

The disposition of wives to engage in occupations outside of the
home in order to supplement the earnings of their husbands is indi-

cated by the following table. This table shows the proportion of

wives at work, by general nativity and race of head of family:

TABLE 34. Wives at work, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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TABLE 35. Number offamilies in which wife has employment or keeps boarders or lodgers,

by yearly earnings of husband and by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of family.
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foreign-born and much higher among the latter than among the

native-born of foreign father. Neither in the case of the native-born

nor of the foreign-born does the income of husband appear to make
great difference in the proportion of wives employed or keeping
boarders or lodgers. It will be noted, however, that in the case of the

Dutch the proportion of wives employed or keeping boarders or

lodgers is much larger when the income is under $400 than when it is

between $400 and $600 and slightly larger than when it is $600 or

over. How%ever, the proportion of Dutch wives employed or keeping
boarders or lodgers is very small.

SOURCES OF FAMILY INCOME.

The sources of family income are indicated in detail by the table

next presented. This table shows, by general nativity and race of

head of family, the percentage of families having an income within

the year from husband, wife, children, boarders or lodgers, and other

sources :

TABLE 37. Per cent offamilies having an income within the year from husband, wife,

children, boarders or lodgers, and other sources, by general nativity and race of head of

family.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.]

General nativity and race of head of family.
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larger proportion of families deriving an income from contributions

of children than do the Poles, while the Poles have the largest and
the Dutch the smallest proportion of families deriving an income
from payments of boarders or lodgers. The proportion of families

having an income from the earnings of wife is much larger for the
Swedes than for any other race.

In the following table also the sources of family income are shown
in detail, by general nativity and race of head of family, but each
source specified is exclusive of all other sources. In other words,
the proportion of families under each designated source have their

entire income from that source:

TABLE 38. Source offamily income in detail, by general nativity andrace ofhead offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.]

General nativity and race of head
of family.
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RELATIVE IMPORTANCE OF DIFFERENT SOURCES OF FAMILY INCOME.

The following table shows, by general nativity and race of head of

family, the percentage of total yearly income from husband, wife,

children, boarders or lodgers, and other sources, in the households
studied :

TABLE 39. Per cent of totalfamily income within the yearfrom husband, wife, children,
boarders or lodgers, and other sources, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.}

General nativity and race of head of

family.



CHAPTER IV.

WORKING CONDITIONS.

Regularity of employment The immigrant and organized labor [Text Tables 40 to
42 and General Table 19].

REGULARITY OF EMPLOYMENT.

The regularity of employment offered by the furniture industry
as well as the relative incTustriousness of the employees may be
estimated in the following table, which shows by general nativity
and race of individual the months worked during the past year by
males in the households studied who were 16 years of age or over and
who were employed away from home. By the term "past year" in

this connection is meant the twelve months immediately preceding
the collection of the data.

TABLE 40. Months worked during the past year by males 16 years of age or over employed
awayfrom home, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 ormore males reporting. The totals, however, are for all races.]

General nativity and race of individual.
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TABLE 41. Months worked during the past year byfemales 16 years ofage or over employed
awayfrom home, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting. The totals, however, are for all races.
]

General nativity and race of individual.



CHAPTER V.

HOUSING AND LIVING CONDITIONS.

Rent in its relation to standard of living Boarders and lodgers Size of apartments
occupied Size of households studied Congestion [Text Tables 43 to 55 and Gen-
eral Tables 20 to 31].

RENT IN ITS RELATION TO STANDARD OF LIVING.

The monthly rent payments of households whose heads were

employed in the furniture manufacturing industry are significant in

their bearing upon the standard of living of the employees because
of the practice of crowding the apartments in order to reduce the

per capita rent outlay. This condition is disclosed by the following
series of tables, the first of which shows, by general nativity and
race of head of household, the average rent per month per apartment,
per room, and per person.

TABLE 43. Average rent per month, by general nativity and race ofhead of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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The range in monthly rent payments per apartment is. indicated

by the following table. This table shows, by general nativity and
race of head of household, the percentage of households paying each

specified rent per month per apartment.

TABLE 44. Per cent ofhouseholds paying each specified rent per month per apartment, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)
I

[This table includes only races with 20 or more households reporting. The totals, however, are for all

races.]
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TABLE 45. Percent of households paying each specified rent per month per room, by

general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more households reporting. The totals, however, are for all

races.]
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Of the households for which information is secured 89.8 per cent

pay under $4 per month per person, 78.9 per cent under $3, 59.4 per
cent under $2, and 10.2 per cent under $1. The proportion of house-
holds paying under each specified sum is considerably larger in the
case of foreign-born persons than in the case of persons native-born
of native father. Of the foreign-born the Dutch and Poles have a
much larger proportion of households paying under each specified
rental per month per person than have the Swedes.

BOARDERS AND LODGERS.

The practice of the housewives in keeping boarders or lodgers in
order to supplement the earnings of their husbands has already been
shown. In the present connection the extent of the practice and its

bearing upon living conditions are considered. The table which

immediately follows shows, according to general nativity and race of

head of household, the number and percentage of households keeping
boarders or lodgers.

TABLE 47. Number and per cent of households keeping boarders or lodgers, by general
nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of household.
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The next table presented shows, by general nativity and race of

head of household, the average number of boarders or lodgers per
household. In this table the averages are based (1) on the total

number of households and (2) on the number of households keeping
boarders or lodgers.

TABLE 48. Average number of boarders or lodgers per household, by general nativity and
race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the

entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of house-
hold.
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TABLE 49. Per cent of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

fThis table includes only races with 20 or more households reporting. The totals, however, are for all races.]

General nativity and race of head of
household.
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for all households. Of those occupying apartments of 4 rooms, the
Swedish households show a slightly larger proportion than do the
Polish or Lithuanian, and a much larger proportion than do the
Dutch households, while of those occupying apartments of 3 rooms,
the Lithuanian households show a very much larger proportion than
do either the Polish or Dutch, in the order named.

SIZE OF HOUSEHOLDS STUDIED.

The range in the size of households is indicated by the table imme-
diately following, which shows, by general nativity and race of head
of household, the percentage of households of each specified number
of persons:

TABLE 50. Per cent of households of each specified number of persons, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more households reporting. The totals, however, are for all races.]

General nativity and
race of head of

household.
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of the households the heads of which are Lithuanian than any other

given race are composed of 9 or more persons, the proportion being
J'J.7 per cent as against 1 1 .;* per cent of the households the heads of

which are Dutch, 11.3 per cent of the households whoso heads are

Poles, and 3.9 per cent of the households whose heads are Swedes.

CONGESTION.

The extent to which crowding prevails in the households of the

employees of the furniture manufacturing industry has been indi-

cated in the preceding tables. In the following series of tables the

degree of congestion and its effects upon living conditions are more
directly set forth. The table first presented shows, by general

nativity and race of head of household, the average number of

persons in apartments of each specified number of rooms.

number of rooms,TABLE 51. Average number of person* in apartments of each tpe

by general natiriti/ and race of head of house/tola.

OF HOUSEHOLDS.)

General nativity and race of head of

household.
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The following table shows, by general nativity and race of head of

household, the average number of persons per apartment, per room/
and per sleeping room :

TABLE 52. Average number of persons per apartment, per room, and per sleeping room,
by general natirity and race of head of household.

(STUDY OF HOUSEHOLDS.)
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In the 338 households studied it will be noted that the average
number of persons per room is 0.92, the average for households whose
heads are foreign-born being slightly above, while that of households
whose heads are native-born of foreign father or native white born
of native father falls considerably below the percentage shown in the

total for all households. Among the foreign-born the highest aver-

age number of persons per room is reported by the Lithuanians,
closely followed by the Poles, who, in turn, are followed by the Dutch,
Germans, and Swedes. A comparison of those households whose
heads are native-born of foreign father discloses the fact that the

German households have a slightly larger average number of persons
per room than have the Dutch, both, however, showing an average
below that of the foreign-born Dutch and Germans, but above that
of the white native-born of native father. As regards those house-
holds having each specified number of persons per room, it will be
noted that 49.7 per cent have 1 or more, 1.2 per cent 2 or more, while
of those having 3 or more and 4 or more, combined, is less than 1 per
cent. The foreign-born, it will be noted, report a slightly larger pro-
portion having each specified number of persons per room than is

showTn in the total, while the native whites born of native father

show a proportion having 1 or more persons per household very much
below that shown by the native-born of foreign father, which, in turn,
is very much below that of the foreign-born.

Among the foreign-born having 1 or more persons per room, the

Lithuanians, with 77.3 per cent, report a slightly larger proportion
than the Poles and a considerably larger proportion than do the

Dutch or Swedes, in the order named. No Lithuanians or Swedes
have 2 or more, 3 or more, or 4 or more, and no Poles have 3 or more
or 4 or more persons per room. The Dutch, on the other hand, show

equal proportions having 3 or more or 4 or more persons per room,
the proportions in each instance being less than 1 per cent. The

proportion of Dutch households having 2 or more persons per room
is also extremely low, and is only slightly above the proportion shown

by the Poles. The native whites born of native father, like the

foreign-born Lithuanians and Swedes, report no households having
2 or more, 3 or more, or 4 or more persons per room.
The range in the number of persons per sleeping room is shown,

according to general nativity and race of head of household, in the

following table:

TABLE 54. Persons per sleeping room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of

household.
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TABLE 54. Persons per sleeping room, by general nativity and race of head of house-
hold Continued .

Oeneral nativity and
race of head of

household.
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In the 388 households studied in this industry it will be noted that
the average number of rooms per household is 5.89, while the average
number of sleeping rooms per household is 2.45, those households
whose heads are foreign-born and those whose heads are native-born,
of foreign father each show an average number of rooms and of

sleeping rooms per household similar to that shown in the total for
all households. On the other hand, households whose heads are
native whites born of native father report an average number of rooms
and sleeping rooms higher than that shown by the total. Among
those households whose heads are foreign-born the highest average
number of rooms is reported by the German and the lowest by the
Lithuanian households. This is equally true as regards the average
number of sleeping rooms per household. With these exceptions, the
other households each show an average number of rooms and sleeping
rooms similar to the average shown for all households.

Those households whose heads are native-born of foreign father

report in the case both of the German and of the Dutch households
an average number of rooms per household and average number of

sleeping rooms per household oelow that shown for the Dutch and
German households whose heads are foreign-born. These averages,
it will be noted, are also considerably below the averages shown for

those households the heads of which are native whites born of native
father. Considering the households using each specified number of
rooms to sleep in, it will be noted that none use all rooms, 1 .8 per cent
use all except 1 room, and 9.2 per cent all except 2 rooms. None of
the households whose heads are foreign-born, native-born of foreign
father, or native-born of native father use all rooms to sleep in, and
no households whose heads are native-born of foreign father use all

except 1 room, while the proportion of households whose heads are
native-born of native father using all except 1 room is in excess of the

Sroportion
shown by the households whose heads are foreign-born,

n the other hand, households whose heads are foreign-born report
a slightly larger proportion using all except 2 rooms to sleep in than
do those households whose heads are native-born of foreign father.

These households, in turn, report a slightly larger proportion using
each specified number of rooms to sleep in than do the households
whose heads are native whites born of native father. Among the
households whose heads are foreign-born, the Dutch and Polish each
show a proportion using all except 1 room to sleep in, similar to that

reported by all foreign-born households. The Lithuanians, on the
other hand, show a considerably larger proportion using all except 1

room to sleep in and all except 2 rooms, as well, than is reported by
households in the aggregate. The proportion of households using all

except 2 rooms to sleep in which ranks second is reported by the

Swedes, this proportion being slightly in excess of that reported by
the Polish households and largely in excess of that reported by the
Dutch households.



CHAPTER VI.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees and
members of their households Charity, Grand Rapids, Mich. [Text Tables 56 to 68

and General Tables 32 to 41].

LITERACY.

The general degree of literacy of the employees of the furniture

manufacturing industry is indicated in the two tables which follow.

The table first presented shows, by sex and general nativity and race,
the percentage of employees for whom information was secured who
were able to read and the percentage who were able both to read and
write.

TABLE 56. Per cent ofmale employees who read and per cent who read and write, by general

nativity and race.

< STUDY OP EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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All of the Canadians, other than French, are able to read and to
write. With this exception, the proportion of individuals who are
able both to read and to read and to write is largest for the Swedes,
Germans, and Dutch, in the order mentioned. The South Italians

have the smallest proportion who are able to read only, while the
Lithuanians have the smallest proportion who are able to read and
to write.

The following table shows, by sex, general nativity, and race of

individual, the percentage of persons 10 years of age or over in the
households studied who read and the percentage who both read and
write:

TABLE 57. Per cent of persons 10 years of age or over who read and per cent who read and
write, by sex and general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more persons reporting. The totals, however, are for all races.]

General nativity and race of
individual.
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TABLE 58. Per cent offoreign-born persons 10 years of age or over who read and per cent

who read and write, by years in the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 40 or more persons reporting. The total, however, is for all foreign-born.]

Race of individual.
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The foregoing table shows that of the individuals for whom informa-

tion was secured a slightly larger proportion of those who came to the

United States when under 14 than of those who came here when 14

or over are able to read and to read and write. Of the individuals who
came when under 14 a slightly smaller and of those who came here when
14 or over a considerably smaller proportion are able to read and to

write than are able to read only. The Lithuanians and Dutch have
the largest and the Poles the smallest proportion of individuals who
came to the United States when under 14 who are able both to read

and write, while the Swedes and Dutch in the order mentioned
have the largest and the Lithuanians the smallest proportion of

individuals who came to the United States when 14 or over who are

able to read and write.

CONJUGAL CONDITION.

The conjugal condition of the employees of the furniture-manufac-

turing industry is studied in the series of tables next submitted. The
first table presented shows, by general nativity and race, the per-

centage of male employees 20 years of age or over for whom infor-

mation was secured who were in each conjugal condition.

TABLE 60. Per cent of male employees 20 years of age or over in each conjugal condition,

by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]
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A much larger proportion of the Canadians other than French than
of the individuals of any other race are widowed.
The table next presented further classifies the totals of the one

immediately preceding and shows the percentage of employees for

whom information was secured who were in each conjugal condition,

by general nativity and race and by age groups.

TABLE 61. Per cent of male employees in each conjugal condition, by age groups and by

general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 100 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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as 1 per cent of widowed persons. Of the foreign-born who are from
30 to 44 years of age the Poles show the largest proportion who are

married. It is 92.2 per cent. The Germans show the next highest

proportion, while the Swedes show the smallest proportion. In this

age group the Dutch and Lithuanians show the largest proportion
and the Poles the smallest proportion of widowed males. None of the

Poles who are 45 years of age or over are single. Of the Lithuanians
in this age group ^80 per cent are married, while each of the other

races, excepting the Poles, show a proportion of married persons
that is, between 80 and 90 per cent. The proportion of the Poles

who are married is 95.7 per cent. The Lithuanians show the largest

proportion of widowed males, 10 per cent, and the Poles, of whom 4*3

per cent are widowed, show the smallest proportion in that conjugal
condition.

The following table shows, by sex, age groups, and by general

nativity and race of individual, the percentage of persons in the

households studied, who were in each conjugal condition.

TABLE 62. Per cent of persons in each conjugal condition, by sex, age groups, and by

general nativity and race oj individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.
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TABLE 62. Per cent of persons in each conjugal condition, by sex, age groups, and by
general nativity and race of individual Continued.

TOTAL.
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TABLE 63. Per cent offoreign-born husbands who report wife in the United States and per
cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

|This table includes only races with 40 or more husbands reporting. The total, however, is for all foreign
born.]

Race of husband.
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or over. In other words, the proportion of husbands of these races

reporting wives abroad decreases with years of residence in the

United States. Of the German husbands, 14.3 per cent of those who
have been here from five to nine years and none of those who have
been here ten years or over report wives abroad.

VISITS ABROAD.

The extent to which employees of foreign birth return to their

native country for long or short periods appears from the following
table. This table shows, by years in the United States and race,
the visits abroad made by foreign-born male employees.

TABLE 65. Visits abroad made by foreign-born male employees, by years in the United
States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 100 or more males reporting. The total, however, is for all foreign-born.]

Race.
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TABLE 66. Per cent of persons within each age group, by sex and by general nativity and
race oj head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 80 or more persons reporting. The totals, however, are tor all races.]

MALE,

General nativity and
race ol head ol

household.
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other race being less than 20. The majority of the Lithuanians and

Poles, indeed, are less than 15 years of age. The totals merely con-

firm these statements.
The next presented table shows, by general nativity and race, the

percentage of male employees within each specified age group :

TABLE 67. Per cent ofmale employees within each age group, by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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CHARITY, GRAND RAPIDS, MICH.

The following table shows the number and percentage of persons
involved in cases assisted in Grand Rapids, Mich., by general nativity
and race of head of case:

TABLE 68. Number and per cent of persons involved in cases assisted in Grand Rapids,
Mich., by general nativity and race of head of case.

General nativity and race of

head of case.



CHAPTER VII.

GENERAL PROGRESS AND ASSIMILATION.

Tendency of immigrants to settle permanently Ownership of homes Status of chil-

dren in the households studied Citizenship Ability to speak English General

progress of immigrants in Grand Rapids, Mich. Americanization [Text Tables 69

to 79 and General Tables 42 to 50].

TENDENCY OF IMMIGRANTS TO SETTLE PERMANENTLY.

A tendency is noted among all the immigrant races found in the

city to remain as permanent residents. The only exceptions that

can be made in this regard are seen in "the case of the Magyars and

Slovaks, who are reported to be slowly leaving the community, and
the South Italians, who compose the shifting element of the foreign

population.

OWNERSHIP OF HOMES.

Home ownership by families, the heads of which were of foreign

birth, may be considered a strong indication of permanent settle-

ment, and the facts in this connection relative to the families, whose
heads were employed in the furniture-manufacturing industry, are

set forth in the following table, according to general nativity and race
of head of family:

TABLE 69. Number and per cent offamilies owning home, by general nativity and race

of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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The foregoing table shows that 61 per cent of the families for which
information was secured own their homes. The proportion of families

owning homes is largest for the native-born of foreign father, slightly
smaller for the foreign-born, arid very much smaller for the native-

born of native father. Of the foreign races, the Dutch have the largest
and the Lithuanians the smallest percentage of families which own
homes.

STATUS OF CHILDREN IN THE HOUSEHOLDS STUDIED.

The status of children in the households studied may be seen in

the following table, which shows, by sex and general nativity and race

of individual, the percentage of children 6 and. under 16 years of age
who were at home, at school, and at work.

TABLE 70. Per cent of children 6 and under 16 years of age at home, at school, and at

work, by sex and general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more children reporting. The totals, however, are for all races.]

MALE.
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Less than 2 per cent of the males 6 and under 16 years of age for

whom information was secured are at work, 5.6 per cent are at home,
and 92.8 per cent are at school. The proportion of male children at

school is considerably larger for the native-born of native father than
for either the foreign-born or the native-born of foreign father, while
of the native-born of foreign father the Dutch have the largest and
the Poles the smallest proportion of individuals reported at school.

The percentages for the females 6 and under 16 years of age show the
same relative tendency as are exhibited by the percentages for the
males. The proportion of foreign-born reported at school is con-

siderably smaller and the proportion of native-born of Polish father

reported at home is considerably larger in the case of the females than
in the case of the males. It will be noted, further, that 10.7 per cent
of the Swedish girls of the second generation, as against only 1.6 per
cent of the Swedish boys of the second generation, are at work.

CITIZENSHIP.

As regards interest in and the attainment of citizenship by the

operatives of foreign birth, the following table shows, by race of

individual, the present political condition of foreign-born male
employees who had been in the United States five years or over and
who were 21 years of age or over at time of coming to this country:

TABLE 71. Present political condition offoreign-born male employees who have been in
the United States 5 years or over and who were 21 years of age or over at time of coming,
by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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The foregoing table shows that 55.1 per cent of the foreign-born male
employees, for whom information was secured, are fully naturalized,
and that 29.8 per cent have first papers only. Of the races for whicri
the percentages are given, the Swedes and Germans show the largest

proportion of fully naturalized individuals, and the Poles and Dutch
the largest proportion having first papers only.
The disposition to acquire citizenship after designated periods of

residence in this country is set forth in the following table, which
shows, by years in the United States and race of individual, the

present political condition of foreign-born male employees who were
21 years of age or over at time of coming to the United States:

TABLE 72. Present political condition offoreign-born male employees who were 21 years

of age or over at time of coming to the United States, by years in the United States and
race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes
only races with 100 or more males reporting. The total, however, is for all foreign-born.]



Furniture Manufacturing. 535

TABLE 73. Present political condition offoreign-born males who have been in the United

States 5 years or over and who were 21 years of age or over at time of coming, by race of
individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States.]

Race of individual.
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Of the 1,281 persons for whom information was obtained, 90.5 per
cent speak English the foreign-born reporting 80.4 percent, as com-

pared with 99.1 per cent of the native-born of foreign father. It will

be noted that the proportion of males who speak English, based upon
the total number of persons, is slightly in excess of the proportion of

females. This statement, it will be noted, is equally true of the

foreign-born, while of the native-born of foreign father the propor-
tion of females who speak English slightly exceeds the proportion.
of males. Among the foreign-born all Germans, both males and
females, speak English, and are followed, as regards the males, by the

Dutch, Swedes, Lithuanians, and Poles, while, as regards the females,
the position of the Lithuanians and Poles is reversed. As compared
with the females of the other races, the proportion of Lithuanians
who speak English is very low. Among the persons native-born of

foreign father only 3.9 per cent of the Poles are unable to speak
English the proportion of females being slightly smaller than that

of the males. With this exception the other races, native-J)orn of

foreign father, each show 100 per cent of both males and females who
speak English.
The following table shows, by race, the percentage of foreign-born

employees of non-English-speaking races who speak English:

TABLE 75. Per cent offoreign-born male employees who speak English, by race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races with 40 or more males reporting. The total, how-
ever, is for all non-English-speaking races.]

Race.
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TABLE 76. Per cent offoreign-born persons 6 years of age or over who speak English, by

age at time of coming to the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races with 40 or more persons reporting. The total, how-
ever, is for all non-English-speaking races.]

Race of individual.
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speak English, and of the individuals in the United States ten years
or over, all of the Germans and over 85 per cent of the individuals of

every other foreign race except the Lithuanians can speak English.
The following table shows, by age at time of coming to the United

States and race, the percentage of foreign-born male employees who
speak English:

TABLE 78. Per cent offoreign-born male employees who speak English, by age at time of

coming to the United States and race.

(STUDY OF EMPLOYEES.)

IThis table includes only non-English-speaking races with 100 or more males reporting,
ever, is for all non-English-speaking races.]

The total, how-

Race.
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The foregoing table shows that 42.8 per cent of foreign-born male

employees who have been in the United States less than five years
can speak English, as compared with 77.7 per cent of those who
have been here from five to nine years, and 93.8 per cent of those
who have been here ten years or over. With added years of resi-

dence in the United States, all of the races for which percentages are

given, with the exception of the Lithuanians, show an increase in

the proportion of employees who are able to speak English. Of the

Lithuanians, a slightly smaller proportion of those who have been
here ten years or over than of those who have been here from five to

nine years can speak English.

GENERAL PROGRESS OF IMMIGRANTS IN GRAND RAPIDS, MICH.

Marked progress has been made by the Dutch (Hollanders), Poles,

Swedes, and Lithuanians, and, in fact, by most of the races in the

locality. The Dutch (Hollanders) are found at the heads of large
business houses, in the professions, in politics a former mayor of

the city was a Dutchman and as skilled mechanics. They are

opposed to labor organizations and secret societies of all kinds. The
fact that Grand Rapids has never experienced any labor troubles
worth mentioning is largely due to the influence of the Dutch por-
tion of the population. The Dutch alone have about 40 churches
in the city, which are well attended. The Poles living in the com-

munity are, as a whole, of a very high degree of capability. They
are good, steady workmen, who are striving to become masters of

their trades and to go forward. To own their homes is an important
aim with the Poles in the city; and the president of one of the largest

building and loan associations in the State remarks that he has
noticed that Poles always pay their debts punctually. This same
man further states that of the families left destitute in the district

about 90 per cent are American or Irish. The other races, notably
the Dutch and Poles, make provisions for their families so that in

case of the death of the head of the family they will not become a

charge on the public.

AMERICANIZATION.

All of the races which have been in Grand Rapids for any length
of time are well Americanized. The Poles and Dutch who have
entered the city since 1890 have made decided progress toward
Americanization, and are in all instances well accustomed to Ameri-
can institutions. Among the more recent immigrants, such as the

Syrians, Lithuanians, and Russians, there is a noticeable tendency
to adopt local customs, and it will be only a matter of time before

they are Americanized. The interest displayed in civic affairs by
all immigrant races is pronounced, and the municipal government
often includes a number of immigrants among its officials.
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GENERAL EXPLANATION OF TABLES.

Persons of native birth have been divided into two general groups,
and further subdivided under each of the two, as follows:

1 . Native-born of native father.
Persons under this group are classified as White, Negro, Indian,

Chinese, Hindu, Japanese, and Korean.
2. Native-born offoreign father.
Persons under this group are classified according to race of father

in all tables where the data were secured for households, and according
to country of birth of father in all tables where the data were secured
for employees. Where classification is by race of father the classifi-

cation used for several years by the United States Bureau of Immi-
gration is followed.

Persons of foreign birth are classified according to race (or people) .

The classification of the United States Bureau of Immigration and
Naturalization is followed.

In the study of households information is presented
1. By general nativity and race of the "

individual" in all tables

which show facts which are personal in their nature, such as English
speaking, occupation, or conjugal condition.

2. By general nativity and race of "head of family" in tables con^

cerned with family matters for example, family income.
3. By general nativity and race of "head of household" in all

tables dealing with living conditions, among which are tables showing
the composition of the household and the number of persons per
room ana per sleeping room. The distinction which has been made
throughout this study between "family" and "household" is depend-
ent upon the use of the term "apartment."
An "apartment" is a room or rooms within which all the usual

daily processes of living namely, cooking, eating, and sleeping are

carried on by the occupants. According to this definition an apart-
ment may be, for example, a whole house; or it may be a single room
of what was originaUy intended as an apartment; or it may be a
corner of a wareroom or the back of a storeroom partitioned off and
set aside for household uses. Two or more groups of occupants with

distinctly separate money interests frequently rent a number of

rooms jointly, occupying certain rooms separately but sharing one
or more, usually the kitchen, or kitchen and living room. Under
these conditions neither the rooms used by the one group of occu-

pants nor those used by the other can be considered an apartment,
since the room used in common must in such case be considered a
room in each apartment and thus be counted twice. Where these
conditions have been encountered the entire number of rooms has
been considered one apartment.
The "household" includes all persons living within an apartment

without regard to the relationships which exist among them. The
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household may consist of one or more families with or without
boarders or lodgers; or it may consist of a group of persons living
together, no family included; or it may consist 01 various combina-
tions of families, "groups," and boarders or lodgers.
The term "family" as used throughout these tables refers in gen-

eral to the immediate family composed of husband, wife, and chil-

dren. Groups of persons among whom none of these relations exist

are not considered families. Households in which complicated rela-

tionships exist have been resolved into the component immediate
families. Remnants of families maintaining a home are considered
families when either husband or wife is present.
The general tables show results of two practically independent

studies, as follows:

STUDY OF HOUSEHOLDS.

All tables headed "Study of households" are based on information
from the schedule which was filled out for certain selected house-
holds in each of the several communities. Names and addresses
were secured of employees in a given industry who were heads of

households; and for each such household a schedule was filled out by
an agent of this Commission who visited the apartment and secured
detailed information, so far as possible, for every occupant, as well
as data in regard to family and household organization and status at

the time of the visit.

STUDY OF EMPLOYEES.

The general tables headed "Study of employees" present data
from the schedule relating only to the individual employee. This
schedule was filled out by the employee himself or by some one
detailed by the employer to the task, to whom the employee fur-

nished data. The general tables of this series, therefore, concern

only the history and present status of the employee, while the other

series, as has Seen stated, presents data not only for certain of the

employees, but also for members of their households. All data
included under the "Study of employees" are tabulated by sex and

by the general nativity and race of the individual. For the native-
born of foreign father the classification is by country of birth of

father and not by race of father.

DESCRIPTION OF TABLES.

Total number of households and persons studied,' by general nativity
and race of head of household: Study of households. Table .1 . This
table enumerates the households studied of each race, the aggregate
of the members off the households of each race, and the persons,
male and female, for whom detailed information was secured. All

members of households
appear

in this table under the general nativity
and race of head of household.

Number of persons for whom detailed information was secured, by
sex and general naiimty and race of individual: Study of households.

Table 2. This table is a second enumeration of the persons, male
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and female, who are included in the detailed study of members of

households. In this enumeration each individual appears under his

own general nativity and race.

Total number of male employees for whom information was secured,

~by general nativity and race: Study of employees. Table 3. This table

enumerates the employees for whom data were secured for the "
Study

of employees." The enumeration is by general nativity and race of

employee.
Number of foreign-born male employees in the United States each

specified number of years, by race: Study of employees. Table 4- All

foreign-born employees who report the number of years since their

first arrival in the United States are here classified as in the United
States under one year, one year, two years, three years, four years,
five to nine years, ten to fourteen years, fifteen to nineteen years, or

twenty years or over. In all industries where employees of both sexes

report, the tabulation is by sex.

Number of foreign-born persons in the United States each specified
number of years, by sex and race of individual: Study of households.

Table 5. This table, whidh is concerned with members of house-

holds, is similar to Table 4, relating to employees.
Occupation before coming to the United States offoreign-born males

who were 16 years of age or over at time of coming, by race of individual:

Study of households. Table 6. Males who were 16 years of age or
over at the time of their first arrival in the United States are here
classified according to whether, before coming to the United States,

they worked for profit, for wages, or without wages, and are further
classified according to the kind of employment pursued. Payments
in kind as well as in money are here considered wages. Persons
who worked without wages were usually at work with fathers or other
near relatives.

Occupation before coming to the United States offoreign-born females
who were 16 years of age or over at time of coming, by. race of individual:

Study of households. Table 7. This table is similar to Table 6,

relating to males.

Occupation offoreign-born male employees before coming to the United

States, by race: Study of employees. Table 8. In this table is shown
the number of foreign-born male employees who just prior to coming
to the United States were in the same industry in which they were
employed at the time of the investigation, in farming or farm labor,
in general labor, etc. Persons who report their occupation as

"
none,"

"at home," or "at school," are excluded from the table. In all

industries where employees of both sexes report, the tabulation is

by sex.

Number of males 16 years of age or over in each specified industry, by
general nativity and race ofindividual: Study ofhouseholds. Table 9
This table shows the number of male members of households 16 years
of age or over who are at home and at school, and classifies those who
have had employment within the year ending with the taking
of the schedule according to the industry in which they have been
employed. The main headings used in this table follow the classifica-
tion of the United States Census with the following modifications.
General labor is here separated from domestic and personal service

;

fijhing, mining, and quarrying are separated from manufacturing and
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mechanical pursuits ;
trade and transportation are distinct from each

other. The headings as here used are :

1. Agricultural pursuits.
2. Domestic and personal service.

3. Manufacturing and mechanical pursuits.
4. Mining (including quarrying).
5. General labor.

6. Professional service.

7. Trade.
8. Transportation.
9. Fishing.

The term "Domestic and personal service" includes besides domes-
tic servants certain classes of persons not professional who serve the

general public, such as policemen, city firemen, and employees at

places of amusement.
Number offemales 16 years of age or over in each specified industry,

by general nativity and race of individual: Study ofliouseholds. Table
10. This table is similar to Table 9, relating to males.
Number of male employees 18 years of age or over earning each speci-

fied amount per week, by general nativity and race: Study of employees.
Table 11. Employees are here classified according to the amount of

their earnings. In some industries earnings are reported by the week,
and in others by the day. Where employment is on the time basis

the data are for
'

'rate of pay;" where employment is on the piece basis

the data are for "earnings."
Number of male employees H and under 18 years of age earning each

specified amount per week, by general nativity and race: Study of
employees. Table 12. This table is similar to Table 11, relating to

earnings of males 18 years of age or over. In practically all indus-
tries the number of employees under 14 was too small for tabulation.

Number of male beads of families earning each specified amount per
year, by general nativity and race of individual: Study o/ households.

Table 13. This table forms a part of the study of family incomes.
The information relative to income was secured for the year ending at

the time of the agent's visit.

In the
"
selection of families" for the compilation of data concern-

ing family income, the following classes were omitted:

1. Families established less than one year.
2. Families living two or more per household under complicated financial

arrangements, so that exact income from boarders or other sources within
the household is uncertain.

3. Families with earnings or contributions representing entire earnings of

members who are profit earners or whose net earnings are for any other

reason uncertain. That part of the income in this study represented by
earnings is net.

Practically all of the heads of families included in this table are

also heads of households. They are here classified according to the

amount of their earnings for the year.

Yearly earnings (approximate} of males 18 years of age or over, by

general nativity and race of individual: Study of households. Table

14- Male wage-earners are here classified according to the amount of

their earnings for the year ending at the time of the agent's visit.

Persons who receive board and lodging in addition to a money wage
and persons who receive tips or other perquisites over and above a

stipulated wage are not included in this table.
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Yearly earnings (approximate) offemales 18 years of age or over, by

general nativity and race of individual: Study of households. Table

15. This table is similar to Table 14, which relates to earnings of

males.
Amount offamily income per year, by general nativity and race of

head offamily: Study ofhouseholds. Table 16. The families included
in this table are the same as in Table 13. These families are here
classified according to the amount of total income for the year from all

sources. Table 17 shows the sources of this income. Income from
" boarders or lodgers" and in some cases from " other sources" is

gross.
Number offamilies having an income within the yearfrom husband,

wife, children, hoarders or lodgers, and other sources, by general nativity
and race of head of family: Study of households. Table 17. The
families included in this table are the same as in Table 13. The num-
ber of families with income from earnings of husband, the number
with income from earnings of wife, etc., are shown here. The terms
" husband" and "

wife," include the widowed, divorced, and deserted.

The principal items under "Other sources" are (1) receipts from

investments, which, in the great majority of cases, are in the form of

rentals, and (2) contributions of friends or relatives, who pay either

more or less than the rates of boarders or lodgers. Attention is called

to the fact that the family may have had income from some source, for

example, from boarders or lodgers, within the year, but not at the
time the schedule was taken.

Source of family income in detail, by general nativity and race of
head of family: Study of households. Table 18. The families in-

cluded in this table are the same as in Table 13. They are classified

here according to the source or combination of sources upon which
the family has been wholly dependent for income within the year
ending with the taking of the schedule. The four items which make
up all incomes except those entered in the last column of the table
are earnings of husband, earnings of wife, contributions of children,
and payments of boarders or lodgers. It will be noted that all families

deriving their entire income from husband, wife, and children have
a net income, and that all incomes including the payments of boarders
or lodgers are gross; also that all families having any part of their
income from money invested appear in the last column of this table.

Months worked during the past year by persons 16 years of aqe or
over employed awayfrom home, by sex and by general nativity and race

of individual: Study of households. Table 19. Members of house-
holds of working age who have been employed outside of the home
within the year ending with the taking of the schedule are here classi-

fied according to whether they have worked under three months,
three and under four months, four and under five months, etc.

For the purposes of the table all cases of part-time employment
have been reduced' to a full-time basis. For example: An employee
who has worked seven months on half time is counted as having
worked three and one-half months. The data are shown for males
and females separately.

Number and class of households, by general nativity and race of head

of household: Study of households. Table 20. All households are
here divided into "family households," or households where a family
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is present, and "group households/'' or households composed of a

group of persons, no family included. Family households are further

classified as being with or without boarders or lodgers. Family
households with neither boarders nor lodgers are subdivided into

those consisting of a single family and those consisting of two or

more families living in the same apartment and sharing one or more
rooms. Family households with Boarders or lodgers are subdivided
into those who keep boarders and those who

keep only lodgers.
Households keeping both boarders and lodgers are here entered as

households with boarders. "Boarders" are persons to whom both
food and lodging are furnished.

Number of households paying each specified rent per month per apart-
ment, by general nativity and race of head of household: Study of house-
holds. Table 21 . In this table appears only the renting households
which report the rent paid for the unfurnished rooms which they use

for living purposes. The following classes are thus excluded from
the table:

1. Households which rent apartment furnished.

2. Households which pay an undivided sum for apartment and place of busi-

3. Resident landlords who pay an undivided sum for the apartment they
occupy and other apartment which they sublet.

4. Households which pay "ground rent."

Number of households paying each specified rent per month per room,

~by general jiativity and race of head of household: Study of households.

Table 22. The households included in this table are the sarrie as in

Table 21.

Number of households paying each specified rent per month per per-

son, by general nativity and race of head of household: Study of house-

holds. Table 23. The households included in this table are the same
as in Table 21.

Number of households keeping boarders and lodgers and number of
boarders and lodgers, by general nativity and race of head of household:

Study of households, fable 24. This table shows the" number of

households keeping boarders and the number keeping only lodgers; it

also shows the total number of boarders and of lodgers. "Boarders"
both sleep and eat with the household. Households which keep

lodgers in addition to boarders are classified with the households

keeping boarders. Among certain races it is customary to include

one of the following accommodations with the nominal price of

lodging: (1) Coffee or soup is served once a day; (2) the lodger is

allowed the privilege of cooking his food on the kitchen stove; (3)

the housewife buys the lodger's food, having the price charged in

his account book, and prepares the food for him. Persons with such

financial arrangements consider themselves lodgers and have been
classified as such in this table.

Number of persons per household in apartments of each specified size,

by general nativity and race of head of household: Study of households.

Table 25. Households are here classified according to the number of

rooms which they occupy and are further classified according to the

number of persons of wliich they are composed. Rooms used exclu-

sively for business purposes, although connected with the apartment,
are not counted in the number of rooms per apartment. As before
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stated, only such persons as sleep in the apartment are considered
members of the household.

Number of households occupying apartments of each specified number

of rooms, by general nativity ana race of head of household: Study of
households. Table 26. This table summarizes a part of the data of

Table 25. Households are classified here according to the number of

rooms they occupy.
Number of households of each specified number of persons, by general

nativity and race of head of household: Study of households. Table
27. This table summarizes a part of the data in Table 25. House-
holds are here classified according to the number of persons in the
household.
Number of households and number of persoTis in apartments of each

specified number of rooms, by general nativity and race of head of
household: Study of households. Table 28. This table summarizes

part
of the data in Table 25. It gives the total number of house-

holds and the total number of persons in apartments of each speci-
fied size.

Persons per room, by general nativity and race of head of household:

Study of households. Table 29. This table shows the number 'of

households which average less than one person per room, one and
less than two persons per room, two and less than three persons per
room, etc. The table also shows the average number of persons per
household and per room for all households studied.

Persons per sleeping room, by general nativity and race of head of
household: Study of households. Table 30. This table presents the
data relative to persons per sleeping room. Only rooms which are

regularly used for sleeping purposes are here considered sleeping
rooms. The table is similar to Table 29.

Number of households regularly sleeping in all except each specified
number of rooms, by general nativity and race of head of household:

Study of households. Table 31. This table classifies households

according to the number of rooms left for living purposes after the
number of sleeping rooms has been deducted.

Literacy of employees, by sex and general nativity and race: Study of
employees. Table 32. This table shows the number of employees who
read some language and the number who both read and write some
language. In all industries where employees of both sexes report the
tabulation is by sex.

Literacy of persons 10 years of age or over, by sex and general nativity
and race of individual: Study of households. Table 33. This table,
which is concerned with members of households, is similar to Table
32, relating to employees.

Literacy offoreign-born persons 10 years of age or over, by sex, years
in the United States, and race of individual: Study of households.
Table 34- This table classifies foreign-born persons, male and female,
according to -the number of years since their first arrival in the United
States. The classes are: Under five

years,
five to nine years, and ten

years or over. The table shows under each of the three groups the
number of persons who can read some language and the number who
can both read and write some language.

^ Literacy offoreign-born^ persons 10 years of age or over, by sex, age at
time of coming to the United States, and race of individual: Study of
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households. Table 35. This table classifies foreign-born persons, male
and female, according to whether they were under 14 years of age
or 14 years of age or over at the time of their first arrival in the
United States, and shows the number in each group who can read
some language and the number who can both read and write some
language.

Conjugal condition ofmale employees, by age groups and general nativ-

ity and race: Study of employees. Table 36. For the purpose of this

table employees are divided into four age groups 16 to 19 years,
20 to 29 years, 30 to 44 years, and 45 years or over and are further
classified according to whether they are single, married, or widowed.
With the widowed are included the .relatively few persons who are
divorced or deserted.

Conjugal condition, by sex and age groups, and by general nativity
and race of individual: Study of TiouseTiolds. Table 37. This table,
which is concerned with members of households 16 years of age or

over, is similar to Table 36, relating to male employees.
Location of wives of foreign-born employees, by race of husband:

Study of employees. Table 38. This table shows the number of

foreign-born married employees who report wife in the United States
and the number who report wife abroad. The tabulation is by the
race of the employee.

Visits abroad made by foreign-born male employees, by years in the

United States and race: Study of employees. Table 39. Employees
are here classified according to the number of years since their first

arrival in the United States. The classes are: Under five years, five

to nine years, and ten years or over. Under each group employees
are classified according to whether they have made no visit, or one,
two, or three or more visits abroad. In all industries where employees
of both sexes report the data are shown separately for each sex.

Number of persons within eacJi age group, by sex and general nativity
and race of head of household: Study of households. Table 4-0.

This table gives for all households studied the number of persons of

each sex who report their ages as under 6 years, 6 to 13 years, 14 and
15 years, 16 to 19 years, 20 to 29 years, 30 to 44 years, and 45 years or

over. The tabulation is by race of head of household.
Number of male employees of each age or within each age group, by

general nativity and race: Study of employees. Table 41- Employees
are here classified according to age, by years if between 14 and 19

years of age, and by year groups if 20 years of age or over. In all

industries with both male and female employees reporting the
tabulation is by sex.

Number offamilies owning home, renting, boarding, etc., by general

nativity and race of head offamily: Study of households. Table 42.
This table shows for all families studied the number owning their

homes, the number renting homes, the number boarding, and the
number lodging. The few dependent families are included in the
miscellaneous class "In other conditions."

General occupation of persons under 16 years of age, by sex and age

groups and by general nativity and race of individual: Study of house-

holds. Table 43. This table shows for males, females, and totals the

number of children under 6 years of age, 6 to 13 years of age, and 13

and 14 years of age, and further shows for each age group the number
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of children at* home, at school, and at work. The few children with

employment outside of school hours are tabulated here as at school,
and the few children found working through the day and attending
night school are here entered as at work.

JPresent political condition offoreign-born male employees who Tiave

been in the United States 5 years or over and who were 21 years of age
or over at time of coming, by race and length of residence: Study of
employees. Table 44- This table includes only foreign-born em-

ployees who were 21 years of age or over at the time of their first

arrival in the United States and who have been in the United States

long enough to acquire citizenship. These persons are classified as
in the United States five to nine years and ten years or over and are
further classified under each year group as aliens, citizens, and per-
sons with only their first papers.

Present political condition offoreign-born males who have been in the

United States 5 years or over and who were 21 years of age or over at

time of coming, by race of individual and length of residence: Study of
households. Table 45. This table, which is concerned with members
of households, is similar to Table 44, relating to employees.

Ability to speak English of persons 6 years of age or over, by sex and
general nativity and race of individual: Study of households. Table

46- This table shows for all non-English-speaking races the number
of members of households, male and female, who can carry on a con-
versation in the English language.

Ability to speak English offoreign-born persons 6 years of age or over,

by sex, age at time ofcoming to the United States, and race ofindividual:

Study of households. Table J+l'. -This table classifies foreign-born
persons, male and female, of non-English-speaking races, according to
whether they were under 14 years of age or 14 years of age or over
at the time of their first arrival in the United States, and shows the
number in each of the two groups who are able to speak English.

Ability to speak English offoreign-born persons 6 years of age or over,
by sex, years in the United States, and race of individual: Study of
households. Table 1+8. This table classifies foreign-born persons,
male and female, of non-English-speaking races, according to the
number of years since their first arrival in the United States. The
classes are : Under five years, five to nine years, and ten years or over.
Under each group the number able to speak English is shown.

Ability to speak English offoreign-born male employees, by age at time

of coming to the United States, and race: Study of employees. Table
49- This table is similar to Table 47, relating to members of house-
holds.

Ability to speak English offoreign-born employees, by sex, years in
the United States, and race: Study of employees. Table 50. This table
is similar to Table 48, relating to members of households.
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TABLE 1. Total number of households and persons studied, by general nativity and race

of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of house-
hold.
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TABLE 3. Total number of male employees for whom information was secured, by gen-
eral nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 4. Number of foreign-born male employees in the United States under 1 year,
1 year, 2 years, etc., by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is
1

i for time spent abroad.]

Race.
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TABLE 5. Number offoreign-born persons in the United States each specified number of
years, by sex and race of individual.

(STUDY OBP HOUSEHOLDS.)

(By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

MALE.
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TABLE 7. Occupation before coming to the United States of foreign-born females who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race of individual.
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TABLE 9. Number of males 16 years of age or over in each specified industry, by general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[The main headings used in this table follow the classification of the United States Census, with these
modifications: General Labor is here separate from Domestic and Personal Service; Fishing and Mining
(including Quarrying) are each separate from Manufacturing and Mechanical Pursuits; Trade and
Transportation are distinct from each other.]

General nativity and race of individual.
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TABLE 10. Number offemales 16 years of age or over in each specified industry, by gen-
eral nativity and race of individual.

CSTUDT OF HOUSEHOLDS.)

[The main headings used in the table follow the classification of the United States Census, with these
modifications: General Labor is here separate from Domestic and Personal Service; Fishing and Mining
(including Quarrying) are each separate from Manufacturing and Mechanical Pursuits; Trade and
Transportation are distinct from each other.]

General nativity and race of individual.
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TABLE 11. Number of male employees 18 years of age or over earning each specified
amount per week, by general nativity and race.

*

(STUDY OF EMPLOYEES.)
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TABLE 12. Number of male employees 14 and under 18 years of age earning each specified
amount per week, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 13. Number of male heads offamilies earning each specified amount per year, by
general nativity and race.

(STUDY OF HOUSEHOLDS.)

[This table includes only male heads of selected families. For selection of families, see p. 546.]

General nativity and race.
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TABLE 15. Yearly earnings (approximate] offemales 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)
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TABLE 17. Xumber offamilies having an income within the year from husband, wife,
children, boarders or lodgers, and other sources, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

Number of families having an income from

General nativity and race of head of
familv.
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TABLE 19. Montte worked during the past year by persons 16 years of age or over

employed auay from home, by sex and by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Genera) nativity and race of
individual.
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TABLE 20. Number and class of households, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

["With boarders or lodgers" includes only households having boarders or lodgers at the time schedule was
taken. Boarders are persons who receive both board and lodging.]

General nativity and race of
head of household.
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TABLE 22. Number of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY Or HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 24. Number of households keeping boarders and lodgers and number of boarders
and lodgers, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
entire year.

" Boarders" are persons who receive both board and lodging.]

General nativity and race of
head of household.
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TABLE

25.

Number

of

persons

per

household

in

apartments

of

each

specified

size,

by

general

nativity

and

race

of

head

of

household.

(STUDY

OF

HOUSEHOLDS.)
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TABLE 26. Number of households occupying apartments of each specified

rooms, by general nativity and race of head of household.
number of

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of
household.
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TABLE 28. Number of households and number of persons in apartments of each
number of rooms, by general nativity and race of head of household.

sons in apartments of each specified

(STUDY OF HOUSEHOLDS.)

Number of households and number of persons in apartments of each
specified number of rooms.

General nativity and race of

head of household.
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TABLE 30. Persons per sleeping room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of house-
hold.
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TABLE 32. Literacy of male employee*, by yeneral nativity and race.

(STUDY Or EMPLOYEES. >

General nativity and race.

Number
Number who

complete
data. Read. Read and

write.

Thill i Inn of native father:
White

Native-born of foreign father, by country of birth of father:

Austria-Hungary
Belgium
Canada.
Pffnnarkll"!!!"""^!"!!" [""""""""""I"

England
France
Germanv
Ireland

Italy...
Netherlands
Norway
Russia".

Scotland...
Sweden
Switzerland
Wales

Total

Total native-born

Foreign-born, by race:
Armenian
Bohemian and Moravian !...]....

Canadian, French
Canadian. Other
Danish

Dutch...
English
Finnish
French
German

Hebrew, Russian. . .

Hebrew, Other
Irish...

Italian, North
Italian, South

Lithuanian.
Magja
Norwe
Polish
Roumanian

Russian...
Ruthenian .

Scotch
Servian...

Slovenian.

Syrian..".".

Wefch...
MM I

(rat* no* specified)

Total foreign-born.

Grand total . . .

Bl

4
3

HD

1

5
I

5
M

I

79

m

i

-

m
31

412

t ;t-
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TABJLB 83, Ltitnty of persons 10 yean of a$t or owr, by war and general notrrdy and

C8TTOT Or HOYT8KHOUM&.)
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512 511

147

314
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113
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111
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116

5*5

1.154

1
32

lie



576 The Immigration Commission.

TABLE 34. Literacy offoreign-born persons 10 years of age or over, by sex, years in the

United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

{By years in the United States is meant years since first arrival in the United States.]

MALE.
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TABLE 35. Literacy offoreign-born persons 10 years of age or over, by sex, age at time of
coming to the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Race of individual.
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TABLE

36.

Conjugal

condition

of

male

employees,

by

age

groups

and

general
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and

race.

(STUDY

OF

EMPLOYEES.)
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FEMALE.
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TABLE 38. Location of wives 'offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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TABLE 40. Number of persons within each age group, by sex and general nativity and
race of head of household.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and
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TABLE 40. Number of persons within each age group, by sex and general nativity and
race of head of household Continued.

TOTAL.

General nativity and
Number within each specified age group.

household.
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TABLE 41. Number of male employees of each age or within each age group, by general

nativity and race Continued.

General nativity and race.
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TABLE 42. Number offamilies owning home, renting, boarding, etc., by general nativity
and race of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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TABLE 43. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race of individual Continued.

FEMALE.

Number within each specified age group.

General nativity and race of

individual.
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TABLE 44. Present political condition offoreign-born male employees who have been in
the United States 5 years or over and who were 21 years of age or over at time of coming,
by race and length of residence.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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TABLE 46. Ability to speak English of persons 6 years of age or over, by sex and general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races.]

General nativity and race of

individual.
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TABLE 47. Ability to speak English offoreign-born persons 6 years of age or over, by
sex, age at time of coming to the United States, and race of individual.

(STUDY OBf HOUSEHOLDS.)

[This table includes only non-English-speaking races.]

MALE.

Race of individual.
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TABLE 48. Ability to speak English offoreign-born persons 6 years of age or over, by
sex, years in the United States, and race of individual.

(STUDY OP HOUSEHOLDS.)

By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

MALE.

Race of individual.
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TABLE 49. Ability to speak English offoreign-born male employees, by age at time of
coming to the United States and race,

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

Race.
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TABLE 50. Ability to speak English of foreign-born male employees, by years in the

United States and race.

(STUDY OF EMPLOYEES.)

Race.
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IMMIGRANTS IN INDUSTRIES.

SUGAR REFINING.

This report, which was prepared under the direction of the Commission by W. Jett

Lauck, superintendent of agents, forms part of the general report of the Immigration
Commission on immigrants in industries.
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THE SUGAR REFINING INDUSTRY,

CHAPTER I.

INTRODUCTION.

The growth of the industry Households studied Members of households for whom
detailed information was secured Employees for whom information was secured

[Text Tables 1 to 7 and General Tables 1 to 3].

THE GROWTH OF THE INDUSTRY.

The study of the sugar-refining industry was limited to the refin-

eries of the eastern States engaged in the manufacture of sugar from

sugar cane. During the past forty years the industry in this section

has undergone a rapid growth, as may be readily seen from the table

below, which sets forth the expansion of the industry in New York,
Massachusetts, Pennsylvania, and in the United States as a whole

during the period 1880 to 1905.

TABLE 1. Growth of the sugar-refining industry in the United States and in each

'fied State, 1880 to 1905.

[Compiled from United States census reports, 1880 to 1905.]

State.
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TABLE 2. Number of employees in sugar refineries in the United States and in each

specified State, 1880 to 1905.

[Compiled from United States census reports, 1880 to 1905.]

State.
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MEMBERS OF HOUSEHOLDS FOR WHOM DETAILED INFORMATION WAS
SECURED.

The table below shows, by general nativity and race of head of

household, the persons in households studied and the persons for

whom detailed information was secured.

TABLE 4. Persons in households studied and persons for whom detailed information
was secured, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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The table next presented shows, by sex and general nativity and
race of individual, the persons in the households studied for whom
detailed information was secured.

TABLE 6. Persons for whom detailed information was secured, by sex and general nativity
and race of individual.

(STUDY OP HOUSEHOLDS.)

General nativity and race of individual.
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EMPLOYEES FOR WHOM INFORMATION WAS SECURED.

The table and charts next submitted show the number and per cent

of male employees of each race for whom information was secured.

TABLE 7. Male employees for whom information was secured, by general nativity and race.

(STUDY OB1 EMPLOYEES.)

General nativity and race.
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CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration Period of residence in the United States of foreign-born
employees and members of their households Racial classification of employees at
the present time [Text Tables 8 to 14 and General Tables 4 and 5].

HISTORY OF IMMIGRATION.

Data showing in detail the history of immigration to the sugar-
refining industry is, unfortunately, unavailable. The returns of the
United States Bureau of the Census show, however, the general racial

composition of the working force employed in the industry, for certain
censuses and for certain areas.

From the census figures it is possible to determine, in a general way,
the movement of immigration to the industry.
The following table classifies the employees of the sugar-refining

industry in the country as a whole in 1880, according to country of
birth:

TABLE 8. Number of sugar-refining workers in the United States, by country of birth,
1880.

[Compiled from United States census: Occupations.]

Country of birth.
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In the following table the employees of the industry in 1890 are

classified according to general nativity and country of birth:

TABLE 9. Number of sugar-refining workers in the United States, by general nativity
and country of birth, 1890.

[Compiled from United States census: Occupations.]

General nativity and country of birth.
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The foregoing table differs in several respects from the two which

preceded it. In the first place, data are not available for the country
as a whole, but are available for the two States of New York and
Pennsylvania. There is also a difference in the classification. In-
stead of classifying foreign-born employees by country of birth, as
did the censuses of 1880 and 1890, the census of 1900 classifies all

employees by general nativity and by country of birth of parents.
There were, in 1900, 593 sugar-refining employees in New York and
221 in Pennsylvania. In New York 38 employees were native whites
of native parents, 61 were native whites of foreign parents, and 494
were foreign-born whites, while in Pennsylvania 22 employees were
native whites of native parents, 23 were native whites of foreign
parents and 172 were foreign-born whites. There were 4 colored

employees in Pennsylvania, but none in New York. As in the two
preceding censuses, the foreign-born employees greatly outnumbered
the native-born employees. This was true in both of the States for

which the data are presented. Among employees having one or
both . parents born abroad, both in New York and Pennsylvania,
persons of German parentage had the largest representation, while

persons of Polish, Irish, and Russian parentage occupied, in the order

mentioned, second, third, and fourth places.
It appears from the foregoing series of tables that workers of the

races of recent immigration began to enter the sugar-refining industry
at some time between 1890 and 1900. At all periods for which infor-

mation is given the proportion of employees of the German race is

very large.
The racial movements to the industry may be more clearly exhibited

by a detailed account of the history of employment of the races of

recent and past immigration in representative sugar-refining centers.
With this object in view, the following brief account of the

history
of immigration to the refineries in Philadelphia and Boston is

submitted :

PHILADELPHIA, PA.

In 1866 several small sugar refineries employing a number of Ger-

mans, Irish, and Americans were operated in Philadelphia. The
Germans were skilled workmen, whereas the Irish and Americans
were found chiefly in the unskilled occupations. Beginning about
1885, Poles were employed in the refineries, displacing the Germans
and Irish, who either rose in the scale of occupations or entered other
industries. At the present time all of the unskilled work is performed
by Poles and a few Slovaks and Magyars who have entered the refin-

eries during the last few years. On the docks and in the warehouses,
conducted in connection with the industry, about 40 per cent of the
total number of employees are Poles, 35 per cent Irish, and 25 per
cent negroes.

BOSTON, MASS.

When the sugar-refining industry began to assume some importance
in Boston, about 1850, a demand was created for skilled sugar workers.
This demand was supplied by German workmen who came to operate

48296 VOL 1511-
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the refineries. Some came direct from Germany and others from
London and Bristol, England. Up to the civil war the skilled labor-
ers in the industry were practically all Germans. Immigration on
the part of the Germans seems to have continued for only a few years
and then ceased almost entirely. In the decade, 1850 to 1860, a few
Irish were employed on the docks of the sugar-refining company and
during the following year were gradually taken into the factory as
vacancies occurred. From 1870 to 1875 probably half of the employees
were Irish. During the above mentioned period the maximum
number of Irish were employed in the industry ;

after a time the num-
ber of Irish employees began to decrease, and by 1880 to 1885 few or
none were coming into it.

About 1875 a few immigrants from Nova Scotia applied for work
and were employed. They continued to come in for a few years,
never in large numbers, but sufficient to constitute a noticeable
element in the working force. These immigrants were chiefly of

Scotch ancestry, with a small proportion of Irish among them. In
1879 a few Italians both from northern and southern Italy were

employed on the docks. Later a few were tried in factory work,
but proved unsatisfactory. A few are still employed on the wharves,
but practically none inside the factory. Simultaneously with the
Italians a few Portuguese and immigrants from the Azores and

Canary Islands were employed, but like the Italians either proved
unsatisfactory or could not endure the work and soon dropped out.

About 1885 some Armenians were tried, but proved failures and soon
left the refineries. Since that date none have been employed. In
1884 Polish and Lithuanian immigrants began to apply for work on
the docks. Many were employed, and soon some were 'taken into
the factory and proved very satisfactory. More came and have
continued coming until the present time, (1909). The Germans were
not all displaced. Part of the Irish were taken on to supply addi-
tional workers required by the expansion of the industry. Canadian
workers also played a similar part on a smaller scale, affecting both
Irish and Germans. During the past twenty years the Germans,
Irish, and Canadians have been leaving the refinery to take up lighter
or better paid work, and their places have been filled with Poles and
Lithuanians. This change is still going on, arid eventually seems

likely to put the Germans and Irish out of all but the higher positions.

Immigrants were employed entirely upon personal application. They
landed at the port of Boston and came to the refinery seeking work
of any kind. They were employed as needed, and informed their

relatives and friends when vacancies occurred and secured them
positions.

PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES AND MEMBERS OF THEIR HOUSEHOLDS.

An insight into the racial movements to the industry may also be
had from the following series of tables, which show the period of

residence in the United States of foreign-born employees and mem-
bers of their households. Length of residence in this country and

Eeriod
of employment in the industry are not necessarily identical,

ut they approximate each other sufficiently to indicate the character
of recent and past immigration to the sugar refineries. The first
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table submitted shows, by race, the percentage of foreign-born male

employees who had been in the United States each specified number
of years:

TABLE 11. Per cent of foreign-born male employees in the United States under 1 year,
1 year, 2 years, etc., by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is
made for time spent abroad. This table includes only races with 40 or more males reporting. The
total, however, is for all foreign-born.l
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as contrasted with 2.6 per cent of the German and 3.4 per cent of

the Irish who have been in the United States four years.
The following table and chart embrace the same data as the table

immediately preceding, but present it in a somewhat more summary
form, all employees who had been in the United States less than five

years being placed in one group:

TABLE 12. Per cent of foreign-born male employees in the United States each specified
number of years, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 40 or more males reporting. The
total, however, is for all foreign-born.]

Race.
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Of 4,961 male employees, 45.4 per cent have been in the United
States under five years, 19.9 per cent from five to nine years, 6.5 per
cent from ten to fourteen years, 8.2 per cent from fifteen to nineteen

years, and 20 per cent have been in this country twenty years or

over. The Russians, Magyars, Lithuanians, Slovaks, Poles, North

Italians, and South Italians, in the order mentioned, show over 50

per cent who have been in the United States under five years. Other
races given in the table show considerably smaller proportions, the
Germans exhibiting only 9.7 per cent having this period of residence.

The Ruthenians, with 35.3 per cent, show the highest proportion with
& residence of from five to nine years, but all other races, except
English, Irish, Russians, and Germans, show over 20 per cent in this

group. In the group showing males with a residence of from ten to

fourteen years the English and South Italians show over 10 per cent,
all other races showing smaller proportions and only 2.7 per cent of

the Slovaks appearing in that group. The Germans, English, and
Irish show over 10 per cent having a residence of from fifteen to

nineteen years, other races showing smaller proportions and the

Magyars showing the lowest proportion, 2.8 per cent. The Germans
show 66.7 per cent who have been in the United States twenty years
or over, and Irish 44.8 per cent and English 39.4 per cent having this

period of residence. All other races exhibit small proportions in this

group.
The table below shows, by race of individual, the per cent of

foreign-born persons in the households studied who have been in the

United States each specified number of years :

TABLE 13. Per cent of foreign-born persons in the United States each specified number

of years, by race of individual.

(STUDY OF HOUSEHOLDS.)

|By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 20 or more persons reporting. The
total, however, is for all foreign-born.]

Race of individual.



Sugar Refining. 625

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The racial composition of the operating forces of the industry at

the present time is indicated by the following table, which shows the
male employees of each race for whom information was secured.

TABLE 14. Male employees for whom information was secured, by general nativity and
race.

(STUDY OF EMPLOYEES.)

General nativity and race.





CHAPTER III.

ECONOMIC STATUS.

Industrial condition abroad of members of immigrant households studied Principal

occupation of immigrant employees before coming to the United States General

occupation of males at the present time in the households studied General occu-

pation of women at the present time in the households studied Weekly earn-

ings Relation between period of residence and earning ability Annual earnings
of male heads of families studied Annual earnings of males 18 years of age or over

in the households studied Annual earnings of females 18 years of age or over in

the households studied Annual family income Wives at work Relation between
the earnings of husbands and the practice of wives of keeping boarders or lodgers
Sources of family income Relative importance of different sources of family
income [Text Tables 15 to 35 and General Tables 6 to 18].

INDUSTRIAL CONDITION ABROAD OF MEMBERS OF IMMIGRANT
HOUSEHOLDS STUDIED.

Preliminary to the discussion of the economic status of the em-

ployees of the sugar-refining industry in this country, the industrial

condition and principal occupations of foreign-born workers and
members of their households while abroad are set forth. The first

table submitted in this connection shows, by race of individual, the

industrial condition before coming to the United States of foreign-
born females in the households studied who were 16 years of age or
over at the time of their arrival in this country.

TABLE 15. Industrial condition before coming to the United States, of foreign-born

females who were 16 years of age or over at time of coming, by race of individual.

(STUDY OP HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting. The total, however, is for allforeign-born.}

ce of individual.
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The following table shows, by race of individual, the occupation
of foreign-born females in the households studied before coming to

the United States. The figures relate only to those who were 16

years of age or over at the time of their arrival.

TABLE 16. Occupation before coming to the United States, offoreign-born females who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OT HOUSEHOL

[This table includes only races with 20 or more females reporting. The total, however, is for all foreign-born.]
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for wages, 24.8 per cent without wages, and 12 per cent for profit
before coming to the United States, while the remaining 0.8 per cent

were without occupation. None of the Germans or Lithuanians and

only a very small proportion of Poles were without occupation
abroad. Concerning the members of these same races who worked
for wages, it may be noted that the proportion of Germans and Poles

is considerably larger than the proportion of Lithuanians the last

named reporting 55.7 per cent, while of those working without wages
the proportion of Poles is considerably less than the proportion of

either the Lithuanians or Germans. None of the Germans worked
for profit before coming to the United States, while the Lithu-
anians and Poles so employed show 11.4 per cent and 14.1 per cent

respectively.
The following table shows, by race of individual, the occupation

before coming to the United States of foreign-born males in the
households studied who were 16 years of age or over at time of

arrival in this country.

TABLE 18. Occupation before coming to the United States of foreign-born males who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race of indivldua
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PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

The table next presented shows, by race, the percentage of foreign-
born male employees in each specified occupation before coming to
the United States.

TABLE 19. Per cent offoreign-born male employees in each

coming to the United States, by race.
occupation before

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The total, however, is for all foreign-born. ]

Race.
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TABLE 20. General occupation of males 16 years of age or over, by general nativity and
race of individual.

(STUDY OB* HOUSEHOLDS.)

(This table includes only races with 20 or more males reporting. The totals, however, are for all races.J
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This table makes the significant showing that of the total number
of foreign-born females 16 years of age or over in the households
studied none are at school, while only 33.5 per cent are at home and
the remainder are employed in various Ways, by for the larger pro-
portion, amounting to 48.9 per cent, being in domestic service. The
Lithuanian, and Polish females exhibit about the same proportion
employed, while the Germans show a very much less tendency
toward seeking employment, 80 per cent of the women of this race

being at home, as contrasted with only 27.1 per cent of the Lithuanians
and 29.4 per cent of the Poles.

WEEKLY EARNINGS.

The average amount and the range in the amount of the weekly
earnings of employees are set forth in the table which immediately
follows. This shows, by general nativity and race, the percentage of
male employees 18 years of age or over earning each specified amount
per week.

TABLE 22. Per cent of male employees 18 years of age or over earning each specified
amount per week, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The totals, however, are for all races.]
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native father shows the largest and the foreign-born the smallest

proportion earning each other specified amount except $17.50 or over,
where the native-born of foreign father shows only a slightly larger
proportion than the native-born of native father. Of the several

foreign-born races the Magyar and Slovak are the only ones showing
their entire number- as earning $7.50 or over per week less than
5 per cent of each other race earn under this amount, however.
The proportion of each race earning $10 or over per week ranges
from 90.7 per cent of the Irish to 67.2 per cent of the Russian. The
German and Irish races show decidedly the largest proportion earn-

ing each specified amount from $12.50 up less than 1 per cent of

any other given race earning $17.50 or over, and no other race except
the Polish and only 0.1 per cent of it showing a proportion earning
as high as $20 per week.

RELATION BETWEEN PERIOD OF RESIDENCE AND EARNING ABILITY.

The extent to which the industrial efficiency or earning capacity
of the employees of foreign birth increases after designated periods
of residence in this country is indicated by the following tables.
The table first presented shows, by race and length of residence in
the United States, the per cent of foreign-born male employees 18

years of age or over earning each specified amount per week. By
grouping the proportions in each period of residence under the several

.races, it is possible to study the progress in earning ability made by
the foreign-born male employees of each race.

TABLE 23. Per cent offoreign-born male employees 18 years of age or over earning each

specified amount per week, by race and length of residence in the United States*

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes
only races with 200 or more males reporting.]

Race and years in United States.
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The Germans all earn $5 or over per week and the proportion earn-

ing $12.50 or over, $15 or over, or $17.50 or over, increases with

length of residence in the United States. The proportion of Irish earn-

ing $12.50 or over, $15 or over, or $17.50 or over per week increases

with length of residence in the United States. The Lithuanians all

earn $5 or over, but none earn as high as $20* per week. The pro-

portion earning each other specified amount, except $7.50 or over and
$17.50 or over, increases with period of residence. The proportion of

Poles earning each specified amount from $10 or over per week to

$17.50 or over increases with period of residence in the United
States. None of the Russians earn as high as $20 per week and the

2.6 per cent earning $17.50 or over have been in the United States

ten years or over. The proportion earning $15 or over per week
increases with length of residence, while 99.3 per cent of those with
a period of residence of less than five years and all of those with a

period of residence of five years or over earn $7.50 or over per week.
None earn less than $5 per week.
The following table presents the same data as the one preceding,

but in a different form:

TABLE 24. Comparative earnings per week of foreign-born male employees 18 years oj

age or over, by race and length of residence in the United States. *

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting. The total, however, is for all foreign-born.]

IN UNITED STATES LESS THAN 5 YEARS.

Race.
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The preceding table shows that the earnings of the German and

Irish, or the races of older immigration, are higher than the earnings
of the Lithuanians, Poles, or Russians, or the races of more recent

immigration. This is true as regards those of each period of resi-

dence in the United States.

ANNUAL EARNINGS OF MALE HEADS OF FAMILIES STUDIED.

The extent to which the heads of families studied were employed,
together with their average annual earnings, is set forth in the table

next presented. This table shows, by general nativity and race,
the proportions of the husbands in the households studied who are
at work.

TABLE 25. Husbands at work, by general nativity and race of individual.

(STUDY OP HOUSEHOLDS.)

General nativity and race of individual.
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Of the male heads of families for which information was secured,

nearly all earn under $1,000 a year, and only a small proportion earn
under $400 a year. The proportion of heads of families earning under
each specified sum is much smaller among the Germans than among
the Lithuanians and Poles, the men of the races of recent immigration.

ANNUAL EARNINGS OF MALES 18 YEARS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

The table next presented shows, by general nativity and race of

individual, the yearly earnings of all males 18 years of age or over in

the households studied.

TABLE 27. Yearly earnings (approximate) of males 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)
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ANNUAL EARNINGS OF FEMALES 18 YEARS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

This table shows, by general nativity and race of individual, the
number of females 18 years of age or over working for wages and
the average wages earned.

TABLE 28. Yearly earnings (approximate] of females 18 years of age or over by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.
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The foregoing table shows the average family income to be $661.

Only 4.6 per cent of the number of families selected have an income
under $300, 19.7 per cent have a total income of under $500, and 75.7

per cent have an income of under $750; 92.5 per cent have an income
under $1,000, while 98.8 per cent have a yearly income of under $1,500.
Lithuanians report the highest percentage of families having an in-

come under $300; Poles follow in only slightly smaller proportions,
while Germans show no families having an income under this amount.
Poles show the highest percentage having an income under $500 per
year and are closely followed by Lithuanians, Germans showing only
3.8 per cent having an income under this amount. The same order
as that mentioned above is followed by the different races showing an
income under $750. Lithuanians show the highest percentage with
ail income of under $1,000; Poles follow in somewhat smaller propor-
tions, while Germans show 69.2 per cent earning under that amount.
Lithuanians show 100 per cent earning under $1,500, Poles and
Germans following in the order named in somewhat smaller propor-
tions. Germans show a very much higher average family income
than either Poles or Lithuanians.

WIVES AT WORK.

The disposition of wives to engage in occupations outside the home
in order to supplement the earnings of the husbands is indicated by
the following table. This table shows the proportion of wives at

work, by general nativity and race of head of family.

TABLE 30. Wives at work, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)
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RELATION BETWEEN THE EARNINGS OF HUSBANDS AND THE PRACTICE
OF WIVES OF KEEPING BOARDERS OR LODGERS.

It has been seen that only a very small proportion of the wives in

the families studied were regularly employed for wages outside the

home. On the other hand, a considerable proportion of all wives

supplemented the earnings of the heads by keeping boarders or

lodgers. The extent to which this was done is indicated by the fol-

lowing tables which show, by yearly earnings of husbands and by
general nativity and race of head of family, the per cent of families in

which the wife has employment or keeps boarders or lodgers :

TABLE 31. Number offamilies in which wife has employment or keeps boarders or lodgers,

by yearly earnings of husband and by general nativity and race of head offamily.

(STUDY OB1 HOUSEHOLDS.)

General nativity and race of head
of family.
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The percentages of the preceding table show that the proportion of
wives having employment or keeping boarders or lodgers is largest
in the families where the earnings of husbands are least. Irrespective
of the earnings of husbands, the proportion of wives having employ-
ment or keeping boarders or lodgers is much larger among the Lithu-
anian and Polish families than among the German families.

SOURCES OF FAMILY INCOME.

The sources of family income are indicated by the table next pre-
sented. This table shows, by general nativity and race of head of

family, the percentage of families having an income within the year
from husband, wife, children, boarders or lodgers, and other sources :

TABLE 33. Per cent of families having an income within the year from husband, wife,

children, boarders or lodgers, and other sources, by general nativity and race of head of
family.

(STUDY OE HOUSEHOLDS.)

[This table excludes 1 family reporting income as "none."]

General nativity and race of head of fam ily .
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TABLE 34. Source offamily income in detail, by general nativity and rase of head of
family.

(STUDY OS1 HOUSEHOLDS.)

[This table excludes 1 family reporting income as "none."]



642 The Immigration Commission.

The data presented in the foregoing table show that in the families

for which information was secured, 80.7 per cent of the total income is

derived from the earnings of husband, and that a slightly larger pro-
portion of the total income is derived from the payments of boarders
or lodgers than from the contributions of children. The proportion
of the total income derived from the contributions of children is much
larger, and the proportion derived from the payments of boarders or

lodgers is much smaller in the case of the German families than in the
case of the families of races of recent immigration represented by the
Lithuanians and Poles. It appears that the Germans rely upon their

children as a source of support in a greater degree, and upon boarders
or lodgers in a lesser degree, than do the other races included in the
table.



CHAPTER IV.

WORKING CONDITIONS.

Regularity of employment The immigrant and organized labor [Text Tables 36
and 37 and General Table 19].

REGULARITY OF EMPLOYMENT.

The regularity of employment offered by the industry, as well as

the relative industriousness of the several races, is exhibited by the

following table, which sets forth, by general nativity and race of in-

dividual, the months worked during the past year by males in the

households studied who were 16 years of age or over and who were

employed away from home. The term "past year" in this connec-
tion means the twelve months immediately preceding the collection

of the data.

TABLE 36. Months worked during the past year by males 16 years of age or over employed
away from home, by general nativity and race of individual.

(STUDY OB* HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The totals, however, are for all races.]

General nativity and race of individual.
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TABLE 37. Months worked during the past year byfemales 16 years of age or over employed
awayfrom home, by general nativity and race of individual.

(STUDY OB HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting. The totals, however, are for all races.]



CHAPTER V.

HOUSING AND LIVING CONDITIONS.

Rent in its relation to standard of living Boarders and lodgers Size of apartments
occupied Size of households studied Congestion [Text Tables 38 to 50 and
General Tables 20 to 31].

RENT IN ITS RELATION TO STANDARD OF LIVING.

The rent payments of the households whose heads are employed in
the sugar-refining industry are chiefly significant in their bearing upon
standards of living, because of congestion within the households aris-

ing from the practice, especially among households whose heads are
of recent immigration, to crowd their apartments in order to reduce
the per capita rent. The table first presented in this connection,
which, follows, shows, by general nativity and race of head of house-

hold, the average monthly rent paid per apartment, per room, and
per person.

TABLE 38. Average rent per month, by general nativity and race ofhead of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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TABLE 39. Per cent of households paying each specified rent per month per apartment,
by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of household.
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The real situation relative to congestion is set forth in the following
table, which indicates the extent of crowding within the households

by showing, according to general nativity and race of head of house-

hold, the percentage of households paying each specified rent per
month per person.

TABLE 41. Per cent of households paying each specified rent per month per person, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of house-
hold.
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Of the households for which detailed information was secured,
59.8 keep boarders or lodgers. The proportion of households keeping
boarders or lodgers is very much smaller in the case of the German
than in the case of the Lithuanian and Polish households.

In the following table the average number of boarders or lodgers

per household is shown according to general nativity and race of head
of household. The averages are based (1) on the total number
of households and (2) on the number of households having boarders

or lodgers.

TABLE 43. Average number of boarders or lodgers per household, by general nativity and
race of head of household.

(STUDY OB* HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule, and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of house-
hold.
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TABLE 44. Per cent ofhouseholds occupying apartments ofeach specifiednumber ofrooms,

by general nativity and race of head of household.

(STUDY OB HOUSEHOLDS.)

General nativity and race of

head of household.
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CONGESTION.

The extent to which crowding prevails in the households of

employees of the sugar-refining industry has been indicated in pre-

ceding tables. The degree of congestion and its effect upon living

arrangements is more directly set forth in the following series of

tabulations. The table first presented shows, by general nativity
and race of head of household, the average number of persons in

apartments of each specified number of rooms.

TABLE 46. Average number of persons in apartments of each specified number of rooms,

by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of

household.
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In the following table the persons per room is shown according
to general nativity and race or head of household :

TABLE 48. Persons per room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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number of persons per sleeping room is in general much larger in the

case of the Lithuanian and Polish households, than in th.e case of the

German households. Of the German households, 66.7 'per cent, as

compared with 86.9 per cent of the Lithuanian households and 80.2

per cent of the Polish households, have two or more persons per

sleeping room, and only 11.1 per cent of the German households, as

compared with over 25 per cent of both the Lithuanian and the

Polish households, have tnree or more persons per sleeping room.

The final table of the series, which is next submitted, indicates the

effect upon living arrangements of congestion within the households

studied oy showing, according to general nativity and race of head of

household, the number and percentage of households regularly using
for sleeping purposes all except each specified number of rooms :

TABLE 50. Number and per cent ofhouseholds regularly sleeping in all except each specified

number of rooms, by general nativity and race of head of household.

(STUDY OB* HOUSEHOLDS.)

General nativity and
race of head of

household.



CHAPTER VI.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees and
members of their households [Text Tables 51 to 62 and General Tables 32 to 41].

LITERACY.

The general literacy of the employees of the sugar-refining industry
is indicated by the tables that follow. The first table presented
shows, by general nativity and race, the percentage of the male

employees for whom information was secured who are able to read
and the percentage who are able to read and write.

TABLE 51. Per cent of male employees who read and per cent who read and write, by
general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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of their number who read can also write, while each other nativity
group shows that a certain proportion of those who read can not
write. The English show the highest degree of literacy, higher even
than the native whites born of native father, while the German and
Irish are the only other foreign-born races which show more than 85

per cent of their number as having ability to read, the South Italian

showing the smallest proportion, or 65.4 per cent. Each race, except
the English, South Italian, and Magyar, shows a smaller proportion of

those who both read and write than of those who read only.
The following table shows, by sex and general nativity and race

of individual, the percentage of persons 10 years of age or over in

the households studied who read and the percentage who read and
write.

TABLE 52. Per cent of persons 10 years of age or over who read and per cent who read and
write, by sex and general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more persons reporting. The totals, however, are for all races.]

General nativity and race of

individual.
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The degree of literacy which prevails among persons of foreign
birth after designated periods of residence in this country may be
seen from the table next presented.

TABLE 53. Per cent vfforeign-born persons 10 years of age or over who read and per cent

who read and write, by years in the United States and race of'individual .

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 40 or more persons reporting. The total, however, is for all foreign-born.]

Race of individual.
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The foregoing table presents data as to literacy for 673 individuals.
Of those who came to the United States when under 14 years
of age, 91.7 per cent can read, and an equal proportion c<*n both read
and write, while of those who came here when 14 years or over, 57.9
can read and only 52.5 per cent can both read and "write. The pro-
portion of persons who came to this country when 14 years or over,
who can read only, and who can both read and write, is much larger
for the Germans than for the Lithuanians and Poles, the races of

recent immigration.

CONJUGAL CONDITION.

The conjugal condition of the employees of the sugar-refining
industry and the members of their households is studied in the series

of tables next submitted. The table, which immediately follows,
shows, by general nativity and race, the percentage of male employees
20 years of age or over who were in each conjugal condition.

TABLE 55. Per cent of male employees 20 years of age or over in each conjugal condition,

by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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The table next presented shows the percentage of male employees
in each conjugal condition, by general nativity and race and by age

groups.

TABLE 56. Per cent of male employees in each conjugal condition, by age groups and, by

general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 100 or more males reporting. The totals, however, are for all races.]

General nativity and
race.
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per cent or more who are married, but all other races report more
than 65 per cent married. Of those 45 years of age or over the Lithu-
anians are the only race group showing 10 per cent or more single, while
all races show more than 75 per cent married. It is also noticeable
that the proportion who are widowed is greatly increased in this age
group, with the exception of the Magyars and Slovaks.
The following table shows, by general nativity and race of indi-

vidual, the percentage of persons 20 years of age or over in the
households studied who were in each conjugal condition.

TABLE 57. Per cent of persons 20 years of age or over in each conjugal condition, by
sex and general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and race of individual.
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It is a significant fact in connection with the foreign-born

employees of the sugar-refining industry, particularly those of the

races of southern and eastern Europe, that many of the married
men leave their wives at home upon immigrating to this country.
The following table shows, by race of husband, the percentage of

foreign-born husbands among the employees studied who report
wife In the United States and the percentage who report wife abroad.

TABLE 58. Per cent offoreign-born husbands who report wife in the United States, and

per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

(This table includes only races with 40 or more husbands reporting. The total, however, is for all foreign-
born.]

Race of husband.
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The preceding table shows that a larger proportion of the married
men who have been in the United States under five, than from five to
nine years, and a larger proportion of those who have had a period of

residence of from five to nine years than of those who have had a

period of residence of ten years or over, report that their wives are
abroad thus indicating that the tendency is for men to come to the
United States alone and to send back for their wives and families
after they have secured employment and made necessary arrange-
ments to properly provide for them.

VISITS ABROAD.

The extent to which the employees of the sugar-refining industry
who are of foreign birth visit their native countries after specified

periods of residence in the United States may be seen from the table
next presented. This table shows, by years in the United States and
race, the visits abroad made by foreign-born male employees.

TABLE 60. Visits abroad made by foreign-born male employees, by years in the United
States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 100 or more males reporting. The total, however, is lor all foreign-born.]

Race.
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AGE CLASSIFICATION OF EMPLOYEES AND MEMBERS OF THEIR
HOUSEHOLDS.

The age characteristics of the foreign-born employees and the
members of their households are set forth in the two tables next

presented, the first of which shows, by sex and general nativity and
race of head of household, the percentage of persons in the households
studied within each age group.

TABLE 61. Per cent of persons within each age group, by sex and by general nativity and
race of head of household.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and
race of head of
household.
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than either of the races mentioned above. Of persons 45 years of age
or over Germans show a very high percentage; Poles and Lithuanians

appear in insignificant proportions as compared with the first-named

race. The table further shows the percentage of females under 6 and
from 6 to 19 years of age to be slightly higher than that of males.

Males show a slightly higher proportion than females from 20 to 29

years of age, while the percentage of males from 30 to 44 years of

age is considerably higher than that of females. Males also show
a slightly higher percentage of persons who are 45 years of age or over

than do females.

The following table shows, by general nativity and race of head of

household, the percentage of male employees who were within each

age group.

TABLE 62. Per cent ofmale employees within each age group, by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]
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than the others. The native-born of foreign father and native-born
of native father white show very nearly the same percentages in
the 45 to 54 age group, and considerably smaller proportions than the
native-born negroes. All except the native-born of foreign father
show very nearly same proportions 55 years of age or over. Gener-

ally speaking the proportions under 20 years of age, with the excep-
tion of the North Italians, are low among the foreign races, and with
the exception of the English, German, and Irish, or older immigrant
races, the same statement holds true with regard to the proportion
who are 45 years of age or over. The recent immigrant races com-
pared with the older races show considerably higher proportions from
20 to 34 years of age.





CHAPTER VII.

GENERAL PROGRESS AND ASSIMILATION.

Ownership of homes Status of children in the households studied Citizenship
Ability to speak English [Text Tables 63 to 73 and General Tables 42 to 50].

OWNERSHIP OF HOMES.

The accumulation of property is not only indicative of thrift on
the part of the owner, but, if the owner is a person of foreign birth,
it also exhibits a tendency toward permanent settlement in the
United States. In this connection the following table is submitted,
which shows, by general nativity and race of head of family, the
number and percentage of families owning their homes.

TABLE 63. Number and per cent offamilies owning home, by general nativity and race

of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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TABLE 64. Per cent of children 6 and under 16 years of age at home, at school, and at work,
by general nativity and race of individual.

(STUDY OB HOUSEHOLDS.)

[This table includes only races with 20 or more children reporting. The totals, however, are for all races.]
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TABLE 65. Present political condition offoreign-born male employees who have been in

the United States 5 years or over and who were 21 years of age or over at time of coming,
by race Continued.

Race.
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This table shows that the proportion of foreign-born employees
who are fully naturalized, as well as the proportion who have first

papers only, is larger among those who have been in the United States
ten years or over than among those with a period of residence of from
five to nine years, thus indicating that interest in civic affairs

increases with length of residence. The Germans and Irish show a

larger proportion of those with a period of residence of from five to

nine years than of those with a period of residence of 10 years or over
who have first papers only.
The following table shows, by race of individual, the present political

condition of foreign-born males in the households studied, who have
been in the United States five years or over and who were 21 years of

age or over at the date of their arrival.

TABLE 67. Present political condition of foreign-born males who have been in the United
States 5 years or over and who were 21 years of age or over at time of coming, by race

of individual.

(STUDY OV HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States.*]

Race of individual.
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TABLE 68. Per cent of persons 6 years oj age or over who speak English, by sex and gen*
eral nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races with 40 or more persons reporting. The totals, how-
ever, are for all non-English-speaking races.]

General nativity and race of individual.



670 The Immigration Commission.

The following table shows, by age at time of coming to the United
States and race of individual, the percentage of foreign-born persons
6 years of age or over, in the households studied, who speak English:

TABLE 70. Per cent offoreign-born persons 6 years of age or over who speak English,
by age at time of coming to the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

Race of individual.
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The preceding table shows for each race a rapid advancement in

acquiring the use of the English language according to period of resi-

dence in the United States.

The table next presented shows, by age at time of coming to the

United States and race, the percentage of foreign-born male em-

ployees wiio speak English.

TABLE 72. Per cent ojjoreign-born male employees who speak English, by age at time of
coming to the United States and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races with 100 or more males reporting. The total, however,
is for all non-English-speaking races.]

Race.
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TABLE 73. Per cent offor'eign-born male employees who speak English, by years in the

United States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races with 100 or more males reporting. The total, however, is for all non-

English-speaking races.]

Race.
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GENERAL EXPLANATION OF TABLES.

Persons of native birth have been divided into two general groups
and further subdivided under each of the two, as follows:

1 . Native-born of native father.
Persons under this group are classified as White, Negro, Indian,

Chinese, Hindu, Japanese, and Korean.
2. Native-born offoreign father.
Persons under this group are further classified according to race

of father in all tables where the data were secured for households,
and according to country of birth of father in all tables where the
data were secured for employees. Where classification is by race of

father the classification used for several years by the United States
Bureau of Immigration and Naturalization is followed.

Persons of foreign birth are classified according to race (or people).
The classification of the United States Bureau of Immigration and
Naturalization is followed.

In the study of households information is presented
1. By general nativity and race of the

" individual" in all tables

which show facts which are personal in their nature, such as English
speaking, occupation, or conjugal condition.

2. By general nativity and race of "head of family" in tables con-
cerned with family matters; for example, family income.

3. By general nativity and race of "head of household" in all

tables dealing with living conditions, among which are tables showing
the composition of the household and the number of persons per
room and per sleeping room. The distinction which has been made
throughout this study between "family" and "household" is depend-
ent upon the use of the term "apartment."
An "apartment" is a room or rooms within which all the usual

daily processes of living namely, cooking, eating, and sleeping are
carried on by the occupants. According to this definition an apart-
ment may be, for example, a whole house, or it may be a single
room of what was originally intended as an apartment, or it may be a
corner of a wareroom or the back of a storeroom partitioned off and
set aside for household uses. Two or more groups of occupants
with distinctly separate money interests frequently rent a number
of rooms jointly, occupying certain rooms separately but sharing
one or more, usually the kitchen, or kitchen and living room. Under
these conditions neither the rooms used by the one group of occu-

pants nor those used by the other can be considered an apartment,
since the room used in common must in such case be considered a room
in each apartment and thus be counted twice. Where these con-
ditions have been encountered the entire number of rooms has been
considered one apartment.
The "household" includes all persons living within an apartment

without regard to the relationships which exist among them. The

675



676 The Immigration Commission.

household may consist of one or more families with or without
boarders or lodgers; or it may consist of a group of persons living

together, no family included; or it may consist of various combina-
tions of families, "groups," and boarders or lodgers.
The term "family" as used throughout these tables refers in

general to the immediate family composed of husband, wife, and
children. Groups of persons among whom none of these relations

exist are not considered families. Households in which complicated
relationships exist have been resolved into the component immediate
families. Remnants of families maintaining a home are considered

families when either husband or wife is present.
The general tables show results of two practically independent

studies, as follows :

STUDY OF HOUSEHOLDS.

All tables headed "Study of households" are based on information

from the schedule which was filled out for certain selected house-

holds in each of the several communities. Names and addresses

were secured of employees in a given industry who were heads of

households; and for each such household a schedule was filled out

by an agent of this Commission who visited the apartment and
secured detailed information, so far as possible, for every occupant,
as well as data in regard to family and household organization and
status at the time of the visit.

STUDY OF EMPLOYEES.

The general tables headed "Study of employees" present data from
the schedule relating only to the individual employee. This schedule

was. filled out by the employee himself or by some one detailed by
the employer to the task, to whom the employee furnished data.

The general tables of this series, therefore, are concerned only
with the history and present status of the employee, while the other

series, as has been stated, present data not only for certain of the

employees bat also for members of their households. All data

included under the "Study of employees" are tabulated by sex and

by the general nativity and race of the individual. For the native-

born of foreign father the classification is by country of birth of father

and not by race of father.

DESCRIPTION OF TABLES.

Total number of households and persons studied, by general nativity
and race of head of household: Study of households. Table 1 . This

table enumerates the households studied of each race,, the aggregate
of the members of the households of each race, and the persons, male
and female, for whom detailed information was secured. All mem-
bers of households appear in this table under general nativity and
race of head of household.
Number of persons for whom detailed information was secured, by

sex and general nativity and race of individual: Study of households.
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Table 2. This table is a second enumeration of the persons, male
and female, who are included in the detailed study of members of

households. In this enumeration each individual appears under his

own general nativity and race.

Total number of male employees for whom information was secured,

l>y general nativity and race: Study of employees. Table 3. This table

enumerates the employees for wiiom data were secured for the

"Study of employees/' The enumeration is by general nativity and
race of employee.
Number of foreign-born male employees in the United States each

specified number of years, by race: Study of employees. Table 4- All

foreign-born employees who report the number of years since their

first arrival in the United States are here classified as in the United
States under one year, one year, two years, three years, four years,
five to nine years, ten to fourteen years, fifteen to nineteen years, or

twenty years or over.

Number offoreign-born persons in the United States each specified
number of years, by sex and race of individual: Study of households.
Table 5. This table, which is concerned with members of house-

holds, is similar to Table 4, relating to employees.
Occupation before coming to the United States offoreign-born males

who were 16 years of age or over at time of coming, by race of individual:

Study of households. Table 6. Males who w^ere 16 years of age or
over at the time of their first arrival in the United States are here
classified according to whether, before coming to the United States,

they worked for profit, for wages, or without wages, and are further
classified according to the kind of employment pursued. Payments
in kind as well as in money are here considered wages. Persons who
worked without wages were usually at work with fathers or other near
relatives.

Occupation before coming to the United States offoreign-bornfemales
who were 16 years of age or over at time of coming, by race of individual:

Study of households. Table 7. This table is similar to Table 6,

relating to males.

Occupation of foreign-born male employees before coming to the

United States, by race: Study of employees. Table 8. In this table
is shown the number of foreign-born male employees who, just prior
to coming to the United States, were in the same industry in which
they were employed at the time of the investigation, in farming or
farm labor, in general labor, etc. Persons who report their occupa-
tion as "none/' "at home," or "at school" are excluded from this
table.

Number of males 16 years of age or over in each specified industry,
by general nativity and race of individual: Study of households. Table
9. This table shows the number of male members of households 16

years of age or over who are at home and at school, and classifies

those who have had employment within the year ending with the

taking of the schedule according to the industry in which they have
been employed. The main headings used in this table follows the
classification of the United States census with the following modi-
fications: General labor is here separated from domestic and per-
sonal service; fishing, mining, and quarrying are separated from
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manufacturing and mechanical pursuits; trade and transportation
are distinct from each other. The headings as here used are:

1. Agricultural pursuits.
2. Domestic and personal service.

3. Manufacturing and mechanical pursuits.
4. Mining (including quarrying).
5. General labor.

6. Professional service.

7. Trade.
8. Transportation.
9. Fishing.

The term tl domestic and personal service" includes besides
domestic servants certain classes of persons not professional who
serve the general public, such as policemen, city firemen, and employ-
ees at places of amusement.
Number offemales 16 years of age or over in each specified industry,

by general nativity and race of individual: Study of households . Table
10. This table is similar to Table 9, relating to males.
Number of male employees 18 years of age or over earning each speci-

fied amount per week, by general nativity and race: Study of employees.
Table 1 1 . Employees are here classified according to the amount of

their earnings. In some industries earnings are reported by the week,
and in others by the day. Where employment is on the time basis

the data are for "rate of pay;" where employment is on the piece
basis the data are for

"
earnings."

Number of male employees 14 and under 18 years of age earning
each specified amount per day, by general nativity and race: Study of

employees. Table 12. This table is similar to Table 11, relating to

earnings of males 18 years of age or over. In practically all indus-
tries the number of employees under 14 was too small for tabulation.
Number of male heads offamilies earning each specified amount per

year, by general nativity and race of individual: Study of households.

Table 13. This table forms a part of the study of family incomes.
The information relative to income was secured for the year ending
at the time of the agent's visit.

In the "selection of families" for the compilation of data concern-

ing family income, the following classes were omitted:

1. Families established less than one year.
2. Families living two or more per household under complicated financial

arrangements, so that exact income from boarders or other sources within
the household are uncertain.

3. Families with earnings or contributions representing entire earnings of mem-
bers who are profit earners or whose net earnings are for any other reason
uncertain. That part of the income in this study represented by earnings
is net.

Practically all of the heads of families included in this table are
also heads of households.

, They are here classified according to the
amount of their earnings for the year.

Yearly earnings (approximate) of males 18 years of age or over,

by general nativity and race of individual: Study of households. Table

14- Male wage earners are here classified according to the amount of

their earnings for the year ending at the time of the agent's visit.

Persons who receive board and lodging in addition to a money wage
and persons who receive tips or other perquisites over and above a

stipulated wage are not included in this table.
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Yearly earnings (approximate) offemales 18 years of age or over,

by general nativity and race of individual: Study of households
Table 15. This table is similar to Table 14, which relates to earnings
of males.
Amount offamily income per year, by general nativity, and race of

head offamily : Study of households. Table 16. The families included
in this table are the same as in Table 13. These families are here
classified according to the amount of total income for the year from
all sources. Table 17 shows the sources of this income. Income
from " boarders or lodgers" and in some cases from u

other sources"
is gross.
Number offamilies having an income within the yearfrom husband,

wife, children, boarders or lodgers, and other sources, by general nativity
and race ofhead offamily: Study of households. Table 17. The fami-
lies included in this table are the same as in Table 13. The number of

families with income from earnings of husband, the number with
income from earnings of wife, etc., are shown here. The terms
"husband" and "wife" include the widowed, divorced, and deserted.
The principal items under "Other sources" are (1) receipts from
investments, which, in the great majority of cases, are in the form
of rentals, and (2) contributions of friends or relatives, who pay either
more or less than the rates of boarders or lodgers. Attention is

called to the fact that the family may have had income from some
source, for example, from boarders or lodgers, within the year, but
not at the time the schedule was taken.

Source offamily income in detail, by general nativity and race of head

offamily: Study of households. Table 18. The families included in
this table are the same as in Table 13. They are classified here

according to the source or combination of sources upon which the
famity has been wholly dependent for income within the year ending
with the taking of the schedule. The four items which make up all

incomes except those entered in the last column of this table are

earnings of husband, earnings of wife, contributions of children, and
payments of boarders or lodgers. It will be noted that all families

deriving their entire income from husband, wife, and children have a
net income, and that all incomes including the Dayments of boarders
or lodgers are gross; also that all families having any part of their
income from money invested appear in the last column of this table.

Months worked during the past year by persons 16 years of age or over

employed away from home, by sex and by general nativity and race of
individual: Study of households. Table 19. Members of households
of working age who have been employed outside of the home within
the year ending with the taking of the schedule are here classi-

fied according to whether they have worked under three months"
three and under four months, four and under five months, etc. For
the purposes of this table, all cases of part time employment have
been reduced to a full time basis; for example, an employee who has
worked seven months on half time is counted as having worked
three and one-half months. The data are shown, for males and
females separately.

Number and class of households, by general nativity and race of head
of household.^ Study of households. Table 20. All households are
here divided into "Family households," or households where a family
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is present, and "
Group households/' or households composed of a

group of persons, no family included. Family households are further
classified as being with or without boarders or lodgers. Family
households with neither boarders nor lodgers are subdivided into

those consisting of a single family and those consisting of two or
more families living in the same apartment and sharing one or more
rooms. Family households with boarders or lodgers are subdivided
into those who keep boarders and those who keep only lodgers.
Households keeping both boarders and lodgers are here entered as

households with boarders.
" Boarders" are persons to whom both

food and lodging are furnished.
Number of households paying each specified rent per month per apart-

ment, by general nativity and race of head of household: Study of house-

holds. Table 21. In this table appears only the renting households
which report the rent paid for the unfurnished rooms which they use
for living purposes. The following classes are thus excluded from
this table:

1. Households which rent apartment furnished.
2. Households which pay an undivided sum for apartment and place of busi-

ness.

3. Resident landlords who pay an undivided sum for the apartment they occupy
and other apartments which they sublet.

4. Households which pay "ground rent."

Number of households paying each specified rent per month per room,
by general nativity and race of head q/ household: Study of households.

Table 22. The households included in this table are the same as in

Table 21.

Number of households paying each specified rent per month per person,

by general nativity and race of head o/ household: Study of households.

Table 23. The households included in this table are the same as in

Table 21.

Number of households keeping boarders and lodgers and number of
boarders and lodgers, by general nativity and race of head of household:

Study of households. Table 24- This table shows the number of

households keeping boarders and the number keeping only lodgers; it

also gives the total number of boarders and of lodgers. "Boarders"
both sleep and eat with the household. Households which keep
lodgers in addition to boarders are classified with the households

keeping boarders. Among certain races it is customary to include
one of the following accommodations with the nominal price of lodg-
ing: (1) Coffee or soup is served once a day; (2) the lodger is allowed
the privilege of cooking his food on the kitchen stove; (3) the house-
wife buys the lodger's food, having the price charged in his account

book, and prepares the food for him. Persons with such financial

arrangements consider themselves lodgers and have been classified as
' such in this table.

ATumber of persons per household in apartments of each specified size,

by general nativity and race of head of household: Study of households.

Table 25. Households are here classified according to the number
of rooms which they occupy and are further classified according to

the number of persons of which they are composed. Rooms used

exclusively for business purposes, although connected with the

apartment, are not counted in the number of rooms per apartment.
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As before stated, only such persons as sleep in the apartment are

considered members of the household.
Number of households occupying apartments of each specified number

of rooms, by general nativity and race of head of household: Study of
households. Table 26. This table summarizes a part of the data of

Table 25. Households are classified here according to the number
of rooms they occupy.

' Number of households of each specified number of persons, by general

nativity and race of head of household: Study of households. Table

27. This table summarizes a part of the data in Table 25. House-
holds are here classified according to the number of persons in the
household.
Number of households and number oj persons in apartments of each

specified number of rooms, by general nativity and race of head of house-
hold: Study of households. Table 28. This table summarizes part
of the data in Table 25, it giveS the total number of households and the
total number of persons in apartments of each specified size.

Persons per room, by general nativity and race of head of household:

Study of households. Table 29. This table shows the number of

households which average less than one person per room, one and
less than two persons per room, two and less than three persons per
room, etc. The table also shows the average number of persons per
household and per room for all houesholds studied.

Persons per sleeping room, by general nativity and race of head of
household: Study of households. Table 30. This table presents the
data relative to persons per sleeping room. Only rooms which are

regularly used for sleeping purposes are here considered sleeping
rooms. The table is similar to Table 29.

Number of households regularlŷ sleeping in all except each specified
number of rooms, ~by general nativity and race of head of household:

Study of households. Table 31. this table classifies households

according to the number of rooms left for living purposes after the
number of sleeping rooms has been deducted.

Literacy of male employees, ~by general nativity and race: Study of
employees. Table 32. This table shows the number of employees
who read some language and the number who both read and write
some language.

Literacy of persons 10 years of age or over, by sex and general nativity
and race of individual: Study of households . Table 33. This table,
which is concerned with members of households, is similar to Table

32, relating to emp!o}
7ees.

Literacy offoreign-horn persons 10 years of age or over, by sex, years
in the United States, and race of individual: Study of households. Table

34. This table classifies foreign-born persons, male and female,
according to the number of years since their first arrival in the United
States. The classes are: Under five years, five to nine years, and ten

years or over. The tables show under each of the three groups the
number of persons who can read some language and the number who
can both read,and write some language.

Literacy offoreign-born ^persons 10 years of age or over, by sex, age
at time of coming to the United States, and race of individual: Study of
households. Table 35. This table classifies foreign-born persons,
male and female, according to whether they were under 14 years of
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age or 14 years of age or over at the time of their first arrival in the

United States and shows the number in each group who can read some

language and the number who can both read and write some language.

Conjugal condition of male employees, by age groups and general

nativity and race: Study ofemployees. Table 36. For the purposes of

this table employees of each sex are divided into four age groups
16 to 19 years, 20 to 29 years, 30 to 44 years, and 45 years or over
and are further classified according to whether they are single, mar-

ried, or widowed. With the widowed are included the relatively few

persons who are divorced or deserted.

Conjugal condition, by sex, age groups, and general nativity and race

of individual: Study of households. Table 37. This table, which is

concerned with members of households 16 years of age or over, is

similar to Table 36, relating to male employees.
Location ofwives offoreign-born employees, by race ofhusband: Study

of employees. Table 38. This table shows the number of foreign-
born married employees who report wife in the United States and
the number who report wife abroad. The tabulation is by the race

of the employee.
Visits abroad made by foreign-born male employees, by years in the

United States, and race: Study of employees. Table 39. Employees
are here classified according to the number of years since their first

arrival in the United States. The classes are: Under five years,
five to nine years, and ten years or over. Under each group employees
are classified according to whether they have made no visit or one,

two, or three or more visits abroad.
Number of persons within each age group, by sex and by general

nativityand race ofhead ofhousehold: Study q/ households. Table 40.
This table gives for all households studied the number of persons of

each sex who report their ages as under 6 years, 6 to 13 years, 14 and
15 years, 16 to 19 years, 20 to 29 years, 30 to 44 years, and 45 years
or over. The tabulation is by race of head of household.
Number of male employees of each age or within each age group, by

sex and general nativity and race: Study of employees. Table J^l-

Employees are here classified according to age, by years if between
14 and 19 years of age, and by year groups, if 20 years of age or over.

Number offamilies owning home, renting, boarding, etc., by general

nativity and race of head of-family: Study of households. Table 1$.
This table shows for all families studied the number owning their

homes, the number renting homes, the number boarding, and the

number lodging. The few dependent families are included in the

miscellaneous class
u ln other conditions."

General occupation of persons under 16 years of age, by sex, age group,
and general nativity and race of individual: Study of households.

Table 43. This table shows for males, females, and totals, the num-
ber of children under 6 years of age, 6 to 13 years of age, and 13 and 14

years of age, and further shows for each age group the number of

children at home, at school, and at work. The few children with

employment outside of school hours are tabulated here as at school,
and the few children found working through the day and attending
night school are here entered as at work.

Present political condition offoreign-born male employees who have

been in the United States jive years or over and who were 21 years of age
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or over at time of coming, by race of individual and length of residence:

Study of employees. Table 44- This table includes only foreign-born

employees who were 21 years of age or over at the time of their first

arrival in the United States and who have been in the United States

long enough to acquire citizenship. These persons are classified as

in the United States five to nine years and ten years or over and are

further classified under each year group as aliens, citizens, and

persons with only their first papers.
Present political condition offoreign-born males who Jiave been in the

United States jive years or over and who were 21 years of age or over at

time of coming, by race of individual and length of residence: Study of
households. Table 45. This table, which is concerned with members
of households, is similar to Table 44, relating to employees.

Ability to speak English of persons six years of age or over, by sex and

general nativity and race of individual: Study of households. Table

46- This table shows for all non-English-speaking races the number
of members of households, male and female, who can carry on a con-
versation in the English language.

Ability to speak English offoreign-born persons six years ofage or over,

by sex and age at time of coming to the United States and race of indi-

vidual: Study of households. Table 47. This table classifies foreign-
born persons, male and female, of non-English-speaking races accord-

ing to whether they were under 14 years of age or 14 years of age or
over at the time of their first arrival in the United States and shows
the numbers in each of the two groups who are able to speak English.

Ability to speak English offoreign-born persons six years ofage or over,

by sex, years in the United States, and race of individual: Study of
households. Table J^8. This table classifies foreign-born persons,
male and female, of non-English-speaking races according to the
number of years since their first arrival in the United States. The
classes are: Under five years, five to nine years, and ten years or
over. Under eaai group the number able to speak English is shown.

Ability to speak English offoreign-born male employees, by age at

time ofcoming to the United States, and race: Study ofemployees. Table

49. This table is similar to Table 48, relating to members of house-
holds.

Ability to speak English offoreign-born male employees, by years in
the United States, and race: Study of employees. Table 50. This
table is similar to Table 48, relating to members of households.
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GENERAL TABLES.

TABLE 1. Total number of households and persons studied, by general nativity and race

of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of house-
hold.
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TABLE 3. Total number of male employeesfor whom information was secured, by general
nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 4. Number of foreign-born male employees in the United States under 1 year,
1 year, 2 years, etc., by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

Race.
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TABLE 5. Number offoreign-born persons in the United States each specified number of
years, by sex and race of individual.

(STUDY OB* HOUSEHOLDS.)

(By years in the United States is meant years since first arrival in the United States. No deduction is
made for time spent abroad.]

MALE.
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TABLE 6. Occupation before coming to the United States, offoreign-born males who were

16 years of age or over at time of coming, by race of individual.

(STUD? OB4 HOUSEHOLDS.)
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TABLE 8. Occupation offoreign-born male employ*
by race.

before coming to the United States,

(STUDY OF EMPLOYEES.)

Race.
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TABLE 9. Number of males 16 years of age or over in each specified industry, by general
nativity and race of individual.

(STUDY OB* HOUSEHOLDS.)

[The main headings used in this table follow the classification of the United States Census with these modi-
fications: General Labor is here separate from Domestic and Personal Service; Fishing and Mining
(including Quarrying) are each separate from Manufacturing and Mechanical Pursuits; Trade and
Transportation are distinct from each other.]
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TABLE 10. Number o/females 16 years of age or over in each specifiedindustry, by general
nativity and race, of individual.

(STUDY OB* HOUSEHOLDS.)

[The main headings used in this table follow the classification of the United States Census with these modi-
fications: General Labor is here separate from Domestic and Personal Service; Fishing and Mining
(including Quarrying) are each separate from Manufacturing and Mechanical Pursuits; Trade and
Transportation are distinct from each other.]

f

General nativity and race of individual.
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TABLE 11. Number of male employees 18 years of age or oxer earning each specified
amount per week, by general nativity and race Continued.

General nativity and race.
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TABLE 12. Number of male employees 14 and under 18 years oj age earning each specified
amount per week, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativityand race.
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TABLE 13. Number of male heads offamilies earning each specified amount per year, by

general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only male heads of selected families. For selection of families, see p. 678.]

General nativity and race.
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TABLE 15. Amount offamily income per year, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)
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TABLE 17. Number offamilies having an income within the year from husband, wife,

children, boarders or lodgers, and other sources, by general nativity and race of head of

family.
(STUDY OP HOUSEHOLDS.)

[This table excludes 1 family reporting income as "none."]

General nativity and race of head of family.
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TABLE 19. Months worked during the past year by persons 16 years of age or over employed
away from home, by sex and by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and race of

individual.
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TABLE 20. Number and class of households, 'by general nativity and race of head of
household.

(STUDY OB* HOUSEHOLDS.)

["With boarders or lodgers" includes only households having boarders or lodgers at the time schedule
was taken. " Boarders" are persons who receive both board and lodging.]

General nativity and race of

head of household.
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TABLE 22. Number of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY OE HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 26. Number of households occupying apartments of each specified number ofi

by general nativity and race ofJiead of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of household.
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TABLE 29. Persons per room, by general nativity and race of head of household.

(STUDY OB* HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 32. Literacy of male employees, by general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.

Number
reporting
complete

data.

Number who

Read.

Native-bom of native father:

White 323

Negro 44

Native-born of foreign father by country of birth of father:

Australia 1

Austria-Hungary 3

Azores 1

Canada 9

England : 33

Finland 1

France 4

Germany 176
Ireland 211

Italy 5

Norway 1

Russia 20

Scotland 14

Sweden. 2

Switzerland 1

Turkey 1

Wales 2

Total 485

Total native-born 852

Foreign-bom, by race:

Armenian 3

Bohemian and Moravian 11

Bosnian 1

Bulgarian 4
Canadian (other than French) 39

Croatian 3

Cuban \ 1

Danish 7

Dutch 1

English _ 66

Finnish 4
French : 4
German 689
Greek 5

Hebrew, Russian 14

Hebrew, Other 14

Herzegovinian 1

Hindu 1

Irish 416

Italian, North 40

Italian, South 78

Italian (not specified) 1

Lithuanian 970

Magyar 139

Negro 1

Norwegian 13

Persian 16
Polish 1

, 748

Portuguese 8
Roumanian 1

Russian 372

Ruthenian 50
Scotch ; x 31
Servian 7
Slovak 148

321
38

I

3

1

9

33

1

4

174
210

5

1

20
14

2

1

1

482

841

4

4
672

4

12
14

1

1

394
34
51

114
1

13

13

1,201
5
1

253

35
31
5

109
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TABLE 32. Literacy of male employees, by general nativity and race Continued.

General nativity and race.



706 The Immigration Commission.

TABLE 34. Literacy offoreign-born persons 10 years of age or over, by sex, years in the

United States, and race of individual.

(STUDY OB* HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States.]

MALE.
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TABLE 35. Literacy offoreign-born persons 10 years of age or over, by sex, age at time of
coming to the United States, and race oj individual.

(STUDY OB* HOUSEHOLDS.)

MALE.
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TABLE 38. Location of wives offoreign-born employees, by race of husband,

(STUDY OF EMPLOYEES.)

Race of husband.
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TABLE 40. Number of persons within each age group, by sex and general nativity and race

of head of household.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and
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TABLE 41. Number of male employees of each age or within each age group, by general
nativity and race.

(STUDY OP EMPLOYEES.)

General nativity and
race.



Sugar Refining: General Tables. 717

TABLE 41. Number of male employees of each age or within each age group, by general
nativity and race Continued.
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TABLE 43. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race oj individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Number within each specified age group.

General nativity and race of indi-

vidual.
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TABLE 44. Present political condition offoreign-born male employees who have been in
the United States 5 years or over and who were 21 years of age or over at time of coming,
by race and length of residence.

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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TABLE 45. Present political condition offoreign-born males who have been in the United
States 5 years or over and who were 21 years of age or over at the time of coming, by race

of individual and length of residence.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States.]
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TABLE 47. Ability to speak English offoreign-born persons 6 years of age or over, by
age at time of coming to the United States, and race of individual.

(STUDY OB* HOUSEHOLDS.)

[This table includes only non-English-speaking races.]

MALE.

sex,

Race of individual.
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TABLE 48. Ability to speak English offoreign-born persons 6 years of age or over, by sex,

years in the United States, and race of individual.

(STUDY off HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

MALE.

Race of individual.
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TABLE 49. Ability to speak English of foreign-born male employees, by age at time of
coming to the United States and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

Race
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TABLE 50. Ability to speak English offoreign-born male employees, by years in the United
States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

Race.
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